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May 15, 1989 
Interested Party: 
October 4, 1988, the Senate Special Committee on UC Admissions 
an emotionally charged hearing on the UCLA campus dealing with the 
of racial tensions and hate violence on all nine University of 
institutions. 
report is a reflection of that hearing and includes: a) the requested 
report which was submitted to the Senate Special Committee detailing 
of the racial/ ethnic incidents which had occurred over the last three 
and the response, remedies, and policies used to alleviate those 
oblems; b) a prepared analysis of the UC report: c) written testimony 
m the National Institute Against Prejudice and Violence, detailing hate 
and bias-related acts occurring on college campuses nationally; d) 
""
1
''c"""' newspaper articles on the hearing and related matters; e) proposed 
based on relevant information and insight gained from the 
and f) an edited transcript of the hearing. 
California's universities and colleges are possibly most diverse 
in the world. They are places where people of many different 
work side-by-side on a daily basis. 
universities are theoretically supposed to be havens where different 
ideas, and cultures are tolerated and freely expressed. 
which promote tolerance and enlightenment as a virtue, and 
and ignorance as a vice. 
today our higher education institutions are experiencing a 
of hate violence and bias-related incidents which are emerging 
neglected national problem. 
National Institute Against Prejudice and Violence reports that bias-
,., .. a ....... u. incidents and hate violent acts are pervasive throughout this nation, 
an unfortunate record of publicly reported incidents at over 161 
AAV~ .. ...,...., nationwide over the last two years. 
It is clear that racism, ant1-semitisn1, 
society and universities nationwide, have 
the intellectual milieu 
Today, UC campuses are still besieged with 
parties, continual racial slurs, homophobic attitudes, 
parties, mock slave auctions, and confederate 
halls. Our colleges have experienced a rise in 
":Kli.&.l\." emblems, and numerous derogatory 
campus libraries, halls, and eating facilities. 
exclusionary private 
dorm 
swastikas, 
throughout our 
I was shocked to learn that a racist was written to Black food 
service manager as a part of a contest students see who write the 
most derogatory letter. Or when Asian-American students were spat upon 
and subjected to racist insults. 
But what most vividly and emotionally remains mind, beyond the 
voluminous factual descriptions of hate violence and bias-related incidents, 
were the students who testified Special "'v ........... u 
I was deeply moved by the rage, and LA-'""'"'"' students 
within a University system which outwardly appeared ...... ,-... n tranquil and 
harmonious. 
verge of the 1990's, today's students are us they now 
more from our institutions. They want proactive actions from 
and college governing boards, presidents and chancellors, faculty, 
and alumni. organizations. 
forefront of this new 
a proactive 
To the hate 
campuses, I have 
I have introduced Senate Bill 1358, Higher Education Hate 
and Conflict Resolution Act which will all governing boards, 
and college presidents, faculty, administrators, and students the 
opportunity to proactively address the issues violence and bias-
related incidents. Procedures for the prevention, reporting, responding, 
monitoring, and evaluation of such incidents will developed by each 
segment of the university and individual campuses. 
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universities need amended codes of conduct for its students. faculty, 
staff. Each governing board and system president must adopt and 
condemning acts of academic 
must consider adopting changes relevant to 
diversity and create standing committees concerned with bias-related 
incidents. Each campus should create human relations boards. Higher 
education institutions need an effective and reliable data base established for 
purposes of recording each and every deplorable act. 
Second, due to the rise in ethnoviolence, date rape, and other crimes on 
our campuses, as a part of SB 1358, I have included a second chapter which 
require California institutions of higher learning to provide students and 
employees with information relating to security measures and crime 
statistics, including acts of hate violence. 
Our state can no longer tolerate incidents such as the event which 
occurred at the UC Santa Barbara campus just two years ago, when a young 
was raped, beaten, and threatened with death for approximately three 
hours in the residence halls. Or when a young coed at Saddleback college is 
murdered in a dimly lit parking lot. Our parents expect that our children 
be safe on our college campuses and each institution must take 
responsibility for enhanced security measures. 
Lastly, I understand that hate violence and bigotry does not start in our 
""""'''"'""~""'"'"-' and universities. A great majority of Californian's have at least 13 
of formal public education. 
this reason, I also have introduced Senate Bill 1357, the California 
,_, .... u.v· ..... .., Hate Violence Reduction Act which will call upon K-12 teachers, 
State Board of Education, the Department of Education, administrators, 
students to work towards the reduction of hate violence from the first 
kindergarten to the last day of high school graduation. 
believe that our secondary schools need to report hate crimes 
annual school crime report to keep them accountable. Our teachers 
to work towards environments free from bias-related acts. Grounds for 
suspension and expulsion of students should include acts of hate violence. 
State Board of Education needs to adopt ethnic studies and human 
curriculum guidelines and design programs geared toward the 
reporting, handling, and prevention of hate crime. And lastly, the State 
of Education should establish a California Schools Human Rights 
Commission to develop guidelines for short, intermediate, and long-range 
programs to address and reduce the hate violence occurring throughout our 
secondary schools. 
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In addition, I am currently working with U.S. Senator Edward Kennedy to 
create on the federal level, a National Higher Education Commission on Hate 
Violence in order to bring together university presidents, business, civil 
rights, and political leaders to investigate, discuss and recommend model 
policies and procedures to our colleges and universities nationally. 
In the last few months disturbing reports on acts of hate violence and 
bias-related incidents have dominated the media: a national Gallup poll was 
released which indicated that intolerance is on the rise in the United 
States, the Anti-Defamation League reported an increase of anti-semitic 
incidents in both this state and nation, and the Los Angeles County Human 
Relations Commission cited numerous examples of escalating hate violence 
occurring in Los Angeles. 
Governor George Deukmejian has formally recognized the increase in 
hate violence in California and only weeks ago proclaimed in his weekly 
radio address that "we must be forever vigilant in preventing the message of 
hate and bigotry from gaining a foothold in our state and dividing our people 
through tactics of fear and violence." 
The time to act is now. Education is the most appropriate means to 
reduce the incidence of intolerance, bigotry, and hate violence so that 
people can live compatibly in a pluralistic society. Our secondary and 
higher learning institutions are the best place to start this education 
process. 
A 
UNIVERSITY OF CALIFORNIA 
REPORT TO THE SENATE 
SPECIAL COMMITIEE ON U.C. 
ADMISSIONS 
REGARDING RACIAL/ETHNIC 
INCIDENTS AT THE 
UNIVERSITY 
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Honorable Art Torres 
State Capitol 
Room 2080 
Sacramento, California 95814 
Dear Senator Torres: 
r ll I I< l I 11 I IIi I '1:1 ~!Ill '\I 
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September 26, 1988 
Pursuant to your July 15 request, I am pleased to enclose "Report 
to the Special Committee on University of California Admissions 
Regarding Racial/Ethnic Incidents at the University." 
Sincerely, 
'Jf-:. t'J.;.;~, ~- j;t~A._ji 
......, ,AA (} .,.,._ h ') 
William R. Frazer 
Enclosure 
cc: President Gardner 
Vice President William Baker 
Assistant Vice President Cox 
Assistant Vice President Crawford 
Director Arditti 
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ity of California 
Office of the President 
September 28, 1988 
to a request by the Chair of 
ity of California 
ions racial/ethnic incidents 
which have campuses of the 
University ly, the Committee Chair 
asked each each racial/ethnic incident 
which has occurred since 1980; the campus response to each 
incident and time involved; (3) the department/administrative 
units which deal with these issues and the racial composition of 
these department/administrative units; and (4) the 
remedies/policies chosen in order to deal with these incidents. 
The report shows that the University of California, despite its 
strong efforts to mirror in the student body the changing racial 
and ethnic composition of the state, has, nevertheless, not 
eliminated racial prejudice among all students, faculty and 
staff. Efforts to improve educational opportunities for 
and to diversi our student body have not come 
without expressions of anger. While some observers may say that 
such conflict is inevitable when members of different cultures 
live and side by s , incidents such as those reported in 
the following pages are, without question, deplorable and should 
not be ignored. 
The University can to ensure that prejudice is never 
expressed publicly and to teach people whose lives we touch the 
values, knowledge, and commitment needed to live 
compatibly in a plural ic society. The University, however, 
cannot banish prejud forcing individuals to abandon deeply 
rooted beliefs. It should be evident from the report that the 
University has and will continue to hold accountable those 
individuals in the community whose actions indicate that they are 
unwilling to 1 by these principles. 
Organization of the Report 
In preparing this report, all campuses agreed on standards of 
data collection, a guid definition of racial/ethnic incidents, 
and common sources of data from which incidents would be drawn. 
An incident, therefore, is defined as either: 1) an event or 
activity involving behavior that denigrated individuals on the 
basis of race, ethnicity, religion, or sexual orientation; or 2) 
an event that resulted in behavior with racial, ethnic, 
religious, or c overtones. The sources of data used to 
identify incidents include: campus newspaper editorials and 
articles; formal records of student grievances and complaints 
lodged with Ombudsman, student Advocate, or student judie 1 
officer; records, where they exist of complaints filed with 
residence hall staff; and campus police records. It should be 
campuses some ints 
compiling data. Some example seek to 
resolve complaints of racism in a posit educational, rather 
than a negative punitive manner, and do not, for this reason, 
formally record results of racial incidents. And, a limited 
number of incidents are not reported in order to protect the 
privacy of individuals--including victims. 
Part I of the report responds to the f and second questions 
posed by Senator Torres in his July 15 letter to the Chancellors. 
Pages 3 to 33 contain descriptions campus, of racialjethnic 
incidents that have occurred in both academic and nonacademic 
settings during each of the last three years. (The Senator 
agreed that the report should cover three rather than eight years 
to ensure greater accuracy of the data.) Academic incidents 
include events or activities involving faculty hiring, promotion 
or firing decisions, expansion of the curriculum, and admissions 
and research policies. All other incidents have been listed 
under the "nonacademic" category. When information is available, 
specific campus responses are described. Newspaper clippings 
that refer to the reported incidents are provided in Appendix B. 
Part II, beginning on page 34, contains a table showing the 
racial and ethnic breakdown of campus administrative and student 
staff who hold primary responsibility for dealing with student 
onduct and providing educational programs outside the classroom. 
the section responds to Senator Torres' third question concerning 
race and ethnicity of individuals who respond to racial 
idents. 
III, beginning on page 42, includes many examples of 
ity and campus policies and programs including educational 
, training workshops, counseling interventions, ievance 
sciplinary policies, conferences, and symposia to address 
the em of prejudice and intolerance and to create campuses 
that support the ideal of an environment in which racism no 
1 exists. Following the narrative in Part III, we have 
included a list and copies of supporting documents which describe 
the policies and programs campuses have adopted to address this 
em. The supporting materials are contained in Appendix A of 
the notebooks. Copies of newspaper articles on racial incidents 
are found in Appendix B of the notebooks. 
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1985-86 
A White student and a Black student enrolled in a sociology class 
were assigned to interview interracial couples at a local 
shopping mall. students argued about the race of the 
female's boyfriend and a fight ensued Response: Both students 
were censured and counseling. 
1986-87/1987-88 
A Black graduate student who failed the departmental preliminary 
doctoral examinations claimed he was the victim of racial 
prejudice and that the department had systematically 
discriminated against Black students in the past. Response: An 
investigation by the Ombudsman failed to find evidence of 
discrimination against the student. Statistical data showed that 
the percentage of Black students who received degrees in the past 
was essentially the same as for other students. 
Three students complained that a Teaching Assistant had made 
racial slurs against non-white students. Response: Faculty 
investigated and chastised the Teaching Assistant. 
Three students (one Black, one ChicanojLatino, and one Asian 
American) a Phys Education course claimed that all 
minority classmates were refused certification and were treated 
in a systematically discriminatory way by the instructor. 
Response: Black student appealed for a grade change to the 
Academic Senate; the other students withdrew from the class. 
A Black student complained that his instructor made denigrating 
generalizations about Black students' classroom behavior, and 
reported that students did not ask questions in class because 
they feared more denigrating comments would be made. Response: 
The Ombudsman discussed the complaint with the instructor who was 
embarrassed and surprised; he was not aware of his behavior. 
A Black student reported that at the first meeting of her 
seminar, the instructor denied her entrance to the class and 
alleged she was unqualified. She believed the incident was due 
to race. Response: The instructor apologized and welcomed the 
student to the course. 
A Black graduate student claimed discrimination in obtaining 
access to an instructional computing account. The department 
claimed the student had exceeded permissable usage costs and 
asked for access to his computer les to identify suspected non-
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use. The 
les 
were raised 
selPct 
Admissions, given 
to Berkel 
access to h s 
rates 
to some of the 
thoroughly reviewed 
lor 
y and 
of insens 
Admissions 
1987-88 
A Black student asked to from an English class because 
of the instructor's racial remarks. thought the 
should receive an "F." Student Advocate 
with the department and the College of Letters and 
ience. 
A claimed he was not hired as a Tea Assistant 
because of his sexual orientation. Response: The department 
A 
to a of appeal to the 
students faculty protested the sma 1 
underrepresented minority faculty at Boalt Law School. 
at the Dean's Off resulted. The Dean and 
Chancellor to meet to discuss the 
recru ing at Boalt Law School. 
from MEChA, the ASUC, and Casa Joaquin eta filed a 
about a fratern theme Response: The 
Council banned theme parties and modified its 
The I ity Council adopted a 
than his 
a White employee's office 
was issued a warning 
from such behavior. 
was i 
name and he 
with his hand. 
by the Student 
a check 
broke a glass window 
Response: The 
Conduct Officer to 
Racial slurs made by fraternity members led to a physical fight 
with Asian American students from other local colleges. 
Response: Students from ies were required to attend 
a series of race awareness workshops. 
1986-87 
A Black student and a ChicanojLatino student who were roommates 
in co-op housing fought over differences in their respective 
lifestyles. Response: Both students were put on probation, 
received counseling, performed University service, and changed 
roommates in the co-op. 
A student verbally harassed his roommate with homophobic remarks. 
Response: The student received a written warning from the 
Housing Office was required to perform community service. 
A Black student who refused to sign in at a residence hall lobby, 
harassed White residence hall staff and threatened several 
residents with clubs and sticks. Response: The Student Conduct 
Officer and a representative of the Men's Intercollegiate 
Athletics Department met with the student to discuss his 
behavior. 
Two students in a residence hall argued and a physical fight 
ensued when a Black student accused her Chicano/Latin suitemate 
of using property without asking. Response: The students were 
censured and required to change rooms. 
A Black student was offended by racial jokes overheard in her 
residence hall. When acquaintances hung her bicycle in the 
shower twice as a joke, she assumed the incidents were racially 
motivated. She contacted the African American Students' 
Association which staged a sit-in at the Housing Office. 
Response: Staff met with the student to clarify the nature of 
the acts and no complaint was filed. 
An incident allegedly involving the Ku Klux Klan was reported by 
a student to the NAACP and was discussed in The Daily 
Californian. Response: The Housing Office investigated but did 
not find evidence of the incident and no formal action was taken. 
A student wrote homophobic notes on the door of his dorm room to 
annoy students he thought were homosexual. Response: The 
student was required to perform community service. 
A student used racial slurs against other students. Response: 
The student was required to participate in an education program 
during Black History Month. 
Four students (one Asian American, two Caucasians, and one 
ChicanojLatino) subjected a Black student to crude racial jokes 
and destroyed some of her property. Response: The men were 
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removed from the res hall ired pay for the 
and per 50 of commun serv 
Four White stud~nts harassed a Black students racial slurs. 
warnings from Response: The four students received 
Residential Life Coordinator. 
A racial epithet 
Response: No 
hall 
no 
Three students wrote homophobic slurs in the avatory and 
stairwell in a residence hall. The case was referred 
to Student Conduct Office 
A Black student complained that he was not interviewed or hired 
for a job on campus because of his race. The student dropped the 
complaint when he found other empl 
Homophobic messages were left on the answering machine 
of the Gay, Lesbian and Bisexual Al , and similar messages 
were written on the wall of a lavatory. Response: The message 
and graffiti were reported to campus police. 
candidate for ASUC Senate used a slogan that had homophobic 
overtones, and was reluctant to apologize. Response: Peers 
pressured him to clarify his statement in a letter published in 
The Daily Californian. 
A ite immigrant student complained that f ial aid icies 
were discriminatory. Response: The Ombudsman reviewed the 
student's financ 1 need with the Financial Aid Office and 
ined to the student that the policy was in compliance with 
and federal laws and University regulations. 
Afro-American Studies major who Wh attempted to use the 
section of the Afro-American Studies library. 
she was treated with ility by the Black students 
who made st racist to her. She 
filed complaints the student Conduct Office. The charges 
were later dropped and the Black students received warning 
etter . 
was distributed making reference to token Black 
ntments and implying that a Black female candidate for ASUC 
practiced "reverse racism". Response: Not reported. 
Three ASUC Senators charged that continued funding for a major 
Black student publication, ives," promoted 
racism toward Whites, and requested that funding for the 
ication be withdrawn. Response: Not reported. 
On three occasions, derogatory flyers were posted on the African 
s Association's office door. Response: Not reported. 
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1ember of MEChA made derogatory remarks about homosexuals at a 
ating. Response: No action was taken by homosexual members. 
fter a heated discussion in the Academic Senate 
establishing an American Cultures requirement, a 
and a Black student engaged in a physical fight. 
reported. 
1985-88 
about 
White student 
Response: Not 
During each of these three years, students from multi-racial 
backgrounds participated in anti-apartheid rallies, sit-ins, and 
the construction of symbolic shanty towns to protest the 
University's involvement with companies that do business in South 
Africa. 
DAVIS 
Academic Incidents: Davis 
1985-86 
Native American students questioned the validity of a self-
identification process to obtain statistics about the number of 
enrolled Native American students. Response: The question was 
referred to the Office of the President. 
1987-88 
A student claimed an examination used by a faculty member was 
offensive to the ChicanojLatino community. Response: The 
incident was referred to Academic Affairs, and the insensitivity 
of the examination was discussed with the instructor. 
The Native American student community raised questions about 
obtaining space for a library and meeting room, the self-
identification procedure used on the UC Admissions Application, 
recruitment of more Native American students, retention and 
graduation rates of Native American students, and services 
provided for Native American students. Response: Staff from the 
Chancellor's Office, the Office of the Vice Chancellor for 
Student Affairs, Undergraduate Admissions, and the Learning 
Skills Center are working with students to identify priorities 
and resolve the concerns expressed. 
Non-Academic Incidents: Davis 
1985-86 
There were complaints about a "slave" auction held by a sorority 
on the Quad as a fundraising event. Response: The president of 
the sorority made an apology to the campus community. 
- 8 -
A con was found on a wall 
hal . Response: The was removed and a 
sensitivity was held in the residence community. 
a residence 
program on 
Student demonstrations, sit-ins, and the building of shanties on 
the campus took place on the campus in opposition to apartheid 
of uc 
1986-87 
Flyers were found posted around campus advertis the first 
annual "White Family Picnic Day." Response: The flyers were 
destroyed 
Flyers were posted on campus advertis 
Family Picnic Day." Response: The 
destroyed. 
second annual "White 
were removed and 
Members of the campus minority contended that a 
calendar being sold in the campus bookstore on the "History of 
White People in America" was insens ive and insulting. 
Response: Sale of the calendar was terminated. 
The crew team held a person auction on the Quad. Response: The 
Student Activities Office developed guidelines for fundraising 
events for organized student groups, and auction events must be 
reviewed by the Director of Student Activities for 
appropriateness and sensitivity. 
A member the minority community filed a complaint with the 
campus Media Board regarding the viewpoint of the Third World 
, a campus newspaper. Response: The complaint was amiably 
ASUCD Council member proposed an init to remove funding 
for Third World Forum. Response: The ASUCD Student Judicial 
Board determined that the initiative was unconstitutional. 
ack medical students were asked to leave the Law Library 
ours. The students felt their removal from the library 
scriminatory. Response: The Law School and Student 
rs staff clarified the rules regarding use of the Law 
1987-88 
Latino community called for an end to Greek theme 
rties and complained that advertisements for these events found 
The California Aggie were derogatory. Response: An open 
forum on "Theme Parties ... Why Not?" was held with members of 
MEChA and the Interfraternity Council participating in the panel 
d scussion. Guidelines for theme parties were developed for all 
- 9 -
student organizations, California Aggie adopted a new 
advertis and 
sensitivity tra 
guide. A cultural 
for staff of The 
MEChA officers objected to students being asked to assume what 
they feel is the University's respons ity for educating and 
sensitizing the University community to ChicanojLatino's 
concerns, and expressed other academic and administrative 
concerns. Resgonse: The Vice Chancellors for Student Affairs and 
Academic Affairs are working with the ChicanojLatino community to 
identi to address these concerns. Educational programs 
regarding and sensitivity to other cultures for staff 
and faculty will be increased in 1988-89. 
A community religious leader attending a public lecture featuring 
a Middle Eastern speaker accused members of the audience of 
making anti-Semitic statements. Response: A senior student 
affairs officer discussed the incident with the community member 
and explained the First Amendment rights of the audience members. 
A swastika was found painted outside the room of a Jewish 
student. Response: The individual responsible was referred to 
Student Judicial Affairs for disciplinary action. A program on 
insensitivity was held in the residence community. 
IRVINE 
Academic Incidents: Irvine 
None reported 
Non-Academic Incidents: Irvine 
1986-87 
A figure resembling a Ku Klux Klansman was displayed in the 
window of a dormitory room. Response: The figure was removed as 
soon as it was reported. Both students involved in the incident 
apologized publicly, and the housing contract of one student was 
placed on probation for four months until the end of the academic 
year. Ethnic students offered to conduct a program on racism and 
prejudice for the residence hall. 
1987-88 
Members of MEChA objected to being excluded from the review 
process that led to the removal of four murals from the outer 
walls of the Social Science Tower. Resgonse: MEChA 
representatives met with the Chancellor and two members of the 
Publ Arts on Campus Committee. 
- 10 -
were on the doors of the and Lesbian 
Student Union, the Women's Resource Center, and a Arts 
professor. The individuals responsible have not been identified. 
For a Greek Week lip-sync contest, members of several Greek 
izations performed with blackened faces. Response: The 
Greek zat published a formal apology in New 
University. A letter ing the ident and the various 
resolutions was sent to the national office of each fraternity 
and sorority involved. A three-day conference on racism and 
other concerns was held for Black and White Greek organizations. 
ific guidelines for the conduct of public Greek events were 
oped. The Greek organizations agreed to participate more in 
cultural exchanges. 
Minority and women student groups objected to contract 
negotiations with Carl Karcher Enterprises (CKE) to provide a 
temporary food service facility on campus. Students protested 
the company president's alleged support of homophobic and anti-
feminist legislation, and sponsored a demonstration and boycott 
of the Carl's Jr. facility. Response: The Vice Chancellor for 
Student Affairs required CKE to implement an affirmative action 
plan for individuals employed at the campus facility. A 
representative of the Vice Chancellor held informational meetings 
with student groups. 
A flyer denigrating ChicanojLatinos was distributed to staff and 
students of an academic department by a former employee. 
Response: A memo of apology was distributed. 
Members of several ChicanojLatino student organizations objected 
a t-shirt used by a fraternity to publicize an annual event. 
A conference for Fall 1988 is scheduled to discuss 
racial problems on campus. Members of the Chicano/Latina 
community were encouraged to attend the fraternity event. 
Fraternit and sororities agreed to implement a stronger 
promoting cultural understanding in pledge education. 
LOS ANGELES 
Los Angeles 
1985-86 
Concerns were raised about the fairness of the admissions 
selection process, particularly for Asian American students, 
g the increases in qualified applicants seeking admission to 
UCLA. Response: The freshman admission policies were reviewed 
and no evidence of racial bias was found in the selection process 
or in the historical results of current procedures. 
- 11 -
It was proposed that low-income Asian Americans, Filipinos, and 
Pacif Islanders be campus affirmative action 
programs. Response: The SAA anning Commission recommended 
that SAA target at be expanded to include Pacific 
Islanders and low-income students from all categories. Filipino 
students will continue to receive limited SAA protection. 
1986-87 
Students protested and demonstrated against changes in academic 
standards and the restructured admission process for 
underrepresented minority applicants adopted by the Law School 
faculty, and claimed the changes would cause a decline in the 
number of minority law students. Response: The Law School added 
a full-time faculty position to enhance existing academic support 
programs that include an attorney mentoring program, examination 
writing workshops, substantive review sessions, and an expanded 
summer support program. Private funding will support the 
position for three years. 
Several minority architecture students who were placed on 
probation contended that they had not received proper mid-term 
evaluations which impeded their efforts to upgrade the level of 
their work and improve their grades. Response: The Graduate 
School of Architecture and Urban Planning agreed to provide 
regular mid-term evaluations to all students, to schedule 
additional studio hours for students, and to undertake more 
aggressive minority student recruitment. 
1985-88 
Over the past three years, diversification of UCLA's faculty and 
staff has been criticized as too slow. The failure of two 
minority assistant professors to achieve tenure led to charges 
that the tenure review system is biased. Response: In the Fall 
1987, the Provost of the College of Letters and Science issued a 
statement outlining a goal to increase ladder faculty of diverse 
ethnicity and established a recruitment program. In November 
1987, the Chancellor appointed a task force to develop proposals 
for increasing the number of minorities and females in the campus 
Executive and Management and Professional programs. In May 1988, 
the Chancellor reiterated the campus's pluralistic ideal, 
requested plans for enhancing diversity from campus administra-
tors, and announced that efforts to achieve diversity would be 
part of staff performance evaluation. 
student constituents expressed concerns about changes affecting 
the Academic Advancement Program, the Freshman Summer Program, 
and the Transfer Summer Program -- the campus's academic support 
programs for underrepresented and low-income students --
including staffing, levels of student consultation, academic 
effectiveness, and political orientation. Response: The 
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ttee on 
an extended 
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1985-86 
students , strat lding and 
acement center, and erected a "tent city" to protest apartheid 
South Africa and to promote UC divestiture. Response: Campus 
admini ion monitored the demonstration and the city to 
that Univers iness continued. 
1986-87 
A newspaper kiosk containing copies of , a Jewish student 
publication, was burned. The editor of the publication alleged 
this was an act of anti-Semitism. Resoonse: A police 
investigation did not discover the perpetrators. The Chancellor 
issued a statement deploring bigotry. 
plan to relocate ethnic studies centers was criticized by 
Native American students and other ethnic groups. Response: 
Following consultation, two of the four ethnic studies centers 
were relocated. 
87-88 
The 1987-88 MEChA leadership was at the center of continuing 
and controversy including disagreements with other 
of the ChicanojLatino community and violations of 
iversity time, ace, and manner guidelines. Response: MEChA 
on probation in the Fall Quarter. The campus took 
ensure that the Spring Quarter election took place. 
engaged in a hunger strike to focus attention on changes 
Immigration and Naturalization Service regulations and 
tax code affecting the financial aid status of 
students. MEChA students alleged that the financial 
undocumented students were not being met adequately 
campus financial aid system and that undocumented 
students received insensitive treatment from Financial Aid Office 
staff. Response: The Chancellor and other administrators met 
students engaged in the hunger strike. The students' 
ls were reviewed and several were incorporated into the 
response their demands. 
When the Black Student Alliance invited Louis Farrakhan to speak 
on campus, the Jewish Student Union claimed the event showed 
nsensitivity to Jews and others. Response: The campus 
nistration took action to allow freedom of speech while 
ing the right of peaceful protest. Under the leadership 
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of the University Religious Conference, informal dialogues 
involving Black and Jewish faculty, staff, and students have 
occurred and continue. 
Allegations of racism were made when the candidate who won the 
1988 undergraduate student body president's election was declared 
ineligible. Response: A thorough investigation of the factors 
leading to the student's ineligibility was conducted and it was 
determined that the charges of racism were unfounded. A new 
election was conducted. 
1985-88 
The paily Bruin and some of the bi-quarterly campus newspapers 
have been critic zed as exhibiting bias and insensitivity. 
Concerns expressed included a lack of balance in news coverage, 
culturally insensitive language, anti-Semitism, and cartoons that 
were viewed as racist. Response: Members of the Chancellor's 
staff will be meeting with members of the Communications Board, 
and the editors of the Daily Bruin and the bi-quarterly papers to 
discuss and develop an appropriate response to the allegations. 
A number of incidents involving intolerant language, attitudes, 
and behavior regarding homosexuality have been reported by 
students in the campus press. The ROTC, viewed as discriminatory 
against homosexuals, has been a focus of protest. Response: The 
campus is undertaking a study of the campus climate for gay and 
lesbian students and staff. 
Minority student claimed that certain theme-based social events 
were demeaning. Response: A policy on theme parties was adopted 
and incorporated into the UCLA Activity Guidelines. 
Black students have expressed concern about increased security in 
the residence halls, including the posting of police composite 
drawings of black assailants and the methods of checking 
identification by building access monitors. In an unrelated 
incident, a student charged another with racial harassment. 
Response: Security policies and composite posting procedures 
were reviewed for appropriateness and consistency. New 
educational programs for residence hall staff and residents on 
cultural awareness and sensitivity were instituted. Training 
programs for access monitors were established. 
The following tables provide additional data concerning incidents 
that occurred on the Los Angeles campus. Table 1 presents 
detailed descriptions of major incidents at Los Angeles; Table 2 
gives information about expressions of concern regarding racism 
or intolerance; and Table 3 shows the records and data sources 
from which allegations of racist .or intolerant acts on the campus 
are drawn. 
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Problem: 
The candidate who won the 1988 W1dcrgraduate student body president's 
election was declared ineligible. Allegations of racism were made because of 
the ethnicity of the candidate. 
Response: 
Spring 1988 \The administration conducted a thorough investigation of the factors leading 
to the student's ineligibility, determined that the charges of racism were 
unfounde~ and assisted in organi7,ing a new election. 
Spring 1988 
Problem: 
The Black Student Alliance invited Louis Farrakhan to speak on campus, and 
the Jewish Student Union claimed that this showed insensitivity to Jews and 
others. A vigorous debate took place over this issue, 
Response: 
The administration took action to allow freedom of speech while at the same 
time protecting the right of peaceful protest Under the leadership of the 
University Religious Conference, informal dialogues involving Black and 
Jewish faculty, staff, and students have begun to occur and are continuing. 
8 2 6 
7 3 8 5 3 
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Spring 1987 
Spring 1988 
I lnci dent/Controversy 
I Law School Admi~~ion<: 
Problem: 
In the spring of 1987, UCLA Law School faculty adopted changes in aca-
demic standards, increased its commitment to academic support progranrs, and 
restructured the admission process for underrepresented minorities. Some 
students charged that these changes would cause a decline in the number of 
minority law students, and several protests and demonstrations occurred in 
support of this contention. 
Response: 
The Law School admission changes were implemented. In keeping with its 
commitment to increasing academic support programs, the Law School added 
a second full-time faculty position to focus exclusively on academic support 
programs, including an attorney mentoring program, examination writing 
workshop, substantive review sessions, and an expanded summer support 
program. Private funding was obtained to assure three more years of this 
effort. The enrolled first-year class in the fall of 1988 includes 132 minority 
students, which is 40 percent of the entering class as compared to 33 percent 
in 1987. 
- -----
Graduate School of Architecture & Urban Planning 
Problem: 
Several minority architecture students who were placed on probation con-
tended that they had not received proper mid-term evaluations, which 
impeded their opportunity to upgrade the level of their work and improve their 
grades. 
Response: 
Administrators and faculty in the Graduate School of Architecture & Urban 
Planning met several times with concerned students and enlisted the assistance 
of the campus Ombudsman to mediate differences between the two groups. It 
was agreed that regular mid-term evaluations would be given to all students, 
additional studio hours would be scheduled, and long-range efforts, including 
more aggressive minority student recruitment, would be undertaken. 
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Fall 1987 
Fall 1986 
uJangcs in Naturalization Service regulations and the federal 
taJ\ code led to a potential in the financial aid system's ability to meet 
the needs of undocumented students. learning of these changes, the 
administration put together a work group to propose modifications to student 
awards. At the same time as these changed regulations were being addressed, 
members of MEChA alleged that the financial needs of undocumented 
students were not met the financial aid system and 
that undocumented students were treated insensitively by the Financial 
Aid Office. To focus attention on the problem and bring about changes in the 
system, a number of students engaged in a hunger strike at UCLA. 
Response: 
The Chancellor and representatives of the adminstration met with the students 
who were engaged in the hunger strike. The students' proposals were re-
and several were accepted and incorporated into the campus response 
the problem. 
Ha'am 
Problem: 
A newspaper kiosk c.ontaining copies of UCLA's Jewish publication.Ha'am, 
was burned. The editor of H<!~l!lll alleged that this was an act of 
Response: 
The police investigated the incident and were unable to find the perpetrators. 
The Chancellor issued a statement deploring bigotry. 
Campus Press 
Letter Ad 
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IncidentJControversy 
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Campus Press 
Problem: 
The UCLA Daily Bruin and some of the hi-quarterly campus newspapers have 
been criticized as exhibiting bias and insensitivity in their reporting. Contro-
versies have included concerns about a lack of balance in news coverage, 
cultura11y insensitive language, anti-Semitism, and cartoons viewed as racist. 
Response: 
Members of the Chancellor's staff will be meeting with members of the 
Communications Board, the publisher of the Daily Bruin, and hi-quarterly 
papers to discuss and develop an appropriate response to these allegations. 
Letters & Science Academic Sypport Programs 
Problem: 
The primary issue is the retention of underrepresented students. In an attempt 
to improve retention, a number of changes have been made in the Academic 
Advancement Program, the Freshman Summer Program, and the Transfer 
Summer Program -- UCLA's academic support programs for underrepresented 
and low-income students. In response to these changes, there are constituents 
who have expressed concerns about a variety of issues, among them staffing, 
levels of student input, academic effectiveness, and political orientation. 
Response: 
The Academic Senate Committee on Undergraduate Preparatory Education is 
engaging in an extended review of these programs. The administration, 
committed to improving the graduation rate for underrepresented minority 
students at UCLA, will continue to ensure the development of effective 
programs and services for them. 
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Problem: 
Progress in diversifying UCLA's faculty and staff has been critici7-Cd as too 
slow. Further, the failure of two minority assistant professors to achieve 
tenure led to charges that the tenure review system is biased. 
Response: 
In the Fall of 1987the Provost of the College of Letters and Science issued a 
'85-'88 I statement that the goal of the College is to have a critical mass of ladder I 14 I 3 I 6 I 
faculty of diverse ethnicity, with an initial empha~is on Black and Latino 
faculty of Mexican-American background, and established an aggressive 
recruitment program to realize that goaL Actions to increase staff diversity 
include the appointment by the Chancellor on November 2, 1987, of a task 
force to develop proposals for in<.Tca~ing the number of minorities and females 
in the Executive and Management and Professional programs. On May 2, 
1988, the Chancellor sent a letter to all vice chancellors, deans, department 
1-' \chairs, and staff administrative officers reiterating UCLA's pluralistic ideal; \.0 
requesting their plans for enhancing diversity; and informing them that efforts 
to achieve diversity would be part of their performance evaluation. 
-~·~-
DivestmenUAQartheid 
Problem: 
Students alleged that the failure of the UC Regents to divest from South Africa 
lent support to the apartheid government of that country. At UCLA, there 
were demonstrations which led to the occupation of the adminstration building 
and placement center, and a "tent city" was erected to show solidarity with the 
struggle against apartheid. 
'85-'86 I 
Response: I 32 i 6 I 19 I 3 I I 8 I 20 
The UC Regents decided to divest UC's holdings in South Africa. At UCLA, 
the adminstration monitored the demonstration and the tent city and took nee-
essary action to insure that the official business of the University could 
continue unimpeded. 
N 
0 
'86-'88 
'85-'86 
Response: 
Following a period of review and consultation, a compromise plan was 
adopted which provided for moving two of the four ethnic studies centers into 
expanded and remodeled space in Haines HalL 
Asian Admissions 
Problem: 
The large increase in qualified applicants seeking UCLA admission, together 
with the commitment to admit all qualified students from underrepresented 
groups, heightened competition for access to the University by whites and 
Asians. Within this context, concerns have been expressed about the fairness 
of the selection process, particularly for Asian students. A second concern 
has been the inclusion of low-income Asians, Pili pinos, and Pacific Islanders 
in affirmative action programs. 
Response: 
UCLA reviewed its freshman admission policies and determined that they 
were operating fairly with respect to white and Asian applicants. No evidence 
of racial bias was found in the selection process or in the historical results of 
current procedures. In addition, the most recent Five-Year Student Affrrma-
tive Action (SAA) Planning Commission has recommended that the SAA 
target population be expanded to include Pacific Islanders and low-income 
students from all categories. Pilipino students have been afforded and will 
continue to receive limited SAA protection. 
4 
4 
tv 
1-' 
'85-'88 
'87-'88 
Problem: 
Incidents involving intolerant language, attitudes, and behavior regarding 
homosexuality have been reported by students in the campus press. Concerns 
have been expressed about insensitivity, name-calling, and discrimination. 
The ROTC, which has been viewed as inappropriately discriminatory against 
gays, has been a focus of protest. 
Response: 
The University Policies Commission and Five-Year Student Affirmative 
Action Planning Commission have recommended to Chancellor Young that 
appoint a ta~k force to study the campus climate ragarding gay and lesbian 
issues. In considering this proposal, the administration is undertaking a study 
of the campus climate for gay and lesbian students and staff. 
1987-88 MEChA Con_trovcrsies 
Problem: 
The 1987-88 MEChA leadership was at the center of continuing conflict and 
controversy throughout the year, portions of which involved disagreements 
with other members of tl1t Hispanic community and violations of University 
time, place, and manner guidelines. 
Response: 
MEChA was place on probation in the Fall Quarter, and the administration 
ensured that the Spring Quarter election did, in fact, take place. 
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Problem: 
Minority students claimed that certain theme-based social events demeaned 
them. 
Response: 
A new theme party policy has been adopted and incorporated into the UCLA 
Activity Guidelines. 
----·------· 
Residence Hall l)isues 
Problem: 
Efforts to increase security of students living in the residence halls have been 
viewed as insensitive. Black students expressed concern about being viewed 
with suspicion by white studenK Controversies include the posting of police 
composite drawings of black assailants and the method of checking identifica-
tion by building access monitors. In an unrelated incident, one student 
charged another with racial harassment. 
Response: 
Security policies and composite posting procedures were reviewed for 
appropriateness and consistency. New educational programs were instituted 
for residence hall staff and students to enhance their cultural awareness and 
sensitivity. Training programs for access monitors were established to 
improve their effectiveness and sensitivity in performing this function. 
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Table 3. 
Records Indicating Allegations of Racist or Intolerant Acts 
TIME OF INFORMATION TARGETED GROUPS (as available)* I 
(by quarter) I 
Campus Dean of Ombuds- CSP/ TOTAL Asians Hispanics Whites -- Mixed : 
Press Students man OFSR f-----
1985 1 l 2 
Fall 1985 13 13 7 
I - --
Winter 1986 7 1 l 9 3 2 2 l 1 
r---- -
Spring 1986 7 l 8 2 I 2 I 3 
Summer 1986 I I 2 l 1 
r- -- --r---
Fall 1986 2 2 4 1 2 
Winter 1987 12 12 4 4 
--1--- ---+-- ------1 
Spring 1987 7 8 l 4 1 
t-- ---+---- + f'--,-------i 
Summer 1987 2 2 l 
r-------------~--------~-------+--------4-------~------+---------+---------+---------r--------+-
Fallt987 4 1 6 2 4 
1-- --~---
3 Winter 1988 8 9 4 1 
--+ 3 I 13 I I 2 I 4 I I I 2 I 3 l Spring 1988 4 6 
TOTAL 68 4 13 3 88 7 21 7 lO 14 23 
* Information on Gays is reflected in Table 1. 
Academic Incidents: Riverside 
1985-88 
and Black Studies Program e ic studies Program. 
Response: The Academic Senate the campus administration 
continue to monitor the iveness of Ethnic 
Program. Faculty are a development plan for 
the program and when this plan is approved, additional faculty 
itions and.support will be provided the program. An 
Ethnic studies requirement for undergraduate students enrolled in 
the College of Humanities and Social recently approved 
by the Academic Senate should the value of the program. 
There have been three peaceful demonstrations protesting: A) a 
decision not to rehire a Bl Visiting Assistant Professor in 
either a temporary or permanent pos ion; and B) a decision not 
to replace a Black professor who died recently. Responses: A) 
The department was unable to demonstrate a three-year need for 
the field in which the professor has expertise. The Chancellor 
and other administrators met with the student demonstrators and 
with the Visiting Assistant Professor to explore ways the campus 
assist the professor find alternative employment. B) The 
department is preparing a comprehensive plan for hiring a 
acement. 
ere have been approximately six peaceful demonstrations for 
1 5-88 
ing the number of minority students enrolled on the campus 
number of ethnic minority faculty. (These demonstrations 
held in conjunction the first incident described 
Response: The Special Action ssions process has 
ified, number of regions served by the Early 
Program has been increased, and a new scholarship 
been iated. The campus is implementing a Targets 
(TOP) this fall to facilitate the 
and hiring of minority and women (where they are 
) faculty into ladder rank positions on the 
Riverside 
There have been four incidents where a non-student group calling 
itself the Aryan Youth White Student Union inserted racist 
literature in The Highlander after copies were placed in the 
distribution racks. Response: The inserted material was 
removed from all remaining copies as soon as it was discovered. 
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A campus ice Department investigation determined that a non-
was responsible for distribution. There was 
insufficient evidence to the individual with a violation 
of the An article appeared in The Highlander to clarify 
that the editorial staff and the University was not responsible 
for the material that was inserted. 
Approximately once or twice each year, racist graffiti have 
appeared on various Black, ChicanojLatino, or Native American 
posters and racist notes have been sent to minority staff. 
Response: The ectionable material was removed immediately and 
the notes were given to the campus Police Department for 
investigation. The have not been identified. The 
Chancellor issues a public statement to the campus each fall 
reaffirming commitment to equal opportunity and 
affirmative action and to a working and learning environment free 
from abusive, intimidating or offensive behavior. 
There was a protest concerning the wages paid by a subcontractor 
providing food service on campus. Response: The subcontractor's 
wage policies were reviewed and no violation of law or contract 
was found. When the contract is scheduled for renewal, the 
conditions of the contract will be reevaluated. 
SAN DIEGO 
Academic Incidents: San Diego 
None reported 
Non-Academic Incidents: San Diego 
1985-86 
A Black student charged the staff of the University Grants Office 
with racial discrimination. Response: An investigation 
concluded there was no evidence of discrimination. The 
availability of other educational grant opportunities was 
explored. 
Four member organizations of the students Affirmative Action 
Committee and the Coalition for a Free South Africa organized a 
rally to address economic, racial, and gender based 
discrimination on campus. Response: Not reported. 
During a visit of an anti-apartheid lecturer, a White pro-
apartheid protestor was disruptive. Response: The protestor was 
escorted from campus. 
A remark directed at Black students prior to an Associated 
Students meeting was viewed as racist. Response: A seminar on 
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cross-cultural commun 
students. 
ion lls was held for SAA and non-SAA 
Black students and campus administrators disagreed on how the 
campus retention rates of Black students should be interpreted. 
Response: The Vice Chancellor for Undergraduate Affairs met with 
Action an 
to study academic and a 
recommendations for improving Black retention rates. 
Minority students periodically report insensitive remarks are 
made by White students regarding students. Response: 
The campus continues to conduct workshops and seminars dealing 
with race relations, communicating across cultures, and 
racial/ethnic sensitivity. All students campus leadership 
roles are required to attend these workshops. 
SANTA BARBARA 
Academic Incidents: Santa Barbara 
1986-87 
A minority student complained that an instructor used demeaning 
generalizations about Blacks. Response: The student met with 
the Ombudsman but elected not to pursue the complaint. 
A minority graduate student believed that the unfavorable program 
evaluation he received was racially biased. Response: The 
investigation failed to substantiate the student's complaint. 
student was allowed to transfer to another program within the 
me department. 
student participant in a competit sport complained 
was being pressed to put practice ahead of her academic 
The student dropped out of competition. 
were reviewed and modified. 
1987-88 
A student complained of ethnic and gender bias in one of 
her classes. Response: The case was satisfactorily resolved 
consultation with the student by the Assistant Vice 
lor, Student Affairs. 
A minority student reported that she was uncomfortable with the 
kinds f comments about her that she heard from White classmates. 
No formal complaint was filed. 
Non-Academic Incidents: Santa Barbara 
1985-86 
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There were two cases of conflict between interracial roommates. 
The problems were resolved through mediation by the 
Resident Assistant. In one case, the parties were reassigned to 
different rooms. 
A racial slur was used during an altercation between a White and 
a minority student. ResQonse: The student who allegedly made 
the slur was issued a citation by the campus police. 
A derogatory depiction of and reference to Blacks was made by 
White fraternity men during a concert performance. Response: 
The Chancellor issued a public statement condemning the 
fraternity members actions. The fraternity made a public 
apology. A special committee was appointed to review the 
incident and to recommendations to the Chancellor 
regarding how a repetition of such incidents could be prevented. 
A minority student group complained of discrimination by the 
campus radio station. Response: The Associated Students 
Legislative Council appointed a subcommittee to investigate the 
complaint and to submit recommendations about how the matter 
could be resolved. 
A fraternity distributed a racially insensitive recruitment 
flyer. Response: The fraternity was reprimanded and requested 
to make a public apology. 
Two minority Resident Assistants complained that attitudes in the 
residence halls were biased toward "being White," that they were 
forced to engage in activities which they did not enjoy, and that 
they were discouraged from socializing with each other. 
Response: Complainants discussed the matter with the Vice 
Chancellor for Student Affairs. The issue prompted a campuswide 
discussion of sensitivity toward "mainstreaming" minority 
students in the residence halls. 
Demonstration: against apartheid and for University divestment. 
Demonstration: increase the number of minority students and 
faculty, particularly minority women. 
1986-87 
A minority student complained that racial slurs were written on 
the message board on her dorm room door. Response: No suspects 
were identified; the student was allowed to relocate to a 
difference section of the residence hall. 
There were two cases of conflict between interracial roommates. 
Response: These were successfully resolved by a conflict 
mediation team composed of the Assistant Director of Residential 
Life and a counselor from the Educational Opportunity Program. 
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A was 
teaches Hebrew. 
were identif 
The damage was 
homosexuals were 
The 
Demonstrations: rae l 
ishment of a racial 
Demonstrat 
Demonstration: increase the of 
Demonstrat admiss 
987-88 
and 
students and 
of fruit were thrown out of a highrise residence hall at a 
of Black students by two Chicano/Latino students. 
The suspects were confronted and apologies were 
to the individuals. 
e living in married student housing 
ity's ision to evict them student housing 
racial and religious scrimination. Response: 
1 investigations and reviews of the case found no 
discr ion by the University. The case is presently before 
~le municipal court. 
1 
an 
was 
or can was thrown a fraternity house at a non-
The fratern extended a publ 
al were directed at two minority students as 
past a fraternity house. Response: The fraternity 
a public Because there had been previous 
against the fraternity, its campus charter was 
ran a l editor 1 on the shuttle 
the name of Ronald McNair, the only Black 
crew. The newspaper printed a 
so increased its active recruitment 
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A ChicanojLatino faculty member complained about the treatment of 
ChicanojLatino students at a birthday party celebration by 
members of the local community security patrol. Response: The 
matter was referred for investigation to the Vice Chancellor for 
Administration, the Dean of students, and the campus Student 
Affirmative Action Committee. 
A group of ChicanojLatino students complained about the 
restructuring of the Chicano Educational Opportunity Program. 
Response: The investigation revealed that rumors of 
restructuring that had not actually occurred had fueled the 
complaints. 
Three Asian American students complained that the selection of 
student employees for the Summer Academic Institute was 
discriminatory. Response: The investigation did not confirm 
discrimination. Certain selection procedures were modified to 
prevent any perception of discrimination. Other employment was 
found for the students. 
The bicycle tires of two minority students were slashed. 
Response: The campus police investigated. No suspects were 
identified. 
Minority students complained that White students would leave the 
residence hall bathroom if minority students came in. Response: 
Open discussions with the residence hall staff and students were 
held. 
A group of minority students complained about a professor's 
cultural chauvinism in a class that they felt was racially 
discriminatory. Response: No response was necessary. The 
professor retired. 
Demonstration: campus racial harassment policy. 
Demonstration: ethnic and gender studies requirement. 
Demonstration: opposition to the presence of a CIA official in 
the "Officer in Residence" program. 
Demonstration: increasing the number of minority faculty and 
students. 
SANTA CRUZ 
Academic Incidents: Santa Cruz 
1985-88 
Students complained a faculty member discriminated on the basis 
of race in a class. The treatment of students, course 
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requirements, and the course content was Response: 
The Ombudsman recommended involving the Board chair to resolve 
the issue. 
A student alleged discrimination on the basis of race in the 
selection process for a program. Response: The case is in 
progress. 
1987-88 
students complained that a college core course was sexist and 
racist. Response: The College Core Course Steering Committee 
will review the complaint. 
The African/Black Student Alliance proposed a number of demands 
to improve the campus environment for minority students. 
Response: An interdivisional task force has been proposed to 
explore the feasibility of establishing a curricular committee on 
ethnic studies. 
Non-Academic Incidents: 
1985-86 
Jokes about Mexicans made by eight White students on the night 
campus shuttle bus were reported in the local newspaper. 
Response: Response and outcome unknown. 
A student alleged the Porter College student newspaper was 
racist. Response: The response was handled by the Provost; the 
1blication will be reviewed. 
ChicanojLatino student and a Black student were grabbed and 
by five White individuals in a college parking lot. The 
assailant who had a toy or real gun was a Santa Cruz student. 
The student was expelled. A University position 
statement on discrimination was read at a student rally. The 
llor appointed a task force to develop ways "to provide an 
environment free of bias and discrimination, improve student 
disc ine procedures, and review campus security." The task 
sponsored a year-long series of events and forums dedicated 
to multi-cultural contributions and concerns. 
A rae letter was written to a Black food service manager as 
rt of a contest among students to see who could write the most 
derogatory letter. Response: The student author made a public 
ogy and was evicted from the residence hall. The campus 
reviewed and modified the student code of conduct. 
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1986-87 
An anti-Semitic poster was used to advertise a concert in one of 
the colleges. Response: Response and action unknown. 
Asian American students were verbally assaulted on the night 
shuttle bus. Response: Response and action unknown. 
Homophobic remarks were made on the computer open forum. 
Response: The case was referred to the Hearing Committee. The 
persons involved made a public apology and the person accused of 
making the remarks left the campus. A committee of student 
computer users developed an honor code for users and established 
policies to deal with such incidents. 
A letter of protest was sent to the community newspaper regarding 
its endorsement of a candidate accused of printing and 
distributing an inflammatory tract containing a racist remark. 
Response: The candidate replied to the charges in a letter to 
the newspaper. 
1987-88 
A college Student Senate denied funding for an Asian American 
Student Alliance dance because the publicity appeared 
exclusionary. Resoonse: A letter of apology was sent to the 
Alliance and the event was funded. 
The Student Union Assembly was charged with underrepresentation 
by minority groups. Response: The Student Union Assembly is 
attempting to increase minority representation. 
students protested a fraternity meeting as being discriminatory 
in principle. Response: The campus administration has publicly 
discouraged the formation of fraternities, but cannot legally 
prohibit their formation as student organizations. 
A student drew swastikas and wrote graffiti and sexist; 
racist/anti-Semitic remarks on lavatory and dorm room doors and 
made "disturbing and frightening remarks." Response: The 
student was required to: write appropriate letters of apology to 
the college residents; contribute 40 hours of community service 
to the college; make full restitution for damages to college 
property: and enroll in and complete requirements for a course on 
the holocaust. He was excluded from the college except to attend 
classes, meet with professors, or conduct college business. A 
Statement of Principles regarding diversity, respect and 
tolerance of differences, and community was developed and will be 
distributed to all students at the beginning of the academic 
year. 
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racist e 
student's dorm room door. 
A racial epithet was 
An As 
motorcycl 
unknown. 
Action 
Minority students felt threatened 
administrators because 
the location of the meeting. 
As Amer 
is unknown. 
the rae 1 composit 
enough Black and 
of a ack student. 
Affairs issued a statement 
were meeting with 
units were seen near 
The Vice Chancellor of 
aining that the dogs were 
on a tra exercise. 
nti-Jackson posters that were posted on campus caused a reaction 
inst the campus Jewish community even though they were not 
responsible for the posters. Not reported. 
A homophobic slur was shouted from a dorm room. Response: The 
perpetrator was immed ly confronted by the Resident Preceptor. 
The was required to attend a discussion in the dorm on 
8 
's stuffed animals 
notes took on ser 
The staff held a 
"kidnapped" and subsequent 
1 and sexist overtones. 
dorm discussion. 
A student alleged racism by a college hiring committee. 
al eged dif ial of students on the bas 
d ision Computer Center. Response: Unknown. 
A alleged that newspaper printed a racial 
Response: Newspaper procedures were reviewed. A 
ity training program was provided for the newspaper 
A student volunteer with the campus radio station aimed 
differential treatment on the basis of race. Response: The 
student filed a grievance with the EEOC. 
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Racial slurs were written on a posted job announcement. 
Response: The administration issued a campus policy statement to 
the unit. 
There were three complaints that the practices employed in hiring 
residential staff were racist. Response: In one case the 
student filed a formal grievance. The other two cases are in 
progress. 
A student complained that the practices employed in hiring and 
interviewing residential staff discriminated on the basis of 
sexual orientation. Response: The student was rehired. 
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PART II: RACIAL/ETHNIC COMPOSITION OF ADMINISTRATIVE STAFF WHO 
DEAL WITH RACIAL/ETHNIC INCIDENTS 
The statistics displayed in the table below show the ethnic 
composition of administrative and student staff who have primary 
responsibility for handling student conduct problems and for 
sponsoring educational programs ide the assroom. The 
reported by the campuses are for the 1987-88. Some campuses 
were unable to provide the information in certain position 
categories and we will be happy to provide that information at a 
later date. 
Our figures show that over 36 percent of staff who work in the 
immediate offices of our Vice Chancel and Provosts consists 
of minorities. Twelve and a half percent of the total Student 
Affairs staff members included in this table are Black, including 
four Vice Chancellors. Asian Americans represent 13.5 percent of 
the total and ChicanojLatinos 10.5 percent. As new student 
Affairs openings become available, the campuses will continue to 
seek the broadest pool of minority candidates from which to fill 
vacancies. 
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Table 4 
RACIAl/ETHNIC COMPOSITION OF ADMINISTRATIVE AND STUDENT STAFF 
WHO DEAL WITH RACIAL/ETHNIC TENSIONS (Universitywide N=1~18) 
(1987-88) 
Administrative Ethnicity 
Unit 
Asian Black Chicano/ Native White Other 
A~~~erican Latino A~~~erican 
Provosts and Vice 
Chancellors, Student 
Affairs (N • 8) 0 4 (SOX) D 0 4 (501) 0 
Vice Chancellors• lmmed-
iate Office (note 1) 
(N = 99) 7 (7X) 16 (16.2X) 10 < 10.1X> 2 (2X) 64 (64.71) 0 
w 
0"1 Student Activities 
and Services 
(N = 87) 5 (5.71) 14 (16.11) 11 (12.61) 0 56 (64.41) 1 (1.5X) 
Residential Housing 
Administrators 
(N • 167) 19 (11.41) 25 (151) 13 (7.8X> 2 (1.21) 105 <62.8X) 3 (1.81) 
Student staff 
(It .. 385) 57 (14.81) 34 (8. 91) 42 (10.91) 3 (.8X> 245 (63.6%) 4 (11) 
Total staff 
(N • 552) 76 (13.71) 59 (10.71) 55 <10X) 5 (.91) 350 (63.41) 7 (1.3X) 
Counseling and Psycho· 
logical Services (note 3> 
(N • 71) 8 (8.81) 15 (16.5X) 10 (111) 1 (1.11> 57 (62.61) 0 
Orientation/Summer 
Advising (note 4) 
(It .. 201) 41 (20.41) 20 (101) 22 (10.91) 3 (1.51) 105 (52.21) 10 (51) 
w 
--.) 
l ( . ) 
Asian 
American 
PROVOSTS AND VICE CHANCELLLORS' 
IMMEDIATE OFFICE 
Campus 
Berkeley (N = 8) 
Davis (N = 5) 
Irvine (N = 5) 
Los Angeles (N = 6) 
Riverside 
San Diego (N = 15) 
Santa Barbara (N = 14) 
Santa Cruz (N = 40) 
Total (N 99) 
2 
0 
0 
0 
NA 
0 
0 
5 
7 
(7%) 
B ack 
4 
3 
NA 
3 
3 
16 
(16.2%) 
Chicano/ 
Latino 
0 
2 
NA 
2 
Ethnicity by Campus 
Native \olhite 
American 
3 
0 4 
0 
0 6 
NA NA 
0 10 
Other 
0 
0 
0 
0 
NA 
0 
1 1 0 
3 
10 
(10.1%) 
0 
2 
(2%) 
29 
64 
(64.7%) 
0 
0 
Racial/Ethnic Composition, Table 4 (cont.) 
Ethnicity by Campus 
Asian Black Chicano/ Native llh i te Other 
American Latino American 
------------
STUDENT ACTIVITIES 
AND SERVICES 
Campus 
Berkeley (N = 14) 0 3 1 0 9 
Davis (N = 9) 1 1 0 0 7 0 
Irvine (N = 6) 0 1 2 0 3 0 
Los Angeles (N = 22) 1 5 5 0 11 0 
w 
ro Riverside (N = 11) 1 1 1 0 8 0 
San Diego NA NA NA NA NA NA 
Santa Barbara (N = 16) 1 1 2 0 12 0 
Santa Cruz (N = 9) 1 2 0 0 6 0 
Total (N = 87) 5 14 11 0 56 
(5.7%) (16.1%) (12.6%) -- (64.4%) (1.5%) 
i a (cont.) 
£Lhnicity by Campus 
Asian Black Chicano/ Native IJhite Other 
Amer1can Latino American 
"-·--------·-----·-------
RESIDENTIAL HOUSING 
Campus 
Berkeley 
Administrators 0N=28) 6 0 0 0 21 1 
Student Staff (N=72) 20 5 6 0 41 0 
Davis 
w Administrators (N=30) 4 3 1 1 21 0 
\.0 Student Staff (N=54) 8 5 , 1 0 27 3 
Irvine 
Administrators (N=17) 2 6 0 0 9 0 
Student Staff NA NA NA NA NA NA 
Los Angeles 
Administrators (N=18) 2 6 3 0 7 0 
Student Staff (N=83) 17 14 8 0 44 0 
Riverside 
Administrators (N=3) 0 0 1 1 1 0 
Student Staff (N=28) 2 1 2 0 23 0 
San Diego 
Administrators N C7 29) 5 4 0 16 2 
Racial/Ethnic Composition, Table 4 (cont.) 
Ethnicity by Campus 
Asian Black Chicano/ Native llhite Other 
American Latino American 
RESIDENTIAL HOUSING (con't) 
Santa Barbara 
Administrators (N=19) 1 2 0 0 16 0 
Student Staff (N=54> 0 1 7 1 45 0 
Santa Cruz (note 5) 
Administrators (N=23) 2 3 4 0 14 0 
Student Staff <N=95) 10 9 8 2 65 
""' 0 
Total CN = 552) 76 59 55 5 350 7 
(13. 7%) (10.7%) (10%) (.9%) (63.4%) (1.3%) 
Administrators 19 25 13 2 105 3 
CN = 167) (11.4%) (15%) (7.8%) (1.2%) (62.8%) (1.8%) 
Student Staff 57 34 42 3 245 4 
(N = 385) (14.8%) (8.9%) (10.9%) (.8%) (63.6%) ( 1%) 
/E . ) 
Asian Black Chicano/ Native Uhite Other 
Amer can Lat no American 
~~ ------------------~-----
COUNSELING AND PSYCHOLOGICAL 
SERVICES 
Campus 
Berkeley NA NA NA NA NA NA 
Davis (N = 21) 1 2 2 0 16 0 
Irvine (N = 10) 2 2 2 0 4 0 
Los Angeles (N = 27) 2 5 2 0 18 0 
I 
..,. Riverside (n = 9) 0 2 1-' 0 0 7 0 
' San Diego (N = 12) 2 2 2 0 6 0 
Santa Barbara NA NA NA NA NA NA 
Santa Cruz (N = 12) 1 2 2 1 6 0 
Total (N = 91) 8 15 10 1 57 0 
(8.8%) (16.5%) (11%) (1.1%) (62.6%) 
Racial/Ethnic Composition, Table 4 (cont.) 
Ethnicity by Campus 
Asian Black Chicano/ Native White Other 
American Latino American 
ORIENTATION/SUMMER 
ADVISING 
Campus 
Berkeley (N = 3) 1 0 1 0 1 0 
(Administrators only) 
Davis (N = 24) 2 3 1 0 18 0 
Irvine (N = 105} 19 6 7 0 63 10 
los Angeles (N = 35) 5 10 10 3 7 0 
I 
,!::> Riverside (n = 34) 14 1 3 0 16 0 N 
I 
San Diego NA NA NA NA NA NA 
Santa Barbara NA NA NA NA NA NA 
Santa Cruz NA NA NA NA NA NA 
Total (N = 201) 41 20 22 3 105 10 
(20.4%) (10%) (10.9%) ( 1. 5%) (52.6%) (5%) 
Note 1: Includes Deans of Students, Student Conduct Officers, and other administrative staff. 
Note 2: Seven campuses reporting 
Note 3: Six campuses reporting 
Note 4: Five campuses reporting 
Note 5: Administrators and student staff from three Santa Cruz colleges are reported. 
PART III 
For a number to 
the problem of rae 
campus 
The iscr s pol 
procedures, or on the bas of race, or, national 
origin, sex, sexual orientation, age, or handicap The 
principles of civility and expectat of behavior members 
of the University community to ensure campuses are free from 
discrimination have been clearly art ated on some campuses 
(Berkeley, Irvine, Los Angeles, Santa Cruz). 
During the past three years, the Chancellors have ly 
expressed their opposition to harassment discrimination of 
all forms, and their commitment to a campus community free of 
discrimination and bigotry. In 1987-88, the Academic Senate 
adopted "University of California Principles of Academic 
Community" and a "Statement on a Fair and Open Environment." The 
Principles of Academic Community articulate values of mutual 
respect, declare that bigotry will not go unchallenged in the 
University, and encourage the development of campus educational 
programs to deepen interpersonal respect. The Statement on a 
Fair and Open Environment affirms the faculty's commitment to an 
environment that is free from discrimination. The eight colleges 
Santa Cruz and the Irvine Student Affairs division have 
simi principles of community 
divis of the Academic Senate 
whether to adopt a 
lly, of the eight have 
a 
of intolerance do occur, campus discipline 
are igned to students accountable for their 
All are scrut izing carefully their student 
conduct to assure that they are responsive to problems 
erance. ( Irvine, and Riverside) 
a rev codes to address 
incidents of racial and forms of harassment. Berkeley has 
drafted a rae 1 harassment policy and has established a racial 
grievance board. Written procedures for student complaints of 
illegal discrimination are under review at Davis. The remaining 
are studying how best these types of 
harassment. For example, the Pol ies Commission at Los Angeles 
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is reviewing the campus judicial structure to determine if it is 
responsive to harassment. Campuses also are developing policies 
to address the nature of the specific incidents that occur. Some 
of these are described in the campus responses to the reported 
incidents. 
Educational Programs 
Clearly, education is essential to combatting racism and other 
forms of intolerance. Examples of the vast array of campus 
educational efforts are outlined below and described more fully 
in the materials we have placed in Appendix A of the notebook. 
curriculum 
All campus divisions of the Academic Senate are considering 
whether to adopt an ethnic studies requirement or modify core 
courses to include aspects of non-European cultures. Riverside 
already has adopted an ethnic studies requirement. The Special 
Committee on Education and Ethnicity of the Berkeley Division of 
the Academic Senate recently recommended that an American 
Cultures requirement for all Baccalaureate degrees awarded at 
Berkeley be adopted, and that a Center for the Study of American 
Cultures be established to support the faculty teaching this 
course. San Diego has launched the Fifth College, a major 
initiative to internationalize the curriculum. Irvine has made 
cultural diversity and internationalizing the curriculum a focus 
for special course development funding. Santa Barbara has 
developed a an interdisciplinary studies course titled "Voices of 
a Stranger," focusing on human diversity. In addition, the 
faculty offer elective credit and non-credit courses through a 
wide variety of academic programs including campus ethnic studies 
programs. For example, in 1986-87 the Irvine campus offered 30 
such courses in the Winter Quarter and 25 courses in the Spring 
for academic credit. These courses spanned more than ten 
academic disciplines including art history, dance, English, 
history, the languages, and social sciences. In 1987, the 
College of Letters and Science at Los Angeles began the 
Curriculum Integration Project, a pilot program working with 
targeted departments to incorporate ethnic and gender themes into 
the undergraduate general education courses. 
Campuswide programs 
Campuswide cultural programs are offered on each campus to 
educate the campus communities about ethnic and cultural 
diversity. For example, San Diego sponsors a Cultural Unity Day 
of Awareness, and Irvine sponsors an annual Rainbow Festival, 
celebrating the campus's diversity of cultures, talents, and 
lifestyles. Santa Barbara has produced a workshop and two films 
on being an Black student and a ChicanojLatino student on campus, 
and two more films are now in production. Spectrum '88, a multi-
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tural 
an annual event. 
last 
i 
orientation 
orientation program 
used to demonstrate to partie 
Uni-Prep, Irvine's week-long 
components that promote sens 
differences, cross cultural 
And, each year, the Chancellors 
letter to each entering student de 
s 
forums on 
Black, Asian 
annual sponsor a 
understand of 
of arts 
va 
Dur summer 
simulation games are 
fects of stereotyping. 
program, includes three 
diversity -- human 
, and values and ethics. 
and Los Angeles send a 
the norms of c lity 
in the community and affirming that racism will be tolerated. 
Programming for Specific Student Groups 
A number of tural awareness and educational programs are 
d toward if groups and organizations. 
hall students are offered a ch 
a sense of commun and an 
At Santa Cruz, Merrill and Oakes 
focus on third world and multi-cultural 
of core course 
of the More 
There 
cultural identity 
Afro-American 
two 
House. ial houses or colleges 
awareness, sensitivity and community 
major emphasis of the residential living 
For example, r credit and non-
courses cross-cultural understanding are offered in the 
dorms and at I Davis has 
Hous ttee to 
awareness an iat of di ferences among res 1 
, and Resident Advisors at Davis schedule at least one 
program for their communi each r that addresses 
ethnic/cultural sens ivity. 
Student Leadership Training. All student leaders receive 
training in multi-cultural communication and awareness when they 
are in leadership posit and peer programs such as peer 
advising or counseling, orientation services, transition 
programs, and residential life. For example, San Diego requires 
its student leaders, including Associated students officials, 
resident assistants, college council members, and student 
affirmative action interns to attend a series of workshops and 
seminars on race relations, communicating across cultures, and 
sensitivity training. The Counseling Center's Cross-Cultural 
Training Committee at Davis has provided training for two peer 
counseling units for the past six years. Further, the annual 
Student Affairs Leadership Conference at Davis provides students, 
faculty, and staff an opportunity to discuss issues related to 
campus life including diversity and intolerance. Irvine 
incorporates cross cultural issues in the annual All-University 
Leadership Conference and annually offers the Cross Cultural 
Center Leadership Retreat. Berkeley offers annually a Black and 
Chicano leadership conference. Riverside's annual student 
leadership institute includes sessions on racism. 
A sense of community and an appreciation of diversity is also a 
major focus of the annual training for all campus resident 
assistants and professional housing staff. Berkeley is piloting 
a "Multi-cultural Awareness Program" for hall residents. The 
program is participatory and includes a number of activities and 
exercises dealing with race and ethnic issues. The workshop and 
films about what it is like to be an ethnic student at Santa 
Barbara have been incorporated into campus training programs for 
residence hall staff. Resident Directors at Davis are required 
to provide staff development opportunities for their student 
staff throughout the year and cultural sensitivity training is a 
large part of these staff development programs. 
Greek-letter organizations. A number of programs and activities 
have been initiated to increase cultural sensitivity and 
awareness among members of our off-campus, Greek organizations. 
For example, at Davis, a sorority sponsored a panel discussion on 
"Racism in the Greek System," and the campus administration 
sponsored a discussion regarding a host of issues surrounding 
insensitive theme parties. The Davis Interfraternity Council is 
planning multi-cultural awareness programs and minority outreach 
efforts during the 1988-89 academic year. Two years ago, 
Berkeley established a Greek Ethnic Diversity Committee to review 
proposed theme parties for appropriateness, and its Panhellenic 
Association and the Interfraternity Council have subsequently 
sponsored a number of activities aimed at reducing racial 
insensitivity and discrimination within some Greek-letter 
organizations. In conjunction with the Greeks, the campus has 
assisted in educational workshops, exchanges between Black and 
White fraternities, and outreach programs to increase minority 
membership. Los Angeles adopted a policy prohibiting theme 
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i ra has establ shed a Greek 
Racial Awareness And, Irv held a three-day Greek 
retreat on awareness last and devel 
gu 1 Greek events. 1 , Los 
to recognize a 
Cultural awareness and for faculty and staff 
are i fforts. 
A f Pres 1 has 
been appointed to 
about the status of , and 
other ethnic minority The President's 
Committee on Education has ed a 
conference in the spring, 1989 on "Cultural Diversity 
Undergraduate Education: What s Work What Could Work." The 
aim of conference is to facul , staff, and 
students to i the courses, programs, activ t , and 
ies that significantly increase undergraduate students' 
knowledge of and sens ivity to cultural diversity. 
Universitywide Off of student Af irs Services held a 
three-day conference last spring for student affairs staff on the 
1 of ity. 
extens educational programs 
ity for facul and staff. For example, 
s an ongo staff development program, "Students of 
," to prepare staff for the changing student 
1 d of 1988 Irv 
Orientation 
Student at 
all received training 
and the 
tra ing 
and sens tivity. 
Conference at Davis izes 
Affairs and the campus, 
on diversity and intolerance. The 
1 
each campus 
on-go cultural awareness 
to a Human 
times annually in 
and program ions 
Appendix A of the notebook. 
BERKELEY 
A. Draft of campus Student Conduct Code 
B. Draft of campus Policy on Racial Harassment (Includes the 
establishment of a Racial Grievance Board) 
c. "Report on Residential Programs Staff Training" 
D. Project DARE Training Materials 
E. "Residence Hall Guide" 
F. Charge to the Minority Affairs Committee; People of Color 
Forum 
G. Policy on Racial, Sexual or Homophobic Harassment 
H. Charge to the Office of the Ombudsman, Berkeley Division of 
the Academic Senate, By-Law 22 
I. Materials for the Multi-Cultural Leadership Training 
Workshop 
DAVIS 
A. Policy Applying to Theme Based Social Activity 
B. Advertising Policy for The California Aggie 
c. Draft of Campus Procedures for Student Complaints Charging 
Illegal Discrimination 
D. Fund-Raising Policy Regarding Auctions 
E. List of recent or planned educational interventions to 
promote cultural understanding on campus 
F. Residence Hall Protocol on Theme Meals 
G. UCD Student Housing Commitment 
H. "Creating Community in a Climate of Change"~ the program for 
the campus Student Affairs Staff Conference 
IRVINE 
A. UC Irvine Student Affairs Strategic Plan, 1987-88 to 1997-98 
B. Resolutions: on Cultural Diversity and on Faculty endorsed 
at the 1988 Faculty Retreat 
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C. and eva uation mater als for the third annual 
D. 
E. 
Rainbow Festival (November 4-5, 1987} 
Program the fourth annual Rainbow 
1-3, 1988) 
for 
Retreat (1 8 
1-Un 
l {November 
F. The Cross Cultural Center brochure 
G. Program second annual Engineering 
Society Recognition Banquet 
LOS ANGELES 
A-1. UCLA Student Conduct Code of Procedures 
A-2. Student Grievance Procedure Regarding Violation of Anti-
discrimination Laws or Un ity Policies on Sex, Ethnic or 
Handicap Discrimination 
B. Excerpt from UCLA On-Campus Housing Handbook 
c. Policy Applying to Official Recognition of Men's and Women's 
Fraternities, and other Similar Organizations 
D. UCLA Activity Guidelines 
E. ASUCLA Communications Board Procedures for Media Grievances 
lor's Letter to the UCLA Campus Community on the UC 
Policy on Sexual Harassment and Complaint Resolution 
Procedures 
G. st of recent efforts to promote diversity and enhance the 
lity of community relations 
B. Descriptions of for the general campus 
A. PPM 160-4, Student Affirmative Action Program 
B. Affirmative Action Student Participation Goals and 
Objectives, October 29, 1987 
c. Student Grievance Procedures, effect September 1986 
- 4 
D. Student Grievance Procedures, effect September 14, 1988 
SANTA BARBARA 
A. UCSB KIOSK, student handbook 
B. EOP/SAA Directory of Services 
SANTA CRUZ 
A. Racial/ethnic composition of staff (not included here; 
these data are incorporated into the Universitywide table) 
B. Materials from the Colleges--Codes of Conduct, Activities, 
etc. 
c. Specific Incidents and Detailed Activities in the Colleges 
D. Rule Book: Policies and Regulations Applying to Campus 
Activities, Organizations, and Students 
E. Campus Judicial Committee 
F. Ombudsman Complaints (not included here; these complaints 
are incorporated into the report where the academic and non-
academic incidents are described) 
G. ucsc Sexual Harassment Program - Annual Report 
H. Final Report: The Chancellor's Task Force on Gay, Lesbian, 
and Bisexual Student Concerns 
I. Gay, Lesbian, Bisexual Community Concerns Advisory Committee 
J. Honor Code for Computer Use 
K. Pages from Campus Handbook (for students) -- Statement on 
Discrimination 
L. Task Force for Improvement of Campus Ambience; Campus 
Community Committee; Year Toward Community (1986-87} 
M. Chancellor's Statement to ucsc Community (2/15/88) 
N. Campus statement on Racism (4/15/88) 
0. To the Campus Community (4/26/88) 
P. UCSC Panel Addresses Racism Guidelines 
Q. Letter from Chancellor to Members of Various Minority 
Student Groups (summarizes adminstration's responses to 
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m concerns 2 88} 
R. City on a Hill Press articles responding to Chancellor's 
Letter of 5/23/88 
s. Response from the to the above articles 
( 88) 
T. Pages from Campus related , 
including a description of student media (copies included). 
1. City on a Hill Press --
2. KZSC, student radio station program guide 
3. Leviathan (Jewish student news) -- sample issue 
4. TWANAS (Third World Press) -- sample issue 
5. Publicus Quarterly -- Stevenson College student 
publication that is a forum "to discuss minority, third 
world, and gender issues" -- sample issue 
UNIVERSITYWIDE 
A. Academic Senate statement, "University of California 
Principles of Academic Community" 
B. Academic Senate, "Statement on a Fair and Open Academic 
Environment" 
of the ial Committee on Education and Ethnicity, 
Berkeley Division of the Academic Senate, April 27, 1988 
D. The President's Advisory Committee on Undergraduate 
Educat conference on "Cultural Diversity in 
Education: What's Working, What Could Work", April 27-28, 
1989. 
E. Program of the Universitywide Student Affairs Conference on 
"The Ideal of Campus Diversity", April 10-12, 1988 
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B. 
PREPARDED STAFF ANALYSIS OF 
THE 
UNIVERSITY OF CALIFORNIA 
REPORT TO THE SENATE 
SPECIAL COMMITTEE ON U.C. 
ADMISSIONS 
REGARDING RACIAL/ETHNIC 
INCIDENTS AT THE 
UNIVERSITY 
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C A L F 0 R N I A LEGISLATURE 
SENATE SPECIAL COMMITTEE 
ON 
UNIVERSITY OF CALIFORNIA 
ADMISSIONS 
SENATOR ART TORRES. CHAIRMAN 
MEMBERS, SENATE SPECIAL COMMITTEE ON UNIVERSITY OF 
CALIFORNIA ADMISSIONS 
FR: ART TORRES, CHAIRMAN 
RE: BACKGROUND INFORMATION FOR HEARING ON RACIAL/ETHNIC 
TENSIONS ON UNIVERSITY OF CALIFORNIA CAMPUSES 
INTRODUCTION 
Hearing: Racial/Ethnic Tensions on University of California Campuses 
This is the Senate's first hearing ever on the growing racial and ethnic tensions 
on our University of California campuses. The focus of the hearing will center upon 
racial/ ethnic incidents which have occurred on University of California campuses 
the years 1985-88. 
The Special Committee has summoned witnesses representing varying 
perspectives from the UC campuses in an effort to learn more about what incidents 
occurred and to discuss how the most diverse university system in the world 
can resolve problems which lead to racial/ ethnic tensions. 
The Special Committee has requested the University of California to submit a 
systemwide report detailing (1) each racial/ethnic incident since 1985-88; (2) each 
University's response to these incidents and the response time involved; (3) a 
description of the department/administrative units which deal with these issues, 
the racial/ethnic composition of these units; (4) the remedies/policies chosen 
order to deal with these incidents. 
University transmitted a page systemwide report to the Committee on 
September 28, 1988, plus four binders of selected newspaper clippings and various 
campus policies and procedures. 
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The topic of today's hearing will be in part the report, as well as testimony 
from invited undergraduate and graduate students who will participate in a 
selected panel of northern and southern students. Their testimony will be followed 
by community groups throughout California who are concerned with the sharp 
rise of racial/ethnic incidents occurring on our college campuses. The hearing 
will then focus on the educational and administrative efforts of the University 
with testimony from experienced UC personnel. 
Senate Special Committee on University of California Admissions 
The newly formed Senate Special Committee on University of California 
Admissions was created by the Legislature in order to examine issues pertaining to 
admission at the undergraduate, graduate, and professional levels; transfer 
admission from both our Community Colleges and California State University 
systems; high school eligibility standards/rates; UC affirmative action progress; and 
growth of existing campuses tied with the possible expansion of additional UC 
campuses. 
The UC Special Committee will also be examining retention rates at the 
undergraduate, graduate and professional school levels; minority faculty 
recruitment, advancement, and tenure; ethnic and racial tolerance on our 
campuses; affirmative action/EOP program efficiency I effectiveness; and other issues 
related to the learning environment on our University of California campuses. 
Goals of the Hearing 
The goal of the hearing is to gather information on the following policy issues: 
• Has the University of California effectively dealt with the problems of 
racial/ ethnic incidents on each campus. 
• To determine whether the University has any formal mechanisms to indentify, 
record, and resolve racial/ ethnic incidents as they occur. 
• Where mechanisms exists, what has been the time frame for resolving 
explosive and potentially harmful racial/ ethnic intolerant acts. 
• Whether existing staff is adequately trained, sensitized or culturally reflective of 
the student body of each particular campus. 
• Has the discord on our University of California campuses been detrimental to 
our undergraduate and graduate student retention rates, while also having 
an unintentional effect of hindering a large number of applications to the 
University for fear of racial confrontation and alienation. 
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a candidate (Lloyd Monnseratt) won both the primary (May 4 & 
& 12), undergraduate president's election was 
student government after a check by the UCLA 
u.u'"· ... • Monserratt claimed that University paper work that proves 
an independent study class that would have made him eligible. 
of Monserratt felt that a majority on the student council did not want 
orE~SHleru and used a technicality in an attempt give the presidency to 
an Anglo. felt racism was the cause of the 
of Meehan claimed they were simply playing by the rules and that 
academic record behind trumped 
by dose to 200 students who 
election ballot thus nullifying the election. It was 
took place at several polling locations, pitting minority 
students. 
administration assigned heavy police security and 
that the elections would take place. The racial 
were tense, and explosive. As Chairman of 
'-'""""·"'"""Committee on University of California Admissions, I met on that 
U.U..JIJCJ.U. leaders separately an effort to quell the 
'"'L''""''-'"''" on the campus. 
and disarray. Mike Meehan won the 
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-Yet the election ..... "'"'""'"'" 
underneath. The 
election, more 
occurred or was 
a for what was already brewing 
repressed, and angered not only over the 
amount of racism, sexism, etc ... that 
unnoticed and neglected. 
For these I hold a full hearing 
in the fall about racial at I met Young (UCLA) on 
June 7, 1988 to discuss the ethnic/racial melee which occurred on the UCLA campus 
during the spring 
that u_..,,.._u.,:nu•.n 
alone in the current 
UC President Gardner and 
full Senate hearing 
racial/ ethnic tensions 
the UCLA campus was not 
...... ._u • .., it was experiencing. I therefore, notified 
.................. ,.""',~. .. ,"" .. on July 15, 1988 that I intended to hold a 
1988, dealing with 
The July 15, 1988 letter requested that the University of California submit a 
systemwide report detailing (1) each raciallethnic incident since 1980-88; (2) each 
University's response to these incidents and the response time involved; (3) a 
description of the department/administrative units which deal with these issues, 
plus the raciaVethnic composition of these units; (4) the remedies/policies chosen 
in order to deal with these incidents. This systemwide report was to be submitted 
to the Committee by September 15, 1988. 
The report was submitted to the Special Committee on September 28,1988. 
RaciaJ/Ethnic Tensions on University of California Campuses 
Systemwide Report: Overall Analysis 
The University's report is organized into three parts. Part I (pgs. 3-33) combines 
the first and second questions of detailing (1) each raciallethnic incident since 1985-
88; (2) each University's response to these incidents and the response time 
involved. Part II (pgs. 34-42) contains a table showing the raciaVethnic breakdown 
of campus administrative and student staff who hold primary responsibility for 
dealing with student conduct and providing educational programs outside the 
classroom. Part III (pgs. 42-46) include examples of University and campus 
policies and programs utilized to address the problem of prejudice and 
intolerance. The report also included Appendix A which contains supporting 
policy and procedure material and Appendix B containing selected newspaper 
articles on racial incidents. 
Overall, the systemwide report did not entirely meet the request of the Senate 
Special Committee. 
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Although the report provided some incidents of racial/ ethnic intolerance, in 
some cases it did submit what the Special Committee requested in a July 15 letter 
Chancellors and a September 7, 1988 letter to the Director Governmental 
like~ ampm 
new reports, etc. a better 
understanding of student life through 
editorials, new articles, were submitted to 
vc:~.u::u. Committee the report included only those articles that committee staff 
given UC as an example of the various articles that the Special Committee 
would like to see in the final systemwide report. Other campuses e.g. Santa Barbara 
presented an excellent well rounded presentation of public documents. 
The Committee also requested in a September 7, 1988 letter that "data displayed 
a involving the number and type of incidents from 1985-88 is acceptable, 
provided it is accompanied by ~ description of each of those statistical incidents, with 
:relevant newspaper articles, administrative reports, etc .. .in order that the Special 
Committee may look beyond the 'numbers' and examine particular events." 
However, campuses submitted incidents, tables etc ... and did not include the 
required public documents to support each racial incident. 
report partially ignores the second question posed by the Special Committee 
the original July 15 request that "each University's response to these incidents 
the response time involved" be included in the document. Although the final 
response is included in each case, no where does the report address the "response 
involved in each incident. The response time involved was an important 
factor in determining why some racial/ethnic incidents build momentum when 
are handled with deliberate speed or go unnoticed. 
Part II- Racial/Ethnic Composition of Staff (pgs. 34-42) 
Part II contains a table showing the racial ethnic breakdown of campus 
and student staff who hold primary responsibility for dealing with 
conduct and providing educational programs outside the classroom. It is in 
.. ,.., . ..,.,..,,...,,,.. to our third question concerning the race and ethnicity of individuals who 
respond to racial incidents. 
University highlighted the fact that: 
36% of staff who work in the immediate offices of our Vice Chancellors and 
Provosts consist of ethnic minorities. 
• 12.5% of the total Student Affairs staff members included in this table are Black, 
including four Vice Chancellors. 
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• Asian-Americans represent 13.5 %of the total. 
• Chicano's represent 10·.5%. 
The University also reported that some campuses were unable to provide 
information in certain position categories. 
Although in some areas there is promising progress taking place, overall there is 
a significant problem of systemwide underrepresentation of minorities in key 
Student Affairs positions. The significant policy problems areas are included below: 
(These figures reflect 1987-88 data the University provided). 
UC Systemwide 
• At the Provost and Vice Chancellor (Student Affairs) levels there are no Asian 
Americans nor Chicano's. (pg. 35) 
• In the Vice Chancellor's immediate Office, close to two-thirds of those working 
are White. The same percentage applies to those employed in Student Activities 
and Services. (pg. 35) 
• In terms of Residential Housing, there are only 19 Asians; 25 Blacks; and 13 
Chicano's systemwide at the Administrator level. While the student staff is close 
to two-thirds White, with less than 8.9% being Black and 10.9% Chicano. 
• In the Counseling and Psychological Service area, there are only 8 Asians; 15 
Blacks; and 10 Chicano's in the entire system who handle the psychological and 
counseling problems minorities and others may have. They represent only a 
one third of these key staff positions. 
Individual Campus Highlights 
UC Berkeley 
• At the Student Activities and Services level, there are no Asians and only one 
Chicano currently employed. (pg. 37) 
• There are no Blacks or Chicano's employed as Administrators in Residential 
Housing. (pg. 38) 
• No information was gi:ven in terms of Counseling and Psychological Services 
Staff. (pg. 40) 
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37) 
Asians, ..... ,.u ....... ,""' are currently working as 
Residential Housing. (pg. 
2 2 '-'·""·'"-"'"" 
'i:>"'"-u•:&:;. and Psychological Services. 
are no Asians in the Provost and Chancellors immediate office, nor 
Activities and Services. (pg. 36) 
Residential Housing, there are no Chicano Administrators. (pg. 38) 
the Provosts and Chancellor immediate offices 
Students, Student Conduct Officers, and other 
only one working Student Activities and Services. 
Vice Chancellor immediate 
and Chicano are in Student Activities and 
...... "'."-"" Administrators in Residential Housing. (pg. 38) 
Counseling and Psychological Services. (pg. 
one Black in terms of Orientation/Summer Advising. (pg. 41) 
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UC San Diego 
• No 
(includes 
administrative 
• Provided no 
Summer 
• Asians working 
(includes all 
administrative 
• Only one fourth of Student 
Chicano. (pg. 37) 
• No Chicano ........ J, ........ 
or Asians. (pg. 39) 
• No information was 
Orientation and Summer 
UC Santa Cruz 
• No information was 
Orientation and 
.... ._, ... '>.)' .. immediate offices 
other 
and Services staff are Asian, Black or 
and less than 17% are Blacks 
and Psychological Services Staff and 
and (pg. 37) 
Orientation and Summer Advising. (pg. 41) 
Part ill-Policies and Educational Interventions (pgs. 42-46) 
Part ill is in response to Committee's last request that University include the 
remedies/policies chosen in order to deal with racial/ethnic incidents. This 
included many examples of University and campus policies and programs including 
educational programs, training workshops, etc .. designed to address the problem of 
prejudice and intolerance. 
There are positive steps taking place by the University include: 
• The principles of civility and expectation of behavior for member of the 
University community to ensure that campuses are free from discrimination 
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• 1987-88, the Senate adopted "University of California Principles of 
Academic Community" and a "Statement on a Fair and Enviroment" (pg. 
42-«JJ 3) 
go 
development 
respect. (pg. 42-«ff 3) 
campus educational programs to deepen interpersonal 
The Statement on a Fair and Open Enviroment faculty's 
to an environment that is free from (pg. 42-«ff 3) 
• of the eight undergraduate campuses have established a campuswide task 
force to address issues of diversity. (pg. 42-'ll 3) 
• campuses are considering ways to diversify the curriculum. (pg. 43-«J[ 3) 
• UCLA began the Curriculum Integration Project, a pilot program working with 
targeted departments to incorporate ethnic and gender themes into the 
undergraduate general education courses. (pg. 43-«J[ 3) 
• Each year, the Chancellor's at UCLA and Irvine send a letter to each entering 
student describing the norms of civility in the community and affirming that 
racism will not be tolerated. (pg. 44-'ll 4) 
• Davis has established a Student Housing Diversity Committee to increase 
awareness and an appreciation of differences among residence hall students, and 
Resident Advisors schedule at least one program for their community each year 
addresses ethnic/ cultural sensitivity. (pg. 44-'ll 4) 
President's Advisory Committee on Undergraduate Education has 
a conference in the spring 1989 on "Cultural Diversity in 
Undergraduate Education: What's Working, What Could Work." (pg. 46-<jl 3) 
Other Report Issues 
University of California states in its report to the Senate Special Committee 
of California Admissions that: 
''despite its strong efforts to mirror in the student body the 
changing racial and ethnic composition of the state, has, 
nevertheless, not eliminated racial prejudice among all 
students, faculty, and stafL .. While some observers may 
say that such conflict is inevitable when members of 
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different cultures live and work side by side, incidents 
such as those reported in the following pages are, without 
question, deplorable and should not be ignored." (pg. 1) 
The University defined a "racial incident" as either 1) an event or activity 
involving behavior that denigrated individuals on the basis of race, ethnicity, 
religion, or sexual orientation; and or 2) an event that resulted in behavior with 
racial, ethnic, religious, or homophobic overtones. (pg. 1) 
The Committee staff had a much broader definition that it submitted to the 
University. Under that definition, a racial incident was comprised of a situation 
where: 
"Any person or group who by nature of their particular 
racial, ethnic, religious, or sexual preference feels 
intimidated, threatened, excluded, harassed, denied, or 
physically attacked .... or any event which by the nature of 
the activity, advertisement, or publicity surrounding said 
event makes any person or group perceive themselves to 
be under threat of intimidation, exclusion, harassment, or 
verbal attack at the activity based on any of the above 
listed characteristics ... " 
For what reason the University chose to use their own definition instead of staff's 
recommendations are unknown at the time of this analysis, since they requested 
such a definition on the basis that UC could not complete the report without such a 
response. 
The University also mentioned that "the campuses faced some constraints in 
compiling and reporting the data," citing the privacy of the individual or the need 
to resolve complaints of racism in a positive educational, rather than punitive 
matter, and did not, for this reason formally record results of racial incidents. (pg. 2) 
Specific Campus Racial/Ethnic Incidents 
The systemwide report offers some examples of racial incidents that are 
occurring systemwide from 1985-88. They are located in the report: 
UC Berkeley ..................................................................................................................... pg. 3-7 
UC Davis .......................................................................................................................... pg. 7-9 
UC Irvine ......................................................................................................................... pg. 9-10 
UCLA ................................................................................................................................ pg. 10-23 
UC Riverside ................................................................................................................... pg. 24-25 
UC San Diego .................................................................................................................. pg. 25-26 
UC Santa Barbara ........................................................................................................... pg. 26-29 
UC Santa Cruz ................................................................................................................ pg. 29-33 
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National Institute Against Prejudice and 
college campuses where instances of racial/ethnic 
over 70 
occurred 
The Institute cites such examples as a cross burning in front of Purdue 
University's Black Cultural Center and the words "Death Nigger" carved into an 
office door; a group calling themselves the "Aryan Collegiates" publicly 
vv.o..Lu .... ;::; to get rid of all outspoken minorities on campus (University of Texas, 
Austin); racist jokes presented on the University of Michigan radio station (Ann 
Arbor); a series of anti-Jewish cartoons run in a Syracuse University newspaper. 
College Efforts Nationwide 
Some college campuses have conducted studies and developed programs to deal 
with the racial unrest on their campuses after major incidents have occurred. 
University of Massachusets, Amherst 
Incident: A racial brawl between white and black students erupted after the 
World series. Black students where chased by a large group of white students 
yelling racial insults. In the melee a black student was repeatedly kicked and beaten 
by a group of white football players. 
An independent investigation was conducted by the Massachusetts 
Commission Against Discrimination into the incident which disclosed a lack of 
security measures, a delayed response by the Administration, and an initial 
Administration that the incident was racially motivated all of which 
contributed to a further erosion of the campus community. 
Response: As a result of the investigation recommendations to improve the 
Campus included: a policy for reporting incidents which have the 
potential being racial; educational programs which are designed to maximize 
student awareness of racial issues; the development of a racial behavior code and 
disciplinary procedures for violations; that football players be required to 
undergo sensitivity training and that a portion of the proceeds of football games go 
towards funding such a program; a student hotline to be set up to monitor incidents 
might go unreported as well as a student advocate office to provide legal 
counsel related to civil rights. 
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-University, City 
after being attacked by 20 white 
u.•'-""""""4'-- ..... a Black woman being 
poster appearing in a 
Action: In response to these and other historical racially motivated incidents, 
Columbia University established a Committee on Race Relations to investigate the 
racial situation and recommendations to improve lives of minority 
students. The Committee on Race College was formed to examine 
the racial situation on define what problems existed, and propose 
specific programs and to solve them 
Response: The reviewed verbal and written testimony from 
students in formulating recommendations which included: that the college 
adopt a Statement of Behavior outlining what is expected of all members of the 
University community; that all new students receive in the summer before 
entrance a clear statement of expected behavior; the orientation program require a 
session on racial awareness; university staff members receive sensitivity training; 
that plans for an Intercultural Center which would serve as a center for social, 
academic and cultural exchange, be developed; and an ongoing mechanism be 
established to monitor the developments in the area of racial relations 
In addition to the report, Columbia University also established the Coalition 
Acting for Racial Awareness (CARA) comprised of 30 student leaders who 
participated in weekly to heighten racial consciousness and to focus on 
student interactions. 
University of Maryland Baltimore County (UMBC) 
Two highly publicized racial incidents at the University of Maryland Baltimore 
County resulted in a survey study and a report on ethnoviolence by the National 
Institute against Prejudice and Violence. 
Incident: A fight between a Black and a White student resulted in the 
expulsion of the Black student while the White student who was allegedly the 
instigator received a less severe punishment. In the other incident three Black 
female students were harassed by four White male students in the dorms. The 
women received sexist and racial insults and had rotten food and feces placed in 
their heating system. 
Response: The study found that one out of five minority students had been the 
victim of ethnoviolence on the UMBC campus and that one out of four of the 
victims were harassed on more than one occasion. Also one out of three of the 
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report that the experience severely relationships 
on campus. Most importantly, study 
incidents go unreported. 
Other Racial/Ethnic Incidents Nationwide 
Attachment 
Closing 
The Senate Special Committee is pleased that the University of California has 
made an effort to document incidents of racial/ ethnic tensions on its campuses. It is 
hoped that the University will self-examine itself through this document and 
Senate hearing in order to remain a place where people of many cultures work side-
by-side on a daily basis. A haven where different perspectives, ideas, and cultures 
are tolerated and freely expressed. In short to remain an institution which 
promotes tolerance and enlightment as a virtue, and intolerance and ignorance 
as a VIce. 
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c. 
WRITTEN TESTIMONY 
BY THE 
NATIONAL INSTITUTE 
AGAINST PREJUDICE AND 
VIOLENCE 
REGARDING RACIAL/ETHNIC 
INCIDENTS AT THE 
UNIVERSITY 
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Dedicated to the elimination racial ami <•iolence and intimidation 
September 30, 1988 
Senator Art Torres 
State Senator 
State Capital, Room 2080 
Sacramento, CA 95814 
Dear Senator Torres: 
In preparation for Oversight hearings on campus 
violence at the University of California, Dean Florez 
has been in touch with me regarding the national 
problem of campus violence. While I regret that we are 
unable to testify person at the October hearings, I 
am happy to provide information we have collected on 
violence motivated by bigotry which has been occurring 
on college campuses around the country. 
The Institute is a national nonprofit organization 
which was created in 1984 to address comprehensively 
the growing problem in this country of violence 
motivated by prejudice. Arson, vandalism, swastika 
paintings, istent harassment, assaults, bombings of 
churches, , inesses, attacks on 
immigrant groups, and murders continue to plague 
minorities who are attacked because of their race, 
religion, ethnic background or sexual orientation. 
While no one exactly how many such incidents 
occur, indicate that one out of every 
five minority the victim of ethnoviolence 
each year. 
Reports of of violence motivated by 
prejudice, 11 ethnoviolence, 11 have been prevalent during 
the last two The problem is pervasive. We have 
a record of reported idents at 161 
institutions h learning during the last two 
academic years (September 1986- May 1988). A list of 
those colleges is enclosed, along with highlights of 
the 1987-88 incidents the report of our study of 
ethnoviolence on of Maryland's Baltimore 
campus. 
7 -
525 West Redwood Street 2 (301) 328-5170 
Letter to A. Torres 
September 30, 1988 
Page two 
on 
workplace, and 
undertaken in 
A listing of that 
Systematic 
community 
research 
genera liz 
also enclosed. From the campus research, the followir.g 
are appropriate: 
1. On 
the victim of 
means that in 
, one out 
ethnoviolence 
the course of 
minority students has been 
on the college campus. This 
an academic year, 20% of all 
minority 
verbal abuse mot 
1 im of some act of physical or 
by prejudice. 
a. The precise figure varies by campus and by minority 
target. The range in the reported research is from 16% 
to 65%. 
b. Violence against gay and lesbian students occurs at a 
similar or even rate. 
2. The form of ethnoviolent attacks on campus has been 
primarily psychological, entailing harassment, name-
calling, and other forms of verbal abuse. 
3. Of the victims, on the average, one out of four has been 
harassed on more than one occasion. 
4. The maj of victims do not report their experience to 
campus officials. The only estimates we have indicate that 
80% of all incidents go unreported. 
5. Perpetrators are generally not known by the victim. 
Moreover, in a substantial proportion of the incidents the 
attacks are committed by small groups of perpetrators. 
6. Of the victims, one out of three reported that the 
experience had seriously affected her or his interpersonal 
relationships on campus. Most victims reported becoming 
more withdrawn and isolated. 
a. Forty-to-s percent of students of color report some 
level of discomfort in class because of "race." 
b. Most minority students on campus become aware of 
ethnoviolent incidents occurring on campus and 
anticipate being discriminated against in their college 
career. 
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tetter to A. Torres 
30 1988 
7. Case studies indicate substantial levels of intergroup 
ignorance as well as a heightened sensitivity to intergroup 
students a mani different 
perception of campus life from minority students. They tend 
to be unaware of campus ethnoviolence, being insulated not 
only from the events themselves, but presumably even from 
the coverage of these events in the campus and city news 
media. White students tend to deny that discrimination is a 
problem for Blacks either on or off campus, and do not 
perceive prejudice toward Asians, Blacks 1 or Jews as part of 
the campus culture. These differences in perception may be 
as significant for the campus culture as the occurrence of 
ethnoviolence. 
I hope this information provides a helpful context for the 
experiences of minorities on the University of California campuses. 
You should know that we have prepared a policy manual for 
administrators to deal with ethnoviolence. The manual will be 
published by the end of the year. We also do training of 
administrators, faculty and students to prevent and respond to 
ethnoviolent incidents. Please let me know if we can be of further 
assistance with the important effort you are undertaking. 
j .jw 
Sincerely, 
~~~~ 
Joan c. Weiss 
Executive Director 
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National Institute Against Prejudice & Violence 
525 West Redwood Street 
Baltimore, Maryland 21201 
301-328-5170 
Campus Ethnoviolence 
The following a list of colleges and universities at 
which publicly reported ethnoviolent incidents occurred in the 
school years 1986-87 and 1987-88. This report extends through 
May 31, 1988. Entries marked by an asterisk(*) have been taken 
from the les of the Community Relations Service of the U. s. 
Department of Justice, and there is little or no supporting 
information Institute files. All other entries are based on 
newspaper reports, one or more reports are in the Institute's 
newsfiles. Of the approximately 3,200 institutions of higher 
education, 161 are cited in this listing. 
The Institute's newsfiles during this period covered 467 
newspapers in 343 cities and 47 states. This included 47 of the 
50 largest metropolitan areas. 
Abraham Baldwin Agricultural 
Alabama, University of 
Alaska University of 
Antioch University, 
Assumption College, 
Auburn University 
Aurora University 
Brandeis* Univers 
Bridgewater State 
Brooklyn College, 
Brown University 
I 
lege, 
Buffalo State College, 
Cabrillo College, 
California, University of 
California, University of 
California, University of 
California, University of 
California State University, 
California State University, 
Central Michigan University, 
Chicago, University of 
Cincinnati, University of 
Citadel 
Clark University, 
Cleary College, 
Cleveland State University, 
College of Charleston, 
Colorado, University of 
Columbia University, 
Connecticut College 
Connecticut, University of 
College, 
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Tifton, GA 
Tuscaloosa, AL 
Fairbanks, AK 
Yellow Springs, OH 
Worcester, MA 
Auburn, AL 
Aurora, IL 
Waltham, MA 
Bridgewater, CT 
Brooklyn, NY 
Providence, RI 
Buffalo, NY 
Aptos, CA 
Berkeley, CA 
Davis, CA 
Irvine, CA 
Los Angeles, CA 
Fullerton, CA 
San Bernadino, CA 
Mt. Pleasant, MI 
Chicago, IL 
Cincinnati, OH 
Charleston, SC 
Worcester, MA 
Ypsilanti, MI 
Cleveland, OH 
Charleston, sc 
Boulder, co 
New York, NY 
New London, CT 
Storrs, CT 
-and State Un 
Dartmouth Call 
Delaware, Un of 
Denison University, 
ablo Valley College, 
carolina University, 
Illinois* University, 
University, 
- 71 -
Cart , NY 
Ha:r,over NH 
, DE 
Granville, OH 
Pleasant Hill, CA 
Greenville, NC 
Charleston, IL 
Atlanta, GA 
, WA 
Big Rapids, MI 
Tallahassee, FL 
Boca Raton, FL 
Franklin, IN 
Frostburg, MD 
Washington, DC 
Washington, DC 
Americus, GA 
cambridge, MA 
Amherst, MA 
Washington, DC 
Holyoke, MA 
Pocatello, ID 
Moscow, ID 
Bloomington, IN 
Urbana, IL 
Iowa City, IA 
Baltimore, MD 
Hutchinson, KS 
Manhattan, KS 
Lexington, KY 
Eugene, OR 
Lansing, MI 
Appleton, WI 
Lock Haven, PA 
New Orleans, LA 
st. Paul, MN 
Springfield, IL 
Purchase, NY 
Kansas City, MO 
Milwaukee, WI 
Boston, MA 
I NJ 
Amherst, MA 
Cambridge, MA 
Baltimore County, MD 
College Park, MD 
Middlebury, VT 
Bozeman, MT 
Columbia, MO 
Ann Arbor, MI 
Starkville, MS 
Mississippi, University of 
Miracosta College, 
Mitchell Community Col 
lege, 
I 
New , University of 
New Jersey Institute Technology, 
New , University of 
New York, University of 
New York, State ity of 
New York, State University of 
New York, State University of 
North carol , University of 
Northern Ill is University 1 
Northwestern University, 
Notre Dame, of 
Ohio State 
Ohio Univers , 
Oklahoma State University, 
Old Dominion University, 
Oregon*, University of 
Pace Univers , 
Pennsylvania, University of 
Pennsylvania State University, 
Philadelphia* College of Textiles and Art, 
Pillsbury Baptist Bible College, 
Princeton University, 
Providence College, 
Purdue University, 
Rogers State College, 
Radford* University, 
Ramapo College , 
Rhode Island University of 
Rochester ity 
Rockhurst* College, 
Rutgers University, 
Salem* College, 
San Jose State University, 
Seton Hall* University, 
Smith* College 
South Florida, University of 
Southern California, University of 
Southern Methodist University, 
Southeastern Massachusetts University, 
Southwestern Community College, 
Solano* Community College, 
Stanford University, 
St. Mary's College, 
Stillman* College, 
Swarthmore* College, 
Syracuse University, 
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Oxford, MS 
Oceanside, CA 
Statesville, NC 
Newark, NJ 
Bethlehem, PA 
Holyoke, MA 
Durham, NH 
Newark, NJ 
Albuquerque, NM 
Albany, NY 
Buffalo, NY 
Plattsburgh, NY 
Stony Brook, NY 
Chapel Hill, NC 
DeKalb, IL 
Evanston, IL 
South Bend, IN 
Columbus, OH 
Athens, OH 
Oklahoma City, OK 
Norfolk, VA 
Eugene, OR 
New York, NY 
Philadelphia, PA 
University Park, PA 
Philadelphia, PA 
Owatona, MN 
Princeton, NJ 
Providence, RI 
W. Lafayette, IN 
Claremore, OK 
Radford, VA 
Mahwah, NJ 
Kingston, RI 
Rochester, NY 
Kansas City, MO 
New Brunswick, NJ 
Salem, WV 
San Jose, CA 
South Orange, NJ 
Northampton, MA 
Tampa, FL 
Los Angeles, CA 
Dallas, TX 
North Dartmouth, MA 
Chula Vista, CA 
Suisun, CA 
Stanford, CA 
South Bend, IN 
Tuscaloosa, AL 
Swarthmore, PA 
Utica, NY 
-Tennessee 
Texas stian Un 
Texas, University of 
Texas, University of 
University of 
, Univeristy of 
Towson State University, 
, 
Univers , 
Vermont, University of 
Washington, University of 
Washington and Lee University, 
Washington state University, 
Washburn* University, 
Wayne State University 
Waynesburg* College, 
Wellesley* College, 
Wesleyan University, 
Western Illinois University, 
Williams College, 
William Paterson College, 
Wisconsin, University of 
Wisconsin, University of 
Wisconsin, University of 
Wooster Business College, 
Yale University, 
9/88 
1 ist.her 
- 73 -
Phi lade 
Knoxv lle, TN 
Fort , TX 
Arlington, TX 
Austin, TX 
PA 
El Paso, TX 
Toledo, OH 
Baltimore, MD 
Medford, MA 
Nashvil , TN 
Burlington, VT 
Seattle, WA 
Roanoke, VA 
Pullman, WA 
Topeka, KS 
Detroit, MI 
Waynesburg, PA 
Wellesley, MA 
Middletown, CT 
Macomb, IL 
Williamstown, MA 
Wayne, NJ 
Eau Claire, WI 
Madison, WI 
Milwaukee, WI 
Wooster, OH 
New Haven, CT 
National Institute Against Prejudice and Violence 
525 West Redwood Street 
Baltimore, Maryland 21201 
Studies in Ethnoviolence 
September, 1988 
Ethnoviolence in the Community 
Center for Democratic Renewal, They Don't All Wear White Sheets: 
A Chronology of Racist and Far Right Violence, 1980-1986. 
NY: National Council of the Churches of Christ in the 
U.S.A., 1987. (Available from Democratic Renewal Education 
Fund Box 10500, Atlanta, GA 30310.) 
McDevitt, Jack, "The Study of the Implementation of the 
Massachusetts Civil Rights Act." Paper presented at the 
Northeast Regional Conference on Prejudice and Violence, 
New York City, March 3, 1988 (available from the author, 
at the Center for Applied Social Research, Northeastern 
University). 
Martire, Gregory and Ruth Clark, Anti-Semitism in the United 
States: A Study of Prejudice in the 1980s. New York: 
Praeger Publishers, 1982. 
National Institute Against Prejudice and Violence, The 
Ethnoviolence Project Pilot Study, (Institute Report No. 1). 
Baltimore, MD: The Institute, 1986. 
State of Maryland, Governor's Task Force on Violence and 
Extremism, Final Report. Annapolis, MD: The Task Force, 
1987. 
State of New York, Governor's Task Force on Bias-Related 
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'S.eptember 20, 1987 NJ Institute of Technology (Newark, NJ) 
Black students charged that were offended by fliers 
posted off-campus by members of a predominately White 
fraternity. The flier had an illustration of a subway 
shooting a skeleton. 
September 20, 1987 Ohio University , Ohio) 
An anti-racism protest march by about 200 students and 
faculty along a rural highway near a Ku Klux Klan rally was 
halted by sheriffs the marchers reportedly were 
threatened. 
September 22, 1987 Ill University (DeKalb, IL) 
In apparently unrelated inc , an anti-Black, Georgia-
based newspaper was distributed on fraternity row and in 
apartment complexes near campus. Fans at a school football 
game September 12 yelled racial insults at the Black 
quarterback of the NIU football team. 
September 22, 1987 Middlebury College (Middlebury, VT) 
College Dean, Erica Wonnacott said that for the first time 
in two decades some White freshman have told the college 
they would prefer not to room with Blacks. 
September 27, 1987 Rochester University (Rochester, NY) 
The Black Student Union held a protest rally and a coalition 
of 10 community, labor and student groups held a news 
conference to denounce the University's decision to begin 
investing in companies that do business in South Africa. 
September 28, 1987 University of Wisconsin (Madison, WI) 
At about 12:30 a.m. four White men attacked a Black student 
outside a dormitory. Within hours, the freshman victim was 
on a bus home to Chicago. 
October 7, 1987 The Citadel (Charlestown, SC) 
Five White citadel cadets were indicted by the Charleston 
County grand jury under a "Klan statute" for wearing masks 
when they entered a Black cadet's room in October 1986. The 
statute says it is illegal to enter someone's premises or 
appear in public wearing a mask. 
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1 1 1987 
's s 
to though he was 
ident. 
a window near a 
Wilson's roommate 
October 11, 1987 Manhattanvil 
A committee of 
hearing based on a 
De Mille Halburton He sa 
assaulted as he approached 
party on the school tennis 
October 18, 1987 Farleigh Dickinson 
lson 
(Purchase, NY) 
held a 
ly and physically 
students having a 
on September 24, 1987. 
(Rutherford, NJ) 
A confrontation occurred a Rosa, a member of 
Sigma Omicron Beta , was involved in a with 
two Black students A short time later and several blocks 
away, Rosa and some his fraternity retaliated by 
attacking Owen Brunson and James Latney, two Black students 
who were sitting in a car. fight ated with the 
intervention Black student who were leaving a party 
nearby. Bats, clubs, and irons were used. Four 
students were hurt. 
October 19, 1987 University f California (Berkeley, CA) 
I 
Black student groups 
racism Speakers 
take a strong stance 
a rally to protest institutional 
es: the 
door and the 
Associat 's 
25, 1987 Lawrence 
Four students 
Appleton 
apology and to submit 
october 27, 1987 
process. Asians were 
although their average 
higher 
7 
the Univers for failing to 
incidents. Two 
ack woman's dorm room 
African Student 
, WI) 
a Nazi banner in 
write a public 
on the Holocaust. 
{Berkeley, CA) 
University 
admissions 
lower rates than Whites, 
and SAT scores were 
November 1, 1987 University of scans (Madison) 
Madison police arrested two Gamma Delta fraternity 
students. Both were with battery and criminal 
trespass They were of the Zeta Beta Tau 
house at about 2:20 a.m. ion and assaulting 
Leonard Mormino, an 18 year-old Although police 
reports state nothing further, the fraternity president said 
that during the disturbance two other house fellows, one 
Black and one Jewish, were subjected to physical abuse and 
racial and anti-Semitic slurs. 
November 7, 2987 University of California (Berekely) 
More than 600 students part in a rally sponsored by the 
African Students Association to protest "institutionalized 
racism" and retention rate of Black students. 
November 9, 1987 University of Wisconsin (Madison) 
300 people gathered to protest racism on the campus in 
response to an alleged racial incident by the Phi Gamma 
Delta fraternity. (See November 1, 1987 University of 
Wisconsin) • 
November 20, 1987 University of South Florida (Tampa) 
What started as a protest alleging racism ended as a 
shouting match between students. The fight centered around 
dissatisfaction by minority groups over how the student 
government funds are distributed. 
November 21, 1987 Pennsylvania State University (University, PA) 
56 stickers bearing swastikas and phrases like "White 
Power!" and "Death to Race Mixers!" were posted throughout 
the campus. 
November 28, 1988 University of California (Davis, CA) 
A male caller, identifying himself as a member of the Ku 
Klux Klan, called two Chinese American roommates, Bill Wong 
and Irving Fong, and cautioned them to stop writing for a 
controversial campus newspaper. He told Bill something 
drastic would happen if he did not stop writing for the 
Third World Forum. Assistant editor Roan Lamp surmised that 
the calls were related to a recent spate of publicity about 
the paper. He said some conservative members of the student 
government unsuccessfully attempted to reduce the paper's 
funding. 
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-10 1987 Un of 1) 
The letters "KKK" 
Black 
14, 1987 Ramapo Col , NJ) 
a 
"long 
ident's office. 
between a Black and ~nite student earlier in the day that 
started over a phone message and escalated into a "racial 
incident" after a racial As 
many as 10 students j 
drew a knife and the Black student a baseball bat. 
Neither weapon was used. The two students were temporarily 
suspended. 
December 14, 1987 Rutgers University (New Brunswick, NJ) 
60 Black students continued a two sit-in to 
racism at the school. All of the student's demands 
were met by university officials, but a disagreement over a 
policy to educate university police in ling racial 
incidents prompted the students to continue their protest. 
December 18, 1987 Rutgers University (New Brunswick, NJ) 
As part of his response to campus racism, sexism and attacks 
on homosexuals, President Edward Blaustein announced that an 
advisory committee, with a budget of $250,000, will begin to 
take an inventory of the number of incidents against these 
groups. Students have complained that incidents of racial 
intolerance seem to be increas Some examples of 
includes racist and anti-homosexual graffiti on the 
Livingston campus, vandalism of the Latin Images section of 
one of the dormitories and alleged police harassment of two 
Bl women on the Douglas 
January 19, 1988 University of Pennsylvania (Philadelphia) 
Two white students are facing harassment charges after they 
and seven guests verbal attacked a Black security guard in 
a dorm. 
February 1, 1988 University of Iowa (Iowa City) 
About twenty audience members out of the UI College 
of Law's Stephenson Competit Banquet following a racial 
anecdote in a speech delivered by Federal District Court 
Judge Jerald W. Haney. Haney began his speech with a joke 
a negatively stereotyped Black man involved in a legal 
dispute. 
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2, 1988 University of Southern California (Los Angeles) 
Two 
two 
February 2, 1988 
on door of a room occupied by 
Methodist University (Dallas) 
Two students will face arraignment on charges that they 
shouted rae insults at Asian students and that they spit 
tobacco j on them during a bus ride to a dance. 
February 2, 1988 Notre Dame and st. Mary's (South Bend} 
Several inc were noted, among them: During the 
Bookstore 1 tournament, spectators at the 
championship game exchanged racial slurs. 
Another ident prompted a Black student to write the 
following in a letter to the editor: "To the inebriated 
Notre Dame students standing in the War Memorial Fountain 
Sunday night yelling 'give me a nigger beat,'··· I would 
like to say thank you for adding another Notre Dame moment 
to my experience as a minority at the University." 
February 2, 1988 Northern Illinois University (Dekalb) 
Racist letters were received by at least eight NIU 
administrators and student leaders. The letters were from 
different sources. Three letters contained threats of 
disrupting Black Heritage month activities. 
February 2, 1988 University of Michigan (Ann Arbor) 
One hundred racist fliers were posted by a group claiming to 
be a student White supremacist organization: "Niggers get 
off campus" "Darkies don't belong in classrooms they belong 
hanging from trees." 
February 3, 1988 MacMurray College (Springfield) 
A group of Black students sent a six page letter to the 
Chicago Defender alleging that a "highly intense mood of 
prejudice and racism are present throughout most of the 
institution." The students also charged that Blacks were 
singled out for disciplinary action, including unjust 
suspensions, unwarranted demerits and unfair firings and 
dormitory transfers. 
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3 1988 
A rally was 
motivated incidents: e g., led at students, 
the word "nigger" carved into desk tops and doors; racially 
mot violence and calls di to Black 
females. 
1988 
A forum for combating rae was an itorial 
cartoon published in the school's 
compared the I i 
February 5, 1988 Univers of ifornia 
Fifty Black students at UCI accused members of three campus 
fraternities and sororities racism appearing in Black 
face during musical event. 
February 7, 1988 William Patterson Coli (Wayne, NJ) 
Racial slurs painted on dorm 
Black Students Assoc 
February 8, 1988 Kansas State Un 
The chant lofted at visit 
afro's or long curly ha is 
apparently in reference to a 
Rascals". 
and on posters of the 
ity (Hutchinson) 
Black ball players who have 
"Buckwheat" (as in Buuuck-wheat 
ack character in "The Little 
February 11, 1988 Cleary lege (Ypsilanti, MI) 
Racist were 
tied in with fliers 
were signed by a 
i 
thought to be 
because both 
supremacist 
1988 Macalester 1 (St. Paul) 
A ing letter rae s and was sent 
to college 1 s student body Pres , who is an American 
Indian, after she wrote a student newspaper article about 
campus racism. 
February 11, 1988 University of Massachusetts (Amherst) 
University 
and 2 black males 
assault and battery 
attacked them after 
(one white female 
1 rights complaints and 
charges against six white men they say 
a dorm party. 
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February 12, 1988 University (New Brunswick) 
Rutger's Hillel Foundation building was the target of anti-
Semitic graffiti. It included a swastika, and the words, 
"Boot Power" a denunciation of religion. 
February 12, 1988 Univers Cincinnati) 
Basketball coach Tony Yates, had to away from a game in 
st. Louis because of a death threat cal that was made to 
his office prior to the game. The caller made racist 
comments about Mr. Yates who is black. 
February 13, 1988 Univers (Milwaukee) 
Two white Marquette University students were involved in a 
racially attack on two Black men. Racial slurs 
were exchanged. 
February 13, 1988 University of Massachusetts (Amherst) 
Minority students took over a building at the University of 
Massachusetts protesting what they believe is an increase in 
campus racial harassment. 
February 13, 1988 College of Charleston (Charleston, SC) 
Black students were offended after attending a seminar where 
they were insulted when a white professor said. "The only 
role models for Blacks were in the National Basketball 
Association and the National Football League." He also 
said, "Black men were lazy and abandon their wives and 
children in order to obtain welfare." 
February 14, 1988 Georgetown University (Washington, DC) 
Has waged an unsuccessful campaign to avoid supporting 
homosexual groups on campus. The University says treating 
homosexual organizations on campus the same as other student 
groups would "violate the conscience of a Roman Catholic 
institution." 
February 16, 1988 Clark University (Worcester, MA) 
Concern: There is an undercurrent of racism, sexism and 
hatred of homosexuals that pervades the campus. 
The staff of Clark University student newspaper has accused 
students of destroying $610 worth of newspapers in a 
continuing dispute over their contents. The paper contained 
a parody intended to be humorous on "Now famous Clark 
graduates." A picture of Liberace was pasted on a Clark 
student I.D. It said he received a Masters in Women's 
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Studies 1 "was l (LAGA) II 
and references 
February 17 1988 Un 
The Ann Arbor 
the Modern 
caller said 
February 17, 1988 Augsburg Coll 
Augsburg Coll 
$500,000 (Elroy 
letters over a fourteen 
interreligious couples. 
Island, IL) 
February 17, 1988 University of Kansas (Manhattan) 
to 
of 
Two Ku Klux Klan members to appear on a 
student radio talk show ing class. As a 
consequence of their a special task force 
on minority issues was established. ack ministers, 
community leaders and protested, and the Klan visit 
was postponed. The Klan was then invited to be panelists 
at a free speech forum. About 4,500 people lied outside 
before and during the forum. 
February 18, 1988 Michigan State University 
A White slurs at a Black woman and 
pounded on her car a 
was waiting for. 
she pull into a parking space he 
February 19, 1988 Un of Mas (Amherst, MA) 
the six day One day after 
occupation, 
spit-on 
students were 11 kicked, pushed, 
February 24, 1988 
Students who wore T-shi 
to apologize and attend human 
February 24, 1988 ity of 
of four males. 
(Frostburg, MD) 
1 slurs were required 
seminars. 
(Oshkosh) 
Black students a campus newspaper column 
which outlined a minority enrollment by 
providing tuition low-income academically 
qualified minorities. columnist wrote, "Of course one 
must be a minority--white folks can't get it. With 
enrollment caps becoming a real why are we recruiting 
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more students who themselves are not desiring a college 
educat 11 
February 25, 1988 Hampshire 
march to 
Massachusetts. 
February 29, 1988 Univers 
(Amherst, MA) 
at University of 
of Pennsylvania (Philadelphia) 
Black student leaders University of Pennsylvania called 
for expulsion of a fraternity that hired two Black strippers 
to perform at a party for prospective members. Interaction 
with the strippers was sexist and racist. 
The fraternity was charged by officials with engaging in 
lewdness, indecent exposure and "hazing." 
March 1, 1988 University (Durham, NC) 
At a February 7, 1988 basketball game, the Duke Blue Devil 
Mascot wore a headband over his costume bearing the word 
"Buckwheat." The Association of Black Coaches contends that 
the headband constituted a racial slur against a Notre Dame 
player, David Rivers, comparing him to a stereotyped 
character from "The Little Rascals." 
March 1, 1988 Washington and Lee University (Roanoke, VA) 
The Minority Student Association announced its boycott of 
the Fancy Dress Ball--W&L's biggest annual social event--
because its theme, "North-South reconciliation after the 
Civil War," inappropriate given of the oppression of Blacks 
at that time. 
March 2, 1988 University of Michigan (Ann Arbor) 
A secretary filed a harassment complaint with the University 
because she received a poem that she believes mocks the work 
of the Black writer and poet Paul Lawrence Dunbar Jr. and 
because it is racially offensive. The poem, entitled "If 
Duh Dean Don't 1 Pologize, 11 is written in broken-english and 
black dialect. It reads in part, 11 If duh dean don't 
poligize, do dat mean he think: 'Dey thighs be big, dey 
brains be small, and dat 1 s jess de way i'tis, y'all?" 
Thirty workers and students picketed in front of the 
Undergraduate Library protesting an assault in the Library 
against a Black employee by a White supervisor. Nelson 
McEwen said Jim Boyd intentionally pushed a door into his 
back on February 17, 1988 as he was waiting to report to 
work at the Library. McEwen also said that his supervisors 
have prevented him from filing a written grievance with the 
union. 
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;t-~arch 2, 198 Dartmouth Un 
Four 
with repeated 
confronted William 
a story criticiz 
been charged with 
abuse and violating 
poss e 
March 3, 1988 Cortl 
Since the end of 
has received four 
his office door 
have been directed 
an anti 
toward 
March 3, 1988 University of Cal 
Blumberg 
on 
No attacks 
members. 
a (Los Angeles) 
printed 
a 
The campus run student newspaper, 
a photo of a predominately Bl 
caption describing it as " 
student Alliance are also 
n of the ack 
about another caption in the 
same February 19 issue t "Music the savage 
beast," which described the crowd as "enthusiastic but 
docile." 
March 3, 1988 University of Wisconsin (Milwaukee) 
Four different rae and anti-Semitic fliers have 
been passed out on campus by an unidenti source. One of 
the fliers attacking Blacks also appeared poster form. 
The flier blames Blacks ''astronomical crime rates" and 
it questions their contribution to mankind. A similar flier 
attacked Jews. A third raci attacked UWM Chancellor 
Clifford Smith who appeared to be 
a white supremacist 
11arch 4, 1988 
A was 2 protection after 
receiving a 
March 4, 1988 University of Michigan (Ann Arbor) 
A female leader of an ant 
a man who threatened to 
rapidly in a raspy vo 
gonna kill you. 11 ca 
comment threatening to 
comments about racism 
newspaper. 
received a call from 
rape her. The caller spoke 
"I m gonna kill you. I'm 
so made a sexually explicit 
woman He referred to 
woman has made in the student 
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March 6, 1988 Rogers State College (Claremore, OK} 
Dozens of police patrols prevented a rumored show-down 
local teenage toughs and international students, 
a of escalating inc hit the college 
campus recently. In a previous week, shots had been fired 
near the homes of international students, and a Rogers State 
student was beaten. Rumors claimed the KKK and other 
supremacist groups were coming into town to stir up trouble. 
March 7, 1988 University of Michigan (Ann Arbor) 
A man identifying himself as a Black university student 
contacted The Daily to claim responsibility for the death 
threat sent to a member of the United Coalition Against 
Racism Committee. The UCAR member said that based 
on the callers explanation of the incident, she did not 
believe he was the perpetrator. 
March 9, 1988 Ohio state University (Columbus, OH) 
Jill Redo has filed a one million dollar law suit against 
Ohio State charging defamation and denial of her rights to 
perform as a cheerleader. She claims that, as the only 
Black cheerleader, she was not taught needed routines, was 
denied a partner, was not allowed to go to the Cotton Bowl, 
was excluded from cheerleading pictures and was not seated 
or acknowledged at the 1987 baseball banquet. 
March 10, 1988 University of Michigan (Ann Arbor) 
Chris Daley, a non-student disc jockey for WCBN was put on 
indefinite suspension after playing a song entitled "Run 
Nigger, Run." 
March 13, 1988 Georgia Southwestern College (Americus, GA) 
GSW suspended a professor, Allan Towery, without pay for 
allegedly calling a student a "Black bitch." The professor 
claims, 11 The student came into my office and accused me of 
racism because I didn't let her drop the class with a 
passing grade when she had an F." 
March 14, 1988 University of California (Irvine) 
Helen Wildman, a former employee of the Department of Social 
Sciences, placed mock itineraries for a trip to Mexico in 
the department mailboxes. The flier advertised tours of 
Ensenada, including "free time for shoplifting ••• a seven 
course meal (a taco and a six pack.)" and excursions to the 
countryside in a rebuilt 1 57 Chevy. It played on Mexican 
stereotypes. 
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-March 1 , 9 Un rs 
Dur a at the 
racial fight broke out 
another. Bret Wilson 
has been racial tens 
Students of UNM Senate 
1 
mandatory 
decision he has received 
March 16, 1988 Brown 
a 
Two Asian Americans were Street on March 
11, 1988 when seven big White :men "Brown Football 
Jackets" called them "Ching-chang-chingers" and then walked 
away. When the Asians followed the group and Anthony Ohm 
introduced himself and said "Do you the courage to tell 
me your name?" One said (being restrained by his buddies) 
"I'll kick your ass if that's what you want me to 11 
"I didn't say I wanted to fight. I just want to know your 
name." 
"Smith ... John Smith." Eventual the group apol z , but 
it was only after physical threats and racial slurs. 
March 17, 1988 Old Dominion Un ity (Norfolk, V.A.) 
An in-house investigation place after fifteen former 
and current Black employees complained to the NAACP of 
harassment and discrimination at ODU. 
March 21, 1988 Pennsylvania State Un ity (University Park) 
Young Americans 
on campus. The 
being promoted 
normal and a 
March 22, 1988 Univers 
Corey Cornwell, an 
the ast day of ass 
ride home. Cornwell sa 
for doing this and had 
Cornwell, White 
anti-homosexual fliers 
11 Homosexual has no ace 
11 and seek a concerned, 
as well." 
Carolina (Chapel 11) 
Black 
in 
ised 
lowered. 
class 
freshman, skipped 
order to catch a 
by his professor 
According to 
that day were not 
March 22, 1988 University of Wisconsin (Madison) 
One week after be removed from probation over a racist 
, the Phi Gamma Delta (FIJI) fraternity was suspended 
April 7, 1988 University of Kentucky (Versailles) 
Former Governor A.B. "Happy" Chandler used a racial epithet 
a committee discussion the University's decision 
dispose its in South Africa. He said, 
11 You know Zimbawe's 1 nigger now. There aren't any 
Whites " 
April 8, 1988 Pennsylvania State University (University Park) 
150 students staged a second sit-in for four days when a 
planned meeting to discuss minority issues with the 
University president fell through. Police ended the 15 hour 
s in by arresting 91 students. "People were manhandled by 
the state troopers," said Darryl King, a 
student leader. "This is symbolic of the way they treat us 
here." 
April 11, 1988 Denison University (Granville, OH) 
Black students boycotted classes to protest what they call 
lenient treatment of White students involved in a racial 
incident. About 400 students and faculty attended the 
rally. 
Two students accused of verbally harassing Aaron Laramore, a 
Black senior, were suspended for one semester by the 
Judiciary Board. The White students, who lived in a room 
adjacent to Laramore's, claim that they were having a 
private conversation. Laramore says the racial slurs were 
aimed at him. 
April 12, 1988 Abraham Baldwin Agricultural College (Tifton, GA) 
Michelle Dye heard the word "nigger" shouted from the window 
of a male dorm. A few seconds later she felt a sting on her 
right calf. She had been shot with a BB gun. 
April 14, 1988 University of Pennsylvania (Philadelphia) 
An appearance by Black Muslim minister Louis Farrakhan 
ignited racial tensions. 200 protesters marched peacefully 
near the Philadelphia auditorium where a sell out crowd of 
2,000 heard Farrakhan. 
April 14, 1988 Texas Christian University (Dallas) 
Faculty and staff are accusing administrators of covering up 
a racial incident in which two people threatened the life of 
a Black campus minister who later found a black cat with its 
throat slit in his car. Students planned a protest to draw 
attention to the incident. 
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1 1 1 88 Un of ... i 
The II 11 
fender of a car in 
fratern house. 
fratern was the 
Kill Queers 11 
April 15, 1988 , WI 
A cartoon portraying 
themselves 
participate in the an was 
in the campus newspaper students 
are drawing the paint from a bucket bearing the labels 
"Minority in Minute" and "E-Z 2-it The student 
saying, "Who needs to work so hard to get a perfect 
G.P.A. or money for tuition when you have this stuff! 11 
April 18, 1988 Pennsylvania State (University Park) 
students The President agreed to 
arrested during a sit-in 
not commit new funds for 
faculty. 
protesting rae icy, but would 
recruiting minority students and 
April 19, 1988 University of Wisconsin (Madison, WI) 
A Black woman student was walking along a sidewalk when she 
was attacked by a White man. The man threatened to kill her 
because she was Black. The 21 year old woman an expert 
in karate and fended off the attack with kicks. Gordan 
, 45 was charged battery and disorderly conduct. 
He was released on bond. 
April 21, 19 8 Indiana Univers 
More than 400 
racist acts at 
Student Union 
beating of a 
jogged on campus March 28, 
Thirty 
protest 
college. 11 
0 -
( oomington, IN) 
campus to protest 
The IU Black 
response to the 
White men as he 
, MA) 
over a dean's office "to 
llingness to address 
concerns at the 
1 23 1988 Univers Vermont ( 
24, 1988 Univers of Alabama ( 
I VT) 
administration 
of recruiting 
I AL) 
Anti-Jewish stickers displaying the swastika symbol were 
on the front door of the Hillel House. Paul Franco, 
resident manager of Jewish student union, said he found 
seven which "Inflation Jewish 11 and "Niggers 
Whites or ! 11 The stickers were printed 
Publ Lincoln, Nebraska. 
April 25, 1988 1 lege (Will 
More than 100 students rallied in support of minority 
students who occupied Jenness House, the building 
housing the deans' offices. Racial slurs condemning 
the students• goals began appearing on the side of 
Jenness House on the door of one minority student's 
residence. 
Tasha Norman, a Black junior involved in the protest 
returned to her room to find "Nigger, get out of Jenness" 
written in shaving cream. 
Another sign was taped to Jenness that said, "Quality 
not quotas," in opposition to minority students' demand 
for greater affirmative action efforts. 
April 30, 1988 University of Illinois (Urbana, IL) 
A rally was held as one of a number of events in conjunction 
with Gay Awareness Week. In particular, speakers were 
indignant over prank advertising and posters declaring this 
as "Heterosexual Week" by the group, Young Americans for 
Freedom. 
May 3, 1988 University of Delaware (Newark, DE) 
Seventy-five students protested outside the Student 
Center demanding a Black American studies curriculum 
requirement. 
o Almost 70 percent of the Black students surveyed by the 
The Review said the residents of Newark (DE) do not 
consider Blacks equal. 
One survey respondent commented that while 
walking down Main Street "White people call 
us 'niggers• and throw beer cans, ice, trash 
and eggs at us." 
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Il 
Smith was jarred 
drove past him. 
f we 
1 1988 Harvard Law School ( MA 
Fifty students, most of them Bl , demonstrated outside the 
dean's office. They refused leave until they received a 
commitment for the hiring of more professors. 
13, 1988 University of (Minneapolis, MN) 
Vandals spray-painted 11 PL0 11 on the 
B'rith Hillel Foundation. A group 
of the B'nai 
unknown 
individuals defaced other 
but llel was the only locat 
PLO was made. 
20, 1988 ity of aware 
the same area, 
where a reference to 
lmington, DE) 
A day of student protests and debate was followed by the 
Board of Trustees voting to continue the University's 
investment policy with American companies doing business in 
20 1 1988 Univers of wa e WA) 
scrawled , pen greeted 
they entered the office of the Black 
A Lat male was and ly assaulted by 
several White students while 
library. 
studied in the campus 
In April, a group call 
for the Advancement of Wh 
itself "The National Association 
e" posted membership cards 
and other wh supremacist 1 on bulletin boards 
and student ions. 
May 24, 1988 University of North Carolina (Chapel Hill, NC) 
of a 
other 
2 -
Teague , will be 
disc inary 
action resulted from the involvement of some in racial 
incidents in April, 1988. 
Listed below is the chronology of events: 
0 
0 
0 
0 
0 
0 
0 
During a last day of class party at Teague a car 
passing was struck by a frisbee. As the two adult, 
Black women in the car got out to investigate, a 
student allegedly spit on her. 
The women reported the incident to officials who asked 
Iris Hunt, housing official in charge of Teague, to 
follow-up on the investigation. 
Ms. Hunt, who is Black, moved the party inside the 
dorm, where it soon broke up. Then a few students, 
apparently drunk, made some slurs about Ms. Hunt as 
left the dorm. 
After the party, Ms. Hunt began to receive phone calls 
in which individuals called her a "nigger whore". 
At 4 a.m. a group of men came to her apartment and 
removed a screen from her window. They repeated the 
slur before she called the police. 
Mrs. Hunt awakened to a call in which a man asked her 
to examine the "artwork" on her door. She found 
nothing, but she later learned that neighbors had 
removed racist and vulgar statements from her door 
before she saw them. 
Ms. Hunt continued to receive phone calls until May 3 
and has received one since summer school began from a 
caller who said, "We're back, and you're not going to 
forget us." 
May 27, 1988 Stanford University (Stanford, CA) 
A group of Stanford University sorority members, Kappa Kappa 
Gamma, dressed as mock Indians danced and whooped Indian 
hollers just outside the campus Native American Center, to 
the shock of Indian students inside. 
May 28, 1988 Mitchell Community College (Statesville, NC) 
The college will establish a bi-racial committee to deal 
with racial problems that have plagued the campus since 
1983. The action came after incidents in which five Black 
employees received anonymous letters that were filled with 
racial slurs. The letters were written on school 
stationery. 
May 28, 1988 University of California (Los Angeles) 
Minority leaders charged that racism was behind the 
disqualification of an Hispanic student president. This led 
about 200 students to smash ballot boxes and assault other 
students during a second election. 
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May 31, 1988 Auburn University (Auburn, AL) 
Fraternity members have been ordered to perform community 
service at a veterans hospital for flying a huge u.s. flag 
in violation of a rule aimed a stopping another fraternity 
from displaying a Confederate banner. The incident violated 
a three year old school rule designed to block the 
fraternity from draping its house with a huge Confederate 
battle flag. 
June 3, 1988 University of California (Los Angeles, CA) 
Over 100 students, staff and some faculty, many of them 
Black, Chicano, and Asian, gathered on the front steps of 
Campbell Hall to hold a "cultural protest." Campbell Hall 
houses the various ethnic programs on campus including the 
Asian American Studies Program. The group joined to voice 
their displeasure about Chancellor Charles Young and the 
alleged racism reflected in the non-tenure of minority 
professors such as Don Nakanishi. UCLA Graduate School of 
Education is located in a school district in which 81% of 
the children are ethnic minorities. According to the 
Support Committee for Asian American Faculty Hiring and 
Promotion "the school [of Education) has a total of 51 
tenured faculty--three are Black, one is Chicano, none are 
Asian American and 47 are White." 
August 5, 1988 University of Mississippi (Oxford, MS) 
A fire destroyed what would have been the first Black 
fraternity house on Fraternity Row. Authorities say the 
blaze was apparently arson. The two story house was to be 
occupied by the Phi Beta Sigma fraternity. No one was in 
the house when the fire occurred. 
September 8, 1988 University of Connecticut (Storrs, CT} 
Paul Bock, a Chinese American faculty member, staged a week-
long hunger strike to protest the University's refusal to 
deal with anti-Asian violence. Among the students' demands 
supported by Bock are an Asian American studies course, an 
Asian American cultural center, and the appointment of high-
level Asian American administrators at the university. 
2/hfcamp.2 
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pusly ne,Ue~t:ted mu1ona.~ 
facing our 
tninistratm'S more lthnon.~U~thf_ 
J)le studenli," Torres 
-The Los Angeles Democrat, who 
las introduced legislation to dell 
'With the racial and .etnruc oonructs 
irr education, was the · lte)'nolt 
~r ·at the two-day. c:ooferenCfl, 
w.ftich spotlighted racial problems 
.:ind dis<;ussed ways to deal with 
lhem. 
il 
In M Interview after his talk, Tor· 
res said he believed that the campus 
problems he detailed were eYefY bit 
as bad as he described them • 
.. It's feat," he said. •~u there is 
Fvt~~c F!'f, 
f,lt\tk ... '~. 1'\f:.''\ 
n·us cam uses 
more and more publicity about the 
new pluralism • • . people ~re be-
coming insec:::ure. We need to find 
common values."' 
He blamed the changes on ~ 
threatening nature of a growing 
population.'" For e:umple, he said, 
Canada and Britain have held most 
of the foreign-owned nn:mertv 
California, but it 
Torres- who talk 
with quotes from and 
Robert frost - told lis· 
tenen at the keynote luncheon that 
a growing number of incident~ had 
been reported at. the nation's cam· 
puses, including those in California. 
. The senator held a hearing at tlie 
University of California at Los An· 
geles in October to listen to repo!U 
of racial problems. 
"What most vividly and emotion· 
ally remains in mind, ho~r. 
beyond these of hate and vier 
.lenCfl, are the actual victims -:-
students on our campuses, 
he said. 
. AJ long u ;tudents - compll· 
cent m their Insensitivity and igncr 
ranee - believe that f.heir 
poUtidans and professors 
attitudes acceptable, Torres said, "It 
is likely that the counny's ooUeges 
will be plagued prejudice: 
, UC Is a Min · el of Racism, 
Minorities II Senate nel 
Bg Diane Curtttl 
Clu'orakle CorreapondMt 
Los Angeles 
· Minority students yester· 
day portrayed the University of 
California as a minefield of rac-
ist slights, attacks and indiffer-
ence that leaves them humiliat-
ed, frustrated and never quite 
sure of their place in the sys· 
tem. 
At a special state Senate com-
mittee bearing held on the UCLA 
campus, black, Asian, Hispanic, Fili-
pino, Jewish and gay students cited 
incidents that they say demonstrate 
insensitivity, at the least, and overt 
racism by faculty, administrators 
and other students, at the most. 
"Before (attending UC Berke-
ley), I did not know what racism 
was," said Terrel Tilford, president 
of the African Students Association 
at the Berkeley campus. "After a 
short time on the campus, 1 found 
out." 
Sprint lnddent 
Tilford recounted an incident 
at the Berkeley campus last spring 
in which a black freshman named 
Tract Morris was harassed with rac-
ist jokes and found ice cream smear· 
ed on her bedroom door and her 
bicycle hung in a dormitory shower 
stall. 
The administration, be said, 
never took adequate action against 
Morris' tormentors. 
In a report presented to the 
committee, Berkeley administra-
tors said the students meant the bi-
cycle incident as a joke. After staff 
members met with Morris to discuss 
the incident, the report said, no 
complaint was filed. 
Other students told of being 
callt>d 'Chinks," of being physically 
attacked by a group of fraternity 
brothers, of seeing a picture in tbe 
student newspaper of blacks below 
a caption reading, "Music sootbes 
the savage beast," of having an of-
fice of a gay and lesbian group de-
stroyed by arson. 
I 
A Hurtful SI!'J 
Dinnah Donato, a UCLA stu-
. dent representing the Asbln-Paci!ic 
Coalition, started crying as she re-
counted the time she was showing a 
group of young Filipinos around the 
campus and a white, female jogger 
called out to her, "Why don't you go 
back to wbe~e you came from'?" 
"It hurts me to think I stili have 
to go through something like that," 
Donato said. "I spend most of my 
time combatting people's stereo-
types rather than working on aca-
demics." 
Tilford talked of being beaded 
for failure the moment he walked 
into the school. He was placed in a 
math class be was not ready for and 
then called "dumb" and "stupid" by 
his professor, be said. · 
Fraternities and sororities reg-
ularly hold "theme" p•• .1ies that de-
pict Chicanos as wetbacks and Ha· 
waiians as uncivilized jungle peo-
ple, other students said. 
In addition, programs that 
were designed to help minorities, 
such as peer counseling and ethnic 
studies, are being dismantled or ig-
nored, several students complained. 
They also said the university 
made little effort to retain minority 
members of the faculty, and ln fact 
often made it difficult for minority 
members to receive tenure. 
TIM Percentages 
Non-whites mate up 34.7 per-
cent of the students at the nine-cam· 
pus UC system and 12 percent of the 
faculty. 
In response, university officials 
acknowledged the existence of ra-
cial tensions but said they bad insti· 
tuted programs to make sure racial 
an 
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incidents are punished and also to 
give minorities special help and 
(!Onsideration when they need lt. 
They also said the university 
can go only so far in combatting 
racism. 
"1 doubt very much if anyone 
here today believes that the Univer-
sity of California can eliminate com-
pletely from its population the 
threads of prejudice and bigotry 
woven into the fabric of American 
society," said Alice Cox, assistant 
Vice president for student academic 
services in the office of President 
David Gardner. 
"But we can teach people the 
principles of civil behavior, for that 
is one of our central missions. and 
we can bold people accountable for 
actions that violate these princi-
ples." 
Letter on lllrlrtt 
Last week, Gardner sent a let· 
ter to all chancellors, requiring 
them to hire more minorities and 
women. Cox also noted that cam-
puses have rewritten their students 
conduct codes to address incidents 
of racial harassment and beld semi-
nars on race relations. 
Senator Art Torres, D-Los An 
geles, chairman of the committee, 
said the university did not move 
swiftly enough despite the universi· 
ty's good intentions. 
Torres said be decided to bold 
the bearing earlier this year when 
students at UCLA became embroil· 
ed in racial brawls and violence dur-
ing a student election. 
''r···-. I'.,..,, 
1,:. ~ :'""T '~~ .s 
Stanfo ace elations Call Strained 
.ByLARRYOOROON.~~ Writer 
Although ~ are rew cwat ~ mioority ~ 
acts of racism 00 ~and rtWllJ' 
atudents say they have dose "fbe three minority lltudents and 
friends of another race. relatioos me miooriiy profeaor on the 21-
between minority and Anglo w- . However. Stan!ord,. like m:mr member eornmJUee criticized the 
dergraduates at Swnord UmvEnlli- other American wiv~ h8 tJUrYey as too lltatistieal,. saying 
ty are ~. ~ a -had aeveral ~ m ~ sucll a 3W'Vey .. eannot commami-
surveyreleased ~· OW ·racial tat- eate the range of emotions and 
As a result, a iipecl.aJ committee F« example. a oootroverq ~ofpeopleofeclor ... 
at Stanford reoommendOO that the ~ last fall wbeo two ~ The study and reoommendation111 
umvenity increase t.be hiring or m a bbdt-«ient.ed dar- Win be~ to the Stanf«d, 
IDinority faculty, double the oum- ~drew a c:aricature or a Nat.k Board or~ next week. Stan- '· 
ber or minority Ph.D. '.wdents and on a posters~ fhe ~ ford Prmdent Donald Kennedy 
require~ Co taU a Beet..hl:wm. · . · laid oomeof the~ might be 
ethnic~~ ·'·· ·~ ~ ~ adoptedqUiddywbileotben"'may 
Stanford ~ laid they be-: eontac:t m ~t:.mce.shipil. c:ll:llle . DOt be workable at an."' accordinB 
tieve the survey or 1.3:16 under- ~ and doWn&. mm.r mi- to a IJtatement rdeased by the 
SJ'3duat.es was the JDOi!.t extensive DOrity~ feeii'Oci.aJ ~ unive.rd.y. 
of i{s kind ever o:mducted at a teosion and a ~of oat fitting m 
major research univenity. . at Stanford,. .. aid the study by the -----'-
Acoording to the tJUrYey. Dearly University Committee on Hinority 
balf or black. Latmo and A.merien ~ · · 
IDdicm ~ beneve that IDillllll .About 32~ or Stanford"• mnu:lt 
Ang1o students are ncially preju- . undergraduates are minorities. 
diced. And the~ fotmd ~- · c ~to 18~ a decade ago. But 
cant fttllllntmem among ~ . attempta to int:rease minority 
about what Oley cooside:r to be . graduate students bas 't.leeo dowa-. 
reverse~ with their ~tation mmg 
On theoUler band. a ~Y from 10~ to 15% eva- the same 
bigb ~ of Stanford WI- perioll'l"be stud,J caUed the record 
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1 student ordered to leave dorm, 2 others investigated after note, graffit~ 
By Ken Chavez 
and Judy Taebibaoa 
Bee Staff Writers 
One student has been ordered to move out of 
his dormitory and two others are under investiga-
tion for "raclaHy motivated harassment" of a 
black janitor, administrators at california State 
University, Sacramento, have confirmed. 
The three Sierra Hall residents - all white 
males - may be resporu;l.ble for a racially derog-
atory note left for the dorm's janitor, who report· 
edly had asked students to help keep their bath· 
rooms clean, CSUS officials said. 
"There's also been anti-Semitic things and anti-
woman things etched on the bathroom doors, all 
in the same dorm," affirmative action officer Ste-
phanie Lieberman said. 
She declined to reveal tile contents of the note 
left for the janitor, saying, "I really would rather 
not say. They're very derogatory, racially moti· 
vated." 
One Sierra Hall resident, who asked not to be 
Identified, quoted the note as saying: 
"Listen up, nigger, we make the rules here." 
The bathroom graffiti have included such 
things as, "We hate Jewish and we hate black peo-
ple," he said. 
"We're pretty upset with that," said the student, 
who Is black. "That people could think of black 
people like that after all our people have gone 
through, with slavery and everything. That 
they're calling us niggers, that's messed up." 
Tbe note was found earlier this month, just af· 
ter spring break, by a janitorial supervisor, Lie-
berman said. 
Lieberman and other CSUS officials refused to 
identify the three students or the janitor Involved. 
Other Sierra Hall residents said the three stu· 
dents involved are freshmen, two of whom room 
together, and have reputatioru; as pranksters. 
Stephen 1 Walley, a third-Door resident of the 
dorm, said the students under investigation have 
denied writing the note and are upset at being ac· 
cused. 
"I don't believe It's as big a problem as it's being 
presented," the 22-year-old criminal justice major 
said of the graffiti. "Uke a lot of things, It's been 
blown out of proportion." 
Lieberman said the university is continuing Its 
investigation, although one of the three students 
was given notice Friday to move out of the dorm 
within the next 72 hours. 
"He's the one where we have the most conclu-
sive evidence, but we're not done gathering our -
evidence," she said. "We felt we had enough evl-
. 
dence at this point to move agairu;t this particular 
student now." : • 
The student has appealed the eviction order to ' 
the university's executive vice president, Robert 
Bess, who met with the student and his parents 
Saturday. Bess is expected to make his decision 
whether to allow the student to remain in the 
dorm before the 72-llour deadline expires Mon~ ; 
day evening. : ; 
Aside from the student's eviction, Llebermatt ; 
said, there have been recommendatioru; for ad• 
minlstrators to investigate the incident as a disci~ 
plinary matter. ; : 
"If the outcome of the investigation indicate~ 
there was overt racist behavior . . . there Is- no 
doubt in my ~ind that the university would take 
very drastic action," Bess said. "(Racism) Is .til~ 
closest thing we have in a behavior that deseRree 
capital punishment." ' 
Other students in the hall said they were ·un-
aware of the note until a mer was distributed 
throughout the dorm early last week asking resi-
dents to report any race-related incidents to resi-
dence administrators. · 
"I was totally shocked when I got the flier," said 
Chris Vanderheid, a 19-year-old psychology major 
who noted that the first Door is an "International 
floor" and houses many foreign students. 
Indian students claim 
hara 01ent in Chico 
By Jim Haynes 
Bee Correspondent 
CHICO - American Indian stu-
dents at California State University, 
Chico, say they were subjected to 
war whoops and other racial taunts 
by baseball team members and oth-
er non-Indian students during a re-
cent "Indian Pow Wow" on campus. 
The Indian students are calling for 
the baseball coach to be fired and 
the university team suspended from 
league play. They want apologies 
from the individuals involved and 
the university. . 
Gerald Stairs, vice president for 
academic affairs, said university of-
ficials would meet today with base-
ball team coach Dale Metcalf to dis-
cuss the complaints. 
"We'll try to determine the team 
and coach's view of this thing before 
we try to determine any sanctions," 
Stairs said. "At the very least, the 
university bas and does extend Its 
apology for any perception of rac-
ism." 
Metcalf did not return telephone 
calls to his home and campus office 
on Tuesday. 
The alleged Incidents occurred 
during the 11th annual American In-
dian Days Pow Wow on the universi-
ty campus April 14-15. Indians from 
tribes throughout Northern Califor-
nia - both students and non-stu-
dents and adults and children - ar-
rived for the celebration of 
All)erican Indian heritage. 
The event included dances in tra-
ditional Indian dress for which some 
of the participants were changing 
clothes in the locker room. 
According to a formal complaint 
filed by the American Indian Club 
with university authorities, a 14· 
year-old Indian boy was roughly el-
bowed by an unidentified member 
of the baseball team as the players 
and Indians shared a men's locker 
room at Acker Gym. 
Two players from the San Francis-
co State University team in town to 
play against Chico interceded and 
helped the Indian performers move 
to another locker room, the Indians 
reported. 
One of the Chico coaches, com-
menting on the long hair of the Indi-
an boys, also ordered that someone 
"get the little girls out of the locker 
room," the complaint alleges. 
The coach apologized after an In-
dian adult confronted him over the 
remark, according to an account of 
the incident included in the com-~'~ ' 
plaint 
Other Indians at the annual Pow 
Wow co-sponsored by the club were 
subjected to verbal abuse by base-
ball players and others in a total of a 
dozen separate incidents, the com-
plaint alleges. 
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Alleged Racial Attack 
At Cal Poly Pomona 
By Jaditb A. Lyou 
POMONA -- A Japanese 
American woman became the 
victim of an allegedly racial 
attack last month when she and a 
skateboarder collided in a 
California Polytechnic University 
at Pomona parting lot. 
The woman said the assailant 
shouted racial slurs and struck her 
after the collision. 
According to campus police 
investigator Ron Veach. the 
incident occurred when the female 
stepped off a parting tram on her 
way to her car and collided with a 
young man on a skateboard. 
Veach said the collision knocked 
both the young woman and man 
to the ground. 
The skateboarder. a Caucasian. 
reportedly shouted. "You Asians 
are taking all the jobs away from 
Americans. Why don't you go 
back to Taiwan. Korea or 
Vietnam -- where ever you came 
from you nigger lover!" 
Following the shouted racial 
slurs, the skateboarder is then 
alleged to have hit the woman 
with his open hand while she was 
still on the ground. Veach said 
the woman, whose name was not 
released, was not injured. 
Veach told Asian Week that 
-
the incident against the Asian 
woman was a fust He claimed 
that relations on campus between 
Asians - who he said comprise 
50 percent of the student body -
and the remainder of the campus 
population have been fme. 
"I can't say there hasn't been 
anti-Semitism or other problems. 
but this is the farst time we have 
had this type of incident." said 
Veach. Cal Poly Pomona 
President Hugh LaBounty called 
the attack an isolated incident 
LaBounty indicated that once the 
vicLim identifies her assiliant. 
appropriate action will be taken. 
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Blacks say bias 
is 'institutional' 
By Amy Alexander 
SI'EC!AL TO THE EXAMINER 
e 
Outraged by an incident of al-
leged diHcrimination, the Black 
Student Caucus at San J<'rancisco 
State University has protested 
what it calls "institutional racism" 
on the campus. 
A noon rally of wme 150 people 
of all races Tuesday ended \\ith a 
' march through the campus and the 
&ef\<ing of "racism notices" to four 
university departments. including 
the office of President Robert Cor-
1 rigan. 
"We will march on you - or 
o\'(•r ynu. if W<' have to," said caucus 
mcmun Sonya who is nlw 
president o!'the 
t>rning body. Associated Student.'i. 
Tht·n· were or ar-
nts 
rests, according to university po-
lice. 
Corrigan. named president in 
Septembt>r. said he will tneet \\;th 
the caucu;, next week. 
''\\ben allegations of racil>m are 
made -- as with any allegations of 
wrongdoing -- we have to be sure 
of out facts before we judge and 
act," Corrigan said. 
The controversy began two 
week,; ago when a black fre~;hman 
said her roommate, a .French for-
eign-exchange student, slapped her 
simply because she was reading a 
book about Malcolm X, the slain 
leader of the Black Muslim move-
ment. 
"~he hit me, and when l tried to 
defend myself, she called me a nig-
ger;' as;;erted Anifa Porter, lb. 
AftN a brief hearing ...,;th hous-
ing Porter said she 
wus a mem• 1 from dorm ad-
minist Tit tor Had De\\"olf Domingo, 
her for striking the 
· S.F. State sets up pa on race Issues 
A committee to study mew is-
sues on campus has been estab-
lished by S.F. State Preeidtmt Rob-
ert Corrigan. 
Corrigan's action followed pro-
tests by the 50-member Black Stu-4-errt Caucus in which fl;rur univerRi-
ty departments were ·l*!.rved 'With 
"racism notices." 
Corrigan was named Pl'f'sident 
of the 26JX>0-Atudent crunnua in 
September. Since then, the Black 
S~udent Caucus has pret~ent«i him 1 
'Wlth a.list of 17 demands, including I 
a call tor an increase in the number 
of faeu.lty membem. / 
In a speech last· week, Corri~an ! 
acknowledged that ethnic divenity : 
among student& wu ~JN&ter than I 
among faculty ~re. I 
Though minorities coMtitute 49 I 
J)ert;ent of S.F. State's ge!Mlraj pop- ' 
ulat10n, he said, they make up only 
15 ooreent of the fun-time facuhy. 
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Frenc-h student. 
''It wat! her word against mine," 
Porter said, "and he chose to ,be~ 
lievo her." 
The foreign-exchange studeJ.ll 
could not be reached for comment. 
Domingo and school housing ofti-
cials did not return a reporter\., 
calli;. 
Caucus spokesman Ahmad 
Abdul, 26, said he believed racial 
incidents occur regularly at ·tm> 
26,000-student campus and :at 
Stanford University. 
"The Anifa Porter incident ~:a,_, 
no isolated incident - no more 
than what happened at Stanforil 
wru; iwlat(•d," Abdul said. · 
He was referring to recent im:i-
denb at ~tanford involv\ng tht! ck-
fm.:emt>nt of a poster of Bet:thU'\.•an 
.mJ the writing of the word, "nig-
ger,_, .. on another po;;ter at Uu:· rel!i-
tlence of a predominantly black frn-
ternit;.·. 
Panel Told 
of Race, Sex 
BiasatUC 
Campuses 
By LARRY GORDON, 
Times Education Writer 
At an emotional hearing a't 
UCLA, student leaders complaine?-
to legislators Tuesday about racial 
and sexual harassment at all . UC 
campuses and charged that univer~ 
sity administrators are not doin~ 
enough to make minoritietl feel 
welcome. , 
The allegations came in testimo~ 
ny before the state Senate's Specild 
Committee on UC Admissions. Its 
chairman, Sen. Art Torres (D·Los 
Angeles). said he convened the 
session partly in response to the 
violent dispute last spring o~r 'the 
disqualification of a Latino's elec-
tion as UCLA undergraduate stu-
dent body president. · 
Effeda of lnf!identa 
"It cannot be denied that racial 
incidents destroy the very core of 
the institution and tear at the moral 
fabric of the university," forres 
said. 
In the most dramatic testimony 
Tuesday. Dinnah Donato. a Filipi-
na sobbed as she recounted how sh~ accidentally bumped into an-
other UCLA student on campus. 
Donato said she apologized but that 
the other woman told her. ~·Why 
don't you go back where you· came 
from!" 
'1 found myself having to defend 
my right to be here and having to 
defend who I am," Donato said. 
State Sen. Diane Watson (D-Los 
Angeles) walked around the 
U-shaped table to hand the young 
woman a tissue. 
With another comment. Donato 
sparked a dispute between Torres 
and UCLA Chancellor Charles E. 
Young. According to Donato. 
Young told student leaders last 
week that Torres was seeking 
political mileage out of the hearing. 
·Pressed by an angry Torres, 
Young denied making such a state-
ment but apologized for what he 
conceded was his questioning 
whether the hearing was the best 
. way to handle campus problems. 
Offlc:ials' Denials 
However, Young and other UC 
officials strongly denied charges 
that UC administration does .little 
to attract and keep minority stu-
dents and faculty. But Young added 
that he wished progress in boosting 
minority presence was faster, espe-
cially in recruitment of. graduate 
students and professors. 
Last week, UC President David 
P. Gardner gave' his nine campuses 
until Jan. 1 to come up ·With 
improved plans to ensure that the 
campuses better reflect "the cul-
tural, ethnic and racial divenrity of 
thestate." ~ 
Michael Meeha,n, the Angijl stu-
dent who eventually was elected 
UCLA undergraduate president af-
ter much confusion last spring, said 
the hearing represented conijnuiqg 
hostility between chancellor 
Young and Dean Florez. the com-
mittee's consultant who was the 
student body president two years 
ago. A spokesman for Torres said 
that Meehan's comment "wJ}S not 
even worthy of response." " · . 
Meehan testified that the original 
winner of last year's elEtction. 
Lloyd Monserratt, was legitimately 
disqualified because of an inade-
quateacademicrecord,notb¢cause 
of discrimination. ; · 
Monserratt said Tuesday that he 
was qualified to serve as president 
but that other student leaders and 
the UCLA administration wanted 
him ousted because he is I--atino 
and an outspoken critic of Young. 
In a subsequent election ,in May, 
brawls broke out and polling 
booths were destroyed by IJUilport-
ers of Monserratt. 
Students from other UC campus-
es spoke of racist graffiti, of frater-
nity theme parties that minorities 
believe ridicule them and of' being 
given the cold shoulder by 'Ariglo 
students. · 
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. t I 11le state Senate Special Com-mitree on University of California Admissions WllS chaired by 
r· !tell of 
UCr II CISm 
Senate panel hears 
of harassment 
LOS ANGELES - University 
of California administrators should 
ltonfront racism following recent 
racial incidents at campuses 
throughout the state, student lead-
en aay. 
~· A bearing by state legislators 
Tuesday was prompted by student 
jlltM;tions at UCLA last spring, 
~~When UCLA undergraduate Lloyd 
Monserratt was elected undergrad-
uate president but subsequently 
Qisqualified because he was ruled 
academically ineligible. Monserratt 
argued he was disqualified because 
he is Hispanic, an allegation denied 
~ Chancellor Charles E. Young. 
Terrel Tilford, UC-Berkeley's 
atemal affair& vice president, told 
the panel of one incident in which a 
-first-year black student wu ha-
'nssed by other people in her dor-
mitory because of her friendship 
with two black males. The student 
was the only black person on her 
floor. The incident prompted her 
end 17 others to stage a nine-hour 
rftt-in, for which all participants 
• were arrested. 
Other students recounted al-
leged racist incidents. 
Alfonso Salazar, also a UC-
Berkeley undergraduate, said a 
~ Hispanic student on his 1 
way to his dormitory wu harassed 
; liJy three white males who emerged 
from a fraternity house. Salazar 
jlaid the student fought the three 
after being shoved, but declined to 
,aport the incident because he did 
Dot believe anything would be 
:done. 
Art D-Los Angeles. He told 
the nee of about 200 t.hat the 
university must recognize 
prejudice exists on its nine cam-
puses. 
Also addressing the panel, 
UCLA's Monserratt reiterated his 
allegation that institutional racism 
caused his disqualification. 
"It's not the students. It's the 
institution that cannot deal with 
diversity," he said. "The reason all 
this is happening is because (Chan-
cellor) Charles Young hasn't dealt 
with the prob!em 'of racism." 
Young denied that he or his 
e&miiUS are racist. 
Tht: chancellor told the panel 
the campus was taking steps to-
ward hiring more minority faculty 
and improving retention of minori· 
ty students. 
. "We have had some success -
not as much as I would like - in 
changing the face of thia univeni-
ty," young said. 
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Race Relations on Campus 
University 
Of Michigan 
By Veronica Woolridge 
ANN ARBOR, Mich. 
Dring my first two years u an undergraduate at the Univer· slty of Michigan, I struaaJed to satisfy its academic re· qulrements amid racial ten· slons that I thought would 
"ase this year. I thought that the university 
would strive to create an atmosphere 
that supported all members of its communi· 
ty . 
Yet this week, when members of the lac· 
ulty voted down a proposal to require stu· 
dents to take a course on race, ethnk:lty and 
ractsm, they perpetuated the overt and cov· 
Nt ~nstitut!onal racism that permeates this 
A flier 
declared 
April 
'White Pride 
Time.' 
campus. Other programs, suppoaedly de-
signed to recruil and retain minority stu-
dents and faculty, seem to be nothlng more 
than a public relations ploy. 
Black students represent about 5 percent 
of the student body of 50,000 - some 2,500 stu-
dents. I am now in my junior year and, after 
nearly 80 credits ol classes, I have hnd only 
one black instructor. She was a visltinll pro-
fessor from Wayne State University in De-
troit. 
Black and white students at the university 
are separate- economk:ally unequal and,... 
clally exclusive. Tbey seperate themaelvea to 
find aecurity In auoclatina with members of 
their own race. Separatism compllcatea the 
communication disparity that already exlsts 
between the races In society at large. 
Black students have a kind of unwrlttssl 
code. When we .., each other, even tf we 
don't know each other, we often offer a araet· 
lng tn support. In moat of my elasaes, the few 
black students In a clau of 200 will sit togeth-
er, u they do In the cafeteria - an attempt to 
survive in a white, etile illatltutloil. 
White otudents are even mere to blame tor 
aeparstlllm. They do not questiOII segrega-
tion often enough; they take 11 for grs~nted. 
Black and while students seldom Interact •· 
cept by oompetina in class and eiaewbere. 
Many Mlchlpn lludents like to s11ow tbelr 
weailh with cars, clothes and spfina vaca· 
lions. 
Compesltillll retiUha 111 acu of overt rac1am, 
like the mer that circulated last week declar· 
lng April as "White Pride Time" - featuring 
such events u "counclltna [sk:f sesa1ona on 
how to deal with uppity nurs ... 
Education Is the key to understanding and 
respecting individual and cultural differ· 
ences. The faculty's refusal to adopt a courae 
that would have advanced theae goals runs 
counter to Us responsibility to educate its stu· 
dents. 
Veronica Woolridge IS a commumcattons 
mator at the Umverslty o{ Michigan. 
Stanford 
University 
By Eric Young 
PALO ALTO, Calif. 
M any outside observers fired sttnatna charges of rae· ism at Stanford Unlver· sity this year and last. From editorial o!llces and far.off cities, they saw mi· 
nority student demonstrations on campus 
calling for substantial changes in a required 
Western culture courae, and some offensive 
speech and acts by a few white students 
here. People then sat back and concluded 
that the campus Is "beset with racial prob-
lems." 
As a middle-claJll black student working 
for the campus newspaper, I have come to 
understand that Stanford is not an Idyllic 111-
otltutlon. Rather, it is like a small town, with • 
Its own probleme and personality. We are 
lucky to have a population able to discuss its 
faults, to educate ttselt and move on. 
I have covernd~Wdasit demonatrauons and 
incidents= racism. But nothing 
has convinced of die omlnoua. racist pie· 
ture of 1111>, 11utot many outalden 
palnL 
An average day 011 elll'llpUS lllvol- easy 
lllteractlon wllfl students of ~ COlora, 
. varytna temperament& and radically differ· 
ent Ideas. I attend cla.8Ms durin& the week 
and parties on weekends where I miX wllfl a 
great many~ people. There are many 
interracial couples. Willie they may have 
been victim to some leen a few years 
ago, such relatJonsblpa are no illnger an 
issue. 
"'Theme bouses" - residences which are 
~ to pay particular attention 10 a. 
!her black, Asian or Chicano life and cu1tute 
- are papular bousing choices lor studetlla. 
Like a small 
town, it's 
not idyllic 
-but it's 
not bad. 
Tbey aN llltegrated. with no more than 541 
percent of any race occupying a bouse. 
Becauae some minOrity students come 
from high schools and nelgilborllooda wbere 
they were surrounded by people of their own 
culture, theme bouaea help lt1ldellta - Into 
Stanford's multk:ultural eiiY!ronment. 1bese 
bouaea are not the only places minOrity stu-
dents 1M; mosthave~to!MIInaiiWII­
ber of the campus's dormitories. 
Propagattna the idea that Stanford ill 
"beset with racial problems" is to serioualy 
sllght the overwbelming majority of tolerant 
and fair people in the community. Occasional 
differences between students, and demon-
strations to change the curriculum, are what 
outsiders read in the news about Stanford. 
But the real news Is how comfortable this 
campua is for the dilferent colors and ideu 
that make up the Stanford mosaic. 
Ertc Young is a news edrtor for The 
Stanford Daily, 
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University 
Of Georgia 
By Jeff Turner 
ATHENS, Ga. 
Nearly three decades after the first two black students en· tered the University of Geor· gia, it's not hard to point out progress in race relations.. A successful effort at mi-
nority faculty recruitment and the naming of 
the university's first black female v1ee presi· 
dent last year are examples of that progress 
on the institutional level. At the personal 
level, where we Hve and work together every 
day, thinllS are more dlfficuiL 
Many white lludenta, myeelf included, 
come from tbe suburbs of Atlanta. Our high 
achools had u small a portion of black stu-
After30 
years, 
'separatism' 
is still a 
way of life. 
dents u does the university. Many black stu· 
dents come from Atlanta cily schools. where 
they were In tbe majority. The races don't 
often meet socially, jost because they didn't 
before. 
Aa a group that makes up only 5 percent of 
the student body - in a state wbere more 
than 25% of the population is black - black 
students understandably often feel out of 
place. Some say they feel intimidated to walk 
into a claaa of 2811 and be the only one of their 
race In the room. 
Wilh lew excepliona, most fraternities and 
acronllea traditionally have been llli!llf'lll&l· 
ed. The "black" and "white" ._ ars 
joined under the same Greek system, but 
joint activities are prsctk:aBy .......,.;-. 
The residence halls also reflect separatism: 
When blacks choolle one nllldent hall, whites 
tend to choolle any of the others. 
Some proarama have made Madway in 
combatlna theae problema, especially with 
respect to residence halls, but there are 
larpr inequlllea. One Ill the amall number of 
minority teachers. An initia!MI laat year 
brot.qJht in 21 new minority faculty members, 
a dramatk: increaae. But people bere tend to 
forget that we began with a terribly small 
number. 
Recrtdtment of minority students must be 
8iVIM1 greater emphaals, and retention of 
black lt1ldellta sbould be a top prinrity. in re-
cent )'Mrs. one of our billlleat preblerm has 
been keeping black students at the university 
after their first year. 
Since president Charlea Knapp seems com· 
mitted to rseial progress, I'm optimistic that 
things will improve. But making the Univer-
sity of Georgia truly integrated will take 
more than that. The most difficult part of 
Integration - creating, day to day, an envi· 
ronment of understanding - Is just begin· 
nlng. 
Jeff Turner is editor of The Red and Blac" at 
the University of Georgia. 
----···- --------------
1 \F~ee Speech 
And Insults 
On Can1pusi 
lly HUOTY !lAIH!INGER 
Spe\'1.1[ (0 nw N(•W Ymk l1ITH'S 
STANFO!Hl, CaliL In an effort to 
curb racial incidents and pnm10te 
on rnmpus, 
number of umversiftes are ta~ 
to fonns of expression 
~red off~nsiv~, steps that snm<' 
m•nls belwve will infringe the fr<'C· 
dom of ln!elleclual discourse thai is at 
lhP heart of the university mission. 
The debate> has bl>en par!Jrularly 
anne a! Stanford University, when· the 
tails a ban on "harassm<'nt by v1li· 
fication" reached a peak last fall after 1 
iwo drunkffi freshmen turned a 
phony recn>iling posiPr into a 
lace caricature of Beethoven and 
po"ltPd it ne(!.r a black student's room. 
ThC' ensuing nut ragf' led to fhf' slu~ 
-l 'dcnls' eviction from thf>ir onginal; 
dormitories to guest 
::> from w·n~ral sludent 
-..! 
sf'pnratP i 
Challenge to First 1\mendmPnt 
efforts to 
arnPnd thf' univf'r"ltv' 
cod(• of ronduct 
into,, wrr-nrhing dPhatr nw•r th<' hmlts 
of f1 f'P t~xprf's~wn in a un!\'eTslty en vi" 
1onnwnt 
Stanford is not alone. Tlw Univcr1\ty 
or Mn higan in Ann Arbor and Emory 
1
,· IJni\··.c r sily m Atlanta ha.ve pa.ssed an.t i· 
hara~smf'nt policies. And m early 
Apnl, regents at the Untversl!y of Wts 
( onsm .a1 Mad1son, in an R"to-7 vote, 
('ontlnued on Pn~t1 All, C'olumn 1 
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Schools'_ Efforts to Curb Slurs Pose S~e~~J~sllell' 
Continued From Page 1 
took the first step toward 
an!H1arassment 
Th~ University 
Amherst, where racial tension 
in a brawl two years ago that ir 
students, is considering" a 
similar steo. said M. Ingle. the 
rPiatJons" 
"You have to 
tells students whal 
they ran do and what 
Canetta Ivy, a 
ior who 
Council 
to sl't a 
society at 
complish." 
The incid 
the first at 
an anti-harassment 
studPnt was remo1 
wry after repeatedlv 
homosexual s 
house staff. In 
of students ir 
vigil outside 
the ouster, and 
compared the vigil to 
tivi!y, 
In 1987 the 
the University 
racially o!fe 
ing concern 
on campus. One 
volved was dismissed 
the stalion, and the other was 
reprimanded. 
In addition to the brawl at Massachu· 
setts, racial slurs have also been spray-
painted on building st~ps. 
At both Stanford and Wisconsin, the 
proposed policies are written to ad· 
dress racist, sexist and anti-homosex~ 
ual epithets, jokes and other kinds of 
harrassment that occur in small·group 
setlings, when one student intends to 
make others uncomfortahle. But oppo· 
n<>n!s argue !hat efforts to outlaw ugly 
remarks will inevi!ahly endangPr the 
right to express uncomfortable ideas. 
"For the colleges not to deal with the 
racial prejodice on campus is an abdi-
cation of their responsibility in a free 
so<iety," said Ira Glasser, executive 
director of the American Civil Liber· 
ties Union. "Tiwy've got to address 
those things, but not this way, both be· 
•ause it doesn't work and because it's 
incompatible with freedom 1f Sp<'<'ch 
and religion. 
"When you pass a rule which 
presses Sp<'<'ch, you are avoiding' 
ing with the und~rlying problem 
you' rp passing a rule whose S1 
to be broader than the 
trying to contain." 
The Nf'w York Tlmes/Frt'd Mt'rtl 
way, hatred or contempt for human 
beings of the sex, race, color, handicap, 
religion, sexual orientation or national 
and ethnic origin in question." 
If the policy Is incorporated into the 
code of student conduct, violators could 
be subject to the code's existing 
of penalties, from reprimand or 
work or swdy requirements s1 
sion or expulsion from the ""'"''r"'"' 
The draft must still go through a 
plex ratification process, including a 
public notice and comment period and 
approval by the university's president, 
Donald Kennedy. 
Intent to harass and "creale a hostile 
atmosphere" for someone or some 
is also the key to the 
1 must 
in the 
regents' 
universi!les like Stan· 
setting 
:ct, puhlic 
are legally 
~s in ac~ 
Gerald Gunther, a constitutional law professor at Stanford University, 
opposes the proposed ban on "harassment by vilification." Canetta Ivy, 
a member of the Council of Student Presidents, said, "We don't put as 
many restrictions on freedom of speech as we should." 
consli!u-
'You Cannot Yell Fire' 
State Representative D. Spencer 
Coggs. Democrat of Milwaukee, has in-
troduced legislation in tile Wisconsin 
!louse of Representatives requiring re· Emory, President James T. 
Laney recently issued a statement 
broadening the school's prohibition of 
s~xual harassment by students, faculty 
or staff to include "all kinds of dis· 
criminatory harassment - hy race, 
r, national origin, religion, sex, sex-
origin, age, handicap or veteran's 
us" The school's guidelines appear 
to follow Federal ones prohihiting sex· 
ual harassment. 
In April 1988 the Michigan regents 
How wrong 
should it be to 
say something 
mean? 
gents to prohibit "ra~lst or discrimina-
tory comments, epitflets or other ex-
pressive behavior, uttered to an indi- ,, 
vidual." The legislation, which was 
unanimously approved in the House, Is 
expected to meet opposition in the state 
Senate. 
The Senate held a hearing on lhf" bill 
today, and and the Wisconsin Student 
Association tes!ifled in favor of iL A 
vote was not taken. 
issut>d an advisory warning that dis· -----------· 
criminatory harassment could result 1---------
"We agree that divergent philoso· 
phies should be allowed on a college 
in sanctions ranging from reprimand 
to expulsion. A recent university report 
indicated that since September about 
100 complaints of harassment had been 
filed, said Joseph Owsley,a university 
spokesman. Ill' added that complaints 
of sexual or anti-homosexual harass-
ment outnumbered those of racial har-
assment 
At Stanford, the now-withdrawn 
draft proposed by the Student Conduct 
Legislative Council prohibited per· 
sonal attacks · characterized by "ob-
scentities, !'pithets and other forms of 
expression that by accepted com· 
munily standards degrade, victimize, 
stigmatize or pejoratively character-
iw them on the basis of personal, Intel· 
lcctual or cultural diversity." 
The draft was attacked by both the 
university's general counsel, John 
Schwartz, and Gerald Gunther, a pro· 
lessor of constitutional law. 
refusal to oppress offensive 
is one of the most difficult obli· 
the !rce·speech principle im-
on all of us," Mr. Gunther wrote 
letter to the counciL "Yet i1 is also 
onr th<' First Amendment's 
glori~s. and indeed it is a 
campus," said Mr. Coggs, bill 
a community's commitment to free would affect the 26 branches Unl-
speech.'' versity of Wisconsin But, he 
added, 'You cannot in a 
"More sp<'<'ch, not less, is the proper crowd<'d theater. You cause a 
cure for offensive SJ><"'Ch unless 3nd hostile atmosphere on campus!' 
until the conlroversial speech runs Into At a recent Stanford Law School 
such narrow constraints as the barrier forum on the need for an antHlarass-
to Incitement to immediate Illegal ac- men! pulicy, one law professor, Charles 
lion," he wrote. Lawrence, argued in favor of broad 
limits on harassment. "Racial epithets 
In a recent interview, Mr. Gunther and sexually haranguing SJ><"'Ch si· 
compared the anti-harassment p:o- lences rather than furthers the dis-
posals with nationwide attempts by course," he said. "In this It is like 
women's groups to restrict pornogra- 'fighting words' " - a to a 
phy. "In each case," he said, "perfectly Supreme Court ruling in Chap. 
bright, sophisticated people will come. lmsky v New Hampshire exempts 
around saying, 'This speech causes I from free-sp.eech guarantees certain 
harm to me or someonE> that I value, epithets spoken in a face .. !o·facc ron-
and we ought lo suppress it.' " frontation. 
Broadly Written Draft 
A new draft of the proposal, pub· 
lished April 19, makes Intent to hurt or 
harass an essential component of any 
offense, rPquires that the remarks be 
"directly addressed" to 1 
volved and states that 
"must be expressed in w• 
or svmhols that are commoniv 
!o nmvcy, in a dir<>ct 
In response to the controversy h!'re, 
Michael Laris, a 19·year-old Stanford 
sophomore, founded the Commlt!~e to 
Protect Free Speech to oppose the anti-
harassment proposaL 
"In this who.le thing, people seem to 
think first of tile pain caused, not the 
freedom involved," he said a recent 
1t's l 
it's ~.dangerous 
.. 
Racism, prejudice 
Jlisconsin students face possibilities of expulsion 
(CPS)-InanattemptiOdamwhatappeantobeastill- racial "incidents or remarks," the Tech Lode, the 
rising tide of racism on American campuses, the Uni- student paper. reponed. 
versity of Wisconsin said April4 it may stan expelling And University of Pennsylvania students asked 
Students who utter racial, ethnic or sexist epithets at the state legislature for a probe of student race 
others. relations in the wake of a series of physical harass-
''Thisisasrepbadrwards,"saidRegentOdyJ.Fill.l!, ments at bolh Penn and at Penn State University 
who voted against tile proposed rule. '"llle goals are since February. 
laudable. but the cure is worse than the disease. This is Since January, similar meetings, workshops 
not constitutional and, furt.henr..:n, nor workable." and calls for new rules occurred at Dulce, Wesleyan 
While the notion of expelling someone for some- and Ohio Slate ooiversities, !he universities of 
thing they say -as opposed 10 somelhing t11ey do- Illinois and Texas, and Middlebury College. 
made him uncomfortable, Meyer Weinberg, a Univer- among many others. 
sity of MassachLISerts professor of race relations, But few have considered as radical a step as 
thought it might help force people to think before they Wisconsin's proposal-the regent's measure will 
insult others. go to the state legislature for approval- to try to 
"For someone to argue today that racism is a pro- regulate what students say. 
tected form of spee.tb, I don't buy it," Weinberg said. "Wisconsin is indeed unique in moving this 
Wisconsin wun't the only place trying to find ways forward," said Sheldon Steinbach of the American 
to defuse campus racial tensions with new rules, work- Cooocil on Education in Washington, D.C. 
shops and reP<>ns in early April. In March, Kent State University's student con-
Stanford University issued a massive report about duct board sentenced a student to a year's prob&-
the nature of its studenes' race relations, while Univer- tion, a black studies course and 50 hours of service 
sity of Colorado students met under the glare of T.V. in KSU's affmnative action office for leaning out 
lights to discuss ways of getting along better. of his dorm room and, upon spying a black cleaning 
Michigan Tech millority !11Udent~Oloria 
Melton called for a new campua-wide plaa 110 sre.at Pie- see Racism, p~~p 7 
-Racism coadued t'I'OIII,. 2 -
woman wMina, said ""llte:re is a 
black bileh and I !we them ... 
The studenl. however, is ap-
pealing the verdict. claiming it 
interfered with his right to free 
speech. 
"Anything that interferes with 
critical discussion is. bad," Wein-
berg said, "and it should not be 
protected" by constitutional free 
speech rights. 
But the question of deciding 
what is "critical discussion" or 
letting administrators decide who 
or who does not get constill.ltional 
rights troubled some observers. 
"Even those who voted for it 
articulated their ~~neasiness with 
it," said Eunice Edgar of tile 
American Civil Liberties Union 
offJCe in Madison, site of UW's 
flagship campus. 
Edgar predicted the" ACLU or 
an individual would challenge it" 
if it becomes an offiCial rule. 
But some African-American 
studeniS say they'd welcome such 
a rule on their campuses. "Some-
thing has to be done to make 
people watch what they say," said 
Tm CoWer of the Black S!Uden& 
Allianc:e at the University of 
Colorado. 
"Maybe instead of expulsion 
they should require a few months 
of cross-cuiPJral training," she 
suggested. But, "I'm sictofbeing 
called a nigger. I'm for anything 
that will SlOp that. .. 
The epithet is common on 
black students asked MSU PfeD.. 
dent John DiBiaggo 10 send re-
tired economic Professor Charles 
P. "Lash" Larrowe "to get the help 
be seems 10 need" in retafiatioll 
for a newspaper column Larrowe 
wrote satirizing a Detroit miJU. 
ter's approach to fighting MSU's 
racial problems. 
campuses. Rensselaer Polytech- "If you can't criticize tome-
nic Institute hockey coach Mike one for that person's behavior, 
Addesa. for one, allegedly called this country is in bad shape," said 
one of his players a "nigger'* in Larrowe, a long-time civil rights 
February, prompting an early activist. 
April protest against him. And orher kinds of racial prob-
Students found racist graffiti lems continued to plague cam-
in recent months at Louisiana puses. 
State Univ~ty's library and Two black Harvard students, 
Cal-Berkeley, among other for example, claim Cambridge 
places. Iowa Slate students pro- police harassed them on a 
tested the campus radio station's crowded bus in March, while a 
playingof"Rock 'n' Roil Nigger'* University of Utah white student 
by Patti Smith in late March. allegedly threw flour on class-
A CSUS student was recently mate John LaPointe, a Native 
given a 72-hour eviction notice American, and yelled "Now you 
from the Residence Halls for ra- knowwhatit'sliketobewhite"as 
cia! harassment in the form of he fled. 
derogatory racial comments. At Penn State, a white man 
On April 6, Michigan State reportedly stopped a blactfem.aie 
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Bigots in the Ivory Tower 
l?.acial, religious and sexual prejudice make a 
0 n the magnolia-lined grounds of the University of Mississippi last August, 
arsonists torched the first black 
house before its members had even moved 
in. At Memphis State University last fall. 
the Jewish Student Union was spray-
painted with swastikas. Gay men and les-
bians at the University of Texas at Austin 
have been pelted with rocks and beer bot-
tles while participating in campus pa-
rades. At Temple University in Philadel-
phia. 130 undergraduates have formed a 
Wl"-ite Student~ U:1ion dedicated to fight-
ing affirmative-action programs and pro-
moting "white pride." 
Such signs of intolerance are an too 
common on America's college campuses. 
Two decades after the Love Generation 
traded in its tribal beads for briefcases 
and business suits, bigotry and prejudice 
are making a comeback. Underlying this 
ugly renaissance is a change in the na-
tion's political climate from the idealism 
that spawned the civil rights movement 
in the 1960s to the me-first ethic that has 
flourished in the '80s. Many educators 
blame recent outbreaks of campus bigot-
ry on the fact that today's students are 
largely ignorant about past struggles for 
racial. sexual and economic equality. 
"We failed to help our children learn the 
lessons we learned." says Mary Mapfes 
Dunn. president of Smith College in 
Northampton. Mass. "We thought we'd 
done good things in the 1960s. but we 
rested on our laurels.·· 
The current crop of US. undergradu-
ates. who were just toddlers in the late '60s 
and early '70s, grew up during a time when 
the social gains of those ye:strs were under 
attack. "They have been raised in an era 
when equal has been ques-
tioned. says Albert chairman 
of a Sta.11ford committee on mi-
nority concerns. have heard people 
ask if we have done too much for minor-
ities." Others blame the Reagan Adminis-
tration's lax enforcement of civil 
laws for making accept-
able. "The Reagan years provided a con-
text that made people feel more comfort-
able expressing intolerance." says John S. 
Wilson. assistant director of corporate de-
velopment at M.I.T. 
At the same time. competition for col-lege admissions. as well as jobs and 
promotions. has made remedies for past 
inequities less appealing. At Berkeley. 
22% of the students in last year's entering 
class fell into "protected" categories. in-
cluding Native Americans. Hispanics and 
blacks. Asian Americans. who make up 
26.5% of Berkeley's undergraduate popu-
lation. are an especially tempting target 
for abuse because of their high academic 
performance. "People say they're too mo-
tivated." explains a student. "Especially 
in the sciences. whites are insecure." Such 
fears may even have tainted the admis-
sions process: last fail the Department of 
Education launched an inquiry to deter-
mine whether Harvard and UCLA had set 
illegal quotas to limit Asian students. 
Most schools are taking a tough stand 
against bigotry. Last October, after the in-
dependent conservative paper Dartmouth 
Review compared college president James 
Freedman. who is Jewish. to Hitler. the 
trustees denounced the editors for "igno-
guarantee free 
Some of the most effective actions 
against campus intolerance have been tak-
en by students. Ole Miss's mostly white 
Council raised $20,000 to 
renovate another residence for the black 
fraternity whose house was burned down. 
Students at Syracuse University last 
month organized a week-long symposium 
to celebrate their racial and cultural di-
versity. The University of Chicago's 
mainstream paper. Maroon, took the lead 
in denouncing staffers of a right-v.'ing 
campus periodical who hmniliated homo-
sexuals by placing phor .l ads in 
a newspaper and then he iden-
tities of those who answered. As a result of 
the Maroons campaign. two editors of the 
offending publication were suspended last 
spring and a S!O.l million damage suit 
has been filed against them by some of the 
injured parties. 
These are steps in the right direction. 
But it is likeiy that the country's colleges 
will be plagued by prejudice as long as stu-
dents. complacent in their insensitivity 
and ignorance. feel that parents, politi-
cians and even professors find such atti-
tudes acceptable. Observes Joseph Duf-
fey. chancellor of the University of 
Massachusetts. Amherst, the scene of sev-
eral racial incidents: "Our campuses are a 
testing ground for some of the resent-
ments young people sense are out there in 
" -By Susan Tifft. 
Reported by Melissa Ludtlce!&ston illnd Michael 
Niasoo/ Atlanta 
Members of Temple's White Students Union deny their groop is racist Reading a list of demands after whites beat~ blacks at Ullllass, Amherst 
-- . ::--· Intolerance on the Rise in U.S. 
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By George Gallup Jr. 
Princeton, N.J. 
A broad pattern of preju-
dice against diverse religious 
and ethnic minorities and peo· 
pie with unconventional life-
styles emerges in a new Gallup 
Poll. 
: Almost two-thirds of those sur-
• veyed 162 percent), for instance, 
• would not like to have members of 
sects or cults as neighbors. Many 
would not welcome religious funda-
mentalists (30 percent) or unmar-
ried couples <23 percentl. Substan· 
tial proportions would be inhospita· 
ble to Russians (19 percent) or mem-
, 
, 
# 
• 
• 
• 
, 
• , 
, 
, 
, 
t 
• , 
, 
• 
• 
' 
bers of various ethnic minorities, 
including Vietnamese 08 percent), 
Hispanics (16 percent), Indians or 
Pakistanis (15 percent), Koreans 114 
percent) or blacks (12 percent). 
Intolerance based solely on reli-
gious preference is quite rare: Rela-
tively few of those polled would ob-
ject to living next door to Jews (5 
p<>n (·I '' Prot~>~tants 15 pf'rcentl or 
Ca' !-·\ ' , ., ~~., Pf!"' ~· ~ · 
l:r.j·:tr , \h,H:_ rn~ \'lf!US sur-
"LE~:~P:-' ,!"1~1'1. !idS~ ifft\· tr·,\\'ard 
r · t;t tLdts, func!d.Ut~ n:2.hst· 
1 and smgle people sharing the same 
; living quarters may be growing. 
I' 
:; In a 1981 poll, 30 percent of 
,: those surveyed said that they would 
:: not welcome cult members as 
~: neighbors. That figure rose to 44 
~: percent in 1987 and to 62 percent 
t· this year. Similarly. reported bias 
;, against religious fundamentalists 
,, increased from 11 percent in 1981 to 
'
i• 13 percent in 1987 to 30 percent this 
· year. Also, the number of those who t: would object to having unmarried 
,. couples as neighbors has increased ~: from 14 percent to 23 percent since 
~: 1981. 
~: At the same time, prejudice 
~ .~gainst other groups measured in 
;: one or both of the earlier surveys-
r• Vietnamese, Hispanics, blacks, 
~ 
Jews, Protestants and Catbolics-
has not cbanged significalitly. 
The following are the questions 
and the key findings: 
"I am going to read you a list 
of various groups of people. As I 
read eath one, please tell me 
whether you would or would not 
like to have them as neighbors." 
!J$liA$PJtM:IIJHflaH 
Would Woufcl Not 
welcome not 
-Catholics 94% 3% 3% 
Protestants 92 5 3· 
Jews 91 5 4 
Blacks 83 12 5 
Koreans 19 14 7 
Hispanics 78 16 6 
Indians, 
Pakistanis 78 15 7 
VietnarMM .75 18 7 
Rvssians 14 19 7 
Unrncmiecl 
couol~· 71 ?3 6 
··--- --·--·----·-
se jJ 12 
"' .. -·· ··~·· .. -~----
~·~·1J~iOU!. S~tH 
tvht.. 31 62 / 
1989 1987 1981 
Sects, cuh 62% 44% 30% 
Fundamentalists 30 13 11 
Unmanied couples 23 12 14 
VietnorMM 18 17 
Hispanics 16 9 18 
Blocks 12 ~3 * 
Jews 5 3 2 
Protestants 5 2 
Catholics 3 
*Not asked. 
Note: In the 1987 and 1981 surveyHes~ 
dents were handed lists of grovps and 
asked to nome ony they would not like to 
have as n~hbon. 
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Would Would 
wekomewelcome 
all most 
groups graups • 
NATIONWIDE 18% 32% 
Men 21 35 
Women 16 29 
Whites 17 32 
.. n-whites 24 31 
18-29 years 21 35 
30-49 years 21 38 
SO and olcler 13 25 
College grads 22 47 
Some cGIIIege 22 34 
No college 15 26 
$40,000 and over 23 42 
$25,000-$39,999 18 34 
$15,000-$24,999 13 26 
Under $15,000 17 27 
East 20 36 
Midwest 17 30 
South 15 27 
. 
-----·----· _,_. --· .. -·-~··-----·~-
We, 21 
il ·:•te~1 f,flt'JP:t: ;!'i tJ?s.Pr, r·· :l··u~,r--"1'"\fl 
u~t:~r.,H-::v..~ '(, '""· ~.oc. a0.1its.. af ~fl ..,·10 
Older, conducted natlonw>de January 24·26. 
For results based on samples of this size. one 
can say with 95 percent confidence that the 
error attributable to sampling and other 
random effects could be plus or minus four 
percentage points. In addition to sampfrng 
error, question wording and practical ditficul· 
ties in conducting surveys can introduce 
error or bias into the findings of opinion polls. 
Cop11rlght 1989, L.A. Times S11ndlcak 
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A New Bigo]try Ripples 
Across U.S .. Camp~ses .. 
Sunday, May 8,' 1988 
, Incidents in the ~st 1fwo ·.Years Suggest Colieges party while a pair of black female 
Are ~o Longer Enhght,ened Racism.J: strippers dan.ced naked. ~nother 
. .. w)11te fratermly at the Umversity 
By BOBSECTER, Times ' _,_. __ · ?f. Wisconsin was suspended after 
such problems It$ members donned blackface and 
DE KAt,B, Ill.-Walking no means a phenomenon erected a cardboard figure of a 
from a campus bar last weekend, to NIU. The intellectual. dark-skinned Fiji Islander with fat 
Cedric Smith was jarred by taunts of academia is proving/• li~ and a bone through its nose for 
from a handful of fellow studel)ts as haven f~o~ bigotry,/ as a party with a Polynesian theme. · 
drove past him al Northern of Similar mc1dents-from 1The National Instlt\.lte Against' 
Illinois University here. J · to hate-stained I Prejudice and Violence, which be· 
"Niggers go Smith and even to physical as-1.gan tracking campus- racial con· 
they shouted. through uni-: filets with the start of the 1986-87 
~-' to lynch Y0!-1!" · . , both . and sm<lll/ s~hool year, says outbreaks of what ~ t. -Slurs. and · hb~ral and cor~servative, Southern· It, terms "ethnoviolence" have been 
sorted to sit-ins, marches and even 
buildin~ takeovers to protest racial 
friction as well as air demands thal 
their schools recruit 
' · bers of minority 
ulty. 
At the same time, racial prob-
lems have triggered a wave of 
·hand-wringing among faculty and 
staff at many schools. The "in" 
topic at educational seminars this 
last semester has · been how to 
defuse tensions, harmony 
and cope with negative stereotypes 
many in the academic world had 
new to Smith. a anF' . m recent months. I r~ported at n? re-:v~r than 130 
matics student is one of manar worse, and more WJdespre~d •. CGlleges and umvers1t1es across the 'We [college 
uoo blacks on this 25,000-stl.ldent f. y . students_<lQ..fl\e.tld,; country, . . . • 
·campus 60 miles west of Chicago .. 1 are.themore ofrac/lsm. IJoan':\'elss,executlvedirectorof CO.nfuseddesegregatJOn 
The school,' which draws blacks ·1 must confront dally as white t~e Baltimore-based group, said it •th • . 
large . .ly fro.m the inner city of , . . treat them with. cnilfy.~.:~!SI hard to tell whe.ther U!e reports WI Integration. 
Chicago and whites mostly from standoflishness and white pro~e•·•,-.'1 dlcate a d~amatlc worsenmR or 
more affluent suburbs, has been sors With condescension. "You feel.; lnpus tens1ons or whether 
the scene of several ugly incldellls .like an. Earth man visiting Mars.". d·rl ws media, latching onto a "sexy" 
over the last two years. . l.tomplmned Slaughter: an. l~ue, ha~e just begun covering a presumed· students had 
-Ciarenc~ Shelley 
University olll!inois olhcial 
. /J'l.IU senior who is . ., ·•:f' idng~tandmg problem they. had checking at the door when they 
Rafe·Balllng Flyers . ~ .. •!,Not· even;Ivy Lepgue~ and BiB: I'· Ptevtously ignored. , enrolled. . 
A partial list lncl.udes the ~islrl· ~'rm!ISchoo!s with·progreil~i~~~;:,.~; 'Whatever the rea~on, Weiss ."We confused desegregation 
but1on of race-baiting flyers on ··U~tlons have been 1mmune from·11S.Id •. the conflicts provide disturb- wrth " said Clarence 
campus buses, slurs yelled at the. ~p::lntroversy. A street brawl broke l!,l'!_g evidence or how tht;>roughly Shelley, an assistant vice chancel-
school's black footba.ll quarterhack·V'out between black and while stu- .. ,·e,.trenc~ed racial divisions have '.lor who deals with prob-
during a game and a handfui· of 1 ,dents at Columbia University in] be<;orpe m American "The !ems at the University of in 
white students shouting "nigger" ·:.1New Ym·k lastyear. Black sludents,l.: a~~mg out o~ pr~ju~lce is not some- . l!rbar_1a. " ... We were a little too 
as they drove past an outdoor rally i ·at the Unrverslly of Michigan were I· t~mg t~at IS limited to any one S!mplrstic In the assumption that in. 
al which the Rev. Jesse Jackson 1 . out racial jokes aired over 
1 econo~1c class, social class, level~! · a community of scholars and gen-
was speaking. . , the carnpu.~ rad1o slatw~,<md a flyer . · efuca~w~ or geograph!c re~,ton, , t!emen and ladies, t,ruth will always 
Another controversy erupted~ declarmg open season on blacks ~ esald. It Is very pervasive. · ns~. above the dm and clamor.· 
last winter when black students drstnbut~d m a dormitory. . ,' I The troubles have led to a resur- Brmg these white students and 
complained that they were being The University of Pen.nsylvania\':1 g~ence of campus activism not seen black. students together in this · 
targeted for harassment by white r~cently shut down a while frater- 8 ce the turbulent days of the rarefied, controlled, intellectual, 
workers at the campus bookstore mty after its • members shouted , l 60s. Students from Berkeley to rational environment, we 
after it was hit by a shopliftinv rnrml ~'1HlhP!~ a "rush" Penn State to Amherst ltave re- and they would come 
;,.f ;:;rrPe. 
f-' 
f-' 
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' "1~A CIAL: Reports uf BigotrY ~n Campus 
l!oeAngdes hu :Sunday, May 8, 1988! 
= 
~ontlnued r~o~ -~are %1 , ; ·, stu,den~:e ~in~ing It acce~table to. ·. sponsoring racial sensitivity pro-
¢ouncil study, money woos, are ·- become.rootcd ~n their id~ntity in a • grams for frater~itie~, sororil~es 
'trompting increasing numbers of, comfortmg envtron~enL ·and other. or~amzaltons, whtle 
I lack youths to pass up college and ·· ttenee ~cDonald ts one of those • ~urdue Um~e\stty and the Umver-
~hoosc vocational-technical school· students. 1 ~o years ago, the black · s1ty of Illmo1s schedule annual 
training or the military. But most ·teen-ager from. New York was E~ny a~d ·Ivory weekends at 
~lacks who do enroll in universities: - accepted by two. Ivy I .. eague wh1ch whtt~s and blacks are en-
never finish. Statistics show that - schools. but w~s fnghtened away couraged to mteract. 
most drop out with the expiration of by racml tens tons she sens~ at Both Columbia and Stanford uni • · 
special nnancial and remedial edu-· · both. Instead, Mcl">?nald. ptcked , versities have recently revised 
cation incentives which universi- . Spelman, a predommantly black · Western Civilization courses to 
ties often limit.J,o' freshmen. At uc: 'fO~en's college in Alla~ta. 'l'his · include works by women and mi-
l~rkeley, (or.example, only-4 out or sprmg the sch.ool experienced a.. norilics. And the faculty senate at 
e..,ery 10 :blacks who enter as· 50%. lncreas~ 10 ~he number or, . Berkeley is considering a contro-
ftcshmen have either graduated or · . apphcatlo~s ll received from hlgli · versial p~an to require every stu-
arc still In school after Ciye years, ' school sentors. dent to take a course in ethnic 
aa opposed to nearly 7.ot every 10 . . McDon~ld, now a . so~homore,. diversity. 
vfhites records show 'J •(1: ,t, K · says she IS much happter m school .· S 'II f bl k I · d I ' · · · ' .. 'I.'.' ·, •: than a brother attei'lding largely; · ll • or some ac s a rea Y i.n 
. .1. At NIU, the· numbers ~re 'tar ·~ twhltc Cornell University in Ithaca, ··; college, t~e ren~wed focus on.,thcJr 
, vyo~-only 18% of the·. blilcks ~· N.Y. "There is a difference In our ~ ~roblems:s t~ httle,too late. I g~~ 
· · \fho. enter th~ school eve~· gradu-~.' ,{mental stability,'~ ~he said. "He has .. ' t1~ed of ft~htmg all these ba~tles, 
;.-' ~t,e. Oy co~tr.tst, the graduation: , to deal with the pressures. 1 don't , sa1d Morrts Copeland, a semor at 
. :· rpte for ~tm~s Is more than 36% •.· ·have to fight racial battles every · Colora?o, ~here blacks h~ve been 
..... ~.~~forwhtt~s~ttops5.'>%.. . . ·~ day." · embrotled m a confronlatton wtth 
v :.: J file racial chmato at wh1t~-do~-. Publicity about racial conflicts : · the s~udent news~aper o~er ads 
1patcd sch?<JIS may be contr1butmg . has triggered considerable soul- depict1~~ blac~s wtt~ big ltps and 
; t.p, a· r,enatssance of sorts· for the searching among educators over . spears. . .• 1 ye P?ld my.tuttJOn. I 
. ~lion s J 17. black colleges, accord- how to. ease the impact of prejudice. do my. work. I ~on t [eel I should 
I g to Samuel Myers, pre~1dent of a on campus. Many schools have h~ve to deal w1th it ..... I feel 
ashington-bascd lobbymg group announced crash plans to increase. . bttter t.hat I have to ftght for 
rpr tho~e. ·o~gam7..attons .. Afle~ a , minority enrollment and minority.,. somethmg tha.~ sho,uld already 
fllodest dtp m enrollment durmg faculty hiring, as well as to en-'·,. have been mine. 
bhe early 1980s,-black schools have. , h r· 1 1 'd d 'd ; dccn enrollment grow by up to 4%, ance mane a al an gut ance... Also contributing to this story 
M nrs said · p_rograms. . . . · were researchers Rhonda Bergman 
1 r, · ·. · · , , NIU has set up a spec tal Dtscrtm- : in Evanston, Ill.; Dallas Jamieson In 
1 !dany [black studen~l ha~e !nation J'{ot 'Line which allows ·Boulder, Colo.; Lorna Nones in 
rpci1scovcred the ~up~rltve envt- , students to report acts of discrimi- :, . Miami; Eileen V. Quigley in New 
ronment 9f our htslortcally black · nation anytime, day or nighL At': , York; Rhona Schwartz in Houston, 
:oUeges," ,he said.· "Many ·black ' Colorado, the administration is "< •· .. nd Edith Stanley in Atlanta. 
ii ;i 
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Anti- mitic 
f !~Jtf 'T~ 
tate~ 
... -,. 
:Nationwi e~ Group Says ·~ \JC_ t·~ 
-
" ...... 
d' 
By MYRNA OLlVER, Times Staff Write!' 
Anti-Semitic incidents rose last vear in 
California, and across thl' country ·lor the 
second stra1ght year, accordln'g to an 
annual report by the Anti-Defamation 
League of B'nai B'rith. 
But m the category of vandalism against 
Jewish property, the numbers declined • 
somewhat m California. largely because of 
vigorous prosecution of members of nee-
Nazi "skinhead" gangs and other offend-
ers, the report said. 
The conclusions were announced in Los 
Angeles on Thursday by the league, which 
audited two categories of inciden~-van­
dalism against property and harassment of 
individuals-in 40 states. 
David A. Lehrer, the league's regional 
director in Los Angeles, told a news 
conference that national incidents of van-
dalism -including arson, bombings and 
swastika daubings-increased by 18.5% 
last year, from 694 to 823 incidents. 
Harassment of individual Jews, Includ-
ing telephone threats and assaults, he said,' 
rose 41%. up from 324 incidents to 458 last 
year. 
Acts of vandalism in California de-
creased 12%, from 137 incidents in 1987 to 
121 last year, Lehrer said, but acts of 
harassment nearly doubled, rising from 26 
to 49. So overall. anti-Semitic incidents in 
the state rose from 163 acts in 1987 to 170 
last "'v~ear. 
Lehrer pointed out, however, that the 
decrease in vandalism failed to counteract 
the 121% increase shown in California 
between 1986 and 1987. 
· Incidents taihed in the report included 
arson at a }_,ullerton synagogue; bomb 
threats to synagogues in Fullerton and La 
Jolla; explosion of a pipe bomb on the 
grounds of a Florida synagogue, and the 
beating and stabbing of a 19-year-oid 
Yeshiva University student in New York. , 
Los Angeles County D:st. Attv. Ira 
Remer. whom Lehrer credited oartia!lv for 
the decrease in vandalisr.1 h~re, said he 
d1sagreed .with the idea that hate groups 
should be 1gnored because focusing atten-
tl~~ on them only increases their numbers. 
The way to deal with them is to jump on 
;,h;m at the very beg-inmng." Reiner said. 
i' ou have to them and disorganize 
them and not give them the luxury o( 
allowing them to orgamze." · 
Lehrer Raid the arrest record for anti. 
Semitic offenders ~~ improving, with 124 
arrests last year, compared to 78 naUonallv 
m 1987. Remer said two such offender's 
were sent to pnson iast year in Los 
AnE:eles County. 
Although the skinhead youth group~ are 
growmg, Remer said: "lt is one thmg to be 
a member of a group and e~pouse a certain 
philosophy and another to act Vigorous 
pros;cutmn assures that their rhetoric 
wont be matched by their deeds." 
Lehrer attributed the overall increase in 
anti -Semitic acts last year to ha' ~ed stirrel!' 
up by national and internatJOnai events: 
• Growth of skinhead gang~. which t~l!l 
league clalm8 has 2,000 members active m 
21 states. Fort;· -one incidents in 15 stat~ 
last year were attributed to the group. ""1' 
• The Palest1man uprising m the Wellt· 
Bank and Gaza. which the group said, 
sparked 117 incidents against Jews in th'e 
United States, including arson, bomb 
threats and phone or mail threats. ·'91 
• The 50th anmversary of Kristallnacht.,. 
the Nazi destruction of synagogues a~ 
other Jewish property in Germanv ani:! 
Austria. More than 60 mcidents occu;red frl 
the United States during that weekloM 
observance, the ADL said. ·u 
- 113 -
Sunday, April 17, 1988 
CampusBlacks Feel Racism's.Nu8.nces-
~ ·.. ' . "' .... ~ ' - -- -~. ~ 
By ISABEL,WILKE.RSON will impose Penalties. ranging up to DOrity student Ia you lle"Vet' kDow why· 
Spold&l~e n. ,_ vn,.._ expulsion, on stuqents who threaten people are responding to you -In a 
ANN ARBOR, Mich. _;.On the cam- other students because of their race. given way," saki Dr. Howard Ehrlidi, 
puses of the nation's predominantly "We're trying a lot of different a psychologist and director of the Na-
white \.llltversitJes, where racial \.Ill· things," said Dr. James Duderstadt, tiona! Institute Against Prejudice and 
rest has risen dramatically In recent provost at the University of Michi- Violence. a research group In BaJti-
years, black. students say they feel In· gan. "We don't have the answer yet." more. "When there are many racial ; 
creasingly like outsiders, iSOlated and Several days spent with black stu- Incidents, it becomes easier to Inter- ~ 
unwelcome. dents and faculty members at the pret things In a racial context. Then 
Recent• incidents of harassment University of Michigan -showed that one thing feeds OD another." 
and violence at the University of racism is a constant In their lives and Some black students have with- ' 
Michigan and other campuses have takes an enormous psychic and emo- drawn from campus activities. 
called attention to deep racial clivi· tionaJ tolL Others have become active in protest 
sions and a generally hostile environ- 'You Never E.Dow Why' . sroups. Still othen have become so 
ment for black students like Kourt· Inured to racism that they talk about 
ney Thompson, a junior at Michigan. Racism occurs out In the open. 011 It as if they are &Oin& over a syllabus. 
"White students say, 'MJchioan Is mile-loq W'8.1b to. clasa,. black snr M ...... 
• dents are routinely the- target ol ra- . ' r. 'uompson says be Ia reminded 
great; It's awesome,' .. Mr. Thomp- cial epithets shouted across a busy m- : every day that he Is-different, that he 
son said. "But I just want to get my tenectiorl.. , r . ; does not really belong. People tell him 
education and get out of here. This is .,...._re are .. , ... , __ for .......... well In ' he speaks well for a black. "'ibey're 
their place, not mine..... ''"' ....,uuo:;J ..... ...... 
In May the Univ,raity of Michigan Mr. Thompson's classes, when tbe ContinJed on Page 34, coi~m~ 1 
Ia to put Into effect a new antidis- topic turns to blacks, everyone turns 
crimination code that It hopes will to look at him. 1 
combat incidents like the distribution And In a climate of racial tensiao. · 
last February of a filer saying blacks almost anything can be taken as rae-
~ .. don't belona in classrooms, they be- ist, and black students' feelings of 
) long hanging from trees." isolation and suspicion multiply. 
For ~ first time, the university "One of th.r trqedles of being a mi· 
\ 
THKNEWYORK 
TIMES ia available 
lor borae or offke 
delivery ia •oat 
aajor U.S. eilin. 
Pleate call l.hio 1011· 
c... ..... bor: j.IO(). 
131·2100 AD¥~ 
'1.. 
Kourt:ney 'ThoQ!pson. a junior at Unive~ty of Michigan wh~re be is reminded every'day that be is different. 
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on of Bigot:· 
---- ----.. ---·---·--........ r!":~ii"'l~~ L' 
lw:..vs snoc~~:ed when ! say some-
lv4 1nteihgent or meanmgful." Mr. 
1lor l sa1d. "'It's as 1f they're Studies confirm the high levels of 
ayu,_ ./hat are you doing knowmg .. social estrangement among black 
nat?'" ·· students. ln his recent study of black 
Tracye Matthews. a senior major- undergraduates,· Professor Allen 
1g in psychology, said she was found that only 12 percent of black 
aunted by the ambiguous insults students, as agamst a maJority of 
hat cannot be proven. "It happens all whites, satd they felt they were an 1m· 
he time," she said. "If some white of campus life. 
tudents have a question about what has for 
he professor sa1d, they'll look over the success or black stu· 
·ou to ask the next person about it. dents in general. Studies have shown 
"hey figure you don't know anyway." that academic performance is lower 
among black students Wjth strong 
~onfronting Racism feelings of alienauon and d1ssausfac· 
- tion w1th campus race relations. 
3'or the First Time Still. black· students like Mr. 
Thompsor!' come to white campuses 
w1th great expectations. He came 
from mner-city Detroit, the lOth of 12 
children of a maid and a factory 
worker, and he wanted to become the 
first male m his family to go lo col-
lege. After graduating he plans to re-
turn home to teach high schooL 
Mr. Thompson said he was at first 
.dvised to major in physical educa-
ion instead of his choice of social 
tudies education and was directed 
oward less strenuous classes despite 
, grade pomt average of 3.8 out of 4 at 
1is Detroit high school. Many other 
•lack students said such experiences 
vere all too common. 
In a recent survey of black students 
•t 16 predommantly white colleges 
,round the country, conducted by 
>rof. Walter Allen, a sociologist at the 
Jniversity of Michigan. four out of 
ive blacks reported experiencmg 
orne form of racial discnmmation. 
~ecause none of these undergradu-
,u~s were born in the days of patent 
egrr 'ln, some are confrontmg 
•ver~ .sm for the first time. 
"To some black students, racism 
vas what happened in the South 
•nder Jim Crow and was supposed to 
.e over and done With," sa1d Dr. 
'onnie McLoyd, an associate prates-
or of psychology and Afro-Amencan 
tudies at Michigan. 
The climate of bigotry as also 
•roduced a new crop of swastikas and 
rHi-Asian graffiti on bwidings at the 
Jniverslty of Michigan and else-
lhere in recent years. 
ln this environment, many black 
tudents become hun: and ambiva~ 
mt, reluctant to acknowledge signs 
f rejection from a school they want 
o much to be a pan: of. Others be· 
orne so hardened by daily confronta-
tons that they shrug off the mc1dents, 
t least on the surface. 
He was recruited for the Wolver-
ines baseball team. and is an outfield· 
er. But wherever he wem on campus, 
he was usually the only black. He am-
mediately felt he didn't belong. 
"Freshman year I was a hermit," 
Mr. Thompson said. "I. spoke to no 
one. I was mum1dated because every-
body here was nell. M_y roommate 
was rich am:! from California. They 
shot eoisodes of 'Moonli2hting' in h1s 
neighborhood. I didn't se-e many 
black people. and I didn't have any· 
body I could talk to who could under· 
stand." 
Even when he had problems w1th 
lessons. he rarely talked !0 h1s teach-
ers. ·•lf 1 did," he satd, "'it would be 
like admming the work's too hard for 
me. 1 didn't want them to think thaL I 
wanted to prove I could do the work." 
about 
feel ashamed, 
cause most 
f;urly 
often turns 
common one. ex· 
reacuon 
Ehrhch said. 
feel doubt 
sa1d. "They 
and angry. Be· 
incJdems are 
ViCtim's anger 
Other black students react by pro-
tesung umverslty policies. 'Vts. Mat· 
thews. for example, has m sn-
ms and rallies as a of a new 
group, Um!ed Coalnwn Agamst Rac-
me 
overworkea. 
and 
selves." 
Black facul<v members who open 
the1r office doo-rs can qmckly become 
overwhelmed. ··Sometimes. swdents 
come tome. shaking," sa;d Dr. Ba1ley 
Jackson. a black who IS an assoc1:::. ~ 
dean at me Un1versnv of Massachu 
setts at Amherst. "Then ·)IIi,~ 
turns imo a therapy sessmn. 
this two black students were 
beaten h1s school after they were 
seen With a white woman who was a 
S!UdenL 
Socializing 
Mirrors Society 
Taking 
Co'liDter Racism 
'Vtany campuses have no gu1delm• 
Jnd pollc1es on rac1al issues. B1 
some college administrators are no 
formmg some. planning new recru1 
ment campa1gns to brmg in mm 
black students and faculty membel 
and urganizmg semmars on raClSI 
ior ;.Jt.il!';nllstrators. faculty membe1 
and students. 
The Umverslly of Wisconsm ; 
Madison. w1th a black student enrol 
ment of !.i percent, has taken pe 
haps the most aggress1ve steps. 
Dr. Donna E. $halala. the chance 
lor. announced m February lha 
i;lmctn& other things. the umverSJt 
f)liWIW :o double the number ( 
On mosr campuses. from the fra- fn·ShYI'!tln ,.,.inrmry students, to 4()o 
termues to the cafetenas to mformal by l !il!3 <..n~ to i"lre 70 new mmont 
studv groups. students live largely faculty membe:-~. more than tWIC 
segregated lives. There IS general the current number. 
agreemem among groups as vaned The Umverst'i of Michigan's ne• 
as black students and while admm1s- code prohibits any threat or act tha 
trators that the pracuce. wh1ch m1r· interferes wah a student's educauo 
rors'soctetv at large. Js at the rom of or "creates an mum1datmg, hostile o 
campus rac1al problems. demeamng enVirOnment" for anv Sll 
Mr, Thompson. who says he usually dent because oi his or- her race. se• 
eats With other blacks. said that JUSt relig1on or sexual preference. Th 
about everybody on campus. soCial· umversny 1s :1iso cons1derm~; 
izes m cliques but that whne cliques mandatory cultural onemauon fo 
do cot stand out like the black groups. freshmen students and changes m 1! 
Some black srudems sa1d that as a curnculum to reilect mmonty comr 
result. the respons;b!lity of integrat- buuons to Western culture. 
ing campus life seemed to be placed But black students here say sue 
on them. "Nobody asks why all the steps are superfictal and paternal!~ 
white people sa together m the cafe· uc. They iear that discipline Will b 
rena, .. sa1d Addtson Goodwm. a Jun- boggea aown in the bureaucracy an 
ior engmeermg maJor. eatmg pasta thaltneJr own role wtll be limned.": 
wuh Mr. Thompson and several other gtves the umversny the power to Q( 
blacks the other day. c1de what is rac1st." Mr. Thompso 
Blacks and whites show wide dis· sa1d. At umes. he thmks about tran~ 
parn~es m the1r awareness of rac~al fernng to a black college where h 
problems on campus. According to a w~uld feel more at home. But he sa~ 
recent studv bv Dr. Ehrlich of stu- he s not a qu:tter. . 
aems at the University of Maryland • But truly belongmg seems out c 
m Balt1more County, two-thirds of reach. Whenev~.r _he. starts a .ne 
white students sa1d they had not class. he says. l lOOK around, Ket 
heard about certam rac1al incidents my fingers crossed and .~ope som· 
on campus, while 80 percent of black body else black comes m. 
srudenrs sa1d they had. 
BlacK smdems are also set apart, 
both affirmauve action programs I 
and a in the1r presence at I 
four·year mstmmons. experts say. I 
Federal data show a drop to 9.1 
cent enrollment in 1984. from 
peak of 10.3 percent in 1976. At the 
Umvers1t\' of Mich1gan blacks make 
up 5.J percent of the 35.000 students, 
as a~:amst 7.2 percem m 1976. 
Senoos raCial mcidems appear 
more likely to occur on some cam-
puses than others. Campuses With 
huge enrollments. and Situated in iso-
lated college towns appear particu-
Lillian Waller. a senior English 
1ajor, said she was Sitting in a pre-
ommantly black political sc1ence 
lass a few semesters ago when a 
oong white man threw stones 
1roogh the window, disrupting the 
lass. "After we got up to see who it 
'as, he did it agam," she said. The 
tone-thrower ran and has not been she defen· to racial problems. Dr. 1 
sive hours a .. adding: "When and mhers say. The large stu- ' 
ISm. 
1entified. . 
Cortez Jones. a semor engineermg 
1ajor. said: "Sometimes they'll walk 
J the other side of the street lf thev 
~ y· ~oming, or they don't want to 
•t n you m class. 
"It .. ;;omething you blow off and 
-y not to think about." 
Experts say contmual psychologi· 
.ll abuse can be more devastaung 
1an a phys1cal anack. "A broken 
:n1e can heal m a few months, but 
chological injunes are more in-
and longer lasting," Dr. Ehr-
a car with white people by, !Idem populauons brmg together d1- ' 
always look back to sure they !verse groups. and they offer a aegree 
don't hit me. Sometlmes they'll speed 1of aoonvmay to people who engage m 
up to try to scare " ourrageous,benaviOr. . 
Troubled students have few Dr. Ehrnch sa1d that m college 
to turn on most campuses, towns. "where the college IS the cen-
than the few black faculty ter of the commumty and the mam 
who often have hm1ted in- tlle colleges do more than 
fluence 
"The 
ior and 
of then· own. soc1et y, but may rna gn1fy the 
1un- :>atholog1es of <he society." 
Allen. the SOCiOlogJst, who is black. 
"Some of <hem don't want to be l)ny· 
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Hate Crimes in 
County. Rise, 1 ~ 
Panel Reports : 
By GINGER THOMPSON, 
Timt~ Staff Writer 
I . 
Steve Renteria of West Hoily· 
wood often walks to the grocery 
store in the evening-neverieally 
worried about getting mugged, but 
always cautious. · · 
But one night a couple of months 
ago he let his guard down. , 
"My friend Peter and I ·were a 
couple of blocks from my ~'house 
with the groceries in our. hands 
when aU of a sudden 1 felt this-club 
hit me In my temple," said Renter~ 
Ia, rr. a hair stylist. who aaid)1e is 
homosexual. "My jaw was brOken 
in two, and after I fell to the.ground 
I got kicked and kicked and ki¢ked. 
I thought I was going to die.·~ . , L 
The attackers dtd not take Hen· 
teria's money or groceries and 
never uttered a word during the 
attack. . , 
After the 8888Ult. Renteria 1sald, 
the attackers looked down on their 
bloody victims, laughed and direct-
ed homosexual epithets at them. 
In a report issued Thursday, 
members or the County Commis· 
sion on Human Relations said ,they 
are alarmed by the increasing 
number of hate crimes being com-
mitted throughout Los Angeles. 
The number of hate crimes has 
increased since the . commiasion 
began recording them in 1980. , 
Although most of the crimes are 
acts of vandalism such as graffiti or 
defacement. the number of violent 
crimes Is escalating, especially ra-
Pieue see RISE, l'-1le 4 
RISE: Increase 
in Hate Crimes 
Noted by Panel 
C.nthauecl from Pare 3 
eiaUy motivated crimes and crimes 
against homosexuals, according to 
the report. 
The number of racially motivat-
ed assaults or attempted assaults 
increased nearly 5% over 1987, 
according to the report, while 
"gay-bashing" accounted for the 
majority of hate crimes committed 
against homosexuals-64%. 
"Unfortunately homophobia is 
still the most widely accepted form 
of hatred in this I!Oclety ," said Tom 
Coleman of the Gay and Lesbian 
Community Services Center. "Peo-
ple think of homosexuality as a 
dirty seeret and that it's OK to 
attack hornolexuals because m-
ety Is ashamed of them anyway." 
Statistics for the 23-pase report. 
which lists the 2frl hate crimes that 
were reported In the county last 
year, were gathered from law en-
forcement. agencies, community 
,roups and religious organJzations. 
said Eugene Marnell, exeeutive 
director of the commission. 
ReeorfttiiMhhat. 
Racially motivated violence·tn-
creased from 16 recorded Incidents 
In 1987 to 23 recorded incidents in 
1988. 
However, Stewart Kwoh of the 
Asian Pacific American Legal Cen-
ter said those figures are the tip of 
the iceberg. 
"We know for a fact that many 
victims, particularly in the Latino 
and Asian communities. do not 
report crimes to pollee becaullle 
they come from countries where · 
they learned not to trust police," 
Kwohsaid. 
More than 65% of the racially 
U..A.gda1a-' 
Hltec::rin'IM ndsf~Mdu~Cttdlridtd It en~. ~or 
llullnea~~ofrace,~.~or~~ 
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motivated crimes listed in the re-
port were committed against 
blacks and included iJ'ICidents such 
as pit bulls being set loose on black 
children in Pacoima early last year 
and the summertime shooting of an 
18-year-old black man in Playa del 
Rey by a white gunman. 
To help stop such Incidents, the 
county commission recommended 
.............. ~ 
that law enforcement ·agencies 
thoroughly investipte the lnd· 
dents and proeecute hate crimes a 
felonies wl'lenever poatble. 
omctala at the Sheritre Depart-
ment and the Lo8 Angeles Police 
Department monitor hate crimes 
and han made arrests, but neither 
has a speeial unit devoted to lnftl· . 
tlgaUng the incidents. 
\ '(.&> • - • I I • u I 
Fear and loathin • tn .A. 
. Homophobia - prejudice aimed 
at gays and lesbians - has been 
called the only acceptable form of 
bigotry left in this country. And now, 
for the first time, its incidence in Los 
Angeles has been documented by the 
county's Human Relations Commis-
sion annual report on hate crimes. 
Almost all forms of hate crimes 
against minorities increased in 1988, 
for the third consecutive year. The 
267 reported incidents included the 
first documented cases directed 
against Armenians, as well as 62 
hate crimes against blacks. Only the 
number of religiously motivated inci-
dents declined slightly. 
But few victims of these crimes 
are brutalized as much as gays. Some 
64 percent of the documented cases 
involved assault or threat of assault: 
One man had his jaw broken by 
youths wielding clubs; others have 
been badly beaten by marauding 
groups who seek out gays in places 
like West Hollywood. There even 
have been deaths attributed to hate-
mongers in Los Angeles County. 
The county's statistics are admit-
tedly incomplete, partly because law 
enforcement is not permitted to ask 
about sexual orientation, and partly 
because many victims understand-
ably remain too reluctant to report 
what are humiliating and traumatic 
experiences. But based on what we 
do know, gay men and lesbians are 
more than 20 times as likely to be 
injured by their antagonists than 
victims of rac1al or religious bias. 
Why do hate crimes occur? Intol-
erance is clearly root of this 
evil, and people the nationally 
known Ku Klux Klanner Tom Metz-
ger try to promote such bigotry 
among the young. Groups .like the 
"skinheads" seem all too eager to 
embrace the message. ' 
But much of the antagonism 
springs from individuals' ignorance 
and insecurity. Attacks against gays, 
for example, are believed to be on 
the rise because of their greater 
visibility due to the AIDS epidemic. 
That many of these attacks are 
perpetrated by the young, who them-
selves may be questioning their 
sexual identity, doesn't surprise 
those familiar with hate crimes. 
.What can be done about it? The 
Commission on Human Relations 
recommends that county law en-
forcement agencies take hate crimes 
seriously, and prosecute them as 
felonies whenever possible. That's 
one of the best ways to guarantee 
that victims actually report these 
crimes when they happen, rather 
than keeping quiet. 
The L.A. County Board of Super-
visors, to which the commission 
reports, should also give serious 
attention to this study. Loud de-
nouncments of such outrages against 
a civilized society should be made by 
every supervisor. 
As the county continues to grow 
-and its population becomes even 
more diverse - tolerance will be an 
ever more important asset. Los 
Angeies can't afford to harbor hate-
mongers in its midst. 
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Legal _i.nion . 
·In Stanford 
Poster Case 
By Bill Workman 
Chronicle ~lnmlla Burecw • 
' ' Stanford lawyers came 
down on the side of freedom of 
speech yesterday in reeom· 
mending that two white .stu-
dents not be punished for defa~­
ing fl dormitory poster of B~­
thoven to make it look Uke :a 
caricature of a black man. • • 
• • I 
In an opinion expected to fuel 
campus debate over the issue of 
censorship y~. freedom of expres-
sion in racist-tinged incidents, Je~l 
counsels John G. Schwartz and Iris 
Brest issued an opinion defending 
the rights of students publicly to 
express their views, no matter ho:W 
offensive it might be to other~ ; 
. I 
"Most of us feel outraged by 
their racist views ... (and} we mu6t 
find ways to heal those who are.huit 
and to persuade those who are mis-
taken," the attorneys said in a twO-
page ad that ran in the Stanford 
Daily, the campus newspaper.~ · 
But, the went on, •:a 
university ... must preserve itself 
as a forum for the competition Of 
ideas. and in doing so must tolera\e 
the expression of ideas that some or 
most of us find repugnant." · :' 
The opinion has been forward· 
ed to campus administrators consiti· 
ering whether the two white st\1· 
dents violated Stanford's code t~f 
conduct ·< <: • 
• The accused students, who sa~ 
they had .been drinking, defac~ 
the poster following an argument 
last faU with black students living m 
Ujamaa R'Ouse, a- Stanford ethnlc 
dormitory. The black students had 
contended < that .., Beethoven had 
black anceStry. 
The P9ster incident led to a 
confrontation between black and 
white students that came clos~'to 
violence. The incident was 1n~S'ti· 
, gated university administrators. 
' ~:; 
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ConJnued from Page 1, 
. apo}!)gized. 
"lt was not an accurate 
statement and one that I 
should have had more sense 
than to say," he said. 
Campuses had slacked off 
in their efforts to improve 
diversity on campus and had 
become ''re-active,'' Young 
said. 
Administration must be 
'pro-active' and improve ef-
forts to attack the causes of 
the racial incidents and initi-
ate suitable punishments. 
Student festlmony 
Torres had visited UCLA in 
June after violence disrupted 
undergraduate student gov-
ernment elections here last 
spring. President-Elect Lloyd 
Monserratt had been declared 
ineligible because of insuffi-
cient units and GPA. In a 
subsequent election Mike 
Meehan was elected to the 
post among allegations of 
racism by a coalition of 
minority groups. 
But Meehan denied racism 
bad prompted the election and 
cited a number of programs 
aimed at diversity. The inclu-
sion of minority Freshman 
Summmer Program students 
in campus-wide orientation is 
"a step towards addressing 
the question of diversity on 
campus," be said. 
'Perhaps our time 
and energy, and 
yours, Senator 
Torres, could be 
more wisely spent 
on a discussion of 
solutions, rather 
than just another 
di$CUssion of 
problems.' 
- Elaine Mandel 
JSU President 
"The only way you learn 
about the future is to look at 
the past." 
Fraternity and sorority n.:P-
resentatives defended the m-
herent diversity of their 
systems even though they are 
predominated by whites. 
All campus gro~ "vie ~r 
power" with resultmg racial 
tensions, said Gary Hobart, a 
representative from the 
UCLA Interfraternity Coun-
cil. 
Many students called for im-
plementation of ethnic/gender 
studies requirements, and the 
creation of a multi-cultural 
campus center. 
about theit own 
of racial tension 
campuses. 
But Jewish. Student Union 
President Elaine Mandel 
criticized the format of the 
hearing. 
''Perhaps our time and 
energy, and yours, Senator 
Torres, could be more wisely 
spent on a discussion of solu-
tions, rather than just another 
discussion of problems," she 
said. 
But Torres said that history 
taught lessons 'for the futute. 
'AS I look to the 
21st century, 
there is no one to 
take over the 
reigns of leader-
ship. The white 
majority wm 
become the white 
minority but will 
remain in control,' 
- Senator Torres 
- 121 -
Faculty recruitment 
But the success of 
programs lay not only 
the attitudes of the faculty but 
. also the inclusion of minority 
faculty members to act as role 
models, several speaker!> said. 
Though strides have been 
made at UCLA in the number 
of Hispanic faculty members, 
Paredes said, three ca.'ldidates 
turned down the offers. · 
.. They are being pursued 
by universities all over the 
country,.. as ·other univer-
·sities awaken to the diversity 
issue; Paredes said . 
.. There aren't enough eligi-
ble potential (minority) can-
didates," said Assemblyman 
Tom Hayden. "There isn't a 
big enough pool. Do we 
change the rules, or admit 
that we have a ·problem and 
oo progress will be made?'' 
''As I look to the 21st cen-
tury, there is no one to take 
over the ·reigns of leader-
ship," Torres said. "The 
white majority will become 
the white minority but will 
remain in control," he said. 
The next committee hearing 
will be held in Fresno on 
Nov. 10, addressing the 
growth and development of 
dle UC system. 
E. 
PROPOSED LEGISLATION 
SENATE BILLS 
1357: CALIFORNIA SCHOOLS 
HATE VIOLENCE 
REDUCTION ACT OF 1989 
1358: HIGHER EDUCATION HATE 
VIOLENCE AND CONFLICT 
RESOLUTION ACT 
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SENATE BILL 1357 
Introduced by Senator Torres 
(Principal coauthor: Assembly Member Maxine Water'>) 
(Coauthors: Senators Bergeson, Deddeh, Marks, Petris, 
Roberti, and Watson) 
(Coauthors: Assembly Members Willie Brown, Chacon, 
Hughes, and Vasconcellos) 
March 9, 1989 
An act to amend Sections 44806 and 48900 of, to add and 
repeal Article 5.5 (commencing Section 33580) of 
Chapter 4 of Part 20 of, and. to Section 33041 the 
Education Code, and to amend 628.1 and 628.2 of, 
and to add Section 628.3 to, the Code, to 
schools. 
LEGISLATIVE COUNSEL'S DIGEST 
SB 1357, as introduced, Torres. Torres Omnibus 
California Schools Hate Reduction Act 1989. 
Existing law prescribes powers and duties of 
Board of Education and the State Department of Education, 
and authorizes the State Board of Education to adopt rules 
and regulations not inconsistent state law for its own 
government, for the government of its appointees, and for the 
government of the public schools under its jurisdiction. 
This bill would require the State Board of Education to 
adopt policies and guidelines to prevent and respond to acts 
of hate violence and bias-related incidents, as defined, 
including, among other things, the adoption of curriculum 
guidelines for the integration of ethnic studies and human 
relations courses into existing subject frameworks in 
kindergarten and grades 1 to 12, inclusive; guidelines to be 
utilized in teacher and administrator credentialing and 
in-service training programs to promote nondiscriminatory 
'J'J 40 
and 
administrators, and counselors; 
establishment of reporting systems for acts of hate vwlence 
and bias-related incidents; and guidelines for the revision of 
any other appropriate existing guidelines to include 
procedures to respond to acts of hate violence and 
bias-related incidents. 
This bill would require the State Department of Education 
to establish a California Schools Human Rights Commission 
comprised of students, parents, educators, community 
leaders, and representatives of business and industry, for the 
purpose of recommending and adopting policies and · 
procedures to promote a peaceful and harmonious school 
environment, and to prevent and respond to acts of hate 
violence and bias-related incidents. The duties and 
responsibilities of the commission would include, among 
other things, recommending curriculum guidelines to the 
State Board of Education and the Superintendent of Public 
[nstruction to prevent and respond to these acts; the 
1 preparation of course outlines and lesson plans to integrate 
:::; ethnic study and human relations courses in subject matter 
""' frameworks in kindergarten and grades 1 to 12, inclusive; the 
, recommendation of model school policies, procedures, and 
training programs to prevent and respond to acts of hate 
violence and bias-related incidents; and the of data 
on the type, frequency, and location of these acts the public 
-;chools. 
This bill would require the commission to submit an initial 
report on its activities, findings, and recommendations to the 
State Board of Education, the Superintendent of Public 
Instruction, the Legislature, the educational policy and 
budget committees of the Senate and the Assembly, and the 
Governor no later than one year following its initial meeting. 
fhe bill would require the commission to submit a final report 
to the State Board of Education, the Superintendent of Public 
lnstruction, the Legislature, and the Governor, and would 
mthorize the preparation and submission of any other 
1ppropriate reports. 
This bill would repeal the provisions relating to the 
~ommission on January 1, 1992. 
99 70 
SB 1357 
Existing law requires teachers providing instruction in 
kindergarten and grades 1 to 12, inclusive, to endeavor to 
impress upon the minds of pupils the principles of morality, 
truth, justice, patriotism, and a true comprehension of the 
rights, duties, and dignity of American citizenship, and to 
teach them to avoid idleness, profanity, and falsehood, and to 
instruct them in manners and morals and the principles of a 
free government. 
This bill would also require teachers to impress upon the 
minds of pupils the meaning of equality and human dignity, 
including the promotion of harmonious human relations. This 
bill would additionally require teachers to endeavor to create 
and foster an environment which encourages pupils to realize 
their full potential, and which is free attitudes, practices, 
events, or activities, whether intentional or not, which 
perpetuate stereotypes and discourage 
participation of a person based affiliation, 
including that person's actual or race, ethnic 
background, national sex, age, 
disability, or sexual 
Existing law provides mav be 
school 
would grounds the 
suspension or expulsion by which the pupil 
caused, attempted to cause, or threatened to cause, or 
participated in an act violence, as defined. 
Existing law requires State of Education, 
in consultation with the Department of Justice and selected 
school districts, to develop a standard school reporting form 
for use by aU school districts throughout state. Existing law 
requires the form to what constitutes the criminal 
activity required to be reported and to include specified 
information. Existing law requires principal of each school 
and the principal or director of schools, programs, or camps 
under the jurisdiction of the county superintendent of schools 
to forward completed reports at the end of each reporting 
period to the district superintendent or county 
superintendent of schools for the purpose of compiling and 
9!J YO 
SB 1357 
reporting that information to the State Department of 
Education, as specified. 
This bill would require the report forms to include 
information as to whether the crime involved an act of hate 
violence or a bias-related incident, as defined. This bill would 
impose a state-mandated local program by increasing the 
duties of school districts under an existing program with 
respect to the reporting of school crime. 
This bill would require the State Department of Education, 
in consultation with the Civil Rights Division of the 
Department of Justice, to adopt procedures to revise the 
standard reporting form and to provide for the collection of 
new information on acts of hate violence and bias-related 
incidents. 'fhis bill would require the department to provide 
opportunity for specified public and private organizations 
and agencies to comment on the revised form, and to provide 
periodic input on the reporting requirements. 
Existing law requires the State Department of Education to 
, distribute, upon request, a summary of a county's district 
~--'reports, county reports, and a summary of statewide 
rv aggregated data on school crime reports to each office of the 
V1 county superintendent of schools and each county probation 
1 department. 
This bill would also require the department, upon request, 
to make this information available to school district governing 
boards, specified state agencies and commissions, county 
human relations commissions, civil rights organizations, and 
other private organizations. 
The California Constitution requires the state to reimburse 
local agencies and school districts for certain costs mandated 
by the state. Statutory provisions establish procedures for 
making that reimbursement, including the creation of a State 
Mandates Claims Fund to pay the costs of mandates which do 
not exceed $1,000,000 statewide and other procedures for 
claims whose statewide costs exceed $1,000,000. 
This bill would provide that, if the Commission on State 
Mandates determines that this bill contains costs mandated by 
the state, reimbursement . for those costs shall be made 
pursuant to those statutory procedures and, if the statewide 
cost does not exceed $1,000,000, shall be made from the State 
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Mandates Claims Fund. 
Vote: majority. Appropriation: no. Fiscal committee: yes. 
State-mandated local program: yes. 
The people of the State of California dr enact <lS follows: 
1 SECTION 1. This act shall be known and may be 
2 cited as the "Torres Omnibus California Schools Hate 
3 Violence Reduction Act of 1989." 
4 SEC. 2. The Legislature r1ereby finds and declares 
5 that there is an urgent need to provide for a 
6 comprehensive examination of acts of hate violence and 
7 bias-related incidents which are occurring at an 
8 increasing rate within the state public school system in 
9 kindergarten and grades 1 to 12, inclusive. 
10 The Legislature further finds and declares that there is 
11 a need to address the growing problem of acts of hate 
12 violence and bias-related incidents in which students and 
13 student groups have exhibited hostile, insensitive, and 
14 intolerant behavior toward other students and groups of 
15 students based upon their real or perceived race, ethnic 
16 background, national origin, religious beliefs, sex, age, 
17 disabHlity, or sexual orientation. The Legislature also 
18 finds and declares that education is the most effective 
19 and appropriate means to reduce intolerance, bigotry, 
20 and harassment so that all citizens can live compatibly 
21 with one another. 
22 SEC. 3. ·Section 33041 is added to the Education Code, 
23 to read: 
24 33041. (a) The State Board of Education shall do all 
25 of the following: 
26 ( 1) Adopt policies directed toward creating a school 
27 environment in kindergarten and grades 1 to 12, 
28 inclusive, which is free from discriminatory attitudes, 
29 practices, acts of hate violence, and bias-related 
30 incidents. 
31 (2) Adopt curriculum guidelines for ethnic study and 
32 human relations courses which are designed to integrate 
33 these course into existing subject lessons and class 
34 frameworks in kindergarten and grades 1 to 12, inclusin·. 
Y'! 140 
1 
2 
3 programs to promote an appreciation for 
4 ethnic, and religious groups and to 
5 development of discriminatory attitudes and practices 
6 which prevent pupils achieving their full potential. 
7 ( 4) Establish guidelines to utilized in teacher and 
8 administrator credentialing and in-service training 
9 programs which are designed to enable teachers and 
10 administrators to prevent and respond to acts hate 
11 violence and bias-related incidents occurring on 
12 school campuses. . 
13 (5) Adopt guidelines for the establishment of a 
14 reporting system designed to identify the type, 
15 freqt<ency, and location of acts of hate violence and 
bias-related incidents occurring on school campuses, and 
for the distribution of information on these reported acts 
18 to appropriate state and local agencies. 
19 (6) Establish programs and guidelines designed to 
f-' 21 
1 raise the awareness and sensitivity of teachers, 
administrators, and school employees to potentially 
prejudicial and discriminatory behavior and to encourage 
the participation of these groups in these programs. 
~" 
0'1 22 
I 23 
(7) Develop guidelines relating to the develoment 
nondiscriminatory instructional and counseling 
(8) Revise any appropriate guidelines previously 
adopted by board to include procedures for 
preventing and responding to acts of hate and 
29 bias-related incidents. 
30 (b) As used in this "bias-related incident" 
31 means any conduct which constitutes discrimination 
against an individual or group of individuals which is 
33 intended to intimidate, threaten, or harass that individual 
34 or group of individuals in the lawful exercise of any rights 
35 or privileges secured by the rules, regulations, or codes of 
36 conduct prescribed by the State Board of Education, the 
37 State Department of Education, o:r by the governing 
38 board of a school district, by the United States 
39 Constitution or the California Constitution, or by federal 
40 or state statutes, regulations, or executive orders, 
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1 upon a person's or group's real or race, ethnic 
2 background, national beliefs, sex, 
3 disability, or sexual orientation. 
4 (c) As used in this section, "hate violence" means any 
5 act of physical intimidation or harassment, physical force 
6 or violence, or the threat of physical force or violence 
7 which is directed against any person or group of persons, 
8 or the property of any person or group of persons, 
9 which is motivated in whole or in part by hostility to their 
10 real or perceived race, ethnic background, national 
11 origin, religious beliefs, sex, age, disablility, or 
12 orientation. 
13 SEC. 4. Article 5;5 (commencing with Sr>Ptirm 
14 is added to Chapter 4 of Part of the 
15 · to read: 
16 
17 Article 5.5. California Human 
18 Commission 
19 
20 33580. (a) The State 
25 
26 
27 
28 
29 
30 
32 
33 
34 
35 
36 
37 
39 
40 
establish a California Schools 
of 
;JY 1.'10 
l or privileges by 
2 conduct prescribed by the 
3 State Department of Education, or 
4 board of a school district, by 
5 Constitution or the California Colrlstl:tt 
6 or state statutes, regulations, or executive based 
7 upon a person's or group's real or perceived race, ethnic 
8 background, national origin, religious beliefs, sex, age, 
9 disability, or sexual orientation. 
10 (c) As used in this article "hate violence" means any 
11 act of physical intimidation or h~rassment, physical force 
12 or violence, or the threat of physical or violence 
13 which is directed against any person or group 
14 or the property of any person or group of nArcr>n<> 
15 which is motivated in whole or in part by uv••uuo.y 
16 real or perceived race, ethnic background, national 
17 origin, religious sex, age, disability, or sexual 
18 orientation. 
, 33581. The California Schools 
~-' 20 Commission shall all of following: 
tv (a) Recommend to the State Board of and 
-.J the Superintendent of Public Instruction curriculum 
1 guidelines aimed at acts of 
24 bias-related incidents 
subject matter ..... ~m~~u,.n.r~<~..: 
26 1 to 12, inclusive. 
27 (b) Prepare and distribute course outlines lesson 
28 plans designed to integrate instruction in ethnic studies 
29 and human relations in subject matter frameworks for 
30 ·kindergarten and grades 1 to 12, inclusive. 
31 (c) Develop and implement protocols with local 
32 school districts and county offices of education to monitor 
33 and evaluate the success of each school in integrating 
34 instruction in ethnic studies and human relations into 
35 subject matter frameworks for kindergarten and grades 
36 1 to 12, inclusive. 
37 (d) Recommend model school policies and 
38 procedures and teacher and administrator training 
39 programs to identify, report, and respond to, acts of hate 
40 violence and bias-related incidents. 
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8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
20 
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24 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
Collect data , and location 
of acts of hate violence incidents in the 
state public schools, and to strategies and 
programs for preventing and their 
and severity. 
(f) Develop and distribute 
resolution programs and other 
information on 
to prevent and respond to acts 
bias-related incidents. 
(g) Develop arid UUI-'L'-'•· .. '-'' 
the activities of 
boards maintained by 
communities, and all 
commission shall 
staffing and 
of Education, 
Attorney General's Ethnic. 
Religious, and Minority Violence, Employment 
and Housing Commission, county human relations 
commissions, civil rights organizations, private 
organizations, and any other appropriate public or 
private organization or agency. 
33584. This article shall remain in effect onlv until 
January 1, 1992, and as of that is repealed, u.nless a 
later enacted statute, which becomes effective on or 
before January 1, 1992, deletes or extends that date. 
'J'J 220 
1-' 
.1\.l 
00 
5. 
2 amended to 
44806. Each 
4 the of the pupu;, 
5 patriotism, 
rights, duties, and 
7 including and 
8 dignity, including harmonious 
9 relations, ·kindness and the humane 
treatment of living to teach them to 
idleness, and falsehood, to instruct them in 
manners and of a 
government. 
principal 
28 detennines that pupil 
29 (a) Caused, attempted to cause, or to cause 
30 physical injury to another person. 
(b) Possessed, sold, or otherwise furnished any 
firearm, knife, explosive, or 
unless, in the case of possession type, 
the pupil had obtained written to the 
item from a school employee, which is 
36 concurred in by the principal or the designee 
37 principal. 
38 (c) Unlawfully possessed, sold, or otherwise 
39 furnished, or been under the influence of, any 
40 substance listed in Chapter 2 (commencing with Section 
99 230 
an 
2 beverage, or an mt:oxxcaLnt 
3 (d) Unlawfully offered, 
4 any controlled 
5 (commencing with 
6 Health and Safety an 
7 of any kind, or 
8 furnished 
9 substance, or 
10 substance, or material 
11 beverage, or intoxicant. 
12 Committed or "ii-*""""""""•·orl to commit rotmerv or 
13 extortion. 
14 
·-· or 
private property. 
Possessed or 
tnl'lar~~o or mc~ot:me 
29 
33 
34 ) scnoot orooertv 
35 private property. 
36 (m) Caused, to cause_, 
37 cause, or participated in an act 
38 For purposes of this 
39 any act of physical intimidation or 
40 force or violence, or 
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violence which is directed against any person or group of 
persom~ or the property of any person or group of 
persons, and which is motivated in whole or in part by 
hostility to their real or perceived race, ethnic 
background, national origin, religious beliefs, sex, age, 
disability, or sexual orientation. 
No pupil shall be suspended or expelled for any of the 
acts enumerated unless that act is related to school 
activity or 'School attendance. A pupil may be suspended 
or expelled for acts which are enumerated in this section 
and related to school activity or attendance which occur 
at any time, including, but not limited to, any of the 
following: . 
( 1) While on school grounds. 
(2) While going to or coming from school. 
(3) During the lunch period whether on or off the 
campus. 
(4) During, or while going to or coming from, a school 
sponsored activity. 
It is the intent of the Legislature that alternatives to 
suspensions or expulsion be imposed against any pupil 
who is truant, tardy, or otherwise absent from school 
activities. 
SEC. 7. Section 628.1 of the Penal Code is amended to 
read: 
628.1. :8y .ftme a9; .wB&; tfte (a) The State 
Department of EdU<:;ation, in consultation with the 
Department of Justice and a representative selection of 
school districts which currently compile school crime 
statistics, shall develop a standard school crime reporting 
form for use by all school districts throughout the state. 
No individual shall be identified by name or in any other 
manner on this reporting form. The form shall define 
what constitutes the criminal activity required to be 
reported and shall include, but not be limited to, all of the 
following: 
w 
(1) Description of the crime. 
(2) Whether the crime .involved an act of hate 
violence or bias-related incident. 
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28 
29 
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tat 
(3) Victim characteristics. 
-fet 
(4) Offender characteristics, if known. 
w 
(5) Total students enrolled at the school reporting the 
crime on November 15 for the first reporting period and 
April 15 for the second reporting period. 
(b) As used in this 'Chapter, "bias-related incident" 
means any conduct which constitutes discrimination 
against an individual or group of individuals which is 
intended to intimidate, threaten, or harass that 
or group ofindividuals in the lawful exercise ofany 
or privileges secured by the regulations, or 
condi.lct prescribed the Board of Education, 
State. Department or by 
board of a school district~ 
Constitution or the California 
or state statutes, regulations, or c:.;u::L:uu 
upon a person's or group's or perceived race, 
background, national origin, 
disability, or sexual orientation, 
(c) As used in this chapter, 
act of physical intimidation or 
or violence, or 
is directed against any person or 
property of any person or is 
motivated in whole or or 
perceived race, 
religious belieFs, sex, age, 
SEC. 8. Section 628.2 of 
read: 
628.2. On forms prepared supplied 
Department of Education, principal of a 
school district and each principal or director of a 
program, or camp under the jurisdiction of county 
superintendent of schools shall forward a completed 
report of crimes committed on school or camp grounds at 
the end of each reporting period to, respectively, the 
district superintendent or county superintendent of 
'J9 110 
1 
2 as 
3 county shall 
4 school data and submit the aggregated data to 
5 Department of Education not later than 
6 reporting period ofJuly 1 December and 
7 not later than August 1 for the reporting period January 
8 1 through June 30. 
9 The superintendent of any school district that 
10 maintains a police department pursuant to Section 39670 
ll may direct the chief police or other administrator of 
12 that department to prepare the completed 
16 
17 
18 
19 
20 
~ 21 
022 
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24 
26 
27 
29 
30 
31 
33 
34 
35 
36 
37 
38 
39 
40 
for one or more schools in the to compile 
the school data the district, and to submit the 
aggregated data to the State Department of Education 
accordance with this section. 
The State Department of Education shall distribute, 
upon request, to each office of the county superintendent 
of schools ftfMl county probation department, each 
school district governing board, Attorney General's 
commission on Racial, Etlmic, Religious, and 
Violence, the Employment Housing 
commission, the Civil Rights division of the Department 
of justice, county human relations commissions, 
rights organizations, and private organizations a 
summary of that county's district reports; and county 
reports, where applicable, and the summary of statewide 
aggregated data. This information shall be supplied not 
later than January 1 of each year for the previous school 
year. The department shall also submit to the Legislature 
a summary of the statewide aggregated data not later 
than Ma1 ,_h 1 of each year for the previous school year. 
In addition, commencing with the second annual report, 
the department shall also evaluate school district and 
county school crime prevention programs by comparing 
the numbers and rates of crimes and the resulting 
economic losses for each year against those of previous 
years. 
All school district, county, and statewide reports 
prepared under this chapter shaH be deemed public 
!l9 32.0 
1 documents and 
2 not to exceed the actual cost 
3 SEC. 9. is added 
4 
5 628.3. The State Department 
6 consultation with the Civil 
7 Department of Justice, shall 
8 implement the collection of 
9 violence and bias-related incidents 
10 requirements of paragraph 
11 Section 628.1, including the 
12 reporting form. Prior to 
13 form, the department shall an 
14 groups and organizations as 
15 Commission on Racial, Ethnic, 
16 Violence, the Rights 
17 Justice, county human 
18 organizations, and other public 
19 concerned with human 
20 contents of the revised T'Antwf-
21 adopt procedures 
22 
23 
24 
25 
26 
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28 
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By Gary E. Swan and Pearl Stewart 
Chronkle Staff Wrlten~~ 
. Three students at a San. · 
; l..candro junior high school 
, were suspended yesterday 
· after a doll made up to look 
: Uke a Ku Klux Klansman was 
· turned in to the principal's 
: orriee by frightened black . 
: students. 
. . 
: Zelia Taylor, vice principal 
; or mostly white Bancroft Junior 
, High School, said last night that 
: three white students· were sus-
: pended after three black stu· 
. dents told the principal that a 
doll was being passed around the 
; school dressed up like a klans-
: man. The principal then confis· 
: cated the doll and suspended the 
: students, Taylor said. 
Taylor said that the black 
students were "smart enough 
and proud enough of their 
: school to report the incident im· 
: mediately. We have a real good 
: bunch of kids here. .. 
. Karl Debro, 30, the only 
; black teacher at the 620-student 
· junior high, said last night that 
there were at least two dolls Ia· 
. bcled with racial slurs passed 
: around yesterday, adding anal· 
· ready explosive climate at the 
' school. 
Debro said an emergency 
faculty meeting has been called 
for this morning to try to ease 
the situation and calm racial 
fears, which he said are "ready 
to explode." . . . . . . 
Debro, who bas taught at the 
school for five years, said the 
klansman doll confiscated yes-
terday had a sign around its neck 
saying, "Kill Them All," and that 
a second doll, a black doll, had a 
noose around its neck and a sign 
that said "Peace is a dead nig· 
ger," 
Debro said racial tension 
· bad been rising at the school, 
which until recent years had 
been almost entirely white but 
· now was perhaps 30 percent ml· 
nority. School administrators 
have done nothing to quiet racial 
friction at the school, which as 
seen its first heavy influx of 
black, Hispanic and Asian stu· 
dents and which will become in· 
creasingly nonwhite every year, 
Debro said. 
Diane Raulston of the Oak· 
land NAACP said San Leandro 
police and the school board bas 
been alerted to the incidents at 
Bancroft Junior High. 
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By Jeannie Wong 
Chnmiclf'. Comespondf'lll 
As the tension eases at a 
San Leandro school following 
the suspension last week of 
three students for alleged ra· 
t"ial activity, some minority 
- leaders arc saying the incident 
was not isolated but. part. of a 
4• larger problem. 
•• ... 
,. .. ., 
.., . .,. 
, .. 
"I think it is a sign of a certain 
mentality resurfacing, one that has 
been buried deep for a long time," 
sai<l Diane Raulston ot the Oakland 
NAACP. "There is a lot of anger 
there, anger that needs to be ad-
dressed.': 
Furthermore, the racial con· 
flicts will continue, Raulston said, as 
long as minorities continue to move 
from the larger cities of Oakland 
and San Francisco to southern Ala-
"' 
, I 
'tOCtng 
e L 
meda County - an area that, until 
about 20 years ago, was primarily 
made up of white families. 
"As minorities start to upgrade 
themselves, you will begin to see 
more movement out to the outlying 
areas where the homes may be 
· more affordable and are seen to be 
in a better neighborhood," said Ter· 
ry Jones, chairwoman of the sociol· 
· ogy and social services department 
at California State University at 
Hayward. 
Since 19"10, and especially dur· 
ing this decade, the number of 
blacks, Asians and Hispanics In 
southern Alameda County has been 
steadily increasing. 
Figures supplied by the Hay· 
ward and San Leandro school dis-
tricts show an increase in the num-
bers of minority students enrolled 
from 1984 to i988. 
• r Cl 
Whites in Hayward, for exam-
ple, who constituted a majority of 
the enrollment as recently as 1984, 
now only make up about 47 percent. 
In San Leandro, minorities increas-
ed from 34 percent of the enroll· 
llnci e 
white-supremacist group, bad 
scheduled a meeting on April 20, 
Adolf Hitler's birthday, at Hay-
ward's main public libracy, provok· 
ing an outccy from the community. 
ment in 1984 to 40 percent in 1988. "It doesn't h£>lp when we say to 
our kids that you can't behave in 
"Unfortunately, in the neigh· this manner and then we see adults 
borhoods, in the school situations doing it," Raulston said. "It sends a 
where people are getting integrated very dangerous mix of signals." 
for the first time, that leads to fear r---------------
and anxiety," Jones said. "And that 
anxiety often manifests itself in rac-
Ism." 
Last week, three students at 
Bancroft Junior High School in San 
Leandro were suspended after a 
doll dressed in a Ku Klux Klan robe 
was discovered being passed 
around on campus. 
The incident led to a flurry of 
racial taunts at the mostly white 
school and some students remained 
. home from classes for the rest of 
the week. 
"It is a relatively homogenous 
community. There are not a lot of 
blacks there," said Alameda County 
Supervisor Macy King. "Sometimes 
that leads to fear." 
Others in the community, how-
ever, claim the event was blown out 
of proportion. 
"We have a very tranquil com-
munity," said San Leandro Mayor 
David Karp. "We have such a great 
mix: Orientals. blacks, whites, Por-
tuguese- a lot of minorities. We aU 
try to work together." 
Minority leaders, however, 
point to the episode at the school as 
well as an incident in Hayward as 
being indicative of a resurgence of 
racism. 
The Populist Party, a reputedly 
f-' 
w 
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Protests on Punishment 
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. 
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U.S. Bias Probe of Concord Schools 
. 
' .. 
By Sharbn McComilck 
Chronicle East Ba11 Bunuw 
A federal eivil rights offiee 
• : Jaas decided to launch an inves-
. .. ·tigation into allegations that 
· • ,Concord's Mount Diablo School 
.: • District punishes minority stu-
.: ~dents more severely and more 
·. 'frequently than white students. 
In a letter sent this week to 
·· "representatives of ~ parents who 
. · complained of alleged racial bias, 
·~·Dorothy Brady of the U.S. Depart-
ment of Education's Office for Civil 
. Rights in San Francisco said the 
: .• probe into district disciplinary poli-
• ; . .cies will begin "within the near fu-
ture." A decision on whether civil 
righis had been violated will be 
made within 90 days of the start of 
the investigation . 
If federal officials find that the 
district bas breached the law, they 
will negotiate with the district to 
correct violations, Brady said in the 
letter. 
The federal action was prompt-
ed by three complaints filed earlier 
this month by parents of the stu-
dents, accusing the district of im· 
posing tougher disciplinary mea-
sures on their children than those 
meted out to white students for sim-
ilar misconduct. 
The alleged prejudicial treat-
ment occurred at three district high 
schools, Ygnacio Valley, Concord 
and Mount Diablo, the complaints 
said . 
Parents contended that the dis-
trict is too hasty in transferring, 
suspending and expelling minority 
students for violating school rules. 
In one complaint, Elizabeth Ga-
bucan of Concord accused school 
officials of wrongly transferring 
her son from Concord High School 
to a continuation school after a 
fight with another student. Gabu-
can said white students would not 
have been transferred under simi-
lar circumstances. 
Another complaint filed by the 
Mexican American Political Associ~ 
ation against the district will be in-
vestigated separately by the federal 
office, according to Brady. 
In a letter of support for the 
disgruntled parents, the group ac-
cused the district of providing inad-
equate bilingual services and failing 
to enforce affirmative action in em-
ployment. 
Gloria Mikuls, district director 
of human resources, said yesterday 
that the district would have pre-
ferred to discuss the allegations 
with parents before they took what 
she considered "a drastic step.'' 
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========================= ======= 
Introduced by Senator Torres 
(Principal coauthors: Assembly Members Hayden and 
Maxine Waters) 
(Coauthors: Senators Deddeh, Marks, Petris, Roberti, and 
Watson) 
(Coauthors: Assembly Members Willie Brown, Chacon, 
Hughes, and Vasr:oncellos) 
March 9, 
An act to amend Section 
(commencing with Section 69970) 
relating to postsecondary institutions~ 
LEGISLATIVE COUNSEL DICEST 
SB 1358, as introduced, Torres. 
institutions: reporting requirements. 
Under existing law, there is no"""''"'"; .. .,."" 
private 
specific steps to prevent and 
violence based upon a person's race, ethnic ..,.,.._..,5 , 
national origin, religious beliefs, sex, age, '·u"""J''" 
orientation. Under existing law, 
require public and private 
institutions to submit annual 
classification of crimes or 
which require these institutions on 
crime statistics and to 
applicants for admission, administrators, 
and school employees. 
This bill would enact the Hate 
Violence and Conflict Resolution to require Board of 
Governors of the California Community Colleges, the 
Trustees of the California State and the 
99 50 
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body of each private postsecondary educational institution, 
and to authorize the Regents of the University of 
upon the adoption of a resolution to that effect, to require 
each campus under their jurisdiction to develop campus 
policies designed to encourage an appreciation for all 
individuals, regardless of their real or perceived race, ethnic 
background, national origin, · religious beliefs, sex, age, 
disability, or sexual orientation, and to prevent and 
appropriately respond to acts of hate violences and 
bias-related incidents, as defined. This bill would also require 
each campus to adopt policies and procedures to discipline 
students, faculty, and employees who participate in acts of 
hate conduct. This bill would additionally require each 
campus to establish procedures for preventing, reporting, 
monitoring, evaluating, and responding to acts of hate 
violence and bias-related· incidents. This bill would require 
the Board of Governors of the California Community Colleges 
and the Trustees of the California State University, and wou]d 
authorize the Regents of the University of California, to 1 
submit a report to the Legislature on or before July 15, 1991, 
~on the steps taken to implement these requirements. 
U1 This bill would require the Board of Governors of the 
1 California Community Colleges, the Trustees of the 
California State University, and the governing body of each 
private postsecondary educational institution, and would 
authorize the Regents of the University of California, to 
provide for the establishment of an ongoing Human Rights 
Advisory Board, to be operated on a systemwide basis, or on 
.1 single-campus basis for private postsecondary educational 
institutions maintaining a single campus. This bill would 
require the advisory board to establish policies and 
procedures to, among other things, maintain a fair and open 
.~nvironment, as defined, on each campus, and to prevent and 
respond to acts of hate violence and bias-related incidents. 
This bill would require the Board of Governors of the 
California Community Colleges, the Trustees of the 
::alifornia State University, and the governing body of each 
)rivate postsecondary educational institution, and would 
mthorize the Regents of the University of California, to 
:·equire the establishment of a Campus Human Relations 
99 70 
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Board at each campus under its jurisdiction. This bill would 
specify that these boards shall be responsible for establishing 
policies and procedures to prevent and respond to acts of hate 
violence and bias-related incidents, and to implement any 
policies adopted by the Human Rights Advisory Board. This 
bill would require each campus to adopt rules and regulations 
regarding the composition of the board, the conduct of its 
meetings and guidelines for the formulation of policy 
recommendations. This bill would specify that each Campus 
Human Relations Board may also assume responsibility for 
monitoring the reporting and resolution of complaints of acts 
of hate violence and bias-related incidents. 
This bill would require the Academic Senates within the 
. California Community Colleges, the California State 
University, and the University of California, at its option, in 
cooperation with the governing of these systems, to 
establish programs to promote racial and cultural sensitivity 
and understanding in instructional counseling programs, 
to require the consideration efforts to promote this 
sensitivity and understanding in evaluations of faculty and 
other instructional staff, and to revise codes conduct 
applicable to faculty and instructional staff to 
incorporate procedures to prevent respond to acts of hate 
violence and bias-related incide 
This bill impose a state-mandated local program by 
imposing new upon community college districts with 
respect to the implementation these programs. 
This bill would the Board of Governors of the 
California Community Colleges, . and would authorize 
Regents of the University of California, to undertake a study 
exploring the feasibility of developing an effective and 
reliable data collection system to submit annual reports to the 
Legislature on reported acts of hate violence and bias,. related 
incidents. This bill would require submission of a report 
to the Legislature on or before July 15, 1991, on the study and 
the steps which have been undertaken to implement the 
requirements of this bill. 
This bill would enact the "Higher Education Crime 
Reporting and Security Act" to require the California 
Community Colleges, the California State University, the 
!cf! ~~~ I 
Jniversity of California, only upon the adoption of a 
·esolution to that effect, ·the California Maritime Academy, 
md each private postsecondary educational to 
;ubmit an annual report to the Department of Justice on 
,pecified crimes occurring on each campus under their 
urisdiction, as well as acts of hate violence and bias-related 
,ncidents. · 
This bill would require each public and private 
postsecondary educational institution to publish and 
listribute a report updated on an annual basis describing the 
results of the compilation of criminal statistics and crime rates 
for each campus over the most recent 3-year reporting period. 
This bill would require these reports to be made available, 
upon request, to each person submitting an application for 
:1dmissio:r., to each student enrolled in the institution, to each 
person employed in the institution, and to each new 
employee. This bill would also require a report on systemwide 
:md campus-by-campus security policies and procedures to be 
' made available to these persons, including, but not limited to 
1-' :>pecified types of information. This bill would also require a 
~ report containing specified information on security at student 
housing facilities to be provided to these persons. 
1 This bill would authorize the Attorney General to bring any 
action to compel compliance against any postsecondary 
educational institution subject to the :requirements of bill, 
and would authorize a court to impose a civil penalty not to 
exceed $10,000 against any private postsecondary educational 
institution in willful violation of these provisions. 
This bill would impose a state~mandated local program by 
imposing new duties on community college districts with 
respect to the reporting of crime statistics and the 
preparation and publication of annual reports on crime 
statistics and security policies and procedures. 
Existing law requires aU private postsecondary educational 
institutions authorized or approved to issue diplomas in the 
state to meet certain minimum standards. 
This bill would include among the required minimum 
standards, compliance with the requirements of this bill 
relating to tl:~ prevention and response to acts of hate 
violence and bias-related incidents, and the reporting and 
99 no 
publication of information on crimes and security policies and 
procedures. 
The California Constitution requires the state to reimburse 
local agencies and school districts certain costs mandated 
by the state. Statutory provisions establish procedures for 
making that reimbursement, including the creation of a State 
Mandates Claims Fund to pay the costs of mandates which do 
not exceed $1,000,000 statewide and other procedures for 
claims whose statewide costs exceed $1,000,000. 
This bill would provide that, if the Commission on State 
Mandates determines that this bill contains costs mandated by 
the state, reimbursement for those costs shall be made 
pursuant to those statutory procedures and, if statewide 
cost does not exceed $1,000,000, shall be made from the State 
Mandates Claims Fund. 
Vote: majority. Appropriation: no. committee: yes. 
State-mandated local nrnn'T£UT1 
The people of the 
1 SEGriON l. 
2 69970) is added to 
3 
4 
5 
6 
7 
8 
9 
69970. act 
11 the "Torres Higher 
12 Conflict Resolution 
13 69971. The he:reby finds and aH 
14 of the following: 
15 (a) In recent years, public and postsecondary 
16 educational institutions within the state and throughout 
17 the nation have been subject to escalating acts of 
18 intolerance and violence against individuals based upon 
19 race, ethnicity, sex, religion, and sexual orientation. 
20 (b) Despite efforts to address the problem of hate 
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violence and bias-related incidents, public and private 
postsecondary educational institutions have increasingly 
been subjected to incidents in which students and groups 
of students have exhibited hostile, insensitive, and 
intolerant behavior toward other students and groups of 
students based upon their real or perceived race, ethnic 
background, national origin, religious beliefs, sex, age, 
disability, or sexual orientation. 
(c) The Legislature has enacted statutes and 
resolutions relative to the differential treatment of 
students in . postsecondary education and the 
establishment of learning environments which are free 
from discrimination, including Chapter 690 of the 
Statutes of 1988, Chapter 1514 of the Statutes of 1988, and 
Resolution Chapter 107 of the Statutes of 1988. 
(d) That education is the most effective and 
appropriate means by which to reduce intolerance, 
bigotry, and harassment so that all citizens can live 
compatibly in a pluralistic society. 
(e) That California's public and private postsecondary 
educational institutions are the most diverse segments of 
postsecondary educational institutions in the world, and 
are unique to any other system of higher education due 
to their size, student population, and physical locations. 
(f) There is a lack of representation of racial and 
ethnic minorities, women, and other historicalJy 
unrepresented groups within public and private 
postsecondary educational institutions in administrative 
positions with the primary responsibility for responding 
to hate violence and bias-related incidents. 
(g) It is critical that California's public and private 
postsecondary educational institutions strive to remain 
intellectual havens where individuals with different 
perspectives, ideas, and cultures are tolerated and 
provided opportunities for freedom of expression. 
69972. Unless the context otherwise requires, the 
definitions set forth in this section shall· govern the 
construction of this part. 
(a) "Bias-related incident" means any conduct which 
constitutes discrimination against an individual or a 
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1 group of individuals which is intended to intimidate, 
2 threaten, or harass that individual or group of individuals 
3 in the lawful exercise of any rights or privileges secured 
4 by the rules, regulations, or codes of conduct adopted by 
5 a public or private postsecondary educational institution. 
6 by the United States Constitution or the California 
7 Constitution, or by federal or state statutes, regulations, 
8 or executive orders, based upon real or perceived race, 
9 ethnic background, national origin, religious beliefs, sex, 
10 age, disability, or sexual orientation. As used in this 
11 chapter, "bias-related incident" does not include any 
12 conduct which constitutes discrimination in 
13 employment. 
14 (b) "Fair and open environment" means an 
15 environment in whieh all students, faculty, staff, and 
16 administrators are encouraged to realize their potential 
17 and are free from practices, events, or activities, whether 
18 intentional or not, which perpetuate stereotypes and 
19 which discourage the participation of a person on the 
20 basis of real or perceived race, ethnic background, 
21 national origin, religious beliefs, sex, age, disability, or 
22 sexual orientation. 
23 (c) "Hate violence" means any intentional act of 
24 physical intimidation or harassment, physical force or 
25 violence, or the threat of physical force or violence 
26 is directed against any person or group of persons, or the 
27 property of any person or group of persons, 
28 motivated in whole or in part by hostility to 
29 perceived race, ethnic background, national 
30 religious beliefs, sex, age, disability, or sexual orientation. 
31 (d) "Private postsecondary educational institution" 
32 means any institution authorized to award or 
33 honorary degrees pursuant to the requirements of 
34 Chapter 3 (commencing with Section 94300) of Part 59. 
35 (e) "Public postsecondary educational institution" 
36 means the California Community Colleges, the California 
37 State University, and the of California. 
38 69973. (a) The Board of Governors of the 
39 Community Colleges, the Trustees of the California Stale 
40 University, and the governing body of 
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respective 
Develop sp~ecihc campus policies to 
encourage an aU individuals, regardless 
their real or perceived . race, ethnic background, 
national origin, religious beliefs, sex, age, disability, or 
sexual orientation, and to prevent and appropriately 
respond to acts of violence and bias-related 
incidents. 
(2) Incorporate into all codes of conduct wmcn are 
applicable to students, faculty, and employees any 
necessary policies and procedures to discipline 
individuals who are responsible for causing, attempting 
to cause, or threatening to cause any acts of hate violence 
or bias-related incidents. In developing these and 
procedures campus shall the 
appropriateness authorizing the imposition of 
additional or more severe penalties or sanctions for acts 
of hate violence or bias-related incidents. 
(3) Develop distribute recruiting, orientation, 
and employee handout materials which shall a 
statement of the standards of behavior and conduc 
expected of student organizations affiliated 
groups, faculty, toward 
irrespective of or perceived race, ethnic 
background, national religious beliefs, sex, 
28 disability, or sexual orientation. 
( 4) Establish procedures for preventing, reporting, 
monitoring, evaluating, and responding to acts of hate 
31 violence and bias-related incidents. The procedures shall 
32 include methods by which victims acts of hate 
33 and bias-related incidents may submit reports to student 
34 organizations, campus security o:r law 
35 agencies, or other administrators o:r staff who have been 
36 designated as being responsible for the handling of 
37 complaints regarding acts of hate violence and 
38 bias-related incidents. 
39 (5) Develop a plan to educate individuals in campus or 
40 systemwide student government or leadership capacities 
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prevention and wu1u.m 
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individuals from 
these systems. 
(6) Develop strategies to promote the 
academic achievement students from 
underrepresented groups through academic counseling, 
student services, and other available means. 
(7) Design effective informational programs 
to ensure that victims of acts of hate violence or 
bias-related incidents are aware 
under federal and state 
executive orders to 
Establish 
extracurricular 
promote :racial and cultural 
and respect among students, 
staff. 
(b) The Board of 
Community Colleges and 
State University shall, 
submit a 
Community "-'V""'Jl'."'·'· 
University, 
postsecondary 
Regents of the 
the establishment an 
Board to be operated on a ""<'"""''.,... 
postsecondary 
postsecondary 
than one campus, or 
private postsecondary 
maintaining a single campus. 
Each Human Rights 
responsible for the and 
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procedures to maintain a fair and open environment on 
each campus and to prevent and respond to acts of hate 
violence and bias-related incidents. Each Human Rights 
Advisory Board shall be comprised of a broad 
cross-section of students, faculty, administrators, and 
community leaders, and shall be appointed Without 
regard to sexual orientation and in a manner so as to be 
representative of both sexes, racial and ethnic groups, 
various religious affiliations, and disabled persons. 
(b) Each Human Rights Acivisory Board shall have the 
following duties and responsibilities: 
( 1) To establish, monitor, and evaluate programs and 
activities designed to prevent acts of hate violence and 
bias-related incidents. 
(2) To provide for the collection of statistical data on 
the types, frequency, and locations of acts of hate 
violence and bias-related incidents, and to recommend 
strategies, programs, and activities to prevent and limit 
their frequency and severity. 
(3) To obtain and distribute information on conflict 
resolution programs and other programs designed to 
prevent and respond to acts of hate violence and 
bias-related incidents. 
( 4) To develop and implement procedures to 
coordinate the activities of the advisory board with 
campus organizations, community organizations, and 
publi~ and ·private agencies. 
69975. (a) The Board of Governors of the California 
Community Colleges, the Trustees of the California State 
University, and the governing body of each private 
postsecondary educational institution shall, and the 
Regents of the University of California may, require the 
establishment of a Campus Human Relations Board at 
each campus under its jurisdiction. Each Campus Human 
Relations Board shall be responsible for establishing 
policies and procedures to prevent and respond to acts of 
hate violence and bias-related incidents, and to 
implement any policies adopted by the Human Rights 
Advisory Board established by Section 69974. 
(b) In order to implement the requirements of this 
99 230 
" 
1 
2 
3 
4 
5 
6 
7 
8 
9 
lO 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
.. 34 
35 
36 
37 
38 
39 
40 
SB 1358 
section, each campus shall adopt rules and regulations 
regarding, among other things, the appointment of 
representatives to each Campus Human Relations Board, 
rules and regulations regarding the scheduling and 
frequency of meetings, whether o:r not meetings shall be 
open to the public, any applicable voting procedures, and 
guidelines for the formulation of policy 
recommendations. Each Campus Human Relations 
Board may also assume responsibility for monitoring the 
reporting and resolution of complaints of acts of hate 
violence and bias-related incidents. 
69976. The Academic Senates within the California 
Community Colleges, the California State University, and 
the University of California, in cooperation with the 
Board of Governors of the California Community 
College~, the Trustees of the California State University, 
and the Regents of the University of California, at their 
option, shall do all of the following: 
(a) Establish programs designed to raise the 
awareness and sensitivity faculty and staff to 
potentially prejudicial and discriminatory practices and 
behaviors at each campus within the system, to 
encourage the participation of faculty and instructional 
staff in these programs, and to disseminate information 
on nondiscriminatory instructional and counseling 
methods to all faculty, teaching assistants, and advisors. 
(b) Adopt policies revising the duties of existing 
standing committees, or to provide for the establishment 
of new standing committees responsible for analyzing 
academic issues which are relevant to promoting racial 
and cultural sensitivity and understanding in the 
undergraduate curriculum, including the assessment of 
existing programs and courses offered at each campus. 
(c) Identify methods to enhance current instructional 
programs and practices to promote racial and cultural 
sensitivity and understanding, including methods by 
which faculty may reevaluate their current course 
requirements and lectures to more accurately reflect the 
perspectives of diverse, traditionally underrepresented 
groups, and to encourage the exploration of proven or 
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innovative academic approaches areas. 
(d) Develop methods to promote and publicize PtttYrt~ 
to maintain a fair and open environment and to ...,,.,"'"'~ ...... 
and respond to acts' of hate violence and bias-related 
incidents. 
(e) Develop policies to require the consideration of 
efforts to promote racial and cultural sensitivity and 
understanding and a demonstrated commitment to a fair 
and open environment in the evaluation of faculty and 
other instructional staff. 
(f) Adopt policies to revise codes of conduct 
applicable to faculty and other instructional staff to 
incorporate procedures for responding to acts of hate 
violence and bias-related incidents. 
60076. The Board of Governors of the California 
Community Colleges and the Trustees of the California 
State University shall, and the Regents of the University 
of California may, undertake a study exJ)loring the 
feasibility of developing an effective and reliable data 
collection system which utilizes common definitions and 
data sources for the purpose of providing an annual 
report to the Legislature on reported acts of hate 
violence and bias-related incidents. 
The Board of Governors of the California Community 
Colleges and the Trustees of the California State 
University shall, and the Regents of the University of 
California may, submit a report to the Governor and the 
educational policy committees of the Legislature on or 
before July 15, 1991, on the feasibility of developing the 
system of data collection described in this section, and on 
the steps which have been undertaken to implement the 
requirements of this chapter. 
69977. No provision of this chapter shall apply to the 
University of California, except to the extent that the 
Regents of the University of California, by appropriate 
resolution, makes that provision applicable. 
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CHAPTER 2. HIGHER EDUCATION CRIME REPORTING 
AND SECURITY INFORMATION ACT 
69980. This chapter shall be known and may be cited 
as the Higher Education Crime Reporting and Security 
Information Act. 
69981. For the purposes of this chapter, the terms 
"bias-related incidents," "hate violence," "private 
postsecondary educational institutions," and "public 
postsecondary educational institutions" shall have the 
same meanings as those described in Section 69972, 
except that the tenn "public postsecondary educational 
institution'' shall also include the California 
Academy. 
No provision of chapter 
University of California unless 
University · of California, by 
provision applicable. 
apply to 
Regents the 
makes that 
69982. (a) Each private 
educational institution shall 
the Department of 
format prescribed 
information on crime sl:<>*"d'"" 
within 
(1) 
(2) Attempts to 
(3) Assaults with intent to commit a felony, 
than assaults with the to commit murder. 
(4) Mayhem. 
(5) Kidnapping. 
(6) False imprisonment. 
(7) Robbery. 
(8) Burglary. 
(9) Rape and unlawful sexual intercourse. 
( 10) Criminal trespass. 
(b) Each public and pnvate postsecondary institution 
shall also indicate in the report required pursuant to 
subdivision (a), whether or not the offense was based 
upon an actual or suspected act of hate violence or a 
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bias-related incident. The Department of Justice shall 
designate the manner in which acts of hate violence and 
bias-related incidents shall be reported in the form. 
69983. (a) Each public and private postsecondary 
educational institution shall publish and distribute a 
report which shall be updated on an annual basis 
describing the results of the compilation of criminal 
statistics and the crime rates for each campus within its 
jurisdiction required by Section 69982 over the most 
recent three-year reporting period. The crime rates 
required under this subdivision shall be based upon the 
number of reported crimes for each category of crimmal 
offenses described in subdivision· (a) of Section 69982, in 
relation to the number of full-time equivalent 
undergraduate and graduate students and the number of 
full-time equivalent employees at each campus. 
(b) Each public and private postsecondary 
educational institution shall adopt policies and 
procedures necessary to make copies of the report 
required by this section available, upon request, to e?.ch 
person submitting an application for admission to :my 
campus maintained by the institution, to each student 
enrolled in the institution, to each person employed by 
the institution, and to each new employee hired after the 
effective date of this chapter. Each public and private. 
postsecondary educational institution shall include 
information in its admission application materials to 
publicize the availability of the report at the request of 
any applicant. 
(c) Each public and private postsecondary 
educational institution shall annually provide to each 
person submitting an application for admission to any 
campus maintained by the institution, to each student 
enrolled in the institution, to each person employed by 
the institution, and to each new employee at the time of 
initial employment, information regarding security 
policies and procedures, which are applicable on both a 
systemwide and campus-by-campus basis. The 
information required by this section shall also include, 
but need not be limited to, information relating to the 
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current school year regarding all of the following: 
(1) The number of undergraduate and graduate 
students enrolled at each campus. 
(2) The number of undergraduate and graduate 
students residing in student housing facilities. 
(3) The total number of nonstudent employees 
working on campus. 
(4) The administrative office responsible for campus 
security. 
(5) A description of the number and classifications of 
security personnel employed by the institution, including 
a description of their training. 
(6) The enforcement authority of security personnel, 
including their working relationship with state and local 
law E:nforcement agencies. 
(7) Campus and institutional policies and procedures 
relating to reporting crimes to state and local law 
enforcement agencies. 
(8) Policies regarding access to campus facilities and 
programs by students, employees, guests, and other 
individuals. 
(9) A description of the locations and procedures for 
the reporting of crimes and other emergencies on 
campus and the applicable policies and procedures 
regarding responses to these reported crimes and 
emergencies. 
(10) Campus and institutional policies regarding the 
possession, use, or sale of alcoholic beverages, controlled 
substances, and dangerous and deadly weapons. 
( 11) Any applicable policies regarding students or 
employees with a criminal history. 
( 12) A description of security considerations and 
pre(;,autions applicable to the maintenance of campus 
buildings and facilities, including the design and use of 
outdoor lighting, landscaping, and groundskeeping. 
(13) A description ofthe methods employed to inform 
the campus community regarding security measures, as 
well as the frequency with which the information is 
provided. 
(d) Each public and private postsecondary 
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including, but not 1umtcu 
( 1) A description of the 
which is available, including a whether 
or on-campus or off-campus, a description of the 
number of facilities based upon occupancy levels, and 
whether the facilities are designated for married, 
unmarried, undergraduate, or graduate students. 
(2) Any applicable policies and procedures ... ""'"""'''·""·" 
to promote :racial and cultural sensitivity and 
understanding. 
( 3) A description of procedures the submission and 
approval of applications for student housing and requests 
for assignment changes. 
(4) A description of policies and practices applicable 
to the admission of visitors to student housing facilities. 
(5) A description of security measures and precautions 
utilized to secure windows, entrances to 
student housing facilities. 
( 6) A description of number and classifications 
student housing facility employees, including a 
description of security personnel and their training. 
(7) A description of the availability of 
designed to inform of student housing 
of available security and enforcement oroc~~dlLU 
description of the frequency 
is disseminated. 
(8) A description any special security policies and 
procedures regarding student housing facilities during 
low-occupancy period during holidays, vacations, and 
other periods of reduced or nonoccupancy. ._ 
(9) A description of policies applicable to the housing 
of guests and other persons who are not authorized 
residents in student housing facilities. 
69984. Whenever there is reason to believe that a 
public or private postsecondary educational institution is 
in violation of the requirements this chapter, the 
Attorney General may bring an action in the name of the 
99 340 
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2 to 
3 if it is 
4 educational institution is in 
5 chapter, the court may impose a 
6 ten thousand dollars ($10,000). 
7 SEC. 2. Section 94312 of the Education Code is 
8 amended to read: 
9 94312. All institutions 
10 this chapter shall be ... ~.u .. ,a.u•vu 
11 case of a new shall <..noun, .. ~ ... 
12 maintained and operated, in 
13 following minimum standards: 
14 (a) That the institution 
15 fulfilling its commitments to 
16 (b) That the institution 
17 advertising of any type which 
18 either by actual statement 
19 That the institution Oc:>li'Su<uc:> 
20 of process within this state. 
21 (d) That the 
UH•I>.Ullv policy in TPtPTI"'n£>p 
23 tuition 
24 
25 
in '-'V~upuwu;c 
as 
28 superintendent 
29 and character 
30 standards for 
31 That any written contract 
a prospective student away 
33 shall not become 
34 initial visit to the 
35 in those situations when 
36 tuition charges (beyond the 
37 arriving at the campus. The 
38 the campus at least six days to start of 
39 The school officials are obligated to provide the student 
40 with a thorough tour of the facilities and to 
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2 student's file to verify that the visitation and campus tour 
3 were provided. Following the visitation to the campus, 
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school as provided in subdivision (d). If the student does 
not visit the campus after signing the contract, the 
"cooling off' period shall automatically begin six days 
prior to the start of classes. The student may waive the 
right to visit the campus at any time after signing the 
contract. This provision does not apply to 
correspondence schools or other mail study institutions. 
The superintendent shall take into consideration the 
character of the educational program in determining if 
other types of institutions should a~so be excluded from 
this provision. 
(f) That any written contract or agreement for a 
course of study with an institution shall include on the 
first page of the agreement or contract, . in 12-point 
boldface print or larger, the following statement: 
"Any questions or problems concerning this institution 
which have not been satisfactorily answered or resolved 
by the institution should be directed to the 
Superintendent of Public Instruction, State Department 
of Education, Sacramento, California 95814." 
In addition, the written contracts or agreements shall 
specify, in underlined capital letters on the same page of 
the contract or agreement in which the student's 
signature is required, the total financial obligation that 
the student will incur upon enrollment in the institution 
in numbers or letters. · 
(g) That neither the institution nor its agents engage 
in sales, collection, credit, or other practices of any type 
which are false, deceptive, misleading, or unfair. 
(h) That the institution makes available to students 
and other interested persons a catalog or brochure 
containing information describing the courses offered, 
program objectives, length of program, faculty and their 
qualifications, schedule of tuition, fees, and all other 
charges and expenses necessary for completion of the 
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l course of study, cancellation and refund policies, the total 
2 cost of tuition over the entire period, and (for vocational 
3 training programs for which specific placement claims 
4 are made) placement data, as well as other material facts 
5 concerning the institution and the program or course of 
6 instruction, as are reasonably likely to affect the decision 
7 of the student to enroll therein, as specified by the 
8 superintendent and defined in the rules and regulations; 
9 and that the information is made available to prospective 
10 students pr.ior to enrollment. 
11 (i) That upon satisfactory completion of training, the 
12 student is given an appropriate degree or diploma by the 
13 institution, indicating that the course or course~ of 
14 instruction or study have been satisfactorily completed 
15 by the student. 
16 (j) That adequate and accurate records are 
17 maintained by the institution, in accordance with 
18 regulations adopted by the superintendent, and that 
19 satisfactory standards are enforced relating to 
20 attendance, progress, and performance. 
21 (k) That the institution maintains current records for 
22 a period of not less than five years at its principal place 
23 of business within the State of California, immediately 
24 available during normal business hours, for inspection by 
25 the superintendent or the Attorney General of California 
26 showing all of the following: 
27 (1} The names and addresses, both local and home, 
28 including city and street, of each of its students. 
29 (2) The courses of study offered by the institution. 
30 (3) The names and addresses, including city and 
31 street, of its faculty, together with a record of the 
32 educational qualifications of each. 
33 ( 4) The degrees or diplomas and honorary degrees 
34 and diplomas granted, the date of granting, together with 
35 the curricula upon which the diplomas and degrees were 
36 based. 
37 (I) Accreditation by a national or applicable regional 
38 accrediting agency recognized by the United States 
39 Department of Education shall be accepted br the 
40 superintendent as evidence of compliance with the 
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minimum standards established by the accrediting or 
licensing agency. and therefore as evidence of 
compliance with the minimum standards specified in the 
provisions of this section. If there is substantial evidence 
of violation by a college or university accredited by a 
national accrediting agency of the stan:dard established 
by the responsible national accrediting agency, the 
superintendent shall require further evidence and make 
further investigation. Following the superintendent's 
investigation, the appropriate national accrediting 
agency shall be notified by the superintendent of his or 
her findings. If, after four months, the superintendent 
determines that the national accrediting agency has not 
taken appropriate action and substantial evidence 
remains that the institution is not meeting minimum 
standards, the superintendent may take further action, as 
may be necessary, including revoking the institution's 
license to offer education and to award degrees and 
diplomas. 
(m) That the institution provides instruction as part of 
its educational program. Instruction shall include any 
specific, formal arrangement by an institution for its 
enrollees to participate in learning experiences wherein 
the institution's faculty or contracted instructors present 
a planned curriculum appropriate to the enrollee's 
educational program. 
(n) That the institution is in compliance with the 
requirements of Part 42.5 (commencing with Section 
69970) of Division 5. 
(o) Institutions licensed solely under subdivision (b) 
of Section 94311, with the exception of those offering 
flight instruction, shall comply with subdivisions (b), (e), 
(g), (h), (i), and (j). The responsibility for monitoring 
and enforcing institUtional compliance with these 
minimum standards shall be with the state board or 
agency responsible for licensing the school. 
w (p) Institutions certified to offer flight instruction by 
the Federal Aviation Administration, or its successor 
agency, shall comply with all of the requirements of this 
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1 section, but shall not be required to file ·any materials 
2 with the Superintendent of Public Instruction which are 
3 not required by the Federal Aviation Administration, or 
4 its successor agency, except those minimally necessary to 
5 administer the Student Tuition Recovery Fund, pursuant 
6 to Section 94342, as determined by the Superintendent of 
7 Public Instruction. The responsibility for monitoring and 
8 enforcing institutional compliance for these institutions 
9 shall be with the Superintendent of Public Instruction. 
10 Individual flight instructors not requiring any advance 
11 payments, who do not negotiate a formal contract of 
12 indebtedness, and who do not have an established place 
13 of business other than their residences shall be exempt 
14 from the requirements of this section. 
15 SEC. 3. Notwithstanding Section 17610 of the 
16 Government Code, if the Commission on State Mandates 
17 determines that this act contains costs mandated by the 
18 state, reimbursement to local agencies and school 
19 districts for those costs shall be made pursuant to Part 7 
20 (commencing with Section 17500) of Division 4 of Title 
21 2 of the Government Code. If the state· .'ide cost of the 
22 claim for reimbursement does not exceed one million 
23 dollars ($1,000,000), reimbursement shall be made from 
24 the State Mandates Claims Fund. Notwithstanding 
25 Section 17580 of the Government Code, unless otherwise 
26 specified in this act, the provisions of this act shall become 
'Z1 operative on the same date that the act takes effect 
28 pursuant to the California Constitution. 
0 
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Bill Aims 
at Racially 
Motivated 
~.Violence 
""' (J1
I 
By ......... 
Reporter 
Violence spurred by radal, 
! ethnic and rellgiOWJ intolerance 
1 on California college campuses is 
targeted to be reduced by state 
Sen. Art Torres <D-Los Angeles) 
in a bill called the "Higher 
Education Hate Violence and 
Conflict Resolution Act," which 
will be proposed to the state 
legislature today. 
The bill, which also encourages 
everyone involved in bigber 
education to compile more ac-
curate information on reported 
discriminatory acts, was 
developed by the Senate Special '' 
Committee on University of 
California Admissions, which 
Torres chairs. 
Part of the bill designates 
specific actions the governing 
board, individual campus and 
academic senates can take to 
(See REPORT, p.12) 
REPORT: List of Racial Incidents 
(Continued from p.l) 
reduce bate violence on college campuses. 
These recommendations include: 
establishment of programs to promote 
racial and cultural sensitivity and un-
derstanding; procedures to discipline 
students, faculty members and employees 
who participate in hateful acts; and the 
establishment of a Human Rights Advisory 
Board and individual campus human 
relations boards which will have respon-
sibility for reporting and resolving com-
plaints. 
Last September, Torres compiled a list of 
recent racial and ethnically discriminatory 
incidents occurring at eight University of 
California campuses. The three-part report 
included events, academic and otherwise, 
where individuals were denigrated on the 
basis of race, ethnicity, religion or sexual 
orientation and events that involved 
behavior with racial, ethnic, religious or 
homophobic overtones. While the number of 
reported incidents ranged between six and 
35 at the various campuses, there were 'II 
such incidents reported at UCSB between 
falll986 and spring 1988. 
Tbe campuses were also asked to describe 
their responses to the situations, the units 
which dealt with the incidents and the 
solutions selected to deal with them. Part 
two contains a table showing the racial and 
ethnic breakdown of campus ad-
ministrators, students and staff res~ponsible 
for dealing with student conduct and 
programs. Part three covers examples of 
existing social education programs at 
various campuses. 
UCSB Vice Chancellor of Institutional 
Advancement Ed Birch said the results 
should not be considered a reflection of the 
individual campuses because in-
terpretations vary as to what constitutes a 
racial or ethnic event and many incidents 
are not reported in a formal manner. 
Raymond Huerta, affmnative action 
coordinator at UCSB, said these oc-
currences at universities are reflections of 
society. "It reflects badly on society that 
there are these kinds of abuses (in 
educational systems), but you have the 
same problems in society," be said. 
Huerta believes UCSB should continue to 
evaluate racism on its own as an institution. 
"I don't think we should bide the truth. We 
need to make it public- make people aware 
of the facts," be said. 
F. 
EDITED TRANSCRIPT 
SENATE SPECIAL COMMITIEE ON 
D.C. ADMISSIONS 
HEARING: 
RACIAL/ETHNIC TENSIONS AND 
HATE VIOLENCE ON UNIVERSITI OF 
CALIFORNIA CAMPUSES 
October 4, 1988 
UCLA CAMPUS 
Senator Art Torres 
Chairman 
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CHAIRMAN ART TORRES: The of the Senate Special Committee on University of 
California Admissions will now come to order. I'd like to welcome the members of the 
Senate who join me this morning. First of all, Senator Cecil Green, who represents the 
Norwalk area, and is our newest addition to the Senate. Welcome, Senator. 
SENATOR CECIL GREEN: Thank you. 
CHAIRMAN TORRES: To my left is Senator Milton Marks, who represents San Francisco 
and is Chairman of our Democratic Caucus, as well as Chairman of the Elections and 
Reapportionment Committee, and who is a tremendous advocate for issues affecting higher 
education in California. Welcome, Senator. 
SENATOR MILTON MARKS: Thank you. 
CHAIRMAN TORRES: To my right is Mr. Dean Florez, who is the Chief Consultant to 
this 
Office 
Senate Special Committee; and to his right is Georgette Imura, who is with the 
of Asian Affairs with the Senate of California, under Senator Roberti; and Mr. 
Jon Peterson, who is also representing Senator Jim Nielsen of Northern California, and 
who is basically the Minority Republican expert on higher education in California. 
We'd like to welcome him to the committee as well. 
MR. JON PETERSON: Thank you, Senator. 
CHAIRMAN TORRES: We understand that some Assembly members will be forthcoming as 
well and we will anticipate their arrival. 
This hearing is scheduled to last a number of hours. We hope that we can complete 
our business by 2:00 p.m. rather than the 3:00 agenda stated, which requires all of us 
to truly be as brief as possible, but also to be exhaustively concrete and substantive 
as possible as well. We look forward to your participation. 
Again, any of the student representatives that are still here, please come forward 
and take your appropriate seat. 
I'd also like to welcome Mr. Brian Murphy, who is the Chief Consultant to the Joint 
Committee for the Review of the Master Plan for Higher Education who is with us today. 
Any input that he wishes to provide is totally appropriate. 
I'm very pleased to be here on the UCLA campus again, and hopefully in a clearly 
positive and productive way because the University of California is possibly the most 
diverse institution in the world, a place where people of many cultures work side by 
side on a daily basis; a haven where different perspectives, ideas, and cultures are 
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tolerated and freely expressed; an institution which promotes tolerance and 
enlightenment as a virtue, and intolerance and ignorance as a vice. 
The events of last spring on the UCLA campus demonstrated that the University of 
California is experiencing immense problems in meeting this lofty intellectual and 
social goal. 
Racism, anti-Semitism, and other "isms" which plague the larger society have 
detrimentally infiltrated the intellectual milieu of the University of California as 
well as other college campuses nationwide. In fact, the UC system has not been immune 
to the unhealthy national trend of racial and ethnic intolerance and violent acts which 
are reemerging as a dangerous and neglected national problem facing our institutions of 
higher learning. 
The National Institute Against Prejudice and Violence has cited over 70 college 
campuses where instances of racial and ethnic incidents have occurred nationwide, and 
the list of racial and ethnic intolerant acts grows every day, eroding I believe, the 
ideals of a solid liberal arts education. 
The University of California differs from every other institution of higher 
By the year 2000, California will have no learning because of its physical location. 
one majority, but rather it will evolve into a pluralistic patchwork of many cultures 
and ethnicities. The UC system will educate this changing population, eventually 
graduating our future physicians, educators, attorneys, researchers, business leaders, 
political leaders, and future leaders who will set the social agenda for this state in 
the 21st century. 
For this reason, I believe that the University carries with it a great 
responsibility. It must live up to its reputation as a haven for tolerance for the 
university community, while effectively recognizing that prejudice and discrimination 
exists and is a real problem which must be handled with the same zeal as research, 
public service, and teaching. It cannot be denied that racial incidents destroy the 
very core of the institution and tear at the moral fabric of the university, and 
society as a whole. 
Thus, we are here today to discuss a very emotional, difficult, and sensitive 
issue. This is the Senate's first hearing ever held on the growing racial and ethnic 
tensions on our University of California campuses. Last spring I came to this campus 
because of an overturned student election which resulted in a near riot in which close 
to 200 students destroyed election ballot boxes and racial brawls ensued. 
On June 1, I met with key UCLA student leaders and administrators separately in an 
effort to quell the racial tensions on this campus and gain a better understanding of 
the situation. After listening to student and administrative concerns over the 
election and their perception of a lack of attention to the increasing racial and 
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ethnic tensions on the campus, we came to the conclusion that the election was merely a 
catalyst for what was al underneath. sed those concerned that I 
would convene a hearing of the Senate ial Committee to invest these issues. 
Since that original commitment, we have found that these problems are pervasive 
throughout the entire UC system, other institutions of higher education, and in the 
K-12 levels. 
I, therefore, have summoned witnesses representing various perspectives from all UC 
campuses in an effort to learn more what incidents have occurred. Hopefully we 
will discuss how the most diverse university system in the world can end racial and 
ethnic intolerance. 
The goal of the hearing is to gather information on policy issues such as: 
Number one: whether the University has any formal mechanisms to identify, record, 
and resolve racial and ethnic incidents as they occur. 
Number two: where mechanisms do exist, what has been the time frame for resolving 
explosive and potentially harmful intolerant acts? 
Thirdly: whether existing staff is adequately trained, sensitive or culturally 
reflective of the student body of each particular campus, and to the State of 
California has a whole. 
Fourthly: to determine whether the discord on our UC campuses is also an important 
issue, we have to determine whether this discord has been detrimental to our 
undergraduate and graduate student retention rates, and is having an unintentional 
effect of hindering a large number of applicants to the university for fear of racial 
confrontation and alienation. 
And lastly: our hope is to give the Senate Special Committee an understanding of 
the problems, obstacles, and environment that students encounter on the UC campuses 
systemwide. 
This morning I am pleased that the university has made an effort to document 
incidents of racial and ethnic tensions on its campuses across the state. For purposes 
of this hearing, our committee has defined racial incidents as: 
"Any person or group who by nature their particular racial, ethnic, religious, or 
sexual preference feels intimidated, threatened, excluded, harassed, denied or 
physically attacked; or any event which by nature of the activity, advertisement or 
publicity surrounding said event makes any person or group perceive themselves to be 
under threat of intimidation, exclusion, harassment, or verbal attack at the activity 
based on any of the above listed characteristics ... " 
I hope that the University will self-examine itself through the report it was 
requested to submit to this Special Subcommittee, and through the information obtained 
through today's hearing. I also hope that the students will gain an understanding and 
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become informed of the positive efforts some campuses are making through handl the 
diversity of its student population. 
I also personally applaud the statement issued on September 26 of this year by 
of a notice to all chancellors to begin and to President 
address 
David Gardner 
the issues of 
in respect 
cultural diversity and racial tensions at incidents which may 
occur on our various campuses. To him I urge a tremendous support in terms of his 
efforts to continue to provide leadership in this area, and my commitment to him to 
help him provide that leadership. 
Our last person, who just walked in, is also the most important person here at 
UCLA, your state representative in the Assembly, Assemblyman Tom Hayden who also heads 
the Subcommittee on Higher Education in the State Assembly. Welcome, Tom. 
Our first witness today, unless there are statements by members of the committee? 
All right. Mr. David Hayes-Bautista, Ph.D., Professor of Medicine at UCLA. If you'll 
please come forward. We've asked Mr. Bautista to give us a demographic picture of 
California campuses, and we appreciate you being with the committee today. 
DR. DAVID HAYES-BAUTISTA: Thank you. It's my pleasure. Actually, I'd like to go 
a little bit on beyond just the demographics of the UC campuses, but rather talk a 
little bit about the demographics in the state within which then the University of 
California will operate in the future. 
Let me just summarize a lot of what's happening quickly. Then we can talk for just 
a couple of minutes about what this means. I'm a native Californian. I'm a California 
boy, one of the few that you find around in this state. I was born in this state in 
1945. And in that year, when I was born, 91 percent of the state's population is what 
the census takers called Anglo, and the minority communities -- Latino, Black, Asian, 
etc. were literally a numerical minority. But changes are afoot. And in the year 
that actuarially I'm supposed to kick off, 2030, the state's population is going to be 
close to 65 to 70 percent minority, although we can't use that term now. This is a 
dramatic shift. 
Now, as you look at the past history of this state, the history of different groups 
getting along together hasn't been exactly the happiest one that one could hope for. 
But as we look to the future, I think it's our job to figure out how do we really 
develop a 
linked. 
aging of 
multi-cultural society? And these changes, these demographic changes, are 
Let me just point out why. One change that many of us are aware of is the 
the population. We see report after report about how America is literally 
becoming an older society. In short, shortly after the turn of the century, nearly one 
person in four in this state, and one person out of four in this entire country is 
going to be age 65 and older. We're becoming a very old society. That old society, 
which by the way, ethnically will be largely Anglo, is going to need a tremendous 
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amount of social support from the younger generations. In fact, by the year 2020, as 
much as 65 percent of the entire federal could be spent in benefit payments to 
the elderly alone. That's a tremendous amount, 65 percent of the entire federal 
budget. For those elderly of the future who want to live on their Certificates of 
Deposit or to liquidate their condo down in La Jolla, they will need to have a ~ery 
well functioning economy so they can cash in their private sector investments and hope 
to live on what they would gain. Thus, we're becoming a very old society, one that the 
support of the elderly will increas upon a very productive work force. 
But as we look down at the young end of the age spectrum to that work force of the 
future, we notice that it becomes increasingly composed of Latinos, and other 
minorities. In fact, shortly after the turn of the century, the Latino in the work 
force will be the largest single element. And in fact, the work force itself will be 
between 60 and 70 percent "minority". Now, really, we're going to have to come up with 
a different term. We cannot have a 70 percent minority. 
But I think we need to see that in the long run, the future well-being of the 
largely Anglo baby boom generation is going to depend upon the productivity of a 
largely Latino, Black, Asian, and Native American labor force. 
Thus, the future of the California economy depends upon how well the different 
ethnic groups in this state can participate in society. I think this is now where we 
can start to see the framework within which the University of California will be 
increasing their operating on, because it needs to be the charge of the University of 
California to provide and see to the full intellectual development and engagement of 
these different groups. 
We must somehow tap into that wellspring of creativity that every student brings to 
the University of California and foster that and make it grow, because it's that 
creativity that will carry this society and this economy off into the future. In many 
ways, we need to think in the long run of moving our vision up from perhaps the almost 
remedial efforts of affirmative action, that is making sure that there is good 
representation of the undergraduate, graduate, staff, and faculty levels to asking 
questions about, what is the quality of the intellectual experience that these students 
have once they hit the UC campuses? 
Today's hearing hopefully should be seen as the first step in the last leg of the 
journey of looking at the remedial actions, and hopefully the first step in a new 
journey of looking at how do we pull out that full creative potential that exists 
within every human being that resides within this state? 
So our next journey has got to be seeing to this full intellectual development. 
And what we also need to look at, developing here on these campuses to take out into 
the rest of society, is the development of a new, common, shared civic culture. As we 
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become a truly diverse society, a truly multi-cultural society, how do we develop a 
sense of identity as Californians that allows us to be ourselves, that allows us to be 
different, and yet allows us to see some common, shared ends of goals and objectives as 
a society? Within the University of California system, I think we need to develop, if 
you will, that multi-cultural intellectual fabric that will weave together all these 
diverse strands of society, so that by 2030 we will all be able to say, yes, we are all 
Californians, each and every one of us. This means that we will at some future time, 
have to draw upon other intellectual traditions. We need to look to the Latin American 
intellectual traditions, the Asian, the African, the Native American intellectual 
traditions, and weave them into the vary core of what we do here within the University 
of California. That educated person of the future is going to have to be able to 
function in these different intellectual traditions. 
We need to educate, as the Senator said, tomorrow's leaders: the State Senators, 
Assemblypersons, the physicians, the chief executive officers, the researchers, the 
regents, professors, etc., and we need to understand that literally a century from now 
all the discussion today will be a moot point. These demographic changes will have 
happened, and either we will have a society that will have full participation, or we 
probably will not have a society at all. 
Let me close by actually putting this, perhaps, in terms that people could relate 
to, which is dollars and cents terms. We can put a dollar value to full participation 
by all members of society in the economy. Now let me put it like this. Today we know 
there are many inequities. We know that, for example, Latino education is about four 
years less than Anglo education. We know that minority income is about 30 percent 
lower. There are many inequities. 
Nonetheless, with all that see, if you need to write three things down, write 
these three numbers and refer to them because they're dollar and cents numbers. In 
1985, given all these inequities, total income generated in the State of California was 
$320 billion. Now with the demographic change happening, if we factor out the high 
income baby boomers, factor in more low income-lower educated Latinos and other 
minorities, with all those inequities, conserving the inequities, by the year 2030, 
total income generated in the state would be $804 billion. 
Now, if somehow we're to have erased these inequities so that all groups had the 
level of education of Anglos, and if all groups, including Anglo females, are earning 
at the level of Anglo males, if everyone is earning at the level of Anglo males, total 
income generated in the state would be $1.4 trillion. That is, these issues of 
justice, of equality are worth approximately $600 billion in additional income to the 
State of California at the time that all the elderly would require them. 
I think we should look at that $600 billion as an opportunity, as what we stand to 
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gain if we can but make it these next few years and learn how to really 
function as a truly multi-cultural, diverse soc 's a tremendous prize in 
front of us. It's one that I think we should see as the solution. The growing 
minority populations of this state are not the problem. They are the solution, but we 
need to invest them appropriately so they can be part of the solution. Thank you. 
CHAIRMAN TORRES: Thank you, Doctor. Any questions of Dr. Bautista? All right. 
Thank you very much for being with us. 
We'll now go on to our racial tensions on college campuses nationally. Ye'd like 
to welcome Troy Duster, who is Professor of Sociology, Institute for Study of Social 
Change at UC Berkeley. Yelcome to the committee, Professor. 
PROFESSOR TROY DUSTER: Thank you. I came armed with visual aids which I can't 
use, so I'm going to rely upon my ability to use some verbal skills if I have them. 
CHAIRMAN TORRES: I'm sorry. 
PROFESSOR DUSTER: I've been asked to make some remarks about the national climate 
about racial tensions on campuses. There is room here for modesty. That is, expertise 
in this area is hard to come by. No one has the capacity to move across this nation 
from campus to campus with an overview of all that's been happening in the last half 
dozen years. 
You have in front of you a summary of a half dozen years of reports of incidents at 
this university. In my role as Chair of the Task Force on Black Eligibility, I do move 
around the state and occasionally to the East Coast through the Midwest on issues of 
admissions and eligibility for Black students. And there I've been able to talk with 
several campus leaders, faculty members about these incidents. I've even consulted 
three campuses on their racial incidents. 
Now, one of the problems that we face is leading from these single events to some 
social pattern. The task is, how do we make some pattern, some kind of sense of what's 
been happening? Yhat I'm going to do is try to put in perspective, at least of a 
sociological version, which I think will be counter to a common view about what's been 
going on. 
If we turn the clock back about 30 to 50 years to what some would call "the good 
old days,n we didn't have much racial tension in American colleges and universities. 
The reason was simple. We didn't have much racial and ethnic diversity then. Fifty 
years ago we had no SAT scores, no ordinal skill rankings for admissions of GPA. And 
if we go back even, oh, three quarters of a century or a century ago, what we had was 
faculty admissions standards. The faculty was controlling who got in. That was a 
matter of collegiality, interviews, referrals, letters, kens, and so forth. In this 
kind of a system, the colleges of the country were almost all Yhite and were almost all 
male. Indeed, when I began my undergraduate career in 1953 at Northwestern, there were 
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six Black students on a campus of 7,300. The same was true approximately for Stanford, 
Harvard, Yale, and only slightly different for some of the great public universities of 
California, Pennsylvania, and Michigan. 
So, stop for a moment and think of the context of these remarks, namely only 35 
years ago, we had no racial conflict of any substance. We had almost no racial 
diversity. At the faculty level, just to put this in perspective, in 1954, my 
colleague, David Blackwell at Berkeley became the first Black faculty member appointed 
to the University of California in all its history. We're talking about 35 years of 
history then. 
Now, I say I had planned to present some figures on the enrollments of the last two 
decades. I'll do that very quickly, and I'll echo some of my colleague's remarks about 
what's happened here. Unfortunately, you must take my word for it that the situation 
at this university 30 to 50 years ago was very bleak in terms of racial ethnic 
diversity. We didn't keep records. Only about 1965, did we begin to get records. In 
the last 20 years, we have seen a dramatic increase in the University of California in 
the proportion of students who are enrolling. Rather than going through these figures, 
just take my word for it, in the last 20 years we've seen a sizable increase to the 
point where at Berkeley, for example, minorities are now one quarter of the student 
body. There were only about 9 percent just 17 years ago. 
Now to the point, one of the few things that we know for certain in my field, that 
wherever you find ethnic and racial diversity, you find ethnic and racial 
stratification, whether you're in Czechoslovakia -- Czechs and Slovaks; Malaysia --
Chinese Malaysian Indians; Kenya. It doesn't matter where you are. You will find 
stratification. Now, it's a mistake for us to think that this stratification system 
can be explained by personal prejudice. And to understand what's happening in our own 
country, you have to step back and ask the question: as we increase Asian, Black and 
Latino enrollments, are we not asking for a direct threat to historical privilege? 
What I want to suggest today with my remarks is that in some large measure what 
we're seeing across the country on college campuses is a clashing of a sense of 
entitlement of many, not all, of course, of Whites and others who are students of 
color. That is, if I could show you graphically what's happened in the last 20 years, 
you would see in California an encroachment on the enrollment figures of proportionate 
students coming into the university who are White. At a national level, this has to do 
with what we call in my field, a sense of group position being threatened. To talk 
about this as simple matters of prejudice and race of individuals is, I think, in part 
a mistake. 
an ivory 
notions of 
We have a great myth here at the university in that students here come to 
tower, that they come to an egalitarian palace where they put aside their 
racial stratification with which they grew up. So long as people entering 
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the university through circles of friendship and kinship there was no talk about 
privilege, no talk about White , that's just the way things were done. At the 
Ivy League schools, for example, we all know that had admissions lists where the 
alumni of the Ivy League schools stood very high on that list and the children of the 
faculty of those schools were placed high upon the list. That is in place, still in 
many places in the country. 
But in the '60s we had a response by the university, especially the public 
universities, under political pressure to admit more people of color. And here we get 
the language for the first time of special interests and of privilege. 
Now let me turn quickly to some instances of racial violence along the campuses 
across the country, and come back and draw the pattern that I think is important here. 
Exactly two years ago, after the World Series, when the Red Sox and the Mets played, 
there was an incident that reached national attention at U. Mass., Amherst, a campus of 
19,000 undergraduates where there are many class differences and racial differences 
there. The administration responded to this incident by hiring a consultant to come 
and to do a study of what happened at Amherst of U. Mass. campus. That report is a 
rather detailed one and I recommend it to the committee. One of the outcomes of that 
study was that the chancellor instituted a requirement of a course for graduation which 
meant that students must take some course indicating their understanding of racial 
diversity in the country. Unless one concludes that that course requirement was a 
magic bullet, this past spring at the same campus there was an ugly incident in which 
two Black males accompanying a White female near the campus were accosted by White male 
students and beaten severely. Unlike the incident after the Red Sox and Mets game 
where emotions ran high, people could say it was a matter of sports and allegiances, 
here was a scene at U. Mass ..• Amherst directly out of the '50s what we sociologists 
once called Boston, The Deep North. Here was a scene out of that kind of a situation. 
Now, at Michigan similar situations occurred in the last year and a half where a 
consultant said he was brought in after a series of ugly incidents. It began with a 
typical situation of fliers, racial epithets, under the doors of Black female students, 
graffiti on the walls. You'll hear of that, I think, later on in the day. 
What I want to do is back up and talk a little bit about how this could be 
explained in terms of the interest differences of different groups. The real incident 
at Michigan came from a precipitation over a radio station disc jockey who invited 
guests to call in with racial jokes. And these jokes had to do with the competence and 
the skill of Black students, had to do with the way in which the faculty and the 
students saw the White students saw the Black students. They became attacks or 
jokes about affirmative action. 
One of the things that I've been asked to talk about is the response of different 
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campuses to what's happening in these places. ~ell, at Michigan, the president of the 
university is now gone. He went to Princeton. 
strong commitment to reshaping the whole 
enrollments, and faculty support at Michigan. 
And his replacement came in with a very 
structure of staff hiring, student 
What I want to say here is this. The faculty at Michigan has not played a very 
important role in the issue of our understanding of the racial climate. Yet I think 
it's a key factor in explaining the climate on the campus. The faculty, after all, are 
busy doing their own teaching and research. The students, for the most part, are doing 
their studying. So all you need is a group of a few hundred students on any campus to 
begin to shift the public's fear of a racial climate. Remember that 30 years ago I 
said there was almost no racial incidents, no racial problems which were reported in 
the news. You recall our president once said a few years ago, that he saw there were 
no race problems in his youth. That's because when he was a youth there were no 
problems that he could see in that small area in which he was living. But in the '60s 
we fought, we saw the great transformation we just discussed earlier, and therefore a 
conflict of interest between students and faculty about what should go on at a great 
public institution or university. The Black and Latino students who came in the '60s 
put a challenge directly to the faculty -- especially those students studying fields 
like anthropology, sociology, public health, medicine, history -- and the challenge was 
that the buys of knowledge were not particularly relevant to what these communities 
from these students were coming from. 
Now the faculty response is critical to what's happening on campuses. The faculty 
response was not, ·~ell, we see the legitimacy of this attack." Rather it was 
predictably to challenge at some basic level the political admissions procedure of the 
university. That is, many of the faculty took a back step and said, we should begin to 
raise questions once again about the political issue of admissions, and therefore 
renewed attacks upon admissions procedures. 
Let me say, just in summary, that what we're witnessing with racial incidents on 
campus is at the student level a reflection of some of this conflict over what should 
be taught on the campuses, which should go in the curriculum, whether students admitted 
to the university should be admitted at the top of a GPA/SAT score. At the student 
level, you find some filtering out of this conflict. And my understanding of the 
situation is that rather than seeing it as a matter of workshops developing to increase 
sensitivity, we should see it as a somewhat healthy attack on traditional interest 
group differences. 35 years ago, no conflict. There was no initiation of conflict 
because we didn't have people on the campus to have that conflict. Rather than seeing 
it has a matter of prejudice we should try to eliminate, we should see this, I think, 
in terms of privilege, stratification, and how it manifests itself, and how students 
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relate to each other. Thank you. 
CHAIRMAN TORRES: Any questions? Mr. 
ASSEMBLYMAN TOM HAYDEN: Thank you, Chairman. Dr. Duster, just one question. 
You've been with the university for a time as a faculty member. Do you think that 
any part of the problem that we're discussing stems from the nature of the university 
as a research university where there is a heavier priority on research than teaching in 
terms of overall emphasis in terms of faculty incentives, in terms of the kind of 
expansion and grants that the administrators are seeking? And whether this kind of 
setting is adverse to the preparation of the climate where you deal with undergraduates 
and their needs, including their personal, educational, and growth needs? 
PROFESSOR DUSTER: Right. Well, the university is caught between a rock and a hard 
place on that question. On the one hand, it is an elite institution for research, for 
its faculty are drawn from around the country based upon their research capabilities. 
Now in theory, they're also supposed to be teaching and teaching with rewards. 
To answer your question, I think what's happened is that there is extraordinary 
emphasis on the research skills of faculty, and that we need to have in place a more 
balanced reward system for teaching. In the last ten years we've found some 
development, at Berkeley at least, toward increasing rewards for teaching. However, I 
think in general, it's fair to say that there is no easy solution here because to 
remain elite class research institution, you must draw upon a research faculty, you 
turn around and tell the faculty that they should be rewarded for teaching, so you have 
a contradiction, Tom. 
I think that the way to handle it is to try to resolve it with increased emphasis 
upon rewards for teaching. And that can be done in a number of ways. Six years ago I 
chaired a committee of the systemwide administration on this matter of student 
affirmative action. And at that point we introduced several recommendations on how 
there could be system rewards for faculty for their teaching, for reaching out to 
students of color, for finding pathways to go into communities to get students and to 
pull them into campuses and into laboratories, into research ... 
ASSEMBLYMAN HAYDEN: If a faculty member did something of that kind today, would 
they be rewarded or would there be dis-incentives attached to that kind of behavior in 
terms of their own promotion and advancement? 
PROFESSOR DUSTER: I think before tenure, a faculty member would not be rewarded 
for that kind of behavior. I think that the tenured clock is ticking, and the first 6 
to 8 years 
doing their 
emphasis, and 
I would counsel any faculty member on this university to spend their time 
research. Now after tenure I think the university has begun to shift its 
I think appropriately, to reward faculty for this kind of activity, not 
sufficiently, but more in the direction. 
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ASSEMBLYMAN HAYDEN: Well, Mr. Chairman, as we come toward the end of this century, 
I can tell you, on this campus it has the qualities of the turn of the century with 
vast melting pot of ethnic groups, 20,000-30,000 students, a bustling community, very 
congested. And without a priority on the human relations side of campus life, not to 
mention the classroom side, it's contradictory to think that, with the priority on 
research, which is proper, you can also make a priority of trying to assimilate 
sensitize, educate, and deal with 30,000 people of very different backgrounds with a 
lot of ethnic tensions. This campus is just seething with ethnic differences. And it 
requires a sensitivity and a full time devotion on the part of leadership, both faculty 
and administrators, which is difficult to generate when the priorities, in terms of 
fundraising and the campus's future, are on research. I don't have an answer to this, 
but I'd like the students, in particular, to give their answers as well. 
PROFESSOR DUSTER: Let me just make a comment that ... 
CHAIRMAN TORRES: We need -- we really need to move on. If you want to make a 
quick ... 
PROFESSOR DUSTER: Just quickly, Tom. It seems to me that the research emphasis of 
the university will remain important up to that point where we talk about promotion to 
tenure. There is a considerable amount of faculty talent, age 35 to 65, that could be 
devoted to this topic. 
CHAIRMAN TORRES: Thank you very much, Mr. Duster. We'll move on to the student 
panelists in terms of getting their input on a three-minute basis per panel member. 
And we'd like to just go back and forth between the tables to elicit your comments and 
your input, and we'll start off with AS President of UCLA, Mr. Mike Meehan. Welcome to 
the committee, Mr. Meehan. 
MR. MEEHAN: My name is Mike Meehan, and I'm the undergraduate Student Association 
President at UCLA. I've been asked to speak here, I guess through that position of 
mine. 
I have two ways of approaching the question posed to you in your letter to me. 
First, as an orientation coordinator last summer, I can address the question of 
admissions, which I believe is the charge of the committee. I am under the impression 
that UCLA is the most diverse student population in the United States, and as well, at 
least the UC campus system. I feel that the university has begun to really address 
diversity through its orientation program. In the past years, many minority students 
would be oriented through the Freshman Summer Program or the Transfer Student Program, 
separated from the White and Asian students or non-affirmative action students. This 
summer all entering students were required to go through orientation, UCLA orientation, 
before they went to any other supplemental orientation programs, which I feel is the 
university's way of making a step toward addressing the question of diversity on campus 
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and making you feel more aware of it. 
From the press clippings I received, I feel that the reason I was asked to speak 
here is through the election process, which the newspapers said was the impetus behind 
this trial or this discussion here at UCLA. I feel that the -- my perceptions of the 
election last quarter, which elected me to presidency -- the reason I want -- okay. 
Sorry, I got a little ahead of myself. 
The materials I was given had the majority of articles in them regarded the racism 
on campus at UCLA regarded the election in general. I feel the election itself was in 
no way a racist act, and I feel that it was a question of academic eligibility, and 
willful disregard for someone's job responsibilities. I believe that the candidate in 
question did not have the requirements met before he applied to run for office. And 
when this was checked out by the Dean of Students office, he was found ineligible. The 
election board chair failed to do his job and report this to the council. 
The claims of racism came when the council, of which I was a member, followed its 
constitution and elections code, and disqualified the candidate. The candidate claimed 
that he had taken an independent study course and that the administration lost his 
petition because they wanted a White president. The candidate also failed to present 
his receipt for the petition. 
The term racist was used repeatedly to describe the event. Fliers were posted in 
and around Kerckhoff Hall portraying council as members of the Ku Klux Klan, and 
labeling some of the members of council according to their ethnic, religious, or group 
affiliation. 
During the subsequent election, the polls were disrupted and destroyed. This, the 
press labeled, due to racism. I feel that the racism call was unfounded. And I feel 
that the administration saw it the same way, for when they found no evidence of racism, 
they decided that another election must take place, and they made sure that that would 
follow through to its completion. 
I do not feel that this campus is -- I do feel that this campus is not as diverse 
as it could be in the faculty and administration. But I do feel that it's making great 
strides in admissions and in staffing. As an undergraduate council, we have had a very 
rich history of diversity. Since 1980, we have had many qualified candidates and 
presidents. Not all have been White. We've had a Jewish president, a few Black 
presidents, a woman, an Asian, and even Dean Florez as a Latino Spanish. (laughter) 
CHAIRMAN TORRES: And even. (laughter) 
MR. MEEHAN: And I feel that if the administration wanted to have just White 
presidents, then they would have seen to that earlier. 
I feel that the call of racism has been used in the case of the election 
unfoundedly. Through my experience as a member of a fraternity, I feel I've had 
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instances when a 
insensitive parties. 
moratorium for a 
theme party problem has come up, for fraternities have held 
And the administration has addressed that by having a theme party 
time, and now have passed theme party guidelines where all theme 
parties need to be addressed through a commission to see if they are offensive or not 
to any group. 
I also see the university being very supportive of educational exercises aimed at 
creating a better understanding and creating pluralism on campus. Student Affairs, a 
division of the university, and Student Government have recently sponsored an event to 
try to unite all the leadership on campus through a retreat so that we better 
understand communication and understand other people's issues, so that people can live 
together and communicate with each other. 
I feel that UCLA is on its way to becoming a very diverse campus, and it's on its 
way to addressing all those issues of diversity. 
I feel that the term racism has been used oftentimes as a catch phrase rather than 
when it's truly a racist act, which some insensitive parties or insensitive cartoons in 
the Bruin are. I feel that the election was not, which I assume was the main reason I 
was asked to speak here. 
CHAIRMAN TORRES: All right. Thank you very much, Mr. Meehan. 
I'd like to welcome a few other members to this hearing today. First of all, to my 
right, Senator Diane Watson, who serves as the Chairperson of the Senate Health and 
Human Services Committee. Welcome, Senator. 
SENATOR DIANE WATSON: Thank you. 
CHAIRMAN TORRES: And also a former school board member of the Los Angeles Unified 
School District which 
SENATOR WATSON: And an alumni of UCLA. In a day, when you could not live on 
Hilgard if you were Black. Thank you. (applause) 
CHAIRMAN TORRES: This Chairman has little tolerance for outside noisy 
demonstrations here. 
Also to my right is Assemblyman Peter Chacon, who is the Father of the Bilingual 
Education Act here in California, and also serves as the Chairperson of the Joint 
Legislative Chicano Caucus. Welcome, Assemblyman Chacon. 
Also to my right is my dear friend and a man who I respect immeasurably in terms of 
his commitment and contributions to education, and especially higher education in 
California, and has recently just chaired a long series of hearings as Chair of the 
Joint Legislative Committee for the Review of the Master Plan for Higher Education, and 
is Chairman of our Assembly Ways and Means Committee, Assemblyman John Vasconcellos. 
John, welcome. 
I think I have everyone on that note. Terrel Tilford from UC Berkeley, we turn to 
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you for your response. Make sure the mike's real close to you. 
MR. TERREL TILFORD: All First of all, I'd like to 
record. My name is Terrel Tilford, and I'm 
my name for the 
the African Students 
Association on behalf f the UC Berke campus. And my job within that is the 
External Affairs Vice President. 
~ow, first of all I'd like to say that I'm here for two reasons. First of all, l'm 
mad; and second of all, the Black students on the Univers of California at Berkeley 
are mad. 
You asked me to highlight four specific things, and well, here they are. 
First of all, you asked about my personal experiences as a Black student on the UC 
Berkeley campus. Before UC Berkeley, I did not know exactly what racism was, but after 
a short time on the campus I soon found out. 
I participated in a summer bridge program at the University of California, Berkeley 
from which I had a math class and an EO 90 class, which is learning from text. 
Although I did not feel like I belonged in that class, I was put in there regardless. 
And I was put into a math class which was much higher than what I was able to 
accomplish. And the math tutor for that class blatantly told me that I was dumb, I was 
stupid, and this is math I should have learned before I came into this university. And 
I was not the only student that he told this to. 
Now, another problem I had was this past semester, this spring semester of '88, I 
was in an English class from which there was a professor there. He was a visiting 
professor from a junior college of a predominantly White community. First of all, I do 
not appreciate -- for the simple fact that my parents paid good money for me to go to 
the university -- I do not appreciate to have visiting professors from junior colleges 
from which I don't think are up to par with my campus as far as the professorship or 
whatever is going on there. I'm sorry for my word choice. It's kind of poor here. 
You also asked me to speak briefly on the level of racial ethnic tolerance on the 
UCB campus. That statement was kind of vague to me, but as I put it, Berkeley is 
supposed to be such a "liberal institution." But for the purpose of that statement, as 
far as the racial groups on this campus are concerned, there are representative groups 
of everyone's preferences. 
You asked me to speak on racial incidents and to highlight them. One that the 
African Student Association dealt with specifically last year was the Tracy Morris case 
in which a 17 year old freshman was constantly harassed by three White males in her 
residential dormitories. Now, we brought these -- we brought a lot of problems up to 
the Chancellor as far as problems that have gone on in the residents halls in the past, 
and I have a little brief statement here as far as the Chancellor's answer to our 
letter. He says, unfortunately: "Several racial incidents have occurred on this 
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campus. 
actions. 
We must, therefore, renew our efforts to stop such destructive and deplorable 
I assure you that these actions will be dealt with quickly and firmly. I 
will 
Life 
of 
issue a fuller statement on this issue in the near future. The Dean of Student 
has recommended that a grievance board be constituted to investigate allegations 
racial harassment and to recommend appropriate action. I have accepted this 
recommendation." 
Well, ladies and gentlemen of this board, I ask you that if the chancellor was on 
his job, what would be the purpose of this meeting right now? 
I have another bit as far as what's going on, on the UC Berkeley campus. We need, 
as far as the African Students Association demands are concerned, we demand an 
autonomous programs for the Black board funded by the university to cover the costs 
associated with the production of a newspaper for Black students, an African-American 
student's handbook, services such as a Black study hall, Black student orientation, and 
speaker series, symposium and forms. We also request a high level racial grievance 
commission empowered to investigate allegations of racism and racial oppression, and be 
given the power to impose appropriate penalties for perpetrators. We also demand 
immediate implementation of the recommendations of the task force on Blacks 
persistence. 
As many people know, the University of California, Berkeley has a 27 retention 
rate. But of that 73 percent of dropouts, over half of them left with good academic 
standing. 
A problem with the 
CHAIRMAN TORRES: 
standings? 
Over half of them at UC Berkeley left with good academic 
MR. TILFORD: Yes. Yes. A problem with UCB's campus is we don't have enough 
faculty representation of people of color. 
Now it's supposed to be the most diverse university around, so they say. But I 
don't see it. They claim how this year there's no clear minority nor majority. Now, 
personally, I do not like the word minority. I refer to it as people of color. But if 
you're going to say that, it's the most diversied, then why are most of my classes 
still filled with nothing but White students? 
Also, we demand a Third World center on campus that encloses a cultural lounge and 
student services located in a quote unquote "P Building" and not a T Building which 
stands for temporary building that have been there since World War II. 
Also, we demand an ethnic studies graduation requirement to help combat the 
pervasive ignorance of the cultural, intellectual, and scientific contributions people 
of color have made toward the development of our society. 
You know, I think that's a big problem as far as things are concerned. I had a 
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problem that I raised in my Afro-American studies class the other day. We're studying 
about Black and African his 
by a White author. Now, I've 
, but we're learning it out of a book that was written 
I personally all through elementary, junior high and 
high school have had to take all these western civilization classes, all these European 
civilization classes, and they've been told by their people and they've told about our 
history from his story. 
Ve also demand an autonomous and permanent status with the African-American theme 
house provided by an endowment to an independent board of trustees a sum of monies 
sufficient to guarantee maintenance and control of the facility by and for Black 
students. 
Ve also demand the immediate cessation of uses of the term "persistent" in 
preference to the university's poor record on retention. Black people have been 
persisting in this country for over 400 years. The use of the term "persistent" 
inappropiately places the onus of the retention problem upon the shoulders of 
individual Black students and ignores the reality and complexity of the problem. 
We also demand the formal implementation of a graduate affirmative action plan to 
improve a potential pool of future Black faculty. 
We also demand increased hiring and tenuring of Black faculty in all departments; 
the creation of graduate Ph.D. programs in Afro-American studies; full funding toward 
establishing an Afro-American library; a financial aid appeals board to assist students 
who experience problems when entangled in the bureaucratic morass; and free use of 
campus facilities for Black student organizations sponsoring fund-raising activities 
for the purpose of augmenting the scholarship programs. 
And lastly, we demand more aggressive recruitment of Black students to work as 
Resident Hall coordinators and Resident Assistants, which is also a problem why many of 
that 73 percent of dropouts do drop out, for the simple fact that they go to the 
classes that are all White, the professors are all White, the teachers are all White, 
the TA's are all White. Then they go home where the RA's, which is the Resident 
Assistant, the hall coordinators, and the residential life coordinators are all White. 
And all the students in the building are all White. What else are we to do? Thank 
you. 
CHAIRMAN TORRES: Senator Marks. 
SENATOR MARKS: Can I just ask you one question, just as a matter of curiosity? 
Can you give us an estimate of what percentage of the student body at Berkeley is 
Black? Just an estimate. 
MR. TILFORD: Well, obviously there aren't many. But -- I have no idea. I would 
say roughly, maybe 4,000. 
SENATOR MARKS: Out of? 
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MR. TILFORD: 36,000. 
SENATOR MARKS: Thank you. 
CHAIRMAN TORRES: Senator Watson, for a question. 
SENATOR WATSON: I would just like to commend you for your well thought through 
recommendations. I heard mention of a Black studies department. UCLA's Black studies 
department has never thrived well here. I was on the ground floor of that battle way 
back 
which 
today. 
I'm 
Olympics it was. 
at some of these dates here and I don't even want to point out 
(laughter) But we had the same problems then as you expressed 
And I'm very, very troubled that it's continuing. You're talking about a 
persistent problem. 
MR. TILFORD: Yes. 
SENATOR WATSON: I still see a persistent problem. Can you very briefly tell me 
what the activities are around the Black studies department? Is it viable? Is it 
thriving? Or is it negligible? 
MR. TILFORD: We've come up with programs in the past, and this year we had our 
second annual Black orientation week. We provide programs like the buddy program. We 
provide programs like Black study hall. Things of that nature, so Black students can 
get r and study together. We -- last year we had the first, the first year, 
Black Freshman Alliance from which Black freshmen got together, made a list of what 
classes they had and made arrangements to study together, especially for mid-terms and 
for finals. 
We, as Black students on the campus, are -- you know, Berkeley is notorious for 
student activism. We're tired -- we said this last year -- we're tired of protesting, 
and ral That's one of the main reasons why we took over the housing 
office last year, to shut it down for a day, for the simple fact that the university is 
insensitive to the needs of Black students on our campus. 
WATSON: Thank you. 
TILFORD: Thank you. 
CHAIRMAN TORRES: Thank you very much. I remind the witnesses to be as brief as 
pos ible. And if you can't be, we will accept written testimony if you have to exceed 
the 
Mr. Hobart from UCLA. 
MR. GARY HOBART: Thank you, Senator. I'd like to quickly start off by saying I 
have to apologize to the panel. I received notice of this hearing just at the end of 
last week and I'm unable to make a written statement that was supposed to be presented 
to you. I will make a brief statement regarding my experience here at UCLA, and as a 
member of the Inter-fraternity Council, and as a member of the fraternity system. 
I've found my experience here at UCLA positive as both a student and as a member of 
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a fraternity. I think the fraternities and the sororities provide an outlet to 
students through social relat 
Moving on to more what the st of this is I would just like to say that I 
feel that one of the reasons that there is racial tension on the campuses 
throughout the uc system deals mostly -- this is again eyo~ perception -- just each 
group's vie for power, money and publicity. And I think that any time you have these 
three factors or groups vying for this power, public or money, there is going to be 
tension. Unfortunately, when the groups are cut off into different areas of different 
racial sects, that's when the racial tension is going to occur. I think that's one of 
the main reasons for the tension being racial is that are the groups are divided into 
okay, the Jewish Student Union; you've the Black Student Union; you've got 
different groups cut off into these specific racial categories. And so when these 
groups are vying for power, there's going to be tension among them, and it's going to 
go across racial bounds. 
What also I see on this campus -- through this racial tension is resolved this 
vying for power, money, etc. --is that there's a lot of labeling going on. Instead of 
each group trying ... 
CHAIRMAN TORRES: A lot of what? I didn't hear that. 
MR. HOBART: I'm sorry .. . 
CHAIRMAN TORRES: A lot .. . 
MR. HOBART: of labeling going on between the groups. 
CHAIRMAN TORRES: Labeling. 
MR. HOBART: Instead of each group trying to represent their point and presenting 
what they feel is specific demands, they label each group as this or that. I think 
that is a terrible thing to do. I think if the group has a specific demand or concern, 
they should voice it in a positive manner instead of using negative labels that I've 
seen in the past two years as a student here at UCLA. 
Just to move on, I think that ... 
CHAIRMAN TORRES: 
were held on campus? 
Excuse me, were you here during some of the theme parties that 
MR. HOBART: I think some of the more ... Held on campus? 
CHAIRMAN TORRES: 
here on campus? 
Well, the theme parties that were very controversial. Were you 
MR. HOBART: Okay. Some of the controversial theme parties, I was not here at all. 
CHAIRMAN TORRES: All right. Mr. Chacon has a question. 
MR. HOBART: Okay. 
ASSEMBLYMAN PETER CHACON: Mr. Hobart, let's assume that you're right in saying 
that the division of groups: Blacks, Jews, Hispanics, and so forth, women and men, the 
- 165 -
division, the separateness that is a real in the campus, let's assume that that is a 
factor in the tensions. Who's responsibility do you think it is to achieve the kind of 
ion that is necessary so that everyone feels part of the whole? 
MR. HOBART: I think it's a part both the university and the students. I think one 
of the main words that I hear a lot, and people always talk about, is communication. 
We need more communication between the groups. We need more communication between 
students and But a lot of times it doesn't go on. People meet in forums, and 
they still even in a forum like we had -- a recent retreat sponsored by the 
university trying to integrate all the different groups 
ASSEMBLYMAN CHACON: Well, are you talking about free communication, willful 
communication as part of individuals and groups? Or are you talking about organized 
communication? 
MR. HOBART: I think it has to start with organized communication, because it 
appears that willful communication isn't being had. 
ASSEMBLYMAN CHACON: That's obvious. 
MR. HOBART: At any rate, I'm not sure exactly ... 
ASSEMBLYMAN CHACON: Well, how much responsibility do you think the institution 
the UCLA administration has in moving toward a better communication and integration of 
groups in all activities? Do you think this responsibility is primarily a part of the 
students or the institution itself? Who should take the lead? 
MR. HOBART: I think that both of them should shoulder the responsibility for doing 
this. I think the institution, as our teachers should organize it and guide us into 
some way or manner. As a young person, I'm sure that I'm not here to sit there and 
tell you this is how you do it. I mean, racial tension existed well before I was born. 
If there was a cure, if I had the way to, you know, stop this racial tension, then I 
would it out. But I obviously don't. I think the university should be the 
e, the guidance towards us to, you know, to organize us, to help us understand 
each other better. The students, on the other hand -- not on their hands -- the 
students, as we 1 as the university should understand, and they should be talking with 
each other and communicating. 
ASSEMBLYMAN CHACON: Well, one final question, Mr. Hobart. 
CHAIRMAN TORRES: Yes. 
ASSEMBLYMAN CHACON: Assuming that the institution was successful in integrating 
the student body, to the fullest extent impossible, do you think that would do away 
with all the prejudice and bigotry that some individuals bring to the school? 
MR. HOBART: I think it's up to the people who are prejudice and bigotrists. 
CHAIRMAN TORRES: All right. Thank you very much, Mr. Hobart. 
Ms. Ellen Thorton from UC Santa Barbara. Welcome to the committee. 
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MS. ELLEN THORTON: Hello. I will be speaking on a similar topic. I've been asked 
to speak on behalf of UC Santa Barbara concerning the topic of racial ethnic tensions 
within the Greek system, primarily because Greeks can certainly not be excluded from 
racist activities and behavior. Mainly, you can see that just from the articles I 
received in my packet, it seems pretty clear. 
Just to give you a little background, personal background on myself and how I'm 
affiliated with the Greek system. I've been a member of the Greek system for 4 years, 
and I've served on the executive board of the Panhellenic Council, which is the 
governoring body of the sororities. 
CHAIRMAN TORRES: So when you speak of Greeks, we're talking about sorority and 
fraternity members? 
MS. THORTON: Sorority and fraternity. Oh, yeah. Not Michael Dukakis Greeks. 
(laughter) 
this toward 
assumptions. 
Okay. 
decide, you 
and things 
whatever. 
I guess -- I'm going to make a lot of clarifications because I've geared 
people that maybe are non-Greek, and I don't want to make a lot of 
Okay. 
So then I also served on the Greek Expansion Committee and that's where we 
know, how much our system needs to grow, and when we need to add chapters 
like that, because of the demand for wanting to be in the Greek system, or 
And now, I'm presently the AS External Vice President for UCSB, and so now 
I've stepped up above the Greek system, and I'm more for students now. 
Before citing any particular incidents, I feel that it's first necessary to share 
some statistics and other background information with you so that you may have a better 
general understanding of how our Greek system is set up and how it operates. 
At Santa Barbara, there are 13 fraternaties and 13 sororities. Among these 
fraternities 
historically 
Panhellenic 
and sororities, there are two historically Black fraternities and two 
Black sororities. All four of these chapters belong to the UCSB 
and Inter-fraternity Councils and are traditionally more service-oriented 
organizations and do a lot of community outreach. 
Panhellenic rush is held in the fall, and the fraternity rush is in both the fall 
and spring and are open to every individual regardless of his or her race, ethnicity, 
or religion. However, each of the four historically Black fraternities and sororities 
opt for separate rush programs in the winter and spring quarters that are not in 
conjunction, but are with the support of the rest of the Greek system. The reason 
their rush is very different in terms of it's more of an interview type process and 
it's not where you're attending the parties and things like that. And so they have it 
very well organized. 
The reason I have made the distinction between the historically Black fraternaties 
and sororities and the rest of the Greek community is because people have often 
- 167 -
mistaken this as a form of racism in itself, when in fact in talking with the members 
of these fraternaties and sororities that is not the picture I perceived. And one of 
the members of the historically Black sororities was on the Executive Council when I 
was, and so we became good friends and I can speak openly about that. We'll see. 
Every incoming freshman is mailed rush recruitment materials during the summer 
prior to the start of their freshman year. And a lot of changes were made this year in 
the recruitment process in terms of the rush fee was lowered and people were allowed to 
live outside, off campus, and not in the dorms. The reason for that was is that there 
were a lot of complaints that rush was too expensive and excluding a lot of 
individuals. And so we've done that to hopefully curb some of the problems in that 
area. But there still is the financial burden which does exclude some individuals. 
But they're trying what they can do to work on that. 
Just for some numbers, out of 624 women who went through rush this year, 458 
pledged, bringing the total number of sorority women up to 1,300, just over that 
amount. Although Panhellenic does not keep statistics concerning the number of 
minority or traditionally under-represented students going through rush, I might 
mention though a small -- although small in numbers, there were three Black women that 
did go through rush and they did pledge. 
Okay, in moving on to the fraternities. The number of men going through rush was 
542 for the fall. And remember, they do have rush again in the spring, so the numbers 
are a little off in comparison with the sororities. And with 200 pledging, bringing 
their numbers up close to 1000. So that makes the total sorority and fraternity 
members make up 16 percent of the student body at UCSB. So that is a fairly 
significant number, in some respects. 
Membership numbers in each chapter does vary depending on the chapter. The 
national Panhellic chapters have an average of 150 members where the historically Black 
sororities and fraternaties, the membership is more between 8 and 10. And that is just 
a difference right there, but it all-- again they're service-oriented and they have --
it's not more of social organization, and so the numbers aren't as important, and also 
the process that they interview. 
And so it just I think there's just a lot of misunderstanding on this, and 
that's the only reason I'm trying to clarify it. I hope it's not too long. 
CHAIRMAN TORRES: What about experiences in the classroom? Have you had 
experiences as a woman in the classroom being discriminated against? 
MS. THORTON: Yes. Oh, I'm sorry. I was told to comment on purely because of my 
Greek affiliation. I didn't ... 
CHAIRMAN TORRES: You can answer any question you wish to ... 
MS. THORTON: Yes, okay. 
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CHAIRMAN TORRES: ... or refuse to answer any question. 
MS. THORTON: Well, I did want to to some s of like what was 
brought up over here with the theme parties and the incidents that were talked about in 
this special committee. Do you want me to talk about that, because that's some of the 
racist events. 
CHAIRMAN TORRES: No, we're just trying to zero in on any portions that the ... 
MS. THORTON: Okay. Oh, because I'm a female, I'm representing two categories now, 
huh? 
CHAIRMAN TORRES: You may represent whoever you wish to represent. All I'm saying 
is, 
MS. THORTON: I'm sorry, Senator. 
CHAIRMAN TORRES: •.. have you personally-- because I think it's important for the 
members of the committee, both members of the Assembly and the Senate, to get an idea 
of your personal experiences as well. You can give us statistics, and we appreciate 
that, but sometimes we ask questions that we didn't think about when we wrote you a 
letter. 
MS. THORTON: I see. Okay. Some personal experiences as a woman? 
CHAIRMAN TORRES: Yes, as a woman on the UC Santa Barbara campus. 
MS. THORTON: Yes, I feel so -- I mean, just as far as being a woman and running 
for office first. You see, the students I ran against four males and that was 
something right there where it was different. There's, as far as in the executive 
branch, you know, there's the president and the internal vice president are both male 
and so that was, I guess, something that I saw as a personal achievement just because 
it seems like traditionally you see the males running for office. And I was very happy 
to see as many females that did run for elected offices in the student body this year 
that did. 
CHAIRMAN TORRES: Let me give you an example. On the UC Santa Barbara campus, 
according to the report by the University of California, there were some incidents 
where students complained of ethnic and gender bias in one of her classes. The case 
was satisfactorily resolved through consultation with the student by the Assistant Vice 
Chancellor of Student Affairs. 
Have you been aware of any of those types of gender bias? 
MS. THORTON: In some instances, I've heard of more in terms of, maybe you're in a 
major that's maybe traditionally been geared more towards men, like maybe in 
engineering or in the sciences, and where they might not choose to call on you because 
you're a female. And they would just maybe underlyingly, like a -- I can't think of 
the word I'm trying to think of -- where they might not want to embarrass you because 
you will probably have the wrong answer. And in that case, call on another individual 
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who might, in that case, be male. So that is the examples that have come to me. I 
have not personally -- I cannot state a personal experience. 
CHAIRMAN TORRES: Yes. Senator Marks for a question. 
SENATOR MARKS: You mentioned that there were three Black women who were pledged. 
MS. THORTON: Through the formal Panhellenic rush outside of the separate rush. 
SENATOR MARKS: How many White women were pledged? 
MS. THORTON: Oh. I gave you that. See, I couldn't break it down into particular 
categories. There are other ethnic groups in this number. 
SENATOR MARKS: Well, what I'm making, and maybe I can ask him, too. Of the people 
who were pledged, overwhelmingly they were White, weren't they? 
MS. THORTON: Oh, definitely. Yes. 
SENATOR MARKS: Thank you. 
MS. THORTON: Yes. 
CHAIRMAN TORRES: When you said we don't keep statistics, is that a general 
practice across the systemwide? 
MS. THORTON: No. I was really surprised. I thought we did, and when I spoke with 
our Greek advisory, I hadn't been affiliated with the Panhellenic and the rush part of 
it. I was really surprised to hear that. And the only number that he could give me 
was concerning the Black women that had gone through that might normally have gone 
through the separate rush. 
CHAIRMAN TORRES: All right. 
SENATOR MARKS: May I ask the same question of ... 
MR. HOBART: If I could comment on that? 
CHAIRMAN TORRES: Yes, Senator Marks. 
SENATOR MARKS: Yes. 
MR. HOBART: One of the things that's great about the Greek system is that we don't 
promote anything in terms of like we promote racial diversity. Our rush is open to 
students we try to look at it as a student group, a group that represents students 
that want to be in fraternaties or sororities. And one of the problems that I see is 
that maybe the low numbers of minorities in fraternaties and sororities is due to the 
low number of turnouts in rush in terms of going through rush. Rush is a process by 
which people go through that will join these organizations. And the few minority 
students who have crossed these bounds and tried to go through rush are being accepted 
with open arms. The problem is, when they do join these organizations, they're being 
ostrasized by their own groups. I think that's one of the things that you'll find. 
But again, from my point of view, I don't know whether it's the same in Santa 
Barbara. UCLA IFC promotes and would like racial integration if they would like to 
participate. We just don't see that much happening. 
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MS. THORTON: I would have to disagree. I think, we're struggling every minute. 
And we have a group of Greeks on racial awareness and cultural education that has 
represented us from each 
having to work with it. 
of the fraternaties and sororities, and they're constant 
It's not-- I don't think it-- you make it sound like it's 
more of an easier problem, and I don't think it is. 
MR. HOBART: I don't think it's an easy problem at all. 
CHAIRMAN TORRES: All right. We're not going to go on a free wheeling discussion. 
This is a hearing. 
MS. THORTON: Okay. 
CHAIRMAN TORRES: All right. Thank you very much. If there's anything else that 
you think we should have known, please give that information to us in writing, any 
statistics you might have for us. 
MS. THORTON: Okay, mostly on what was specifically asked, and what happened to the 
fraternaties that did have problems, and how they were dealt with or eliminated from 
the system. That's what I ... 
CHAIRMAN TORRES: Well, you have that in writing for us then, right? 
MS. THORTON: Um, yes. 
CHAIRMAN TORRES: Great. Thank you. Miss Elaine Mandel, UCLA. 
MS. ELAINE MANDEL: Good morning. I'm Elaine Mandel, and I currently serve as the 
President of the Jewish Student Union at UCLA. I'm a senior. In my previous three 
years at UCLA, I have observed many incidents of racial tension on campus. Certainly 
racial tensions do exist at UCLA. Such tensions are almost to be expected on a campus 
which boasts over 47 percent minority students. As president of the Jewish Student 
Union, I plan to work to help alleviate such interracial conflict as we have witnessed 
in the past. I believe that the tensions that we witness on campus stems from past 
events, as well as a serious lack of communication among the various groups at UCLA. 
The Jewish Student Union has, in the past, attempted to open doors of communication 
with the other special interest groups on campus. 
Due to a recognition of the problems at UCLA, Chancellor Young ordered that a 
coalition of the special interest groups be formed last fall. The Jewish Student Union 
and several other groups on campus were excited about the prospect of having an 
opportunity to meet with other groups in an open environment to discuss our problems. 
Unfortunately, some groups on campus were not as enthusiastic about the Chancellor's 
idea and refused to attend these meetings, closing the door on an opportunity to find 
common ground. 
However, the Jewish Student Union decided to try again to open the lines of 
communication. Because of common interest in the plight of the Black Ethopian famine 
victims and the Falasha Jews of the region, we approached the Black Student Alliance on 
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campus with the prospect of a joint vitamin drive to aid the famine-stricken area. Ve 
were disappointed that our overture was refused. 
The Jewish community has had to endure a string of anti-Semitic remarks from Black 
student leaders in the past year. Racist comments made on campus are often allowed to 
pass without remark or denial. For example, last year a member of the Black Student 
Alliance and writer for the Black news magazine was quoted in the Daily Bruin as 
stating that the Jew controls the media, an inaccurate and offensive remark. It passed 
without apology from the chairman of the Black Student Alliance. 
In addition, the campus heard hateful, anti-Semitic words from the Black Student 
Alliance chair directed against the Jewish Dean of the School of Architecture and Urban 
Planning. Again, no denial, no apology. 
Last winter, the Jewish community had to endure the worst affront of all. The 
visit to campus by one of the country's best known racist, Louis Farrakhan. In 
response to the issue of Farrakhan's speech, I found the administration very willing to 
speak with Jewish leaders and hear our grievances. I personally met with Chancellor 
Young and Vice Chancellor of Student Relations, Winston Doby. The two men were very 
supportive of the Jewish community's decision to protest Farrakhan's message by holding 
a multi-ethnic, nonviolent candlelight vigil for tolerance which was attended by over 
1,000 people. I was disappointed that the administration was unwilling to join with 
Governor Deukmejian, United States Senators Cranston and Vilson, Lieutenant Governor 
McCarthy, Assemblyman Friedman, City Controller Tuttle, and the Los Angeles City 
Council in denouncing Farrakhan's words. But I was heartened that they were willing to 
listen to us and to encourage our protest. 
Clearly, such a occurrences do not help to create good will among groups on campus. 
Instead, it leaves the Jewish community to be increasingly wary. Racism on campus 
cannot be tolerated. In all forms and from all people, racism is clearly unacceptable. 
All minorities know the pain racism causes and should attempt to avoid inflicting it 
upon others. 
As the leader of the Jewish community on campus, I cannot tolerate racism when it 
comes from members of my community. I hope the other student leaders from UCLA and the 
other University of California campuses feel the same and will attempt to curb such 
unacceptable behavior from their constituents. 
I am encouraged that with the new leadership of the Black Student Alliance, the 
Asian Pacific Coalition, and MEChA, we have an opportunity to open a meaningful 
dialogue and to plan more positively for the future. 
Racial tensions are a natural by-product of the myriad ethnicities at UCLA. 
However, I am concerned by the trend to label incidents "racist" simply because one or 
more of the parties involved is a member of an under-represented population. It is 
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unfortunate that the undergraduate student body elections last spring were labeled by 
some as racist. In my three years at UCLA, there has been one Black, one Hispanic, and 
one White student body president, hardly something a racist administration would allow. 
I am afraid I must question the benefit of a hearing such as this one. Clearly, we 
all know that racial tensions exist within the University of California. It is our 
task today to focus on the ugly, painful occurrences we have all witnessed. In 
focusing on the past incidents, we ignore the great steps the University has been 
making in an attempt to combat campus racism. In the 50-page document issued on 
September 26, 1988 by the Senior Vice President of Academic Affairs of the University 
of California, William Frazer, each racial incident which has occurred in the past 
three years was documented. Not only was there a desc ion of the incident, but also 
a detailed listing of the response of the campus administration. I was encouraged to 
see that for virtually every racial incident on every campus, the administration had 
taken appropriate measures. 
What each of the University of California campuses needs is its own plan for 
dealing with incidents of racial tension. Perhaps our time and energy, as well as 
yours, Senator Torres, could be more wisely spent if we were engaged in a discussion of 
solutions rather than simply another discussion of the problems. 
CHAIRMAN TORRES: 
again, please? 
I'm sorry. I didn't hear what you said. Would you repeat that 
MS. MANDEL: I said, perhaps our time and energy, as well as yours, Senator Torres, 
could be more wisely spent if we were engaged in a discussion of the solutions rather 
than simply another discussion of the problems. 
CHAIRMAN TORRES: Let me -- let me give you an example of what this committee is 
about to do, so that you know very clearly what my intent is. The only way you learn 
about the future is by reflecting on the past. And the only way you learn about the 
solutions to the future is by reflecting of what solutions were used and not 
practically used in the past. Clearly, how the University responds to past issues is 
as an important lesson for us in how to respond to future issues. And I believe if you 
stay here throughout the remainder of the hearing, you'll understand that we're trying 
to use our time wisely, irrespective of your perspective. 
SENATOR WATSON: May I raise a question? 
CHAIRMAN TORRES: Senator Watson. 
SENATOR WATSON: Ms. Mandel, in your testimony, I heard you refer to the Black 
groups, organizations and so on. Is your problem here, in terms of the Jewish Student 
Union with the Black group, or is it across other racial and ethnic lines? 
MS. MANDEL: It is not only the Black Student Alliance that we have had problems 
with in the past. This past year we also heard inflammatory quotes from other groups 
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on campus. It is not only the Black Student Alliance. That was an example. 
SENATOR WATSON: I was a bit disturbed because I didn't hear you mention any other 
group. You did mention Farrakhan. Would it have made a difference if Farrakhan was 
never involved in the discussion or debate? 
MS. MANDEL: Yes, I certainly feel that that was one of the most important events 
on campus in terms of the Jewish Student Union. Certainly, we were very upset to have 
a racist who has said things such as "Hitler was a good man," and other anti-Semitic 
quotes in the past, on campus. And that was an event sponsored by the Black Student 
Alliance and the Black Greek Letter organization on campus. 
SENATOR WATSON: I guess what I'm trying to do for myself is separate what you said 
from your feelings about Farrakhan, what you said about the Black Student Union, Black 
organizations here on campus, from Farrakhan himself as a personality. I heard the 
epitaph used toward Farrakhan, and I heard your voice get a little more emotional about 
the Black Student Union. I wonder, can it be separated in your own thinking? Can 
Farrakhan's presence, and the Black Student Union and whatever their activities are, be 
separated in your own thinking? 
MS. MANDEL: Well, certainly they can. However, it was the Black Student Alliance 
that invited him to speak on campus. If the Jewish Student Union was to bring an 
anti-Black speaker on campus, I don't know that the Black students on campus would be 
able to separate the two. 
SENATOR WATSON: Do you feel it was a racist move on the part of the Black Student 
Union? 
MS. MANDEL: I don't -- it could be interpreted that way. We were hoping that they 
brought him simply to enrich their knowledge of what Farrakhan has to say. However, we 
were very upset that they did not talk to us. They did not say, how do you feel about 
us bringing Farrakhan. If the Jewish Student Union was to bring P. W. Botha to campus, 
I'm sure that the Black Student Alliance would be angry, and rightfully so. 
CHAIRMAN TORRES: I think it's important, you've raised that we ought -- that we 
ought not to concentrate on the past, but clearly by your articulation of those past 
incidents that we are very sensitive to, we can learn in terms of how to deal with the 
administration, whether it was the burning of the publication here, whether it was the 
epitaphs that you refer to in the past, those past incidents are extremely important in 
determining what future policy this state should function in. 
Thank you very much. 
ASSEMBLYMAN CHACON: Chairman Torres. 
CHAIRMAN TORRES: Mr. --yes, Assemblyman Chacon. Then we'll move on. 
ASSEMBLYMAN CHACON: Ms. Mandel, you seem to be rather satisfied with the 
administration's handling of racial problems on campus. I'm sure that you do not 
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believe that the Black and Hispanic students feel the same way as you do. Do you 
suppose that the administration responded very positively to your problems as a member 
of the Jewish community, and not to the others? 
MS. MANDEL: Well, I do feel -- as I stated, they were not willing to make a 
statement against the message 
were. We were upset by that. 
that. 
of Farrakhan, as so many officials in our government 
We think that they could have been more supportive on 
However, in the report which you have all read I'm sure, that William Frazer 
submitted last week, there are many times when minority students at UCLA have 
legitimate complaints and they are answered by the administration. 
CHAIRMAN 
trial. This 
TORRES: 
is a 
I don't want to get into an apologist defense. This is not a 
hearing by the Legislature. So we appreciate your tremendous 
advocacy for 
well, will 
the administration at UCLA, and we will -- and the systemwide system as 
respect that. But we're not going to get into a defense. I'm sure the 
university can defend themselves appropriately. And quite frankly, as I said at the 
outset of my statement, I'm very pleased by the statement of President Gardner and the 
impact that others in the administration have had. And I think we can move forward 
from this point. 
SENATOR MARKS: Mr. Chairman, Mr. Chairman. 
CHAIRMAN TORRES: Yes. We're really going to have to move on, members. Senator 
Marks, very quickly. 
SENATOR MARKS: I really think that remark was a little bit unfair. The remark you 
made that she was -- you appreciate the fact that she was appreciative of the efforts 
being made by the university. I think she found a number of things I heard her 
remarks -- a number of things that disturbed her. 
CHAIRMAN TORRES: Absolutely. 
SENATOR MARKS: She also said, however, that she was pleased that the university 
was making some steps. I think they are. 
CHAIRMAN TORRES: And we agree with her. We appreciate that. 
All right. Mr. Javier La Sianza, President, Associated Students, UC Santa Barbara. 
Thank you, Ms. Mandel. 
MR. JAVIER LA SIANZA: My name is Javier La Sianza, and I am the President of the 
AS at UCSB. And I'll just read from my statement. 
While doing my interviews with staff and students about the campus climate in order 
to prepare for my remarks here, several things were repeatedly expressed, the strongest 
one being that the retention of under-represented students is the greatest problem 
facing UCSB today. UCSB does a fairly good job in its recruitment efforts, but we have 
a very difficult time keeping those which we recruit. And why do they leave? This is 
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the question that we must resolve. 
The location of UCSB is often cited as part of our problem. Unlike most other 
campuses, 
students 
we are not close to any large metropolitan area, so our pool of commuter 
of which traditionally a large percentage are frequently under-represented 
students is minimal. The Santa Barbara community is already overwhelmingly White, 
lacking in diversity, another wrinkle to our problem. But I think this is just a 
convenient escape clause which fails to address the roots of our problems. 
Students of color leave because they are never made to feel that they belong, that 
they are an integral and valuable part of the campus community. In fact, they are 
often made to feel that they do not belong at all. Some complaints include being 
verbally, and at times physically harassed, restrooms or lounges becoming quiet when 
someone enters the room, or even being ostracized by your floor classmates, or even 
your roommate. 
Under-represented students are reminded constantly that they are the minority. 
They are reminded by the stares that greet them when they enter a classroom, but 
especially by the appalling low number of other minority students, staff and faculty. 
And this is a very important point which should be stressed even more. 
It is comforting and encouraging for students of color to see and know that there 
are staff, faculty and administration who are also under-represented. These people 
provide positive role models for the frightened, confused students to turn to. But on 
our entire campus, I know of only one female Black professor, just one. Throughout the 
upper echelons of the administration, there is not one person of color above the level 
of Assistant Vice Chancellor, and the only female in this category is our Chancellor. 
The number for other representing groups are just as staggering. Most people, if they 
even see an under-represented staff member automatically assume that they must be 
working for the Educational Opportunity Program. 
These are perceptions that we can do without. The university must begin to hire 
more minority faculty, staff, and administrators. A similar attitude is also expressed 
to minority students. 
I had a personal experience in which I was involved in as a freshman in the program 
of intensive English. It's the first year English program that's offered through the 
EOP program. My roommate came up to me and said, "Oh, that must be easier," or "You 
must have gotten in easier because you're through the EOP program," when in fact, the 
program of intensive English is much harder than the English that most of the other 
students are taking. 
There are mechanisms that exist which may adequately address some of our problems 
and these include an ethnic studies requirement or other educational forms and films 
such as "To Be a Black Student at UCSB" or "To Be a Chicano Latino Student at UCSB." 
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An effective and active multi-cultural center, and the immediate implementation with 
the aggressive enforcement of a racial harassment pol would be very helpful as well. 
Some of these actions are being taken on our campus, but often only after years of 
effort. It shouldn't be so hard to develop a good multi-cultural center or to create 
an ethnic studies requirement. It is not too much to ask that everyone be able to 
study and interact without the fear of discrimination overshadowing our relationships. 
Don't misunderstand me. I don't blame the administration exclus This is a 
campus-wide and univers problem, or else we all wouldn't be sitting here. 
Staff, faculty and especially many students share the blame equally. 
Now let us accept the responsibility to look at the problem honestly without 
colorful euphemisms and to arrive at an acceptable, effective solutions. And let's 
involve everyone in the process, so that everyone can buy into the solutions because 
racism really does affect everyone. 
CHAIRMAN TORRES: What solutions do you see have worked at UC Santa Barbara? 
MR. LA SIANZA: I think that once we implement the ethnic studies requirement, that 
will be very good. Our multi-cultural center is coming along quite nicely actually 
now, finally. And trying to get students to be interacting more together in these 
forms. I also think that the films that I mentioned, "To Be a Black Student at UCSB" 
and "To Be a Chicano Latino Student at UCSB" are very effective. These films are shown 
all across the campus to students, faculty, staff. The reception to them all have been 
very positive. And it's not just the film. They show a film and then there's a panel 
discussion that with a moderator, and it tries to allevi -- it basically tries to 
educate people, because a lot of racism is basically because of ignorance. And people 
do not realize that when you get quiet, when a Black or Latino student enters the 
bathroom, and it's very upsetting to know that these people do not want to talk to you. 
And it's just an added strain to try to -- college is difficult enough as it is without 
having to worry about, you know, am I doing the right things, why doesn't this person 
like me, is it just because of the color of my skin or my surname, or whatever? 
CHAIRMAN TORRES: All right. Any questions? 
Mr. Charles, Terrence Charles, UC Riverside. 
MR. TERRENCE CHARLES: Thank you. My 
Co-President of the African Student Alliance, 
Welcome to the committee. 
name is Terrance Charles, and I'm the 
President of the Black Students in 
Business. 
drive here. 
And I prepared a list of things and I've chosen to deviate from them in my 
Last year I spent numerous days driving back and forth to Davis, to 
Sacramento, to different places 
CHAIRMAN TORRES: Excuse me. It's hard to hear you, Mr. Charles. Could you get 
your mike a little closer? Great. 
MR. CHARLES: Is that better? Last year I spent numerous weekends on my free time 
- 177 -
in between studying going back and forth to Sacramento, and to Davis to lobby for 
different bills, to meet with different people on this panel, with Tom Hayden in 
different meetings. And it's another year of meetings. And I'd really like to see 
some resolutions to some problems this year, and not just have another year of 
meetings. I'm a senior this year and I'd like to -- excuse me, I'd like to see some 
changes. 
CHAIRMAN TORRES: What changes would you like to see? 
MR. CHARLES: Our ethnic department studies is being phased out. There are 
currently three Black faculties at the entire university at UC Riverside. Racial hate 
mail is being passed out in the school newspaper, you know, and everybody's saying 
nobody knows about it. Black children in graduate housing are being accosted by Vhite 
students. 
There are numerous things going on that the administration must answer for. And as 
a student, I'm not going to take the blame. I pay fees. I pay fees to be safe. I pay 
fees to see people of color in positions, in faculty positions. It is gravely 
detrimental to a Black student not to have a peer counselor. The peer counseling 
program was phased out this quarter. There's no ethnic studies just about. There's no 
peer counselors. There's no Black faculties. Black students at UC Riverside and other 
UC campuses have no outlet. 
There is no support system for you at school. We're already coming into the 
university, the majority of the Black students and other students of minorities are not 
prepared to deal at a university level because of different systematical errors in the 
educational system in K through 12. And we get to the university and we have no 
support systems. And I think it's a grave atrocity, and something must be done, and 
done immediately. 
CHAIRMAN TORRES: All right. 
SENATOR WATSON: May I ask, Mr. Charles ... ? 
CHAIRMAN TORRES: Senator Watson. 
SENATOR WATSON: Yes. What, approximately, is the number of black students at UC 
Riverside? 
MR. CHARLES: Last year there were 212. 
SENATOR WATSON: What's your student population on the whole? 
MR. CHARLES: I believe it's currently -- I can't tell you exactly. I don't have 
those figures in front of me. 
SENATOR WATSON: We probably have it here. 
MR. DEAN FLOREZ: It's 6-7,000. 
SENATOR WATSON: Okay. Have you observed any Black faculty? 
MR. CHARLES: Yes, I have. 
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SENATOR WATSON: And how many would you say? 
MR. CHARLES: There are three Black 
SENATOR WATSON: On the whole university? 
MR. CHARLES: Yes. 
at UC Riverside. 
SENATOR WATSON: I see. How long have you been there? 
MR. CHARLES: I've been there for 2 1/2 years. 
SENATOR WATSON: For 2 1/2 years. 
MR. CHARLES: Last year we had Black faculties who were let go on the basis of new 
negotiations with the union. And the university is claiming that they are committed to 
retaining and to bringing on more Black faculty onto the campus. However, Black 
qualified Black faculty were let go for various reasons. And I just don't see the 
commitment. I don't feel the commitment. And as a student, as a senior student 
graduating from UC Riverside this year, I don't feel good that I'm graduating. It's 
not a school that I feel proud to say that I graduated from. 
SENATOR WATSON: Thank you so much, Mr. Charles. 
CHAIRMAN TORRES: What's been the response of the Chancellor and the campus to your 
concerns and the Black student concerns on campus? 
MR. CHARLES: The Chancellor has refused to meet with us on various occasions. 
We've been asked to leave certain meetings on various occasions. And it's just gotten 
to a point where last year students had to go out and demonstrate in front of the 
Chancellor's office to get her to come out and listen to what we had to say. And 
that's really a shame. 
When I chose to go to UC Riverside, I chose to go there because it was a small 
school. It was a smaller school. And I live in San Diego and I commute. And I chose 
to go there because I thought it was a smaller school and that a lot of these things 
wouldn't exist that existed at UC San Diego. However, I was gravely mistaken because 
they exist in even a more intense fashion because it's just a small school, and we just 
refuse to deal with the students. And something has to be done. 
CHAIRMAN TORRES: Thank you very much, Mr. Charles. Ms. Lisa Adler, UC Santa Cruz. 
MS. LISA ADLER: Hello. I'd like to state my name again. It is Lisa Adler. I'm 
the External President of UC Santa Cruz. And I'm a co-founder of a campus organization 
called POWER, which stands for People's Organization for Women's Equal Rights. I was 
asked to come and testify at this hearing to discuss my personal experiences as a woman 
student at UCSC, and also to outline some of the incidents that have occurred on our 
campus in regards to racial harassment and sexual harassment. 
So first I'd like to talk about my personal experiences. I want to say that I do 
feel that I have been excluded from my education in many ways. I've been excluded by 
the language of my professors and my textbooks. I feel that I've been excluded from 
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accurate history. I feel I've been excluded from input that I've from giving my 
input into classroom situations. It's a very interesting thing to observe in the 
classroom and outside of the classroom who gets to speak, who doesn't get to speak; who 
gets interrupted, and who doesn't get interrupted; and who is listened to, and who 
isn't listened to. 
And as an example, I'd like to talk about a meeting that I attended, one of various 
meetings that I attend. It was between students and administrators and some faculty. 
Let me tell you about the makeup. Mostly there were Vhite men, and there was myself, 
and there was one woman who was a Black woman, and there was a woman who was a Chicana. 
We were knowledgeable on this issue, and we were discussing it with the administration 
and faculty. But yet we systematically were not included in the discussion. We were 
not able to give our input to this issue. And we were consistently cut off. And when 
we left that meeting, I can't tell you how I felt. It was, it was so humiliating, and 
also I felt very powerless. And also the other two women who were there felt the same 
way. And this is a feeling that I believe many students have at the University of 
California. Many students who are not White, male, heterosexual students have this 
same kind of a feeling. And it does reflect on how successful those students can be in 
the classroom situation. 
Now I want to move on to talking about some specific incidents that occurred on our 
campus. Unfortunately, there are many that I could outline. But in the interest of 
time, I just chose two. 
The first one is the incident that occurred on our campus. 
is a student at UCSC who scrawled sexist and racist slurs and swastikas all over one of 
our colleges. Now, of course this was -- it was observance that he was advocating 
violence against women and people of color and Jews. And many students were outraged 
about this. And we all got together at a rally of students in college to protest and 
to demand that he be expelled from the university. He was not expelled. He was forced 
to take a class or he was told that he had to take a class on the Holocaust and do 
some public service work. And this sparked the issue of creating a campus-wide policy 
on student conduct at our campus, which is yet to be realized. But he -- is 
still a student. 
The second incident that I want to outline discusses probably one of the greatest 
fears that many women students have. is a professor of anthropology at 
our campus. And he was brought up on sexual harassment charges by one of the women 
one of his women students. After much confusion at the university 
CHAIRMAN TORRES: Excuse me, Ms. Adler. What year was that? 
MS. ADLER: 1985. 
CHAIRMAN TORRES: Would you please refrain from using names? That would be very 
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helpful to us. Incidents are fine to describe. Just avoid us names, please. 
MS. ADLER: , he was accused -- after he was accused, six other women 
came out with similar t him. The case was settled out of court. And the 
person in question went on leave for one year. And last he came back to 
our campus. And the school paper did an extensive article about the whole issue. 
CHAIRMAN TORRES: Is this an issue where the students complain about a faculty 
member discriminated on the basis of race in class? Are the facts of the case that 
you're describing to this committee are referring to a faculty member discriminated on 
the basis of race in the classroom? 
MS. ADLER: No. 
CHAIRMAN TORRES: No. Different? 
MS. ADLER: This is ... 
CHAIRMAN TORRES: Sexual harassment? 
MS. ADLER: sexual harassment. Is that inappropriate for this hearing? 
(audience-collective No) I mean it .was my understanding that -- I mean, you know, is 
that inappropriate? 
CHAIRMAN TORRES: Finish your statement. It is not appropriate for our discussion. 
That is a different issue 
MS. ADLER: I see. 
CHAIRMAN TORRES: and I was confused as to where you were going. 
MS. ADLER: Well, right. Well, the thing is I guess there was some confusion in my 
letter 
that I 
because I was told that, you know, I was going to be speaking -- or the reason 
was called to speak was as a woman student on our campus, and to outline some 
incidents. 
CHAIRMAN TORRES: All right. Please finish your statement. 
MS. ADLER: Well, the school paper outlined the incident, and many students were 
upset about it. And we staged a sit-in on his class. I met with the Chancellor about 
this issue and other top administrators about this issue, and other issues. And I said 
that there were many unanswered questions from the article that was -- the information 
that all the students had, and that a statement from the administration was needed 
about this issue, and he was unresponsive. 
Now, I understand the argument that it is important to keep these people at the 
universities so that we can reeducate them -- people who have done racist acts and 
sexual harassment acts -- so we can take responsibility and reeducate these people into 
becoming responsible members of our society. But, I think that the University of 
California has to decide whether or not it is going to be a haven for those who commit 
racial and sexual harassment, or a haven for the rest of us. 
be made soon, and it has to be articulated clearly, 
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And that decision has to 
and it has to be enforced 
manager for the only university subsidized gay paper -- the only gay and lesbian paper 
in the nation, known as Ten Percent. 
I think it's very important, first of all, to address what was mentioned very 
briefly earlier, who I believe was the President of the Jewish Student Union. The 
reason why we are today is because our administration and our Chancellor have refused, 
on numerous occasions, to listen to our complaints and to our grievances. And because 
of that, we felt we had to take it the next step further. It is a sad, but true fact. 
In a packet that we have put together, and we will see to it that every member has 
it, we have put together several incidents in the last -- approximately three to four 
years of different forms of discrimination, different forms of violence against gay and 
lesbian students on this campus. As Ron said, we encompass the entire university 
student body. You can't tell us by the way we look. You cannot tell us by the way we 
act, but we are there. 
In several instances -- he mentioned the GALA office burning. This last year there 
were five different incidents of vandalism in one way or another, including a fire 
extinguisher being shot underneath our door in the room; our walls ripped down with 
anti-gay or homophobic slurs written all over it; and numerous others. 
The alumni association, which has been trying to get started, has had numerous 
problems getting addressed. Its representatives had trouble of getting a hold of and 
having calls returned to from the university. In an incident, several students who 
have had to go to the University of California Los Angeles police department for one 
reason or another, have seen and heard slurs against homosexuals on this campus. The 
most popular one being a couple of signs that are hanging around, which is one of the 
popular 'circle-slash in red' signs, with two gentlemen apparently having -- and I 
pardon, I'm using this in as tasteful as possible -- depicting sexual intercourse with 
the phrase "Stop AIDS" right below it. This is sickening and it's deplorable, and 
it is not being addressed or even looked at by the Chancellor or any of the 
administration. 
On several occasions, the university, by its communications board or one other 
faction, has tried to suspend the publication of Ten Percent for what they have claimed 
to be non-qualified applicants. On many occasions, it is tough to get applicants. But 
the applicants who do put in for their positions are more than qualified, but not in 
the eyes of the communications board or others that look at it. 
It's very important this last year, talking about the problems with fraternity and 
sorority houses. A comment that was made by one of the representatives of the 
inter-fraternity council in the recent elections -- which he denies, but never asked 
for a retraction in the Daily Bruin -- was the fact that in the election there were 
three GALA people running, one of them being extremely anti-Greek. And a lot was 
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consistently on all the University of California campuses. 
CHAIRMAN TORRES: All right. 
MS. ADLER: As a footnote 
CHAIRMAN TORRES: A quick footnote, 
MS. ADLER: A quick footnote. I wanted to say a lot of response -- or to some of 
the other things that people have been talking about and that they are also concerns at 
our 
have 
campus. 
been 
A lot of what Terrel was saying about UC Berkeley, students on our campus 
very concerned about getting an ethnic studies board, and that's a 
issue. And there are other issues like, that I mentioned before, like a student code 
of conduct on our campus. 
CHAIRMAN TORRES: Thank you very much, Ms. Adler. Mr. Ron Le Havi. 
MR. RON LE HAVI: Yeah. 
CHAIRMAN TORRES: Welcome to the committee. 
MR. LE HAVI: Thanks. My name is Ron and I'm representing the Gay and Lesbian 
Association of UCLA. I represent 4,000 gay and lesbian students in this school. 
The Gay and Lesbian Association at UCLA, GALA, was established to provide a warm 
and welcome atmosphere for both gay and lesbian students. In addition, GALA also 
provides the entire university with the positive education of gays and lesbians. 
Furthermore, GALA is the most diverse organization on this campus. We have members 
from every section of the student body: Black, White, Asians, Latinos, Jewish, 
Christians, rich, poor and others. 
I'm proud to say this year the majority of our board is Third World students, and 
we're doing a lot for our diversity. The majority of our members suffer from more than 
one type of discrimination. Today I'm going to try to establish a pattern of the last 
few years that I can remember of discrimination and massive exclusion of gay and 
lesbian students on this campus by the administration, by the faculty, by student 
government, and by students in this campus especially the fraternaties and sororities 
on this campus against gay and lesbian students. 
My friend here, Mark, will talk about some of these incidents. And I would like 
just to start. I found out about the Gay and Lesbian Association of UCLA when I came 
to this school. It was burned by arson two weeks after I came. And I would like to 
thank the people who did it because otherwise I wouldn't know about GALA, and I would 
not be able to come out and feel good about myself and live my life in a normal and 
healthy way as I do now. 
And I'll let my friend here discuss some of these incidents. 
SENATOR MARKS: Would you give your name, please? 
MR. MARK GOFSTEIN: Yes, to clarify for the record, my name is Mark Gofstein. I am 
a member of the UCLA Gay and Lesbian Association, and I am currently the business 
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learned about this statement because it shows, first of all, labeling was done. It 
shows that he was trying to label the people as being homosexual and being unqualified 
for simply that reason. 
On February 17 this last year, Lambda Delta Lambda, the nation's first lesbian 
sorority was formed. 
They were interviewed 
They were very proud and yet they were very nervous about this. 
by the Los Angeles Times newspaper. They mentioned that they 
were very nervous about this because some of them were not out comfortably with their 
parents. A University of California group called UCLA Students Against Sodomy took 
this article, sent it to one of the members homes with a note saying, we think you 
should know about this. Now that is sickening, and yet once again, nothing was done 
about it by the university. Nothing was done about it by the Chancellor. 
We have seen in numerous occasions and we have it outlined, which we will submit. 
We realize the time constraints. But I feel that in the time that we've been allocated 
that we have shown as best as I possibly could -- and Ron, as best he could -- the 
problems the UCLA gay and lesbian student faces. And there are many times in which I 
walk around this campus and I hear people screaming, you're going to hell, or, that 
you're a freak, or, you're abnormal. There are those who say that we're perverted. 
But I'd like to make a quick little quote here by Dr. Martin Luther King, who stated: 
"We are not wrong in what we're doing, because if we are wrong, then the Supreme Court 
of this nation is wrong. If we are wrong, then this national system of democracy is 
wrong. And if we are wrong, justice is a lie." 
In conclusion, Senator Torres and members of the panel, to the other UC students 
that are here, to the members of the media, I am proud. And I sit here with pride 
today, pride to be an American, and proud to be gay. But with the discrimination that 
is practiced by the administration of this campus and by the Chancellor and by various 
other groups, it has to be put to a stop. And until all students who attend UCLA and 
other UC schools in this state can feel safe, protected, and represented, I can't show 
any pride for this school because we've been abused, we've been kicked around until we 
can't move. But we're always going to fight back. No matter what the outcome of this 
is, we're always going to fight back, because for love and for life we're not going 
back. Thank you. 
CHAIRMAN TORRES: Any questions? All right. Mr. Alfonso Salazar from UC Berkeley. 
MR. ALFONSO SALAZAR: I'm here representing MEChA, Movimiento Estudiantil Chicano 
de Aztlan, UC Berkeley. Because I'm not a theorist or a policy maker yet, I feel my 
role here today is to share with you some personal experience that I've encountered on 
the Berkeley campus. Before I do that, I would like to underline Terrel's demands and 
maybe substitute the word Black for Chicano, or better yet, people of color. 
I clearly remember arriving at Berkeley my first day, and getting to the dorms. 
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And as I looked at the dorms there was a big banner across the building which 
basically said, welcome to Norton Hall. At that point I was and I realized that 
my dream had become a reality of going to a university. And my parents were with 
me at that time. I proceeded to go to my room with all my personal belongings in one 
duffel bag and a backpack. But as I opened the door I quickly realized that my 
preconceptions of what college life was definitely wrong. My roommate basically had 
all the conveniences of home. He had a telephone with a built-in answering machine 
which had about 37 functions, a personal computer, a stereo with about three 
feet high, and even an alarm clock which spoke. I sat in my room with my duffel bag 
and my backpack and made my bed. 
I dealt with the problem basically by staying away from my room. I left my room at 
8:00 in the morning and struggled with myself at 12 in the evening to go back. 
The night finally came when I was confronted with the problem. One evening after 
studying in the library until about 12:30, my roommate and his friends were apparently 
having a party in the room, and they were very happy, basically drunk. As I opened the 
door, I saw a White man jumping on my bed, trying to hit his head on the ceiling, and 
enjoying himself. Now as I walked in, I was stunned. I kind of laughed because I 
didn't know what I was going to do. After I politely asked the gentleman to get off my 
bed, he refused, my emotions took over and I was forced to deal with this matter in a 
physical manner. 
First of all, I was upset that I had an individual destroying property which I paid 
for; and secondly, I was upset that I had to deal with this in a physical manner. My 
question is, why are students forced into these situations? Why do we have to be faced 
with such crimes? 
The next morning I went to the HC, the Hall Coordinator, and ask her if I could 
move rooms. As it turned out, she was really good friends with my roommate because my 
roommate lent the HC his car on the weekends. So I had to stay in my room. And I 
became an alien in my own dormitory room. 
A second example which recently happened about two weekends ago at the Berkeley 
campus, which will never make your files because it will never be reported. A Chicano 
was walking home after a party one Saturday night, about three in the morning. He has 
to walk through Piedmont Avenue which is fraternity row, to get to his dorm. He told 
me basically that he heard a voice. The voice said, "Let's get him." At that time, 
three White males jumped out of a fraternity house and surrounded the individual. The 
Chicano kept on walking. They started throwing rocks and sticks at the Chicano -- a 
freshman, mind you. But the Chicano didn't say anything and wanted to go home. They 
physically stopped him, and one of the Greek gentlemen there pushed the Chicano. And 
that's all it took. The Chicano felt it necessary that he had to defend himself, and 
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that he did. After a short scuffle, the Chicano basically kicked the living hell out 
of these three Greek guys. 
Once again I ask, why are students forced into these situations? There's no 
reason. There's no excuse. 
The next question is, what is the university going to do about this? What is their 
role? I've been on campus, this is my third year now. And last year the univers 
established or reestablished a Dean of Student Life. Now, my understanding of the 
Dean's role is basically to deal with these problems. But over the last two years, the 
Dean has basically talked about these problems and has not implemented any programs. 
Quite frankly, I'm tired of talking. I don't think it's right that we have to defend 
ourselves just to survive on the Berkeley campus. Classes alone are hard enough, and 
to survive in the campus community is even worse. 
I think students on the Berkeley campus have taken the initiative, and we have 
taken a group culturally diverse people, and we're going to different living quarters 
and talking about racial differences on campus. We've even gone to the Greek system to 
talk about this. I surely hope that the university administration follows our example 
in trying to deal with these problems. 
CHAIRMAN TORRES: Thank you very much, Mr. Salazar. 
SENATOR MARKS: I'd like to ask one question. 
CHAIRMAN TORRES: Senator Marks. 
SENATOR MARKS: What do you think the university should do about the situation you 
were referring to, the attack upon the Hispanic student? What should they do? I'm 
just curious to know what they should do. 
MR. SALAZAR: When I asked the Chicano to report it, he confronted me with two 
questions. First of all, to who? Because a lot of students on the Berkeley campus do 
not realize that there is a racial grievance board established. It's not highly 
publicized, and it's not accessible to students. His second question was, why? He 
felt that he had dealt with the problem himself. 
I think the university is going to have to initiate programs and stand firm on 
programs that they do initiate to deal with these programs. One problem is basically 
ignorance. I don't feel that minority students have to go to orientation programs to 
adjust to the Berkeley campus. I feel many White students and students in general have 
to go to orientation programs to become culturated with campus life itself. I think 
that's the first step. 
CHAIRMAN TORRES: All right. Thank you very much, Mr. Salazar. Ms. Monica 
Tabarez, UC San Diego. Welcome to the committee. 
MS. MONICA TABAREZ: For the record, I want to say it's Monica Tabarez. Okay, I'm 
a senior at the University of California in San Diego, majoring in sociology. I'm also 
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part of a Student Affirmative Action committee. I'm the executive intern for Internal 
Affairs. I was asked to give my personal as a woman and as a Chicana at the 
university. 
So, during my junior year, I for faculty mentor programs sponsored by the 
Vice Chancellor for Undergraduate Affairs. It is a program designed to give a student 
the opportunity to develop a one-to-one relationship with a faculty member, and at the 
same time learn more about research. Originally, it was designed to target affirmative 
action undergraduate students. However during this past year, it has been revised to 
include the whole student body. No reason was given for that change. 
As the research began, I was assigned a reading list to familiarize myself with the 
mentor's area of study. In return I was expecting some guidance and intense training 
that would help me learn more about research, sociological research, as well as 
training in my skills. Unfortunately, I didn't receive my guidance. I received a type 
of treatment that was more like a persecution. Every time we met, I was treated like a 
third class citizen, unimportant enough to be overlooked and dismissed as if having 
nothing useful to contribute. 
It got to the point where I dreaded these meetings. Had it not been for the fact 
that I turned my anger I felt toward the professor's unresponsiveness brought upon by 
the situation into a motivational catalyst that would not let me succumb to this type 
of racism, I would have quit. You know, I felt very unstable, insecure in my academic 
capabilities, and thus I lost confidence in myself. This type of harassment was 
psychological. The professor neither praised or condemned, and much less found time to 
critique my work. She was indifferent to it, since perhaps in her mind, she had 
already decided that my work would not be up to par with the work that is handed in by 
other students on the research team. I find important to note that the interaction 
between us members of the research team was good. The American White male and female 
could 
talked 
easily see what she was doing to me - subtle racism. And we talked about it. I 
with team members, and I think in interacting with the students I kept our 
teamwork was good. But it was the interaction with the professor when I met with her 
in the meetings, her questioning, I'd find it irrelevant to what I wanted in terms of 
academic enrichment. 
The more I interacted, the more I -- as I went through the program began to define 
subtle racism for myself. And like I mentioned to you, the psychological, because it 
made me question myself which was something I never had to do in my entire life. 
That's one incident that's my personal experience I had last year at the 
university. Most of these incidents are not reported. They're not taking any form of 
institutional type of report are not taken. So our response with Student 
Affirmative Action committee is you have had no racial type of problems at the 
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university. There's a lot of social that have occurred, and the univers 
has responded by developing sessions with AS as well as staff. 
CHAIRMAN TORRES: Who did you take your concerns to? 
MS. TABAREZ: I didn't take them to anybody. I tried dealing with them -- I tried 
to deal with them on my own. I didn't report them to anybody. 
CHAIRMAN TORRES: Between you and the person that was involved in terms of 
providing you assistance. 
MS. TABAREZ: Yes. 
CHAIRMAN TORRES: And what was the result, in your opinion? 
MS. TABAREZ: 
over, and nice work. 
CHAIRMAN TORRES: 
counseling? 
Nothing at all. It was just the end of the year, the program was 
Did you find that students had similar experiences in terms of 
MS. TABAREZ: Excuse me? 
CHAIRMAN TORRES: Did you find other students having similar experiences like those 
of yours? 
MS. TABAREZ: Yes. I find in interacting with students, my friends and peers as 
well as other students of UC campuses, yes, they have similar experiences. And they go 
unreported. And I guess my way of dealing with this is speaking to my peers, speaking 
to people counselors that I can trust and I know that we work very well together. 
That's who I talked to about it. 
CHAIRMAN TORRES: Dinnah Donato. 
MS. DINNAH DONATO: For the record my name is Dinnah Donato. Good afternoon, 
Senators, fellow students and all concerned people. I'm currently the Asian Pacific 
Coalition Director for UCLA. I'd like to begin by thanking the Senators, in icular 
Senator Torres ... 
CHAIRMAN TORRES: I like the way you pronounce that. (laughter) 
MS. DONATO: I grew up in a Chicano neighborhood. In particular, Senator Torre 
for considering the issue of racial and ethnic tension seriously enough to conduct this 
hearing. Unfortunately, Chancellor doesn't feel the same, as he demonstrated at 
the Student Affairs-Student Government retreat which Mike Meehan referred to that took 
place last week. At this retreat, the Chancellor publically stated that this hearing 
was established llQi to address the racial and ethnic problems that continued to exist, 
but to attack UCLA. Furthermore, he stated that nothing will be accomplished with this 
hearing, and that this is Senator Torres' campaign ploy. 
CHAIRMAN TORRES: Chancellor Young said that? 
MS. DONATO: Yes, sir. Good old Chancellor of our university. 
CHAIRMAN TORRES: That's amazing because the last time I talked to Chancellor Young 
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I thought we ended the conversation on a very positive note and a sense of cooperation 
and understanding. I'm afraid when he comes here, I'll ask him those same questions 
MS. DONATO: This comment was made evening at -- it was witnessed by a lot 
of students who went to that retreat. 
CHAIRMAN TORRES: This Monday? This past Monday evening? 
MS. DONATO: Not yesterday, but last Monday. 
Despite these comments, I feel that it is my responsibility to discuss these 
problems and strive to make positive changes in UCLA and in our society. I'd like to 
share with all of you one of the many racial incidents that I've encountered, and 
fully shed light on how this type of incident affect academic progress for Third 
World students. 
I, along with UCLA Philippine students, were giving high school students a tour of 
the campus. Ve were on Kerckhoff steps when a White student, while jogging, bumped 
into me. I said to her, "Excuse us." And she responded with, "Vhy don't you go back 
where you came from?" This comment made me realize that by virtue of my ethnicity, 
people question the legitimacy of my presence on campus and in the country. 
Excuse me for being emotional about this. (weeping) But it hurts me to think that 
I would have to go through something like this at an institution that supposedly 
promotes higher learning. 
I found myself having to defend my right to be here and having to defend who I am. 
I felt that I had -- I personally had to take the responsibility of educating my peers, 
staff, and faculty because the university wouldn't. I spend most of my time at UCLA 
combatting people's racism and their prejudice rather than proving for my academics. 
It was not the university's concept of competition as the key to success, nor was it 
the university's idea of using education for material gains that encouraged me to 
succeed. Rather it was, and continues to be, the support of those people who believe 
in collective efforts, and in using my education to better society that gave me the 
strength to stay in school. 
I believe that the university must reevaluate its concept of education and the 
purpose of education. The university continues to be inflexible in allowing different 
perspectives to be promoted, and in tenuring those professors who promote different 
views. Such is the case of Professor Don Nakanishi. Professor Nakanishi was a 
graduate 
Pacific 
tenured 
of Yale and Harvard, and has published many studies that dealt with the Asian 
community. He's obviously qualified, more than qualified in fact, to be 
at this university. However, when we the students learned that he can't be 
tenured because his works aren't quote unquote "scholarly", we understand that to mean 
that teaching about Asian Pacific communities is not as important as knowing American 
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and European and culture. 
When a person such as Professor Nakanishi, who 
through education isn't tenured, I then 
commitment for divers and 
awareness and sensit 
question the univers 's t 
This 
blatant example of racism on the UCLA campus. 
our role models are treated as le s than 
When we the students ) see that 
perceived at less than 
Asian Pacific as the model 
be treated as such. I guess, so much for the 
(weeping) I'm a student at and I pay for my fees just like 
everyone else does. I shouldn't have here, and I should be in my classes. But I 
believe that the fact that I am here the fact that I'm te , and the fact that 
I'm jeopardizing my status as a student are enough reasons to prove that UCLA has not 
adequately dealt with this Thank you. 
CHAIRMAN TORRES: Monnseratt. 
MR. LLOYD MONNSERATT: I'd like to welcome the committee in coming to UCLA because 
I think there is a at UCLA. I believe that the univers has been 
ineffective and not truly committed to divers itself. The reality is that the 
university has been on 
One example is Professor 
last year that the limited 
the defensive students, faculty, and staff of color. 
Nakanishi. Another is students were 
number of admissions of at UCLA would 
remain at 236. This year the number has decreased 38 
I feel that is a direct attack the UCLA administration on the 
community. Also, I believe that the Chancellor and institutions are sometimes to 
react to racial incidences as isolated events. But what fail to is that 
these events are of a 
real problem be institutionalized racism 
real doubt how serious Chancellor Charles E. 
UC system are 
comments. 
this 
I'd like to talk to 
quarter. I know a lot 
ry 
two 
have heard 
The 
the UC to say, I 
and the other chancellors of the 
tated what Dinnah said about his 
One, the e 
ions of what 
of las 
Mr. 
Meehan eluded to some of these al ions in his testimony. But the facts are this. 
I ran for president of the Student Association Council last year. I won. 
But somehow (applause of gavel), and soon after the fact, I was 
disqualified. People claim, like Mr. Meehan, that I was ineligible. But the truth was 
that I was eligible. The problem was that my transcript was incomplete. And I went to 
the administration to correct that error. But what I was told was that, to 
university policy, they would not allow me to add classes that I rightfully earned in 
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previous quarters. But to my surprise, when talking to other students, they told me, 
" didn't you get your classes retroactive added, I did it a quarter ago." Another 
friend said, "I did it last year." So what that tells me is that there must be 
something wrong with the system of pointing me out and not letting me have it. 
I came to a couple of conclusions. One, that inconsistency of enforcement of 
policy and the reason it stems from my commitment to students of color on this campus 
and to my outspoken criticism of Chancellor Young, the Academic Senate, the College of 
Letters and Science, and every institution in this univers in neglecting its 
responsibility to diversing this campus. 
Further, I suggest and I will try to prove that the actions inherently were a cause 
and a symptom of institutionalized racism at UCLA. 
The results of my disqualification disenfranchised 2700 students who had voted for 
me. Rightly so, everyone was upset, including myself. What it did was increase the 
frustrations of Third Yorld students of this campus. We have been struggling year 
after year like Dinnah pointed out, and many other students across the various UC 
campuses -- for what we rightfully deserve. And when a student who represents the true 
diversity of this campus is elected student body president and then is disqualified and 
the university has nothing to respond to why, I have some questions. 
Students are not fighting students. The administration would like you to believe 
that that is the case. But the fact is that students are fighting the university. 
Students believe that the university does not believe that equity, access, and equality 
of our communities as one of its priorities. For example, when five Chicanos must go 
on an eight day hunger strike in order to get the university's attention to address the 
issue of financial aid for undocumented students, I see that there is a problem. When 
the Black community at UCLA is insulted by campus media's referral to a lead singer of 
a Black band as the "face of the enemy," and when the headline referring to a 
predominantly Black crowd states, "music soothes the savage beast." Again, I see that 
there is a problem. 
When fraternity theme parties perpetuate negative stereotypes of particular ethnic 
communities such as "Mexicans are wetbacks," and Hawaiians are "uncivilized jungle 
people," yet again, I see that there is a problem. 
We have heard a lot of testimony from students throughout the UC system, each 
bringing up their personal experiences. But what I'd like to bring out now, as 
somewhat concluding the student perspective, is that the reason that all this is 
happening is because the university, and particularly at UCLA, Charles Young has not 
dealt with the real problem of racism. My main concern is that the university is 
setting diversity as a numbers game admitting students into the university. But to me 
that is not true diversity. True diversity is representation of numbers throughout not 
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only students, but faculty, in the curriculum, and most importantly, our graduat 
class. 
The UC system is experiencing a problem with retention. And a lot of people, a lot 
of administrators are blaming the students, blaming the victim. But I'd like to bring 
out, it is not the student. It is the institution that cannot deal with this 
diversity. ie have administrators here on this campus who say that racial tensions are 
based because the university experiences a lot of diverse groups. During the election, 
one administrator said that. That's why there's so much racial tension. That's not 
the problem. The problem is that Chancellor Young continually does not deal with the 
situation. 
I have one observation -- and I'm going to conclude real soon -- that Chancellor 
Young is a very determined man. When he wants something he gets it. Three and a half 
years ago he set up a policy or his commitment to raising $300 million from his alumni 
to go towards the university. He also made a commitment and a goal to restructure the 
Fine Arts Department here at UCLA. He has achieved both those goals within the time 
frame of his goals. What I'd like to ask, and challenge the Chancellor, is if 
diversity and solving the racial problems on this campus is a priority of his, he would 
have accomplished it. And the fact is, since we're here, and I'm here testifying to 
you, it represents the Chancellor's has not done one thing about it. I've seen the 
reports that have come out of the university. I'm insulted. Two sentences stating the 
problem and another sentence stating the response. It's deplorable that the university 
thinks of these situations as isolated events. 
Wrapping it up, these are not isolated events. They are symptoms of the bigger 
problem of institutionalized racism at UCLA. And the Chancellor maybe, right now, 
going out there and trying to raise funds. Well, I'd like to challenge him to be an 
educator and to educate this campus on diversity, sensitivity for the various cultures. 
And until he does so, students like myself, students from the north and the south will 
not s questioning and challenging university policy towards diversity and racial 
tensions. Thank you very much. (applause - pounding of gavel) 
CHAIRMAN TORRES: Thank you very much. 
SENATOR WATSON: Question, Mr. Chairman. 
CHAIRMAN TORRES: Senator Watson. 
SENATOR WATSON: I thank you for that most articulate presentation. My question to 
you is that I heard Ms. Mandel talk about the problems that the Jewish Student Union 
was having with the Black Student Union. I appreciate the remark that students aren't 
fighting each other, but are looking towards the administration. 
My question to you is do you feel that it's really not a challenge of one racial 
ethnic group against another on this campus, or is it the fact that the administration 
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here has 
respond? 
MR. 
not developed 
MONNSERATT: I 
a program that would bring these groups together? Could you 
think the burden of respons ultimately falls on the 
university. The university has not created programs to educate the campus about our 
various cultures. And if there were those programs, for example, ethnic study 
requirements, or actually even giving, let's say, the Afro-American Study Center to be 
a full department, which at UCLA it is not, then we can start dealing with these 
institutionalized problems. We can't deal with these petty problems, individual 
problems. Let's go beyond that. And I think that is why the university has to be held 
accountable, not only by students and faculty, but by the state. 
CHAIRMAN TORRES: All right. Thank you very much. Forgive me for passing you up, 
Jeff Chang, President at UC Berkeley. 
MR. JEFF CHANG: Thank you. I'd like speak today to the status of Asian Americans 
on the UC Berkeley campus. 
Asian Americans are 
have invisible problems. 
an extremely visible minority on our campus, yet we seem to 
This is no accident. The myth of the Asian model minority 
all levels of thinking, from the level of person-to-person interaction 
of policy making. And what I hope to illustrate today is a situation 
has penetrated 
to the level 
which falls far short of the idyllic picture painted for our Asian student community. 
true portrait of the Asian American student community on the UC Berkeley 
is of a much murkier and less heartening hue than the "Whiz Kid" image 
Indeed, 
campus 
any 
today 
splashed across the nation's tabloids. 
Your committee requested of the University of California a systemwide report to 
list racial incidents dating back to 1985. I noted how few of the reported incidents 
involved Asian Americans. One must not take this to be evidence that there have been 
few racial incidents in which Asians were the victims. This is not the reality. Let 
me sketch but a sample of incidents I have learned of in my capacity as an ASUC 
official, as a friend of the victims, and as a victim. 
An Asian woman, trying to study in the library, is subjected to taunting by two 
White males. The denigrating comments are explicity sexual and racial in nature. When 
the woman tells the men to please be quiet, one of the men tells her to "buy those 
little styrofoam things to put in your ears like all the other Orientals do." When she 
objects to their treatment of her as racist and sexist, they tell her to "grow up." 
Two Chinese males students, after a football rally, are waiting on a street corner 
one night for some friends. They are first grabbed and thrown about by a drunken mob 
of White fraternity pledges. Later, two White male students walking down the same 
street ask the Chinese males, "How about those Bears?" Tired and agitated, the Asians 
reply in disparaging comments about the Cal football team. The Whites curse at them 
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and call them "Chinks." 
A Vietnamese male applies for an internship at Lawerence Livermore Laboratory. He 
is not called back for an interview. The reason given is ostensibly that, as an 
immigrant, he will have a "language problem." At no time is there verbal communication 
between the applicant and the administrator which will have confirmed any sort of 
"language problem." 
Asian students in the Subject A for non-Native Speakers, Berkeley's English as a 
Second Language program, report to their tutors that their teachers are treating them 
discriminatorily and insensitively in the classrooms. Examples cited include 
assignments 
understand. 
on topics that immigrant students are assumed to know but do not 
On a vague question about the Berkeley Free Speech Movement, with no 
background information given, a Taiwanese student writes about the student revolts in 
Taiwan and receives a failing grade with little explanation. There is also significant 
mention by these students of singular teacher pressure on Asian and Latino students in 
the form of special negative comments and criticisms. The minority students are told 
that they should expect to fail and, in one case, when a student writes an outstanding 
essay on the issue of admissions, the teacher declines to give the student a grade 
until the student explains to her "why there are almost no language errors." In 
contrast, White immigrant students in the class are given a much less humiliating and 
frustrating time. 
Students suffer unending waves of racist graffiti in the bathrooms of the math and 
science buildings which are populated by many Asians. Two Asian candidates for student 
Senate who list Asian admissions as one of their issues of concern have their flyers 
defaced. 
Finally, though not as explicitly racial in nature, a Taiwanese student 
hangs himself in his apartment on his 22nd birthday. Friends say he felt "alienated 
and isolated" at the University. He was depressed with his academic work and what he 
felt was a lack of responsiveness from his professor. He felt extremely pressured to 
succeed in a highly competitive environment. Later, Chinese language newspapers report 
the victim's bouts with racial incidents. The suicide sends shockwaves throughout the 
Asian American student community, in part, I think, because of the tinge of recognition 
many students feel in the victim's death. 
Again, this is but a sample of incidents. It is really quite beyond me to try to 
suggest how many other incidents have, like many of these that I have mentioned, gone 
unreported. Suffice it to say that almost every Asian American I know has a sad story 
like this to tell. 
It is my belief that for years upon years, many Asians Americans chose survival 
over confrontation. Instead of fighting an institutionally racist system which they 
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did not have the numbers to fight, they encouraged their children to pursue excellence 
through education. Now that the tables have turned, it is time for the 
students and community, but, most importantly, the University of California to reverse 
the years of bigotry that Asian Americans have been made to suffer. 
The first step the university must take is a recognition of the problem on a 
systemwide and campuswide basis. The systemwide committee on Asian American Affairs 
must be maintained and its scope expanded to include students and community members. 
Other campuses must follow Berkeley's lead in establishing commissions on their campus 
to examine the unmet needs of Asian American students and to determine positive 
solutions. These simple, concrete proposals seek to move campus policy makers beyond 
empty myths and into confronting the cold realities that make up the Asian American 
student experience. 
The second step involves actively identifying and changing areas of institutional 
dysfunction and creating programs promoting positive action. UC Berkeley and the other 
campuses must follow through on their commitment to meeting the student body's needs by 
setting up and funding ongoing ad hoc commissions of students, faculty, and community 
leaders to monitor the administrations' progress. 
Campuses must immediately begin to diversify their faculty and their staffs in 
order to be able to effectively respond to students' cries for help and to be able to 
simply understand their students needs. Berkeley's Counseling and Psychological 
Services Unit has only three Asian professionals out of a total staff of 39. There are 
no Asian psychiatrists, and there are no Asian student advisors. The Subject A for 
non-Native Speakers teaching staff has historically been and continues to be 
overwhelmingly Vhite although the students in its classrooms are overwhelmingly Asian 
and Latino. Not only do these areas need addressing, they need to be reoriented toward 
a long-term goal, not of being solely reactive to crisis situations, but of being 
activistic toward a better campus environment. 
At this juncture in time, Asian Americans are among the most ignored groups in the 
UC system, due in no small part to the prevailing myth of Asian American success. I am 
of the hope, however, that this myth will continue to be less and less fashionable. As 
the State of California begins to confront the problems inherent in its destiny of 
diversity, I hope that Asian American students can be treated fairly and sensitively 
and, thus, be given ample reason to contribute to the process of building a better 
state. 
CHAIRMAN TORRES: Any questions? Thank you very much, Mr. Chang. 
Students are welcome to remain throughout the hearing, unless you have to go to 
class, and we understand. But you're welcome to stay. And those of you from Northern 
California can stay here as long as you wish. 
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We now need to have representatives from the graduate students. We're going to 
move through this as quickly as we can. Yvette Gallingo. 
MS. JUDY DIAZ: My name is Judy ... 
CHAIRMAN TORRES: I'm sorry, how many representatives do we have? 
MS. YVETTE GALLIGO: We have two. My name is Yvette. 
CHAIRMAN TORRES: Okay. 
MS. DIAZ: My name is Judy Diaz, and I'm a graduate student in the School of 
Architecture. First of all, I'm going to give you a few statistics. 
CHAIRMAN TORRES: School of Architecture, where? 
MS. DIAZ: Yes. Here at UCLA. 
CHAIRMAN TORRES: UCLA. 
MS. DIAZ: In 1987, it was the first time that any female Mexican American students 
were admitted to the School of Architecture in its history. Also in 1987 there was a 
record number of minorities admitted to the School of Architecture and that was five. 
And unfortunately, before the year was out, all five students had been failed. There 
were a number of instances that led us to protest, and of them were derogatory 
statements made against people of color by an all-White male tenured faculty. Many of 
us felt isolated and ostrasized. Many of us felt ignored. We felt that we were not 
being dealt with and not acknowledged as an asset in the field of architecture. We 
also dealt with an unwillingness by faculty members to consider work by minorities that 
contained cultural influences as valuable. We also felt very victimized. And many of 
the minority students who entered felt as though they should leave or drop out or quit 
school. 
We got together two groups, minority students from the Black Student committe and 
the Minority Association of Planners and Architects, and we wrote a letter -- an open 
letter of protest and I'd like to read from it: 
"We want to address the issues that are arising in the Architecture Department that 
result in unjust treatment of minority students. We cite these factors because 
presently all six minority students in the Mark 1 First Year Program has received 
failing grades and several have been threatened with dismissal from the program. We 
feel that these actions have been unjust and racially, sexually biased, based on 
statements and actions directed against minority students in the program by student 
faculty. Students of color have been cast into an environment of humiliation and 
demoralization. These adverse conditions have hindered the students' continued ability 
to adequately perform. We believe that the progressive development of these students 
has not been recognized, in spite of such conditions. All of the blame has been placed 
on the students without any responsibility being directed towards the reluctance and/or 
inability of the instructors to work with these students. Many ... " 
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SENATOR MARKS: Could I make a suggestion to you, because I am temporarily 
res I'm temporarily the chairman. I'm concerned that we have so many witnesses, 
we're not going to be able to hear them all that we would like to. So if you could 
summarize what you're saying, it would be very helpful to us. It would be no less 
considered. We'll consider everything that comes before us. But if you could 
summarize briefly, we'd appreciate it. 
MS. DIAZ: Okay. Basically, we see a general pattern of institutional racism that 
is deep. While at the same time, the Dean of the school sses a sincere interest 
in increasing minority enrollment, he and the professors undermine the policy by 
ongoing insults, a reluctance to objectively consider the potential of minorities in 
the admissions process, and not giving the minority students quality consultation 
during class hours. 
SENATOR MARKS: If you could submit that letter to us for the -- it would be very 
helpful. I'm really not trying to pick on you. I'm trying to say that we want to hear 
everybody. It would help us. 
CHAIRMAN TORRES: All right. Our next panel of witnesses is Mr. Warren Furutani, a 
member of the Los Angeles Unified School District; Warren Steinberg, President of Los 
Angeles Human Relations Commission; and Guillermo Rodriguez, Co-Chairman, Hispanic 
Coalition on Higher Education. Please come forward. If you gentlemen can be as brief 
as you can, we already have your written testimony which will be part of the record as 
if you would have testified at length. We just need to go on as quickly as we can. We 
appreciate your presence here. Warren Furutani. 
MR. WARREN FURUTANI: Good afternoon, Senator and other distinguished members of 
the panel. It's my pleasure and I want to acknowledge and thank you for calling this 
hearing right here in UCLA. As a past staff member and somewhat still associated with 
the university, it's my pleasure to testify today. As a member of the UCLA family, I 
think it's important to bring forth certain bits of information and perhaps some 
perspective to help you view what's going on here, and perhaps what is plaguing all of 
our campuses in the State of California. I have to say that it is my pleasure also to 
be here among friends and people who helped me get elected to the Los Angeles Board of 
Education. On the one hand, I'm not sure I should thank them for all the problems that 
I am now confronted by, most of which exist in the UC system as well. But I do want to 
thank them for the opportunity to take on the challenge of rectifying much which is 
going on here and other places of educational institutions because that's what stands 
before us. 
These challenges as I see them, and as you've already heard eloquently from the 
students, are 
after year. 
a reflective number of the litany of incidents that have gone on year 
During my tenure at UCLA I've looked at each year based upon usually a 
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racial incident that took place that then sparked a whole goings-on of different 
activities relative to reacting to that problem. One in particular was six years ago, 
and I marked this well because my wife who was pregnant with my first child, and myself 
and my brother and sister-in-law had just got done finished singing at an Ancient 
Pacific talent show. We then went over to the BETA fraternity house and sang for the 
students from MEChA that were there on strike because of the racist theme parties that 
was going on. One of the graphic incidents that took place was that people came by in 
a pickup truck and threw tortillas at the mostly Mexican students who were standing on 
the corner. That in itself explains the incident. 
But the thing I'd like to focus on, Senator, if you don't mind is the fact that at 
UCLA one of the things I think we're most proud of is our students. And that the 
students, clearly, no matter what you graduate with, are looked on in our respective 
communities as potential leaders of the future. And one of the words that is used in 
this talk, and now I use it almost on a daily basis at the unified school district is 
the word proactive. 
And based upon what has been done, as I've seen over the many years of UCLA, is 
that people have reacted and responded to incidents. After something goes on and the 
relative quiet that exists on the surface is clearly ruffled, then we go into a 
defensive posture. We then talk about programs, we then talk about other things, and 
one word in itself that is so graphic relative to our approach of this issue is the 
word retreat. Yes, we go on retreats, but a retreat is a step backwards in the face of 
defeat. And that's how we deal with these issues at the university level. 
I think we need to do what we teach which is to be proactive. Based upon that 
proactive position, I will contend there are at least four things that we have to 
concretely look at relative to dealing with this issue. One, is at the university 
level and at the level that I'm at the unified school district, is that we have been 
programmed to death. There are countless programs, different ideas, and you merely 
need to look at the generation you represent to see what is being recycled through 
under a different name, but basically in the same fashion representing the same things 
that have not worked in the past. Rather than approaching the issue from the 
standpoint of programs, we have to approach it from the standpoint of curriculum. One 
clear thing that has to be mandated at the level that I work on, and at the level that 
you folks are responsible at, is that the curriculum of understanding the diversity of 
the people that make up the State of California has to be integrated throughout all of 
our education milieus, not from the standpoint of an elective, not from the standpoint 
of one month during Black History Month during February, nor from Cinco de Mayo, 
Ancient Pacific Heritage Week, Women's Week, or Gay Liberation Week. We have to look 
at it as a full integrated part of our curriculum that in order to graduate from a high 
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school level or from the university level, you have to take these classes and pass 
them. 
The basis upon which we're doing it is not to change minds, not to tell people what 
to think, but to challenge people to think, to think about what actions they're taking 
and what are the results of those actions. 
The other part of that that is clearly important in terms of full integration into 
the university system is the issue of ethnic studies. No longer can it be looked at as 
an adoptive stepchild that only is tolerated as a way of placating people's demands 
around the concern for the full diversity of all people and their histories and their 
contributions to the state and society be integrated on a daily basis. 
I think also we have to look at the fact that in order to get the students, those 
who so eloquently shared incidents with you today, as full partners here at the 
university. None, over the years I've been here, have said they've wanted to leave. 
Their words have been clear that they want to stay and they want more to come. Based 
upon that, we have to give them a position of shared power in programs that deals with 
students, not as advisors, not as someone that comes in and is talked to only after the 
problem exists, but to be proactive and get their input from organizations that have 
been duly elected by their peers here at the university. We have to share the power at 
the university, just like we're talking about sharing decision-making in school base 
management at the unified school district. 
I think another point that clearly has to be made, as they look to the faculty of 
the UC system, they have to be able to see people that have come from their 
communities, know about their communities, and are educated and have done the same 
things that they are trying to do today. 
The issue of tenured professors should not be looked at from the standpoint for 
trying to keep 
frankly being 
Department of 
people out of the system, it should be looked at the standpoint from 
embarrassed by the fact that we don't have one Asian professor in the 
Education here at UCLA, and the Department is doing everything they can 
to keep Professor Don Nakanishi from being tenured. It's clear that I have become the 
first elected Asian for the Los Angeles Board of Education in its 135 year history, 
that we still have other firsts to accomplish. And one of them, with an excellent 
candidate, is right here before us in dealing with the issue of tenured professors. 
What I would like to close on this and clearly say, they've been looking at these 
issues. We can no longer retreat. We can no longer program. We have to become full 
and equal partners in the full curriculum and what goes on at this university, the same 
goes on at our schools. Thank you very much. 
SENATOR WATSON: Chairman. 
CHAIRMAN TORRES: Senator Watson, for a quick question. 
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SENATOR WATSON: Yes. Peter Chacon and I, before he left, were talking about where 
the problem begins, and I think the problem begins in K-12. Does the district still 
continue the dialogue with the university, because we felt that there was a gap between 
12 and the next level? Most of our students go to a community college. But is there 
still that dialogue between the district and the University of California? 
MR. FURUTANI: Senator Watson, the dialogue is taking place on many different 
levels and UCLA has been very open to that dialogue. We have many different programs 
that exist where we bring teachers from the LAUSD to the university, students from the 
LAUSD to the university, so that connection is made. 
But one of the reasons I ran for the Board of Education is the many times, I'm 
sorry to say where I was on the opposite side of administrators here at UCLA, is 
clearly the challenge presented to all of us, was K through 12, and that's why I'm 
there now. 
SENATOR WATSON: One of the things that concerns me is what's going to happen to 
our students in LA Unified that leave there, because as I understand, the majority of 
students in LA Unified are minority. Correct? 
MR. FURUTANI: 85 percent mixed 
SENATOR WATSON: 85 percent. They have to go somewhere, and most of our students 
will go into the public system which is the University of California. I don't know if 
those talks are strong enough. I heard what you said very clearly, that you're 
disappointed in the response. But unless K-12 can make that impact, and unless the 
university hears, we're going to have a lot of lost students as they come out of high 
school. 
MR. FURUTANI: I'm committed to that, particularly from the standpoint, Senator, of 
how when our students do get into the university that they be prepared so that they 
stay and not enter a revolving door. 
SENATOR WATSON: All right. 
CHAIRMAN TORRES: Thank you. Thank you, Mr. Furutani. 
Mr. Warren Steinberg, President of Los Angeles Human Relations Commission. Welcome 
to the committee. 
MR. WARREN STEINBERG: Good morning. Our commission had considered holding a 
hearing also, because we've for many years have been concerned about education at UCLA 
and the various branches of the University of California. 
I'm going to skip a variety of things in interest of saving time, and go directly 
to some of the recommendations that we have made: 
1. We recommend that high school principals, with the aid of their staffs, be 
asked to identify incoming university students who have demonstrated positive human 
relations leadership in high school. Those students would, with training, become a 
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cadre of positive human relations advocates in each entering class. 
I'm a high school and we're easily able to identify those students who 
have taken a leadership role on a high school campus. Those people have the potential 
to come in and be of aid in terms of promoting good human relations at the various 
branches of the university. So it would seem to me that here's a built-in set of 
who have had leadership roles, who could move in and help to improve the quality 
of human relations on the various campuses. 
2. One of the concerns that you've heard here all over, is the need for role 
models. And it seems to me, in people like Diane Watson and Warren Furutani, and Mayor 
Tom Bradley, you've got the potential for people to come on campus and make a 
contribution by participating in one unit seminars, being present on the campus. The 
problem appears to be finding adequate numbers of people to be role models. Why 
not utilize those people who are graduates of the university who, I am sure would be 
happy to return to the campus and to make their contribution? This would enable those 
students who are minorities on the campus to have a chance to see what a successful 
role model really is. 
3. In addition to that, we'd like to urge the university to take bold new steps to 
increase the potential employment pool of minority staff. One suggestion, for example, 
has been to have a two tier employment system. One tier would continue with the 
teacher/research/publish emphasis. And the other tier would focus on teaching, 
instructors who can relate and inspire students, but may not have the skills of 
research and writing. Tenure might be possible for these teachers, perhaps on a 
different pay scale. But we believe that the best minds of the university need to 
devote themselves to research in this area to increase the number of teachers who are 
minority, who can provide role models for our students. 
4. We support the establishment of a Campus Human Relations Commission composed of 
students, faculty, alumni and non-teaching staff to recommend human relations policies 
and procedures and to hear cases on appeal. 
5. Ye believe that student unions and other special interest groups are important 
in developing a positive self-image. We also believe that the university must continue 
to develop a broad spectrum of multi-cultural experiences to promote togetherness 
rather than separation. 
6. The university has put a 
tudents recognizing that they need 
major 
help 
emphasis on support systems for entering 
to be successful. Similar support is 
essential to broaden the pool of successful minority graduate students. And you heard 
two minority students speaking here, saying that they needed help, and that they wanted 
that help, and that they hope that they would wind up getting that help. 
Now the university, we all read in the newspaper this morning, has raised 
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$102.700,000 for the university at UCLA. If we can focus on those goals, then the 
changing demographics of California, as reflected in the enrollment of approximate 15 
percent "Other White" population in the L.A. city schools clearly indicates that the 
university is going to have to deal with greater accommodations, greater access. This 
university is clearly being challenged, challenged to provide an opportunity for all 
youth to become productive members of a vital society. It is being challenged to 
assure that all students have an opportunity to learn in an atmosphere conducive to all 
ethnic and socio-economic groups. This is a mission that this great university must 
not fail. And I thank you. 
CHAIRMAN TORRES: Thank you very much, Mr. Steinberg. Mr. Guillermo Rodriguez, 
Marjorie Green, Ron Wakabyashi, please come forward. 
MR. GUILLERMO RODRIGUEZ: Senator Torres, and other members here, I thank you for 
this opportunity to speak. I commend the committee's efforts in the sense of bringing 
together the policy makers, from the legislative standpoint and an administrators 
standpoint, together to discuss some of the problems that we face. However, there's 
one policy making body that's not represented here today and that is the faculty, the 
Academic Senate of the University of California 
CHAIRMAN TORRES: We'll get to that at another hearing . 
MR. RODRIGUEZ: ... whose hands lies in a lot of the problems that we're bringing 
out. So I just -- it is a suggestion on that. 
As to your earlier remark of what you identified as a racial situation or your 
understanding of that, and under the terms of your definition, the Latino community has 
suffered a systematic and ongoing racial incident of over 20 years at the hand of the 
University of California. 
I think it's self-evident what the students have said and the problems that have 
been going on on our campuses. But I'd like to even put something out that is also 
going on, on behalf of the univers , is even more shocking that the universities 
exclusionary contracting and purchasing 
businesses than the total businesses 
program. California has the most Latino 
in the State of Oregon or Washington, yet the 
Latino businesses have been virtually excluded from participation in the university's 
purchasing program. In 1987, the university awarded almost three-quarters of a billion 
dollars ($747.7 million) in private purchasing contracts. Chicano-Latina businesses 
received two-thirds of one percent. Other minority businesses fared as poorly: Black 
businesses received two-thirds of one percent; and Asian businesses received one 
percent. 
In 
Davis 
cases 
one year, there have been racial incidents on the Berkeley, UCLA, Irvine, and 
campuses. On Berkeley campus specifically, the racial grievance board has three 
before it, which had happened on the first two weeks of school. The rising 
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racial tension and ethnic disparity at UC campuses has a profound effect on the Latino 
community's efforts to encourage our to pursue education. The Latino 
family is a close-knit structure. No Latino mother or father in good conscience can 
justify sending their children to insitutions that would not want them and that 
encourage them by their example of racial attacks that impede their children's desire 
to continue to succeed. This is a reflection of the dismal retention rates of 
Chicana-Latino students at the University of California. 
Some of the recommendations that we're going to point out, in which I will 
highlight and skip the rest, is that we make the following recommendations: 
1. That an independent body reporting to the Senate and made up of community, 
business and legislative leaders be formed to investigate the competence of the top UC 
administrators to lead in developing a fully ethnically diverse environment, free of 
all discrimination, on all nine UC campuses. 
2. That the university be required to set annual goals ensuring that all levels of 
employment and student body reflect the racial diversity of the state's population 
within five years. 
3. That the Management by Objectives system for the top 100 administrators in the 
UC system be implemented for these goals to ensure that the poor performance in these 
areas does not continue to be rewarded by annual raises. 
4. That the recommendations made by the Chicana-Latino Consortium at the Unversity 
of California in its report entitled "Status of Latinos at the University of 
California" be fully implemented. 
5. That the Senate Special Committee on the University of California Admissions 
hold the responsibility for the racial/ethnic tensions on the UC campuses where it 
belongs, with the administration of the university. 
Thank you. 
CHAIRMAN TORRES: Thank you very much. Marjorie Green. 
MS. MARJORIE GREEN: Thank you very much. I will shorten my remarks. 
Our office has, over the past several years, become involved on the UCLA campus 
because of a series of disturbing incidents involving Jewish students. These included 
the painting of anti-Semitic graffiti on campus buildings; the burning of the newspaper 
stand of the Jewish student interest paper, Ha'Am, and threats made to the paper's 
editor; and verbal and even phyical attacks upon Jewish students. 
As a national agency with a responsibility for monitoring racial and religious 
tensions nationwide, we know that the type of incidents occurring here are not unique. 
While UCLA is to be commended for having the most diverse student body of any major 
research university, it has done little to allay the community's perception that 
students of all ethnicities were finding ethnic slurs, intimidation, and street brawls 
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instead of a community of scholars. Tensions seemingly were allowed to fester. 
The situation appears to have changed recently and we are guardedly optimistic 
about the steps that are being undertaken to restore a climate of civility and a 
respect for diversity for all members of the university community. 
Our continuing involvement has been due to hopes that we can serve as a resource to 
the university as it develops some proactive responses to the intergroup tensions that 
have occurred. We see the potential for UCLA, which has been in the forefront of 
demographic change, to also move into the vanguard in developing a dynamic environment 
where different ideas and cultures are respected. We ask: If not here, where should 
such an effort begin? 
Working proactively to institute a changed climate on campus, the ADL meets 
regularly with members of the faculty and with students. 
Freshman orientation included, for the first time, a segment on prejudice reduction 
based on materials we provided to those who were developing the new format. We have 
also provided film strips on the history of ethnic stereotyping to members of the UCLA 
editorial board. 
On June 16th we convened a panel of students, faculty and administrators to 
discuss: "Are There Remedies to the Ethnic Frictions at UCLA?" Given the diversity of 
the panel, we expected many, perhaps conflicting, proposals. Instead, there was marked 
consensus that a starting point for any significant change would be a statement of 
student rights and responsibilities issued by the administration which would make clear 
that the university was to be free of bigotry and which would institute a uniform code 
of conduct. Once such a statement was articulated, a series of human relations 
activities could be implemented toward making a campus community in which diversity 
becomes a strength rather than a source of divisiveness. 
Meetings with the panelists and with various ethnic leaders in the Southern 
California area have followed from that panel and are generating some specific 
proposals for change. 
The recitation of grievances we have heard today are real and they are the cause of 
genuine concern. We urge the Legislature to turn now toward specific strategies for 
redeeming our universities. Today's students need to belong to a strong and united 
community that respects democratic values and scholarship and in which each feels 
cherished and valued. We cannot, as a society, tolerate racial and religious 
harassment and intimidation. We cannot, as a society, accept a climate in which some 
students feel they are second-class and unwelcome. We must find a way to rebuild that 
common sense of purpose and discovery or we, as a society, will have betrayed our 
future leaders and our own destiny. Thank you. 
SENATOR WATSON: Question. 
- 204 -
CHAIRMAN TORRES: Senator Watson. 
SENATOR WATSON: Earlier in the discuss with the students, the second young man 
said that he felt that we did not need on campus the various racial and ethnic groups 
organizations. I heard you make a statement about the diversity. I'd just like to get 
your very quick opinion. Should we do away with the Black Studies Department and the 
Hispanic organizations and so on? Or can we find a way to orchestrate and coordinate? 
MS. GREEN: I think that that would be devastating at the present time to do away 
with those kernels of solidarity that the various student unions represent. I do think 
that there needs to be an administrative policy, maybe a change in some of the ground 
rules in terms of the division of resources. We sometimes pit the student groups 
against each other, the special interest groups, in giving them a great deal of 
responsibility and resources to divulge, and without a policy that allows them to do 
this in a way that is based on a commonality of purpose. We need some human relations 
programming that is not in existence right now. Not by doing away with that core sense 
of identity, but by building on to it. And I look at the Senators here who have each 
voted for a bill this legislative session, which the Governor just vetoed, AB 3504, 
which would have created a human relations pilot program in the secondary schools in 
this state. But it is that type of programming in which so many of these students, as 
Lloyd Monnseratt said, I think he's correct, it is the university's responsibility to 
create programs responsive to this new divesity. 
SENATOR WATSON: Thank you. 
CHAIRMAN TORRES: All right. Thank you very much, Marjorie. Ron. 
MR. RON WAKABYASHI: My name is Ron Wakabyashi. I'm representing the Asian Task 
Force on the University Admissions at UC Berkeley, which is a coalition of community 
organizations that became interested in the admissions issue at UC Berkeley about five 
years back, and has been pursuing that issue ever since. 
I'd like to just limit my remarks really to the general sense of what I think this 
hearing is about, and that is that the history of this country in a general sense has 
been a process of defining who belongs. There was a time when we defined Black people 
as belonging in once sense in a three-fifth's manner; that women belonged, but didn't 
belong as part of the electorate until a little later on; that Asian people couldn't 
become citizens; and Hispanics couldn't be citizens. But there's been a slow change of 
defining who belongs and how they belong. 
I think there's been progress in that history and it's reflected in the university 
system as well. In this microcosm of this country, we're still in the process of 
defining who belongs. 
At the UC Berkeley campus, the Asian American community became concerned about who 
belongs in terms of the Asian community and how we belong, and raised some questions 
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about some drops in the percentages of Asian students be admitted, which seemed very 
strange to us since that other data seemed to indicate that the el pool of Asians 
for UC Berkeley was expanding pool. And other factors, at least in the community sense 
you'd be in touch with, such as: that the Asian community was largely a new immigtant 
community; they were largely in small business; students needed to be close to home and 
go to the commuter school so that they can be part of that family economic unit. And 
that pool was very strong in the new immigrant community. 
So there were a lot of reasons why schools like Berkeley and UCLA, because of their 
urban concentrations as well as their academic prestige, would be real attractions for 
Asian Americans. 
That declined, and really I want to talk about that process. 
We want to belong to as part of that university because we're part of the citizenry 
of this state. Part of belonging is being able to access people like David Gardner, 
and we had an initial meeting with President Gardner. And at that meeting, President 
Gardner said we need to follow this up. President Gardner didn't follow that up and we 
didn't meet for months and months after a state of time when he said we would meet. 
The sense of that is that you don't really belong. 
When we explored the university admissions process itself, there were rumors of the 
existed of a memo that said that Asian students with an SAT score below 400 verbal were 
automatically going to be rejected in one form or another. There was a denial that 
that memo existed. But the rumors of that made us feel like we didn't belong. And 
several years later, during the process of auditing at UC Berkeley campus, that memo 
reappeared and confirmed again the sense that we didn't belong. 
In the EOP program there, which is an economically-based program, not a racially or 
ethnically based program, all the Asian students in one year during that -- in the 
period of study were redirected, which is another way of feeling like you don't belong. 
That carries over to, I think, the whole environment of the campus. And it's not 
really a 
immigrant 
minorities 
concerned 
background. 
matter of just Asian 
community. And some 
is something that, I 
about because we are 
students because Asian students are largely a new 
of the treatment of Asian students toward other 
think, that the Asian communities have to be very 
not particularly enlightened, given that lack of 
For us, it's important that the university experience is one that concludes real 
diversity, that the experience of Asian American students is not one where we just 
simply compete 
what kind of 
academically because that is not addressing the question of values and 
state and what kind of people we want to become. It involves our being 
able to interact with the diverse student body. But in the sense of understanding that 
that diversity is one that belongs there, because part of the hostility that's taking 
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place is really the sense of who belongs. Black and Hispanic students are perceived to 
not belong because they come through a side door and are specially protected and 
there's resentment because of that perception. Asian students are being perceived as 
taking up too much space and effecting the number and percentage of White students 
being able to enter the university system. So they're being made to feel like they 
don't belong, or that they only belong in certain narrow ways in double E majors, in 
some of the hard sciences and places like that. 
There are a lot of ways that we start pigeonholing each other. 
We need to make the university, as well as the state, a place where we're all made 
to feel and understand very concretely that we all belong and have a place in the very 
diverse way. And until we do that, we're going to have ongoing tensions that go on in 
the state. It's very clear that the demographics of this state are changing 
dramatically. This is the first time in the history of our country that the 
immigration pattern comes across the Pacific, from South America and from Asia. And 
unfortunately, Californians, native Californians like myself, become several 
generations removed from that immigrant experience and now have become very intolerant 
because I think we've forgotten our immigrant history. I think we need to be reminded 
of that, and I think we need to become much more tolerant of that and understand that 
diversity is part of our belonging, that diversity is part of the value and strength 
that makes California a very exciting place to be. Thank you. 
CHAIRMAN TORRES: Thank you very much. Ralph Crabbe, NAACP; Eugene Marnell, 
Executive Director, L.A. County Human Relations Commission; and Lynette Jee, Counsel, 
State Fair Employment and Housing Commission. Please come forward. 
MR. 
people 
Reverend 
Church. 
NAACP. 
RALPH 
spelling 
Ralph 
CRABBE: For the record, since I've gone through this for 38 years with 
my name wrong, it's spelled C-R-A-B-B-E. For the record, I am the 
Crabbe, an ordained minister with the African Methodist Episcopal 
I am also the Chairman of the Higher Education Committee for the Los Angeles 
CHAIRMAN TORRES: Welcome to the committee, Reverend Crabbe. 
MR. CRABBE: What I would like to do simply is to give you a thumbnail sketch of 
the status of the activities of the NAACP, and to give you some of our requests. 
First of all, we've been engaged at looking at UCLA in a private way since June of 
this year, prompted by the incidents, not only of the student demonstrations, but two 
letters of complaint that we had received from students who were Black students here. 
We cannot really comment on those two cases because they've decided to take them to 
court, so we won't prejudice their case by mentioning anything here. 
One of the things that the Higher Education Committee constantly looks at and we 
constantly say in our private meeting room is that we are of the opinion that the 
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faculty and administration and staff are forgetting one thing, or they don't seem to at 
least act like they know it, and that is that the UC system is a public system and that 
they are simply stewards of a public trust. This is not Stanford and this is not USC. 
And we would ask the Senate and the Legislature in general, to remind the 
administration when you talk to them this afternoon that they are stewards of a public 
trust for all of the people of California, and not just a few to which they select by 
criteria, and which has always been held in question. 
Moving right to our recommendations, Mr. Chairman, in 1983 the Committee on the 
National Urban Policy, the Commission on Behavioral Social Science, Education and the 
National Research Council published a report that outlined three priorities for 
universities in developing human resources for our country. It was important in 1983 
because they were then looking at the reinvestment of human capital in America. And 
they suggested these three priorities: first, that there must be the education of all 
minorities in America; secondly, that there must be an improvement of the primary and 
secondary educational systems throughout this country; thirdly, that the continuing 
education and retraining of professional managers and technicians must become a 
priority of our public university system. 
We may consider this to be a tall order. But this one of the top universities, not 
in the country, but in the world. We have Nobel Peace prize winners here who are on 
the faculty. What I'm saying is that it is not beyond the capacity of this university 
to do so. One of the things in our observation over the summer that we've noticed is 
that a lot of the tension has been placed on the administration. But the team that 
really sets the academic tone here is the faculty. The team that determines whether or 
not students will be successful here is the faculty. We asked that this committee look 
at the hiring policies, the retention policies, the promotion policies, that the 
faculty has absolutely everything to do with. 
To go back on some other things that we have also been looking at and that we 
request of the Legislature is that we feel that it's time that you take a look at how 
the university system is being run. We feel, first of all, that concerning campus 
presidents or campus chancellors, that those offices need to be looked at as to how 
long a person can serve in those offices. This wh~le thing about tenure is similar to 
what goes on in my business of itinerancy, and that is once you become an itinerant 
elder in my church you are guaranteed a job for life. Even in the church, we don't 
think that that's particularly right. We certainly don't think it's particularly right 
or reasonable that we look at that kind of tenure system for the university. People 
wear out, ideas wear out. And to keep someone in an office beyond their time, I think 
is certainly foolhearty. 
What we're asking, Mr. Chairman, is that when you go back to Sacramento and you 
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deal with your colleagues, that you return this 
California. Thank you. 
CHAIRMAN TORRES: Thank you very much. (applause) 
univers to the public of 
Jee. 
MS. LYNETTE JEE: Good afternoon. My name is Lynette Jee and I am a staff attorney 
with the California Fair Employment and Housing Commission. The commission is the 
state's civil rights agency and it consists of seven members who are appointed by 
Governor Deukmejian. 
In recent years 
General's Commission 
hearings throughout 
with findings and 
other bias-related 
the Fair Employment and Hous Commission and the Attorney 
on Racial, Ethnic, Religious and Minority Violence has held 
the state on racial and ethnic discrimination and issued reports 
recommendations. It is clear from our investigation that race and 
conflict and violence is a growing problem which must be addressed 
by every institution, including the University of California. 
While members of the committee are, I'm sure, familiar with the function of the 
commission in the various civil rights statutes which are available as remedies to 
victims of race bias crimes and incidents, I would like just to take a moment for the 
benefit of the public to briefly explain who we are and what statutes are effected. 
Our commission has jurisdiction over basically three civil rights statutes, the 
Fair Employment and Housing Discrimination, which basically makes it unlawful to 
discriminate 
employment 
against individuals 
discrimination. The 
on several different protected basis in housing and 
statute I would like to focus on that we do have 
jurisdiction over is called the Ralph Civil Rights Act which is codified in Civil Code 
Section 51.7. The Ralph Act says that in California every person has the civil right 
to be free from violence or the threat of violence to your person or property because 
of your race, religion, ethnicity, national origin, age, sex, sexual orientation, 
physical handicap, political belief, or position in a labor dispute. This is an 
important piece of legislation in that it provides a civil remedy for victims of 
bias-related violence and harassment. You can exercise your rights for filing a Ralph 
Act complaint with the Department of Fair Employment and Housing. 
CHAIRMAN TORRES: We all know that, Ms. Jee. Would you pinpoint your arguments in 
terms of the issues of this committee hearing? 
MS. JEE: Certainly. 
CHAIRMAN TORRES: Thank you. 
MS. JEE: Maybe just to keep my comments brief, I would just like to go over the 
commission's recommendations to the committee at this point. 
CHAIRMAN TORRES: Thank you. 
MS. JEE: First of all, we recommend to university officials and members of the 
committee that you review the recommendations that are made in the Attorney General 
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Commission's report on Racial, Ethnic, Religious, and Minority Violence, and also the 
Fair Employment and Housing Commission's public hearing report in central Contra Costa. 
I believe the AG's report has been provided to the committee, and I will provide you 
with a copy of the commission's report today. 
While the recommendations are too numerous to go over at this point, it seems clear 
to me after listening to the student testimony today that it is important that the 
university develop a formal response system which would include the proper 
identification, investigation and tracking of racially motivated incidents and crimes 
and other bias-related incidents. 
I also recommend that the committee and the university of student organizations 
take advantage of state resources which are available. The Fair Employment and Housing 
Commission can provide technical assistance to the university in providing legal 
education on civil rights in the State of California. 
Also I recommend that -- Eugene Marnell, I guess, is not going to be speaking or 
he's not here --but the Los Angeles Human Rights Commission has an excellent program 
and expertise in addressing the problem of racially biased crimes and incidents. And I 
recommend that, in particular, officials from UCLA consult with them in developing a 
model response program. Thank you. 
CHAIRMAN TORRES: Thank you very much, Ms. Jee. UC Systemwide Response, Alice C. 
Cox, Assistant Vice President, Student Services; Raymund Paredes, Associate Dean, UCLA; 
William Banks, Acting Provost for Undergraduate Affairs. Welcome to the committee, Ms. 
Cox. 
MS. ALICE C. COX: Thank you. Good afternoon. My name is Alice Cox. I'm the 
Assistant Vice President for Student Academic Services in the Office of the President 
of the University of California. And I have shortened my remarks in the interest of 
time, in order to give my colleagues a little more time. 
But let me just say that at the outset, I want to thank all of the students who 
made an effort to attend today's hearing and were willing to share with us some very 
personal and sometimes very painful stories about your experiences at the university. 
I want to ask each of you students to continue to work with us through your student 
years, and as an alumni, to achieve the goal that President Gardner set out in his 
September 26 letter, to the chancellors creating campuses where members of all groups 
can study and work together with mutual respect for, and appreciation for one another. 
CHAIRMAN TORRES: What effect does that letter have, Ms. Cox, on the chancellors? 
Do they ignore it? Do they listen to the President? What is the power that the 
response will be between the President and the chancellors? 
MS. COX: I think that will have a very powerful response. The letter just went 
out, Senator Torres. We can tell you more about that later. But a letter that the ... 
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CHAIRMAN TORRES: No, I've read the letter. I'm just 
letter and I applauded it at the beginning of this 
and I know it's a powerful 
, if you recall. But my 
concern is, I don't have that much concern about the President as I have about the 
chancellors on the individual campuses. And if they will follow the leadership of 
President Gardner in respect to the specifics of that letter. 
MS. COX: I think, as you watch the development of the year, as the redoubling of 
the efforts that have been underway on the campuses, you will find that the chancellors 
are indeed very, very responsive to the message in that letter. 
CHAIRMAN TORRES: Senator Marks. 
SENATOR MARKS: I would appreciate it if those of you who are testifying would 
respond a little bit to the complaints of the students. The students have indicated to 
us that the university is doing little or nothing to help them. They're very much 
concerned about it. I'd like an explanation of what you're doing. 
MS. COX: Okay. Ve'll be -- that is our intent. (applause -pounding of gavel) 
Thank you. Ve will respond and we are here to give that response right now. 
Part of our response is before you in the report on the table, and I encourage you 
to look beyond the sad incidents of the anti-social behavior reported to Section 3 of 
that report, to the positive steps the university has taken over the past 10 years, to 
articulate institutional ideals of mutual respect and tolerance in the campus 
community. Some of these activities have been in place for more than a decade, and 
include curriculum reform, policy development, and co-curricular programs desired to 
reinforce the message that we expect improvement in attitudes and behavior in our 
crowded and busy classrooms, laboratories, libraries, resident halls, and social 
centers, everywhere on the campuses where people come together to work and to play. 
Let me cite just a few examples for you today. The Academic Senate has adopted a 
statement on fair and open environment, and principles of academic community that 
affirm and reaffirm the faculty's commitment to an environment that is free from 
discrimination. The eight colleges at Santa Cruz have adopted principles of community 
behavior and the campus community has established ongoing staff development programs 
for students of the decade to prepare staff for the changing student body. 
CHAIRMAN TORRES: Vhen did those -- what year did those programs begin? 
MS. COX: I don't have the answer for that. The Academic Senate last year passed 
these principles. They began working on them in the fall and passed their principles 
before the academic year was over. We have a representative here from Santa Cruz, Vice 
Chancellor Bruce Moore. I was going to introduce our campus representatives to you in 
a moment. If you want to answer that question, Bruce? Vhat year was your -- were your 
programs ... ? 
VICE CHANCELLOR BRUCE MOORE: Started four years ago. And in addition, we have ... 
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CHAIRMAN TORRES: I'm sorry. I was answering a question for Mr. Hayden. Yould you 
repeat that? 
MR. MOORE: Four years ago. 
CHAIRMAN TORRES: Four years ago. Then why do we continue to have the incidents 
that are outlined in your very own report between the years 1985 and 1988? Things 
don't seem to be improving. 
MS. COX: Well, if I may, Senator Torres? 
CHAIRMAN TORRES: Please. 
MS. COX: I doubt very much if anybody here today believes that the University of 
California can completely eliminate from its population the threads of prejudice and 
bigotry that's been woven into the fabric of society. 
CHAIRMAN TORRES: We don't expect you or any human being to eliminate that. We 
only expect some kind of response to hopefully prevent it. 
MS. COX: Yes, and we can and do teach people about that. One thing to keep in 
mind is that this is an ongoing challenge. Each year we have a very large turnover of 
students and indeed of some faculty and staff on campus, and each year we must begin 
over to teach new people to the campuses the university expectations. Those are 
ongoing efforts. 
Before I introduce the panel who is here with me today, I would like to ask 
representatives from the campuses who are not on the panel to stand up so that I can 
introduce them to you, so that if you have questions you can address them to them. You 
have already met Vice Chancellor Bruce Moore from Santa Cruz. Let me introduce Vice 
Chancellor Rodrick Park from Berkeley whom you will hear from later representing 
Chancellor Heyman; Associate Vice Chancellor Patrick Hayashi, also from the Berkeley 
campus; from Davis, Assistant Vice Chancellor Yvonne Marsh; from Irvine, Vice 
Chancellor for Students Affairs, Horace Mitchell; from Los Angeles, Chancellor Young 
will be with us shortly; Vice Chancellor for Student Affairs, Winston Doby - if Winston 
is not back, he has gone to find Chancellor Young and tell him that he is about due; 
from Riverside, Vice Chancellor for Student Affairs, Lou Leo. 
CHAIRMAN TORRES: Could we have Mr. Leo come forward now, please? 
MS. COX: Do you want me to continue ... ? 
CHAIRMAN TORRES: Please. 
MS. COX: From San Diego, Vice Chancellor for Undergraduate Affairs, Joseph Watson; 
from San Francisco, Director of Student Relations, Eric Koenig; from Santa Barbara, in 
addition to our Vice Chancellor for Institutional Advancement who is on our panel, we 
have Assistant Vice Chancellor for Student Affairs, Ernest Zomalt. 
Now I would like to introduce my colleagues from Berkeley, Los Angeles, and Santa 
Barbara who are on the panel, who will describe more fully the programs and policies 
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their campuses have implemented. Dr. Raymond Paredes to my 
the Graduate Divis and Associate Profe sor in at Los 
is Associate Dean of 
les. To his 
is Dr. Edward Birch, recently named Vice Chancellor for Institutional Advancement at 
santa Barbara, but prior to that appointment, he was Vice Chancellor for Student and 
Community Affairs at Santa Barbara. 
for Undergraduate Affairs and 
Gentlemen. 
Then here is Dr. William Banks, the Acting Provost 
Professor of Afro-American Studies at Berkeley. 
ASSOCIATE DEAN RAYMUND A. PAREDES: Senator, I'd like to say that the reason I'm 
here is because I am also the Chair of the Chancellor's Council on Diversity which is 
charged with promoting ethnic, gender, cultural, and intellectual diversity on the UCLA 
campus. I would like to say that virtually all of the issues that have been discussed 
and talked about today have been preoccupying those of us at UCLA for several years 
now. It's part of the strategic planning process and now it's part of the process and 
the work of the Chancellor's Council on Diversity. 
Because there's been some concern about specific remedies that we are-- try to 
implement to address some of these concerns, I'd like to be very specific about what we 
are doing. 
CHAIRMAN TORRES: Excuse me, I'd like to ask you a question, Mr. Parades. Were you 
present at a retreat that some of the students referred to where Chancellor Young made 
some disparaging comments about this committee hearing? 
MR. PAREDES: I was present at the retreat only on Sunday evening. I was not there 
when Chancellor Young made his remarks. 
CHAIRMAN TORRES: Do you know what remarks Chancellor Young did make about the 
effectiveness or the future of this committee hearing? 
MR. PAREDES: No, I wasn't there. And Chancellor Young will be here in a moment, 
and I'm sure he can speak for himself. 
CHAIRMAN TORRES: Great, thank you. Please continue. 
MR. PAREDES: I wanted to say that one of the things that has occurred in the past 
couple of years is that we have taken on a much broader notion of diversity at UCLA 
with all its cultural and intellectual implications rather than playing, as was 
suggested this morning, a numbers game. The Council on Diversity was created to make 
recommendations regarding policy and programs across the UCLA campus. 
Let me talk specifically about some of the things we have under way. We recognize 
that one of the major problems related to the issue of intergroup relations on this 
campus is the failure of students from different sorts of backgrounds to understand 
each others backgrounds and to respect each others experiences. We recognize that we 
have essentially an education problem. Consequently, we now have underway a very large 
curriculum diversification project which is intended not only to increase the number of 
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courses that focus on ethnic, cultural, race, and issues, but that also 
increases a consideration of these issues in standing courses. We are also trying to 
do things outside the classroom in the way of activities and programs that encourage 
tolerance and understanding. 
Regarding faculty recruitment, in the College of Letters and Science, which of 
course is the heart of undergraduate teaching at the university, Provost Raymond Orbach 
has committed himself to address a program of recruiting faculty of color. In doing 
this, Provost Orbach has discarded the concept of availability pools which are 
themselves products of poorly educating Ph.D.'s from underrepresented groups. The 
strategy 
minority 
now is to develop a critical mass of faculty in key departments who address 
concerns and who would contribute particularly to the intellectual and 
academic diversity that various witnesses have spoken in favor of. 
In regard to graduate education, the area of the campus that I know best, we have 
over the past several years launched very aggressive strategies for the recruitment and 
retention of students of color. This year we are supporting more and at a higher level 
of funding, graduate students of color than ever before. I should say that this past 
summer the graduate division asked the Chancellor for over $500,000 extra in graduate 
student support and he provided it. We're also establishing more effective orientation 
programs for incoming students in order to improve our retention rates among graduate 
students of color. 
We have also instituted a series of workshops in which we invite representatives 
from every graduate department in every school on campus to attend so that they can be 
more effective in recruiting and retaining students of color. 
We are also not only trying to recruit students more aggressively, but we are also 
taking steps to prepare our most talented undergraduate students of color to go into 
graduate education. We have, for example, in place three programs, summer programs 
that bring students of color from around the country to UCLA for eight weeks of 
intensive preparation in graduate education. I'm pleased to say that recently we 
submitted a proposal to the Department of Education to increase this program still more 
and we found out yesterday that we've just been awarded $120,000 more to do just that. 
CHAIRMAN TORRES: What is the response of the students that are involved with you 
in this committee here at UCLA, for example? 
MR. PAREDES: Well, I think that -- we have been in place now for eight or nine 
months -- I think that the students, some student participation has been favorable, and 
I think some student participation has been grounded in suspicion. I think students 
are suspicious of the administration and I think they have reason to be so. We have to 
demonstrate to them that we're going to come through with the programs and the ideas 
that we have before us. 
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CHAIRMAN TORRES: What power do you feel you have to do just that? 
MR. PAREDES: Well, the power that we have is primarily advisory. We report 
directly to the Chancellor. The Chancellor has expressed himself very dramatically on 
various occasions in the past year that diversity and issues of affirmative action have 
the highest priority in the university. He has sent out letters of accountability to 
all the leading administrative officials of the university indicating to 
CHAIRMAN TORRES: So your commission really doesn't have any power. 
MR. PAREDES: Our what? 
CHAIRMAN TORRES: Your committee really doesn't have any power, other than to 
advise. 
MR. PAREDES: Well, I would put it another way. I would say that we have made 
recommendations to the Chancellor on a number of issues during the past nine months and 
he has followed through on every one of them. So I would think that although the 
relationship is essentially advisory, we've had powers of persuasion and they have been 
implemented. 
SENATOR MARKS: May I ask a question? 
CHAIRMAN TORRES: Senator Marks. 
SENATOR MARKS: Were you here -- did you hear the testimony this morning? 
MR. PAREDES: Yes, I've been here all day. 
SENATOR MARKS: Every witness -- every student who testified -- they weren't all 
from UCLA, but who testified was very, very critical of what the university is 
doing. Did you hear them? 
MR. PAREDES: Of course I did, yes. 
SENATOR MARKS: Why would you think that they are so critical of you now, after 
you've had this committee in operation for several months, why are they so critical? 
MR. PAREDES: Well, I think there's several reasons for that. I think, first of 
all, I think that we haven't done a very good job of promoting the work that committees 
such as ours have done in the past that are doing now. I think because of the record 
of UCLA and the University of California generally has not been what we would like over 
the past four or five years, that there is an air of suspicion, and I think that we 
have to work against that. I think that there is always an inherent conflict between 
the rate at which students want to make progress and the rate at which a university or 
any large institution or organization in fact makes progress. And I think that the 
students are legitimately concerned. And I think that the I hope that the 
university administration will have a greater sense of urgency about the issues that 
are being addressed today as a result of student comments. 
SENATOR MARKS: I realize the Chancellor's going to come in a few moments, he'll 
have a chance to talk about it, but they tell me the Chancellor doesn't do anything for 
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them. 
MR. PAREDES: I don't think that's an accurate characterization of the Chancellor. 
SENATOR MARKS: I think that's what I heard. 
MR. PAREDES: Yes, I think that often times the students don't understand that the 
Chancellor delegates authority to handle issues, and that sometimes the students don't 
recognize that the Chancellor can't respond directly to every problem that they're 
concerned with. I can tell you that the Chancellor has clearly indicated to members of 
the Council on Diversity that he is very much concerned with these kinds of issues, and 
that he welcomes recommendations that would remedy some of these situations. 
SENATOR MARKS: My problem is that I'm going to have to leave in a relatively short 
time. I'd like to hear the Chancellor, right now. (applause - pounding of gavel) 
CHAIRMAN TORRES: This Chairman will no longer tolerate outbursts by the audience. 
This is a hearing. This is not a rally. This is not a trial. This is a hearing by a 
Senate committee. So I would please ask the sergeants to enforce this order if the 
audience is not cooperative with my request. 
SENATOR MARKS: Is he here? 
CHANCELLOR CHARLES E. YOUNG: Yes. 
CHAIRMAN TORRES: Please come forward, Chancellor. 
SENATOR MARKS: I want to apologize to you, but I'd like to hear the Chancellor 
before I leave. 
MR. PAREDES: I think that's appropriate. 
CHAIRMAN TORRES: Mr. Paredes is very willing to give away his chance at the mike. 
Welcome to the committee, Chancellor Young, and I want to thank you for the 
graciousness by which this campus has treated the members of the Legislature in 
handling the logistics of this hearing. 
CHANCELLOR YOUNG: Thank you very much. Mr. Chairman, I have not had a chance to 
be here this morning, so I have not heard the comments. I have, as a matter of fact, 
however, had some briefing on my way here as to, generally speaking, what had 
transpired today. I have a statement which I will give to you later. 
I would like to say, in response to the line of questioning which Senator Marks was 
just had just been pursuing that there may be those -- there are those who would 
criticize rightly, or fairly, given their views the effective with which we have done 
what we have intended to do here at UCLA. I do not believe it is fair or accurate for 
anyone who has worked closely with me to doubt my intentions. 
What was being reported to you by Dean Paredes is accurate. I have not only said 
that I want them to give me recommendations, I have asked -- told them what things I 
want them to examine. I have not only told the members of the Council on Diversity, 
but others on my staff, what I believe needs to be done, how it needs to be 
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accomplished, and asked them to follow up, to in recommendations, to take action. 
and a great deal of action has been taken. 
There are those on this campus and there are many, I suppose who would 
disagree with the speed with which some things are being accomplished. I am not happy 
with the speed at which things are being accomplished. I'm not happy with many of the 
which have occurred into which this committee is looking. 
I think it is true that for the most part, the growth and deve that we have 
been undergoing in recent years has been free of -- generally free of or conflict. 
but there have been conflicts. Some of the conflict is positive. Some of it is not 
positive. And it behooves 
unfairness with which people 
treated from time to time, 
us to see to it that the negative conflicts and the 
are treated from time to time, with which groups are 
disappears. It is certainly among, if not my highest 
priority, to see that that comes about. And I have submitted materials to that regard. 
I think one can look at the record and see what has been done. But again, I make it 
clear that I'm not defending the status quo. There's much that needs to be done that 
we still have to work on. We've not been nearly as successful as I wish we had been, 
and I stand ready to take up any reasonable proposal which comes from this hearing or 
from other investigations into what is going on at UCLA, at other campuses of the 
University of California, higher education of the society in general. 
With that, Mr. Chairman, I would like to have an opportunity to respond to comments 
and questions from members of the committee. 
CHAIRMAN TORRES: Well, the first question I have, Mr. Chancellor, is that the 
students have indicated at this hearing today that you commented at the student retreat 
a week ago Monday evening that this committee hearing, that nothing was going to come 
out of this committee hearing, that it was merely a campaign ploy by Senator Torres for 
a media event. That was the attitude that was allegedly expressed by yourself at a 
retreat a week ago Monday. I would just like to know if that's how you remember your 
statements, or if so, what statements you did make regarding this hearing. 
CHANCELLOR YOUNG: No, that's not how I remember the statement. I remember the 
statement, and I did make a statement that could be described, I think, inaccurately 
that way. But I did make a statement. 
CHAIRMAN TORRES: Why don't you tell us what you said? 
CHANCELLOR YOUNG: That's what I'm intending to do. This was at a meeting of a 
group of student leaders and others, a very disparate group of student leaders trying 
to bring together all of those, not only elected student leadership, but 
representatives of all of the various groups on campus, including the various ethnic 
groups, the press, and so forth, in response to questions. And I was asked what I 
thought the out -- having made some substantial comments on what I hoped we could do, 
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what needed 
thought the 
to be done, in the areas that we were talking about -- I was asked what I 
outcome of this meeting would be. The comment I believe that I made was 
that this was a political hearing, that I was not certain that the hearing set up as 
this one was going to be, is the best way for us to determine what needs to be done 
internally with the university. But I went on to say ... 
CHAIRMAN TORRES: Excuse me, but -- excuse me, but how would you suggest that the 
Legislature conduct its hearings? In private? Behind closed doors? 
CHANCELLOR YOUNG: No. I think the Legislature conducts hearings for a variety of 
purposes. There may be very, very -- I'm -- I'm at least a one-time student of the 
legislative process 
many 
said 
CHAIRMAN TORRES: Well, I was wondering if you were. 
CHANCELLOR YOUNG: ... and I know how the legislative process works. And there are 
reasons 
was, I 
why hearings are held. 
am not certain that 
And they are valid reasons. I am not -- what I 
this is -- that this hearing is best designed or 
constructed to help us at UCLA try to determine what our problems were and how to go 
about resolving them. 
CHAIRMAN TORRES: But it's not 
CHANCELLOR YOUNG: Now if I -- if I -- may I? 
CHAIRMAN TORRES: Just a moment, Chancellor. This is not a UCLA hearing. It's 
being held at UCLA, and there will be hearings at Berkeley, and at Santa Cruz, and at 
other campuses as well, so this is not a UCLA hearing. It is a hearing which involves 
the systemwide problem which is why we had students from other campuses as well. 
CHANCELLOR YOUNG: Mr. Chairman, it is on that very point that I think -- it is 
that very point that caused me concern about their -- that very point that caused me to 
make the comment that I did. It was not a -- if I -- it's one of those comments if I 
could take back I would not have made. 
CHAIRMAN TORRES: I would urge you that you do. 
CHANCELLOR YOUNG: But -- well, I can't cancel it, but I can certainly say that it 
was -- was not -- that it was not 
CHAIRMAN TORRES: Accurate. 
CHANCELLOR YOUNG: ... an accurate statement as-- as least as it turned out, and 
it was something that I should have had more sense than to say. 
SENATOR WATSON: May I, Senator Torres? Chancellor Young, good afternoon. 
CHANCELLOR YOUNG: Senator. 
SENATOR WATSON: As you know, I'm a product of this university. 
CHANCELLOR YOUNG: I do indeed. 
SENATOR WATSON: We were confronted with racism on this campus. Hershey Hall had 
no Blacks. A friend of mine came down from Berkeley and integrated. My cousin's the 
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second one here. You couldn't get a place to stay on Hilgard with the exception of the 
YYCA. There was a Black running for president at that time and when he won there were 
three different ballots. And the debate around that became very racist. That was way 
back at the end of the '50s. We're in '88. What --how would you describe the 
environment here in this community that seems to persist in the problems that we come 
here to discuss. I'm glad this is being held here at UCLA because I take great pride 
in this particular university and great pride in the UC system. And it's very painful 
to have this young man here, Mr. Tilford, tell me how angry he is, with the other 
students, too. I'm embarrassed, I'm humiliated, and I think that our UC system ought 
to be promoting something different. 
I'd like you to help me understand what you feel causes the problem, if you know. 
I mean, just comment on it, because I'm really concerned about my own university, and 
why 30 years later we're still having the same problems we had back then? 
CHANCELLOR YOUNG: Senator, I don't think we're having the same problems you had 
then. I think we're having different problems that are a part of the same overall 
problem. But ... 
SENATOR WATSON: The racist kind. 
CHANCELLOR YOUNG: Yes. Well, yes. There still is racism. There is racism in our 
society. It is certainly different today from what it was as I knew it in the '50s. I 
was a graduate student here at about the same time. And there are -- the situation, 
however, is substantially different. We have had some success not as much as I 
would like, not as rapidly as I would like -- in changing the face of this university. 
We've had more success in changing the face of this university with regard to 
undergraduate students. We've had less success with graduate students, although I 
think we're really beginning to make some real progress in that regard. We've had 
indifferent and certainly not significant success in changing the face of the faculty. 
Some of the problems come about because of the fact that there is change, and there 
is the oppor people are now confronting each other at the university in ways that 
they haven't done previously. They haven't done it where they live, they haven't done 
it in their high schools, or schools and their high schools, and they're doing it here. 
So some of that happens because you do have a changing situation. Some of it happens 
because we're not as sensitive as we are by we, the people that ought to be dealing 
with these problems are not as sensitive to the needs that the students who are coming 
into the university have, that ought to be met as they should be. 
There are problems in terms of the procedures. Things don't happen as fast as they 
ought to happen and as people want them to happen. And therefore, they feel that --
and many feel that the reason that they don't happen at all or happen as fast as they 
would like to see them happen is because someone is deliberately trying to prevent it, 
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deliberately or institutionally trying to prevent it. And that creates conflict. Some 
of those conflicts are racially -- racial at their base, or have racial overtones, or 
have racial implications. 
This is -- there are several things we have to do, and we have to do them together. 
One is, to continue to increase the numbers of students, the numbers of staff, the 
numbers of faculty from under-represented minorities in the university. The second is, 
that we have to see to it that as we do that, we overcome any continuing differences 
among those groups that exist in terms of their ability to succeed within the 
university. The third is a third is, that we have to provide an environment in 
which those people who come are comfortable. I don't mean so comfortable that they 
stop attempting to achieve, but at least in which there is an environment in which 
people can succeed. 
We have to see to it that we are communicating in an effective way. I think that 
the situation in the last two or three years -- situation as it developed, not only 
here, not especially here, not primarily here, but that has developed around the 
country, in terms of incidents of the kind that are described in the materials that 
were sent to you -- has to cause us to take another look at the basic way in which we 
deal especially with students. 
SENATOR WATSON: May I intervene right here because I'm going to have to go. 
Somebody mentioned your determination and the large amounts of money you were able to 
raise through the alumni structure, and so on, for the institution, and I commend that, 
because as you know, we have not appropriated the number of dollars that's necessary on 
all the campuses. With that kind of determination and your skill, because you've been 
here a long time, and I think we all are aware of what you've done on the campus. You 
mentioned things don't happen as fast as people want them to happen. But I still don't 
understand why we can't move in the directions you're describing more expeditiously. I 
think a lot could happen if there was a determination from the top that we will not 
tolerate racism on this campus. One of the students mentioned a haven, it was over on 
this side, a haven for people who have expressed sexism and racism and homophobia. 
They might be patted on the hands, then they come back. I think maybe we need to 
rethink 
could be 
through letting them come back to the same campus. But I think some things 
done, could be done by you, could be put into place by you, and people would 
have to answer to you. And maybe they would get done. I don't think we need to wait 
another 30 years. And I think you understand what I'm saying. I don't think we need 
to come back here in the year 2000 and have this same discussion that we're having 
today. It looks like its repeating itself. 
CHANCELLOR YOUNG: Senator Watson, if I may? What I was trying to get to, and 
maybe I was taking too long to get to it, is that we do need to make changes. 
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SENATOR WATSON: Right. 
CHANCELLOR YOUNG: We need to make 
things that happened during the 
of a 
the 
of kinds. One of the 
of the late '60s and early 
'70s was that, for a variety of reasons which were pe at that time, 
the administration, those involved with students pulled back a bit and stopped acting 
in quite as much as parents as they had previously, waited 'til things happened, 
reacted to them instead of being proactive. One of the we've to do is get 
more proactive. If there is any member of the staff of the Vice Chancellor for Student 
Affairs at UCLA who doesn't understand that that is my position, that that is the 
position of the administration at UCLA, then they haven't been somehow listening. 
Another thing that we have to do is to deal with procedures which enable us to 
follow up on the very kinds of things you're talking about. It is true that incidents 
occur and nothing happens by way of punishment of the individual. Incidents -- and 
quite often that is because you can't find who did it, or if you find who did it, you 
can't get the evidence in order to deal with it. But we have to take steps to see to 
it that we ~ in a position to find out who did things, to make it clear to people 
that there are remedies, and that those remedies have to be followed. We're in the 
process of issuing and implementing here a whole new approach which doesn't change the 
existing rules that much, but makes it clear that people that harassment is 
unacceptable, that harassment will not be tolerated, that when it occurs that there are 
procedures to deal with harassment, especially that which flows out of religious or 
ethnic or gender related kinds of matters. 
CHAIRMAN TORRES: What is the timetable on that, Mr. Chancellor? 
CHANCELLOR YOUNG: That is something that will be out within the next three or four 
weeks. There has been a group that has been studying that. They brought that to my 
attention and to my staff's attention within the last two weeks with the 
recommendations. My understanding is -- my understanding was that some aspect of that 
had to wait for university-wide approval. Now I'm going to make a statement that is 
probably going to come back to haunt me as much as the one that we were just talking 
about, but I said we're going to go ahead and do it, and then we'll get approval of the 
President's office at a later date. 
CHAIRMAN TORRES: 
some leadership here 
right. All right. 
Well, Ms. Cox will communicate that to Mr. Gardner that we have 
in Los Angeles, and that leadership has to be approved. All 
So in terms of talking to the students that we heard from today, 
using UCLA as an example in this instance, that they will be able to know within what 
period of time if they have a problem in terms of harassment, in terms of dealing with 
issues that confront them on a personal, ethnic, gender, or sexual preference basis, 
that they will be able to go to whom to get that result? 
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CHANCELLOR YOUNG: Vell, the procedures are well set up. Ve have tried to deal 
with it initially in an informal basis. There's a provision set for dealing with it 
informally. If it can't be resolved informally, or if it is an incident that shouldn't 
be resolved informally, if it's the sort of thing you think you can resolve informally, 
we try to do that. If it's something that can't be resolved informally, it goes to the 
through the regular disciplinary process of the university. The Dean of Students 
Office is the place where this is being dealt with. 
CHAIRMAN TORRES: So a student must know, here at UCLA, for example, that -- a 
student must go to the Dean of Students and that's where his or her problem will be 
resolved. 
CHANCELLOR YOUNG: That is correct 
CHAIRMAN TORRES: Is that the same case 
CHANCELLOR YOUNG: and that policy is the policy I have it here in my hand. 
CHAIRMAN TORRES: 
is the person? 
Is that the same case at Berkeley, Mr. Chang? Dean of Students 
MR. CHANG: They have a Dean of the Student Body and he chairs the racial grievance 
board, as I understand it, of which there are student representatives. 
CHAIRMAN TORRES: All right. Javier, is that the case at Santa Barbara? 
MR. LA SIANZA: I think so, that there is a Dean of Students, and each student 
conduct matters goes before the Dean of Students and the Student Conduct Board. 
CHAIRMAN TORRES: Is that the case at my alma mater at Santa Cruz, Ms. Adler? 
MS. 
college 
in areas 
ADLER: Actually, it's a little more difficult because, as you know, we have a 
system, and I think all cases like that would go to the college provost. And 
that are non-college specific, it is yet to be determined, although there is 
an ombudsman, and I'm not sure if the policy is clearly outlined in every place that it 
needs to be, but I'm sure they're working on it. They're supposed to be working on it. 
CHAIRMAN TORRES: All right. Mr. Hayden. 
ASSEMBLYMAN HAYDEN: Chancellor Young, I wanted to share with you an anecdote and 
ask if there's any truth in the matter or ring of familiarity to it. Somebody told me 
not long ago that a UCLA athlete who is badly needed in national competition got 
extraordinary support in the form of personal tutoring, even a tutor going on planes 
with him to games. Is that sort of thing have a ring of truth to it? 
CHANCELLOR YOUNG: Vell, I don't know whether I don't know anything about the 
particular incident that you're describing, but it is true that there are tutorial 
services that are operated through the College of Letters and Science that provide 
tutoring for a variety of students, and there is a special program for athletes. 
ASSEMBLYMAN HAYDEN: Vhat's the special program for athletes? What do athletes get 
that other students might not? 
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your assessment of the amount of money that is thrown at athletes as compared to the 
amount of money that's thrown at, to use your language, that's thrown at others. Quite 
a bit is put into the kinds of services that you talked about for athletes, but I do 
not believe that it is any more, on a per capita basis, of those that are being served, 
as is being put into those kinds of services for others. Indeed, where it is possible, 
one of the idiotic situations is until very recently, the NCAA would not allow us to 
bring athletes in during the summer before they came as freshmen and would not allow us 
to enroll them or provide the kind of services which we provided for all other 
students. Now that we can, what is happening, is that those students, those athletes 
who need those kinds·of services and those kinds of programs are being put in the very 
programs that the other students are being put into. The freshman summer programs and 
the intensive kind of work that is going forward with them. 
And if more money, within the ability of the resources at my disposal, will solve 
those problems or others, I can assure you the money will be out. 
ASSEMBLYMAN HAYDEN: All right. It's not just a money issue. Let me put question 
another way. Would you agree that there's few, if any, promotional benefits for 
faculty who go out of their way to get involved with counseling or involved with 
students lives on the campus and campus community? 
CHANCELLOR YOUNG: No, I would not agree with that. You and I have had this 
discussion before. I agree that in our system, research is valued very highly in terms 
of faculty contribution and therefore is valued very highly in the appointment and 
promotion process. 
to succeed in his 
university around 
And that without that element, a member of the faculty is not going 
career at this university or at any other universities like this 
the United States. But, those who having performed ably in that 
regard, understand the necessity of working with students, and work with students, and 
work in summer programs, and work in counseling, do indeed get credit for that. And it 
is taken into account in the promotional process. 
Now, is it as much as you would like? Or is it as much as I would like? The 
answer is probably no. But the answer is not that it doesn't count. 
CHAIRMAN TORRES: All right. It's important that we raise a number of issues that 
were raised at the hearing earlier in order that you have an opportunity to respond. 
One of the issues that was raised by the Asian student was that there are no -- and by 
Mr. Furutani who is a member of the L.A. School Board here -- that there is not one 
Asian 
the 
professor 
issue of 
in the Department of Education which is tenured. And they've raised 
Professor Nakanishi. What is the status of that case? And will these 
students be able, as Asians, to look toward a role model within the Department of 
Education? 
CHANCELLOR YOUNG: I certainly hope they will in one way or another. The Nakanishi 
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That 
pre 
reso 
and 
last 
2:15 
re 
I 
not 
one not certain I 
point, it's 
response, 
in our sy , a -review, at the 
review. And for last several 
idled because a number of ions raised 
and tenure 
way. And the proce s has been idled, I say, until those issues get 
be 
I 
at least as 
that Professor 
I those issue are resolved, 
within the last 48 hours -- we , I know within the 
as yeste , I don't know whether it was before 
Nakanishi's lawyer was conversations with 
Vice Chancellor Schwartz. unde is that the procedural issues 
solved, so near resolution to be for all practical purposes 
the substantive issues in the case will now once again be dealt with. 
if that is -- if I'm accurate in that, the case will come to me for a 
at least the next decision will come to me for a final decision 
few weeks. 
you are concerned that there are no Asians that are tenured in 
Education? 
YOUNG: I am concerned that there are no Asians in that department or 
where there are no Asians. I'm concerned that there are no 
Latinos, or other 
This is a systemwide 
how to go about recruit more 
in any in which there 
And what would you recommend to 
? 
I don' believe that President Gardner is the person to put the 
ieve that 
Chancellor, I really think we ought to get beyond that. 
heat 'm s , what would you advise him as to what 
systemwide? 
are many that can be done systemwide. 
spans for recruitment and promotion of the faculty rests on the 
are failing, it is the campus that is failing in its responsibility. 
can encourage the President can help to deve and has he 
which are useful, but 're at the margin. What you have to do 
25 
is convince the people that recruit and appoint the faculty that this is a 
priority matter, and that failure in that regard will not be tolerated. I believe I 
would not have said 18 months ago that we had reached that position at UCLA, not that I 
hadn't reached it, but that UCLA as an institution had reached it. I believe now that 
we have. I believe that in the last year, we are beginning to see real results. That 
will have to be proved. But I believe that we will be able to test, within the next 
year, whether we are really beginning to see positive results in response to a 
commitment that has become a campus commitment within the last year. A strong campus 
commitment. A real campus commitment within the last year. The Provost has made that 
commitment. His deans have made that commitment. I believe the chairman of the many 
of the departments, the departments that we feel are critical in improvement, have made 
that commitment, and things are happening. Without that commitment, they will not 
happen. With that commitment, they can happen. To the extent that there are 
sufficient number of potential appointees to departments. 
CHAIRMAN TORRES: Any further questions? Senator Watson. 
SENATOR WATSON: I appreciate your description, and I appreciate the passion that I 
hear. I, too, will be interested in seeing what comes out, you said, in a few days or 
weeks. We should have some time lines. I would hope that we could come together again 
and talk about how we've met those time lines. I do think that ... 
CHAIRMAN TORRES: We will. 
SENATOR WATSON: ... it is an individual problem, campus by campus. I think some 
campuses are worse. And I was really compelled by what the students said, because 
they're the ones that are on the firing line. 
I think any campus where a student walks into a dormitory and meets opposition 
based on a racial basis, I think something has to be done at that moment. 
CHANCELLOR YOUNG: Absolutely. 
SENATOR WATSON: Not moving up and going through the system where it takes months 
and months. I think it needs to be stopped. I think if any student comes in, as the 
young Hispanic student second from my left there, and said that he asked to be moved 
and he could not move, I think that needs to be taken care of. We can't wait for the 
system to work a year or two. These are the kinds of things that I think could come 
from the top down 
CHANCELLOR YOUNG: I agree. 
SENATOR WATSON: ... from President Gardner, to the president of each campus, and 
holding that president responsible for clarifying and resolving that problem. This 
should not take years. This is the kind of thing that I'd like you to respond to, the 
time line. I think you throw out some good ideas, but I want to know how quickly my 
interpretation of "immediate" is different from everyone elses. But I'd like to hear 
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response in terms of how these should and how quickly they're ... 
CHANCELLOR YOUNG: There are some time line that I've referred to when it comes to 
new icies. That's not new ies. 
SENATOR WATSON: Oh. 
CHANCELLOR YOUNG: If a student is confronted with a racial incident, a racial 
a racial slur, and reports that to a person in authority, action should be 
then. If that action is not taken, that person is derelict in his duty. And 
that the person who fails to act should be himself acted t. 
CHAIRMAN TORRES: All right. 
SENATOR WATSON: Thank you. 
CHAIRMAN TORRES: Thank you very much, Chancellor Young. 
We'd like to go back now to the systemwide issues, Ms. Cox, if you can bring your 
team back up, we'd like to get back into those discussions. 
Thank you very much, Chancellor. 
CHANCELLOR YOUNG: Thank you. 
CHAIRMAN TORRES: We're going to try and wind this up in another 15 minutes if we 
can. 
Okay, Mr. Paredes, in terms of the systemwide issues. You were talking about the 
systemwide 
MR. PAREDES: I was talking about UCLA. 
CHAIRMAN TORRES: All right. Ms. 
programs 
right. 
~d 
that are being put forward. 
Cox, I want to get back to the systemwide 
Can we talk about those as well or not? All 
could the representative from UC Riverside please come forward? We'd like to 
ask him a few ... Not the student representative, the 
well, if you wish. There's still a spot here for you. 
Who is the representative from Riverside? Oh, great. 
Did you want to you've already wrapped up. 
but you can come forward as 
MS. COX: No, I was turning it over to my colleagues to give you examples of ... 
CHAIRMAN TORRES: Okay. Great. I think we've heard enough out of UCLA. We don't 
want you guys to think that you're being treated unfairly or unequally. This is a 
systemwide issue that we're concerned about. 
Representative from Riverside? Please. 
We've been presented testimony by a Black student there regarding the lack of 
attention to racial incidences on the campus. I believe it was Mr. Charles. And 
regarding publications -- where is that publication? Did you have it, Tom7 
ASSEMBLYMAN HAYDEN: Passed it back. 
CHAIRMAN TORRES: Hope Milton didn't take it. 
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There was a publication that was referenced to in terms of the student newspaper. 
What is the do you recall what I'm referring to? 
MR. LOU LEO: I recall his comment. I think I know what he was referring to. 
CHAIRMAN TORRES: All right. Regarding anti-Black statements. What happens in 
that -- what happened in that situation at the campus on that incident? 
MR. LEO: Just to clarify, are you talking about the White Student Union insert? 
MR. CHARLES: Yes, the White -- the paper that was inserted into the school paper. 
MR. LEO: Early last fall, two or three incidents, we had an insert into our school 
newspaper, a newsletter from the White Student Union. We also had leafleting of cars 
on one incident that I'm aware of. Those were early last fall. 
We immediately pulled, on all occasions, all copies of that out of all the 
newspapers, off the windshields. They had been posted, I believe, at one or two 
places, which we took out. Obviously, we reiterated campus policy to everyone 
concerned, which is that we will not tolerate that and will remove it immediately, 
which we did do. 
CHAIRMAN TORRES: Now, why does it take -- a student testified to this committee --
why does it take a demonstration for them to get a meeting with the Chancellor on your 
campus? 
MR. LEO: If I could finish. Secondly, we did institute an investigation, 
determined that this was done by one off-campus person, determined that we could not 
proceed criminally, and had no other sanctions over that person. We met with the Black 
students and others concerned to discuss what our tactics would be. The Chancellor 
made a statement through the school newspaper deploring the conduct. I do not believe 
that there were any student disruptions -- student protests over that issue. Correct 
me if I'm wrong. 
MR. CHARLES: There were student demonstrations concerning a number of incidents 
and one of them was the way that that was handled. That it was felt by the students 
and by all concerned, that this White Student Union-- that it's ludicrous to think 
that it's the actions of one person. It is an organized racist supremist group. 
CHAIRMAN TORRES: All right. I don't want to debate the specifics of the case. I 
want to deal with the approaches that the administration uses to get a feel for what 
are the practices in dealing with these situations. 
MR. LEO: If I can reiterate, we reacted immediately. We pulled all such things 
out of the newspapers, off the boards, off the cars, immediately when they came on; we 
met immediately with the Black student leadership. I have a department of Black 
Student Programs. I met with that director. We decided on a jointly agreed to action, 
which was not to overplay it, so that this group would not get press coverage, and by 
doing such, reinforce what they were doing. But to remove it immediately, come out in 
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our own campus newspaper saying that we it. 
CHAIRMAN TORRES: What s do you think need to be taken on the campus, other 
your response in this specific situation to with racial tensions at 
Riverside? 
MR. LEO: Ve 
issued 
have taken many steps in the last couple of years at least. The 
a proclamation last year which encouraged campus sensitivity, 
larified the reporting structure of such incidents 
CHAIRMAN TORRES: Issued a proclamation? 
MR. LEO: Yes. 
CHAIRMAN TORRES: What is that? It sounds like a king or a queen issuing edicts. 
What does a proclamation mean? What effect does it have? 
MR. LEO: It's a statement of intent, and a statement of campus policy. 
CHAIRMAN TORRES: All right. And how is that campus policy implemented? 
MR. LEO: In many ways, by many people. We changed our disciplinary process to 
make specific that racial harassment will not be tolerated. We initiated ... 
CHAIRMAN TORRES: Let's say someone says some disparaging remarks about me. I'm a 
Latino. I'm a student at UC Riverside. Who do I go to, to talk about dealing with 
other students who have been abusive towards me? 
MR. LEO: A student would come to me, to the Assistant -- or to the Assistant Vice 
Chancellor of Student Affairs. 
CHAIRMAN TORRES: And what would happen? 
MR. LEO: Depending on who made that statement, we would proceed according to the 
proper disciplinary procedure, or proper grievance procedure. 
CHAIRMAN TORRES: What all right -- I mean -- what is that proper grievance 
procedure, assuming that the other student that was abusive, allegedly abusive, was a 
student? 
MR. LEO: It would be the student discipline process. 
CHAIRMAN TORRES: Uh huh. 
MR. LEO: And we would immediately pull that other student in, get both sides of 
story, and take whatever appropriate discipline was necessary. 
CHAIRMAN TORRES: Yes. Assemblyman Hayden. 
ASSEMBLYMAN HAYDEN: One question. There was also testimony that the ethnics 
tudies department on your campus was being phased out. Is that accurate? 
MR. ROBERT GILL: No. I can perhaps best address that. I'm Robert Gill, Executive 
Assistant to the Chancellor. The problem with ethnic studies program is that the chair 
of the program died last year, and so it's been without direct leadership. There is a 
new acting dean in the college who is the acting chair of the program, and they're in 
the process of negotiating the establishment of a chair of the program. 
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ASSEMBLYMAN HAYDEN: So there will be a continuation without cutbacks of the 
ethnics studies program. 
MR. GILL: Oh, yes. In fact, the Academic Senate has recommended the placing of 
two additional faculty positions in the program, and the administration is for 
a full plan from the faculty in the ethnic studies program before those positions are 
given to the program. 
ASSEMBLYMAN HAYDEN: There's no effort, to your knowledge, to phase out that 
program. 
MR. GILL: That's correct. 
ASSEMBLYMAN HAYDEN: All right. Thank you. 
CHAIRMAN TORRES: You're with the ... 
DR. WILLIAM BANKS: Berkeley. 
CHAIRMAN TORRES: Berkeley campus. The suicide which took place by the 
Taiwanese student, Mr. Chang? at the Berkeley campus. Is there a sensitivity on the 
part of the administration and the Chancellor there as to what needs to be further done 
as a result of incidents like that? 
DR. BANKS: I think there is indeed a heightened sensitivity on the part of the 
administration and the faculty as well about the special problems that Asian American, 
particularly immigrant students, have on the Berkeley campus. This has yet to be 
translated into many of the specific programs that are required, although several steps 
have been taken. A person has special responsibility for working with immigrant 
students. And I think there is indeed an increased awareness on the part of many 
people that that's a part of the student population that has been traditionally 
ignored. 
CHAIRMAN TORRES: 
priority, 
frustration 
there 
which 
is 
Well, we've heard from university people that there is a 
a concern, there is a commitment. Yet we still have tremendous 
this is only a microcosm of the people that wanted to testify 
today, 
Hayden 
well as 
and the people that I have heard from in visiting campuses, and I'm sure Mr. 
in visiting campuses across the state -- there is this general frustration as 
specific frustration. Why do you think that continues to be the case? Is it 
because we don't have enough person power to deal with these problems? Is it because 
there's been a lack of communication? What do you feel, from your perspective -- we've 
heard from the students -- what is the administration's perspective on that issue? 
DR. BANKS: I think the students and the community groups have played a very 
important role in the form of commissions to come in and tell many of us who were not 
as aware perhaps as we should be about the problems of special student groups. I think 
at that point it becomes the university's responsibility, the administration's, the 
faculty, to come up with again, concrete programs, concrete efforts, to address 
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problems like language problems, the language difficulties of many Asians and Chicanos 
students coming into the univers I think that this is where the administration can 
act, and I'm pleased that at Berkeley we have done some things, not nearly enough, but 
I certainly am confident. Just like in the matter of the Racial Grievance Board, for 
years there was a general student conduct procedure. But the administration, the 
faculty, thought that racial harassment was so serious an offense that a special 
procedure was necessary. Such a board was created. It did not exist last year. This 
year it does. It has student, staff, faculty representation. And , that's one 
concrete step that we think it's important to maintain. 
CHAIRMAN TORRES: Mr. Tilford argued to us earlier today in front of this committee 
regarding his frustrations in respect to Black students at UC Berkeley. Do you know 
each other? 
DR. BANKS: I know him. 
CHAIRMAN TORRES: Do you know him? 
MR. TILFORD: No, I don't. I'm enrolled in a class that he would normally have 
been teaching this year, but I think he got a promotion. 
CHAIRMAN TORRES: Mr. Tilford's frustration that he articulated earlier is a 
frustration that is not unique to Berkeley. And that is a frustration with teaching 
personnel and not enough Black professors, for example. What efforts is the Chancellor 
at the UC Berkeley campus moving towards? And what kind of timetable is he looking at? 
Similar to what Chancellor Young testified to, or other approaches? 
DR. BANKS: The Chancellor certainly has a longstanding moral commitment to the 
idea of affirmative action, staff, faculty, and otherwise. I think I can probably talk 
numbers. I've been at Berkeley some 18 years. There were about 16 Black faculty 
members at Berkeley when I came. There are approximately 35 now, very slow pace. 
During this past year, there were several faculty appointments, rather imminent people. 
And the university has taken steps: there are post-doctoral fellowship programs; the 
systemwide presidential fellows program designed to identify talented Ph.D. students, 
to bring them in, spend some time in departments. That is having an impact, not nearly 
enough, but these are some specific steps that have been taken. 
ASSEMBLYMAN HAYDEN: What were those numbers again? 
DR. BANKS: Presently there are 34 Black faculty, regular faculty members. There 
are approximately 31 Chicano faculty. 
ASSEMBLYMAN HAYDEN: No, no. That's up from 16, 18 years ago? 
DR. BANKS: 16 or 17, don't quote me on that. 
ASSEMBLYMAN HAYDEN: But you're saying that 
DR. BANKS: It has not been a dramatic 
ASSEMBLYMAN HAYDEN: ... it's slightly less than one a year over an 18 year period. 
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DR. BANKS: It would probably come to something like that, yes. 
ASSEMBLYMAN HAYDEN: Because of the civil rights unrest of the '60s. Does that 
seem unbelievable to you? 
DR. BANKS: I assure you, it's believable. I'm there. 
CHAIRMAN TORRES: No, I guess what Mr. Hayden is saying is that those of us who 
fought so hard in the civil rights movement in the '60s, and the anti-war movement in 
the '70s, find it incredible. And after all that effort ... 
ASSEMBLYMAN HAYDEN: At Berkeley. 
CHAIRMAN TORRES: at Berkeley, after all that effort. Yes, you're there, but 
there should be 200 more of you there. 
ASSEMBLYMAN HAYDEN: Are these -- these are tenured faculty? 
DR. BANKS: Tenure track faculty. 
ASSEMBLYMAN HAYDEN: Right. (laughter) 
CHAIRMAN TORRES: That tenure track means they're not tenured yet. 
DR. BANKS: All-- in fact the overwhelming majority are tenured. That's a fact. 
But all of them are not -- there are assistant professors that are coming through. And 
I might add that the record at Berkeley has been, at least in my mind, exemplary on the 
advancement from tenure track positions to tenure. 
CHAIRMAN TORRES: Well, I don't agree with that. I think it's been tragic, and I 
think it's been sad. Not exemplary. And that I say, systemwide, not only at Berkeley. 
What are the figures at UCLA? 
MR. PAREDES: The figures at UCLA are not any better. Ve have, I think, for Blacks 
that would be comparably disappointing. I think we're doing a little bit better in 
terms of Chicanos. Ve have about 40 Chicano faculty. 
CHAIRMAN TORRES: Four Chicano faculty tenured. 
MR. PAREDES: 40. I don't know if all of them are tenured. The large majority of 
them are. 
CHAIRMAN TORRES: 40 are tenured or tenure track? 
MR. PAREDES: 40 tenure tracked. 
CHAIRMAN TORRES: Chancellor Young testified to us today to come back in a year and 
you'll see marked improvement. How many numbers do you think will go up by then? Do 
you think? 
MR. PAREDES: Well, let me cite an example in my department which is English. Last 
year we made three offers to Chicano-Latina faculty. None of those accepted. The 
problem is, that given the very small numbers of minority faculty, every university in 
the country is chasing the same small number of people, and so that one can't always 
gauge how aggressive the strategy is simply by the numbers of people who are actually 
employed. It's very clear that there is an aggressive pattern of making offers to 
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minority faculty. I think that the numbers will go up, but I don't think you can gauge 
the seriousness of the effort the actual numbers that increase. 
ASSEMBLYMAN HAYDEN: Well, just one last comment. Isn't it true that with the 
of nqualified" faculty applicants from under-represented being limited, 
being small, and with pressure on universities state and nationally to recruit them for 
purposes of at least showing some broader representation that we begin chasing our tail 
at a certain point. I don't see how you can tes that even with the best of 
intentions, things will get better. 
MR. PAREDES: No, that's why ... 
ASSEMBLYMAN HAYDEN: The dichotomy here all day, which is quite different than the 
1960s. In 1950s and '60s, you were dealing with people who had a pretty explicit 
philosophy of privilege. Today we're dealing with people who come before us and say, 
we want to do these things; and by god we will do these things; and we will issue 
proclamations; and this will be done and that will be done. But if you step back and 
ask, why do we have a gap between the professed intention and the practical reality, is 
that in the hard world out there right now, if you look at if you assume the present 
standards, the present qualifications, there simply are not enough eligible students 
leaving the K-12 system, and not enough graduate students in the pipeline, and not 
enough potential faculty of the future, so that when the universities engage in this 
competition to get a professor of Latino background or Black professor, the intense 
competition will result in overall nationally no progress because there's not a big 
enough pool to fill these gaps. Now, either you have to change the rules of the game 
so that more people get in, or we have to admit to ourselves that we have created a 
problem based on a philosophy of meritocracy that guarantees that there will be little 
done between now and the turn of the century about the composition of our faculties. 
Is that the case? 
MR. PAREDES: I don't think the situation is that dismal. I think, for example, as 
I indicated earlier, we have made significant gains in the numbers of minority students 
we've enrolled in our graduate program. Those students 
CHAIRMAN TORRES: How many of those drop out? 
ASSEMBLYMAN HAYDEN: Break out the Black and Latino graduate students. Let's go 
department by department. I mean I just don't want to hear significant progress, 
significant ..• I know the motivation is good. I'm talking about the reality that you 
have to draw from just isn't there. That's why there's this competition nationally to 
scoop these people up because people know that the federal government, the state 
governments, 
have one of 
are going to be looking at what are we spending money for, and you better 
each or two of each or three of each somewhere in your department, 
somewhere in your university. And the pool's going to be empty, the barrel's going to 
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be empty very soon. 
MR. PAREDES: That's why we are trying to design programs that reach back into the 
undergraduate pool, reach back beyond that into the high schools, and even beyond that 
into the junior high schools. And we are having success. 
CHAIRMAN TORRES: Well, yes, but the statistics I've been hearing are in the first 
year of minority students, who are at UCLA for example, that close to a third of them 
drop out after the first year, and not unrelated to their academic achievement, but 
also related to the great feeling of frustrations of being on a particular campus 
without sufficient support systems. 
MR. PAREDES: We are aware of that. We are currently trying to deal with the 
problem of retention. We are redesigning programs, creating new ones. We're very much 
concerned about this effort. We're very much concerned about this issue. 
CHAIRMAN TORRES: I don't doubt your sincerity. I don't doubt your commitment. I 
don't doubt your vision. I don't doubt your direction. What I doubt is whether or not 
it's going to 
getting very 
at you, Mr. 
get done. And up to this point, it just hasn't been done. And I'm 
frightened as I look at the 21st century. And this is not only directed 
Paredes. I'm talking systemwide in California. As I look at the 21st 
century and I see 50 percent of Hispanic students are dropping out of school, some 
percentages higher in some schools in California; 48 percent of Black students are 
dropping out of schools. We're talking about high school students dropping out. So 
what Mr. Hayden is arguing, and what those of us argued to President Gardner and others 
are, and to Mr. Honig, and to the K through 12 system as well, is that we're not going 
to have anybody around to take over the reins of the leadership. And we may very well 
end up with a majority population continually to be controlled by the minority, in 
which in this case will not be ethnic or racial minorities, but will have been the 
former White majority. 
MR. PAREDES: I share that concern, and I make those same kinds of statements every 
day. 
CHAIRMAN TORRES: And that at that point we may have to call on Bishop Tutu to he 
us out here in California. It's a very frustrating feeling for those of us who are 
policy makers, as I'm sure it is for you who are on the front line, in trying to 
recruit. But it is not only a problem for President Gardner in the systemwide, it's a 
problem for the entire system, as Mr. Hayden most appropriately and articulately 
pointed out. 
Any further questions? 
We want to thank the University of California system. We want to apologize to 
those people who could not testify today. We will accept your written testimony as if 
you would have testified in person. Also anyone who feels that they would have wanted 
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to testify, but were not on the agenda, we will welcome your comments in writing and 
will put them as part of the official record. Our next hearing will be November 10 in 
Fresno to discuss the growth of the University of California to make sure that we have 
more campuses as well. 
This hearing is adjourned. 
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